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g\ntklmth %m‘hnur Board

.\ MEMORANDUM

FROM
THE ENGINEER

Please note th the Declaration of Lasgential Industzy

in conneotion with operat 3 of Herbour Boarde in reepect

of permanent and weskly e oyees and shipwrights hes been

reveked by notice in the New Zealund Gagette under date

d et January, 1944,




Auckland Barbour Woard

—|
Memorandum

chtornd, N Z :
4ith February, 1946.

-

Heads of Departments,

A I3
A.H. B,

Further to my memo of 21st ultimo pNlease note that the
peclaration of Eesential Industry in connection with operations
of Herbour Boarde in respect of permanent end weekly employees
has been revoked by notice in the New realéind Gagette under
date of 31st Jeanuary 1946. '

", J !

SECRETARY.




Auckland Harbour Board

—

fMemorandum

W A L
248t Decembsr, 19L5.

Heade of Departments,
L. H. R

R

rlesse note thet sdvice has been received from the
secretary of the Harbours Association that the Declaretion o
wesentielity in connection with permenent and weekly employees
of Harboupr Boaprds wae scheduled for revocation on 31st January
next, anéd that the notice of avogcation might be expected
to appesr in the cazette™ to be ilssued on 3J1st January
1946.




27th September, 1945,

The Chairman,
AIH. Bl

L

DECLARATION OF ESSENTIALITY.

The National Service Department has indicated that,
in view of the changed circumstances brought about by the
capitulation of Japan, Harbour Boards throughout WNew
Zealand may desire to have the blanket cover declaring
Harbour Boards an Essential Industry revoked.

It has been stated to be the policy of the Department
to revoke declarations of essentiality wherever possible
and, in this morning's press, it is reported that a large
number of declarations will be revoked by notices gazetted
this week.

The Secretary of the Harbours Association asks for
this Board's views so that the matter can be taken up on
behalf of all Harbour Boards with the Controller of Man-

power,

Throughout, the declaration of essentiality has been
of little service to Harbour Boards, the nominal protection
of men being unable to leave the service having been found

an illusion. It has commonly been found that workmen
denied the right to transfer to other employment have re-
sorted to absenteeism and slackness to a degree which has
necessitated subsequent application for their dismissal.

I therefore recommend that this Board should express
its desire to have the declaration of essentiality revoked.

2

BOARD'S RESOLUTION OF TUESDAY, 2nd. OCTOBER, 1945.

That the Harbours Association be advised
DH. MIJ that it is the Board's desire to have the
= Declaration of Essentiality revoked.




MISUNDERSTOOD

|
MANPOWER LAWS |
|

(8 « T—A— Sla~
RECENT RELAXATIONS

|

The fact that some workers are
still not clear as to the scope of the
recent relaxation of manpower con-
trol was brought to light during the
hearing of a case before the Auck-
land Industrial Manpower Commit-
tee this morning. “Counsel stated
that appellant was 54 years old.
After seeing the announcement re-
garding the relaxations he left h
work in an essential undertaking
‘and obtained employment elsewhere.
He subsequently discovered that his
action was not permissible, and the
present appeal was the result.

After the sitting, Mr. I. Kronfeld,
representing the district manpower
officer, said that there was still con-
fusion as to the extent of the relaxa-|
tion of manpower control. The posi-
tion was that men between 18 and
5 years who had seen overseas ser-

e, and those over 45 years, were
| no longer subject to direction, but
| those in these categories w ho were
engaged in essential industry could
not leave their employment without
the manpower officer’s prior permis-
sion. If that permission was granted
the men could then accept any other
work and could be employed with-
the manpower officer’s prior per-
ssion. It was, however, still obli-
gatory for an employer to notify the
manpower office within seven days
of engaging additional labour. {

Questioned concerning the p«.:-i~1
tion of a man who Vv granted 11(,-1'—'

g
mission to terminate his employ-
ment, and then took up other essen-
tial work, Mr. Kronfeld said that |("
he wished to leave his second job he
would again have to obtain prior
permission. Men between 18 and 45
vears who had not had overseas ser-
v , and particularly category A
men who had been held on appeal,
were still subject to direction.
Unmarried women between the
ges of 18 and 30 were still liable to
direction, and other women
subject to restrictions
those applicable for men, he added.

ag




AUCKLAND PROVINCIAL EMPLOYERS' ASSOCIATION

(Incorporated)

THE MINIMUM WEEKIY WAGE (ESSENTIAL UNDERTAKINGS) ORDER 1945

The Minimum Wéekly Wage Order introduced in 1942 and
forwarded to you in a circular letter dasted the 17th November 1942
has been repealed and replaced by a new order a copy of which is
attached,

W.E, ANDERSON,

Secretary.
National Insurance Building, O°Connell Strest, P.0. Bex 1040,
Auckland, C,1,
6th July, 1945, Phone: 32-266,

VPo

PURSUANT to Regulation 13 of the Industrial Man-powsr Emergency
Regulations 1944, the lMinister af Labour doth hereby order as
followss~

1. (1) This Order may be cited as the Minimum Weekly Wage
(Essential Undertakings) Order 1945,

(2) The Minimum Weekly Wage (Essential Undertakings) Order
1942 (No, 2) is hereby revoked.

2. This Order shall apply with respect to every undertaking
that 1s for the time being an essential undertaking within the
meaning of Part III of the Industrial Man-power Emergency Regula-
tions 1944: Provided, however, that nothing contained herein shall
apply to any worker in respect to his employment pursuant to the
Essential Building Works Labour Legislation Modification Order 1943,

3. (1) In its application to any undertaking that was an
essential undertaking on the 1st day of May 1945, this Order shall
be deemed to have come into force on the 1st day of May 1945.

(2) In its application to any other undertaking, this
Order shall come into force on the date on which the undertaking
was or is declared to be an essential undertaking,

4, (1) Subject to the provisions of this Order. every worker
who ie employed in an undertaking to which this Order applies shall,
in resnect of every week during the period of his or her employment,
be entitled to a minimum weekly payment of an amount equivalent to
his or her ordinary weekly wage:

Provided that -

(a) Where the ordinary weekly wage of an adult male
worker exceeds £6, the minimum weekly payment
to wgich he is entitled under this Order shall
be £6:

(b) Where the ordinary weekly wage of an adult female
worker, other than one to whom paragraph (a)
hereof applies, exceeds £3:2:6d,, the minimum
weekly payment to which she is entitled under
this Order shall be £3:2:6d,:




2y
(The Minimum Weekly Viage Order 1945)

(¢) Where the ordinary weekly wage of a junior
worker, other than one to whom paragraph (d)
hereof applies, exceeds £2, the minimum
weekly peyment to which the worker is entitled
under this Order shall be £2:

(d) Where any award, agreement, order, or regulation
requires that a junior worker or an adult
female worker shall be paid wages at the rate
prescribed for an adult masle worker and the
ordinary weekly wage for such worker exceeds
£6, the minimum weekly payment to which he or
she is entitled under this Order shall be £6,

(2) The foregoing proviso of this clsuse shall not apply
to any worker in respect of any weck if he or she 1s entitled
otherwise then under this Order to receive a higher minimum weekly
payment that weck,

5. For the purposes of this Order -

(a) "Ordinary weekly wage" means the wage that would
be payable to the worker at ordinary time
rates for working during the week the hours
prescribed as ordinary working-hours under the
relevant award or industrial agreement, or
where the employment is not subject to any
award or industrial agreement the hours pre-
scribed as ordinary working-hours by the
worker®s contract of service:

(b) Where no ordinary time rate is fixed under the
terms of the worker's employment, the ordin-
ary time rate of the worker shall be deemed
to be the ordinary time rate for the same
class of work fixed by the award or agreement
in force in the district nearest to the local-
ity where the worker 1s employed or, where
there 1s no such award or agreement in force
in New Zealand, such ordinary time rate as
may be determined in any case by the Minister
of Labour,

(e) "Overtime, bonus, or other special payment"
means any amount actually earned by any worker
in respect of any day in excess of the appro-
priate dally proportion:

(d) "Appropriate daily proportion' mesns, in respect
of each day, the amount that would be payable
to the worker if he were paid at ordinary time
rates for the number of hours actuslly worked
by him in that day up to the number prescribed
as the maximum to be worked in that day without
payment of overtime,

6. In computing the minimum weekly payment no account shall be
taken of any overtime, bonus, or other special payment, and the
worker shall be entitled to receive in addition to the minimum
weekly payment any overtime, bonus, or other special payment earned
by himg Provided that where payment is made for a day allowed as
a holiday the worker shall be deemed to have actually worked on
that day the number of hours for which payment is made on account
of that holiday. and such number of hours shall for the purposes of
paragraph (d) of clause 5 be deemed to be the number prescribed as
the maximum to be worked in that day without payment of overtime,




3.
(The Minimum Weekly Wage Order 1945)

7. (1) The right of eny worker to receive in respect of any
week the minimum weekly payment hereinbefore fixed shall, in
addition to the conditions prescribed by Regulation 13 o% the
Industrial Men-power Emergency Regulations 1944, be subject to
the following further conditions:-

(a) That the worker on each working-day in that
week reported for work at his or her usual
place of employment, or at such ether place
as the employer may have directed, at the
time at which the worker usually reported
for work, or took such other steps to ascer-
tain whether his or her services were
required on that day as may have been agreed
to by the employer; and

(b) That the worker during that week performed his
or her work with due diligence and with
proper skill and care, and complied with all
the terms and conditions of his or her employ-
ment, whether prescribed by an award or
agreement, or otherwise; and

(¢) That the worker during the immediately preceding
slx weeks was not absent from available work
for any reason other than -

(1) Sickness or accident or other cause outside
his or her control, or

(11) Leave of absence tc which the worker was
entitled under the terms of his or her
employmenty or leave of absence granted
by or on bchalf of the employer, -

on more than one worklng-day, or (if the total
number of hours worked by him or her during
that period of six weeks exceeded his or her
weekly hours for that period by not less than
20 per cent.) for more than three working-days,

(2) 1In respect of any undertaking in which it is customary
to close down for a particular period at Easter or at Christmas or
at New Year, no day within any such period shall be regsrded as a
working-day for the purposes of paragraph (c) of subelause (1) of
this clause, unless the undertaking is duly required to open and
to operate on that day by direction of a Controller for the time
being in office as a Controller, whether under the Supply Control
Emergency Regulations 1939 or under any other emergency regulations,

8. (1) For the purposes of this Order, every worker who is
not a junior worker shall be deemed to be an adult worker, and,
except as may be otherwlse provided in any award or indua%rial
agreement under the Industrial Coneiliation and Arbitration Act
1925, or in any agreement under the Labour Disputes Investigation
Act 1913, or in any other agreement, every worker who has not
attained the age of twenty-one years shall be deemed to be a junior
worker .

(2) Where a female worker is employed in substitution for
and is performing the work and rcceiving the remuncration of an
adult male worker she shali for the purposes of this Order be
deemed to be an adult male worker,

Dated at Wellington, this 18th day of June, 1945,

JAS. O'BRIEN,
For the Minister of Labour,




Auckland FHarhour Board

===

Memorandion




Serial Number 1945/41

THE INDUSTRIAL MAN-POWER EMERGENCY REGULATIONS
1944, AMENDMENT NO.

C. L. N. NEWAT,L, Fovernor-General
ORDER IN COUNCIL

At the Government House at leli';hm, this 18th day of
April, 1945

His EXCELLENCY THE GGOVERNOR-GENERAL IN UNCIL

Pursvant to the Kmergency Regulations Act, 1939, His Excellency
the Governor-General, acting by and with the advice and consent of
the Exec uncil, doth hereby make the following regula

FULATIONS
1. (1) These regulations may be cited as the Industrial Man-power
Emergency Regulations 1944, Amendment . 2, and shall be read
ther with and deemed part of the Indus Mz wer Enme
4* (hereinafter refe as t 3 yal re

n in the Gazette of the making thereof,

2. Regulation 28 of the principal
(13) the following
i » no appeal shall be
of any application under subclause (12)
release from any direction if at th
he was f: omply in any resy
3. Regulation 28 of the ])rin(ipdl reg
amended by revoking subclause (14), and subs
subclause
14) If, while any person is subject to any obligation imposed on
virtue of any direction given | e | er pursuant to this
ion or the corresponding provi s of any former regulations,
person employs or continues to employ that person in any
employment to which the direction does not relate, the employer and
son employed shall each be deemed to have committed an offence
regulations :

1 number 1944 /8, page 1
Regulations 1944, sL al uumlnr 1944/141, page 397,




Industrial Man-power Emergency Regulations 1944, [1945/41
Amendment No. 2

“Provided that it shall be a good defence in any proceedings
against an employer for an offence against this subclause if the
defendant proves that he did not know and had no reasonable grounds
to suspect; that the worker in respect of whose employment the pro-
ceedings were taken was subject at any time during the period of his
employment to any unfulfilled obligations under this regulation.”

4, Regulation 30 of the principal regulations (as amended by
Regulation 4 of the Industrial Man-power Emergency Regulations 1944,
Amendment No. 1) is hereby further amended, as from the commence-
ment of the said Amendment No. 1, by omitting from subclause (1)
the word “ consent ”, and substituting the words ““ prior consent in
writing "',

5. Regulation 33 of the principal regulations is hereby amended
by adding to subclause (4) the following proviso i—

“ Provided that no appeal shall be made by any person in respect
of any application under subclause (2) of this regulation for his release
from any direction if at the time of making the application he was
failing to comply in any respect with the direction.”

8. Regulation 33 of the principal regulations is hereby further
amended by revoking subclause (5), and substituting the following
subclause :(—

“(6) If, while any person is subject to any obligation imposed on
him by virtue of any direction given by the District Man-power Officer
pursuant to this regulation or the corresponding provisions of any
former regulations, any other person employs or continues to employ
that person in any employment to which the direction does not relate,
the employer and the person employed shall each be deemed to have
committed an offence against these regulations :

“ Provided that it shall be a good defence in any proceedings
against an employer for an offence against this subelause if the
defendant proves that he did not know and had no reasonable grounds
to suspect that the worker in respect of whose employment the pro-
ceedings were taken was subject at any time during his employment
to any unfulfilled obligations under this regulation.”

7. (1) Regulation 46 of the principal regulations is hereby amended
by revoking subclause (2), and substituting the following sub-
clauses :—

“(2) Every person who commits an offence against these regulations
shall be liable on summary conviction,— "

“(a) In the case of a male individual, to imprisonment for a term
not exceeding three months, or to a fine not exceeding £50,
or to both such imprisonment and such fine :

(b) In the case of a female individual, to a fine not exceeding £50 :
“(¢) In the case of a company or other corporation, to a fine not
exceeding £200.

«

“(24) Where any person commits an offence by acting in contra-

vention of or failing to comply in any respect with any provision of
these x.e-gnlu!iun.\ or of any order, direction, restriction, rt.*qllimmem, or
condition given or imposed under these regulations, he shall be deemed
to commit a further offence against these regulations on every day after
the first during which the contravention or nnn»(-um|rlinnm-. con:r,imu-.\',
whether or not (in the case of a non-compliance) a specified date has
been fixed for compliance,”

1945/41]  Industrial Man-power Emergency Regulations 1944,
Amendment No. 2

(2) The new subclause (2) substituted by this regulation shall apply
with respect to every convietion after the commencement of these
regulations, whether the offence was committed before or after the
commencement; of these regulations.

(8) The new subclause (2a) substituted by this regulation shall
apply in every case, whether the contravention or non-compliance
commenced before or after the commencement of these regulations :

Provided that no further offence shall be deemed to have been
committed under the said subclause (24) on any day before the
commencement of these regulations,

C. A. JEFFERY,
Clerk of the Executive Council.

Issued under the authority of the Regulations Act, 1936.
Date of notification in Gaze 3
These regulations are administered in the National Service Department.

By Authority: E. V. Paurn, Goverament Printer, Wellington.—1945.
Price 3d.]




Serial Number 1944/141

THE INDUSTRIAL MAN-POWER EMERGENCY REGULATIONS
1944, AMENDMENT NO. 1

L. N. NEWALL, Governor-General
RDER IN COUNCIL
At the Government House at Wellington,
.‘\'uph-nﬁn-r, 1944
Present :
His ExceLLENcy THE GOVERNOR

Pu ANT to the Emergency Regulatio
the Governor-Gene acting by and with the advice and cons
the Executive Council, doth hereby make the following regulations.

REGULATIO!
se regulations may be cited as the Industrial Man-power
r Regulations 1944, Amendment No. 1, and shall be read
ogether with and deemed part of the Industrial Man-power Emergency
Regulations 1€ (herein referred to as the principal regulations
(2) These regulations shall come into force on the 28th day of
Septembe
2. Regy
by ine
new pa
“(ce) If any emplo) ports to termin e yment of
cer contrary to the pro s of pe ph (a)
subclause, or contrary of the
permission to terminate such employment
t Man-power Officer in accordance with paragraph (c)
use, the following provisions shall apply®
Man-powe
termination of the employment has not been
given the employment shall be deemed not to have been
terminate it shall continue until it is duly terminated
ese regulations : '

al number 1044/8, page




Industrial Man-power Emergency Regulations 1944, [1944/ 141
Amendment No. 1

¢ (ii)) Where the ])(‘I‘ll1|~~«]l7|l of the District Man-power
Officer to the termination of the employment has been
given but the employer has ]mrnmtzd to terminate the
employment before the date specified in that behalf by
the District Man-power Officer or without giving the
prescribed period uf notice, the employment shall be
deemed mnot to have been terminated until the date
specified by the District Man-power Officer or until the
expiration of the prescribed period of notice (whichever
is the later) :

¢ (iii) The rights and privileges of the worker in respect
of wages or of any other matter shall not be deemed to
have been affected by the action of the employer in
purporting to terminate the employment of the worker.”

8. (1) Subclause (1) of Regulation 13 of the principal regulations is
hereby further amended as follows :—

(e) By omitting from paragraph (j) the word * wage ” wherever

it occurs, and substituting the word *“ payment ™

(b) By omitting from paragraph (%) the words * a minimum weekly
wage ’, and substituting the words “a minimum weekly
payment from their employers *

(¢) By inserting, after paragraph (k), the following new para-

aph :—

“ (kk) Any order made by the Minister of Labour under
the last preceding paragraph may be made in respect of the
ordinary weekly working-hours of the workers concerned or
of their actual working-hours, or in such other manner as
in the eircumstances of any cage the Minister deems desirable,
and may make different provisions in respect of workers
of different classes. Any such order may include provisions
prescribing the method or alternative methods of computing
the minimum weekly payments fixed in the order, and may
contain any other incidental provisions that the Minister
deems necessary to secure the proper administration and
operation of the order ” :

(d) By omitting from paragraph (I) the words “ the last preceding
paragraph ”’, and substituting the words “ paragraph (k)
hereof ” ; and by omitting from the same paragraph the
word * wage ', and substituting the word * payment ”

(2) Nothing in the last preceding subclause shall affect the validity
or operation of the Minimum Weekly Wage (Essential Undertakings)
Order 1942 (No. 2).*

4. Regulation 30 of the principal regulations is hereby amended
by revoking subclause (1) thereof, and substituting the following
subelause :—

(1) The Minister may from time to time, by an order of general
application or by an order given to any specified person or persons,
or to persons of any specified class (with or without exception), direct
that no person to \xhnm thc u;‘dcr is for the time being applicable

shall, except with the (m\\vut “of 4 District Man- -power Officer, engage

or attempt to engage any “orker whomsoever, or engage or attempt
to engage any worker in any specified industry, trade, or occupation,
Or engage or attempt to engage any worker who is normnllv Oor usue lll\'
engaged in any specified industry, trade, or occupation.”

¢

* Statutory Regulations 1942, Serial number 1942/320 .page 785.

1944/141] Industrial Man-power Emergency Regulations 1944,
Amendment No. 1

5. (1) The principal regulations are hereby further amended by
adding the following new regulation :—

“ 47. All moneys payable by an employer to a worker pursuant to
these regulations or pursuant to any order or direction made or given
thereunder shall be deemed to be wages due and payable by the employer
to the worker, and may be recovered in the same manner in all respects
as wages payable in accordance with an award or industrial agreement
are Tecoverable.”

(2) The principal regulations are hereby consequentially amended
as follows :—

(@) By omitting from paragraph (g) of subclause (1) of Regulation 13
the words ““ Any moneys payable to a worker pursuant to
this paragraph shall be deemed to be wages due and payable
by the employer to the worker, and may be recovered in
the same manner as wages payable in accordance with an
award or industrial dgrecm(‘nt

(b) By revoking subclause (3) of Regulation 37.
C. A. JEFFERY,
Clerk of the Executive Council.

Issued under the authority of the Regulations Act, 1936.
Date of notification in Gazette : 28th day of September, 1944.
These regulations are administered in the National Service Department.

By Authority: B. V. Paun, Government Printer, Wellington.—1944.
Price 3d.]




Serial Number 1944/8

THE INDUSTRIAL MAN-POWER EMERGENCY
REGULATIONS 1944

. NEWALL, Governor-General
ORDER IN COUNCIL

At the Government Buildings at Wellington, t}

make the following r

REGULATIO
PART 1
as the Industrial Man-power
ulations 1944, and shall come into force on the 14th
of February, 1944.
(2) The regulations specified in the Schedule hereto are hereby
revoked.
, appointments,
enrolments,

appeals, decision
under the provi
ing or in force at the commencement
enure for the purposes of these regulations as
und he corr di rovisions of these r : nd ;1C(:01'«li11;:{l_
shall, where necessar ied to hav nated.
(1) All matters and proceedings comn :
by revoked and pending or in progress at the commencement of
regulations may be continue ompleted, and enforced under
these regulations.
ition of the said ulations s
n for any offen inst any of the provisi
mnd proceedings in respect of any suc
> an offen gainst the corresponding pro

lations, unless the cont
means any of His Maje
. nd includes the Home Guard :
 Controller means the Controller of Man-power appointed
under these regul: and includes any person fo
time heing d ized to exercise or perform any of
the poy or functions of the Controller :




2equlations 1944  [1944/8

. Bmeraency I
Industrial Man-power Emergency

. District Man-power
and 1 ].'\“v S .IH}'

Man-power Officer &
Minister or the

means
under g

¢ District |
Officer appomte
person for the tame
Controller to exer a aay <
District Man-power UIICEE -
¢ Man-power Appeal Commities
Committee
| ¢ . ¥ n

these

pemns "”{“ he powers or functions of a
nv o e JOWH
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appomted under thest s e

(2) Refexences i regulations

s de 1
quent regulations ma :
ir le include - | [ for the time DCills
pie ‘im ““!‘ £ or in substitution therefor and 1
1mend ment the
in force. R S ! ) £
8. Where by \ I vy armed force 1
any per : o case of contheting
s a member of su A

imposed on hin

imposed on
obl I or by
oblications a

obligations, pre

1l ¢ Minister ot the

& Thee i e bo chatj d with t ydministration
Crown as may 1 1 tune i ! rh

thereof, and the Minster

these regulations,

under
Man-power

5. (1) For the
the

DISTRICT (OFFICER

6 1l from time
of th regulations,
District Man-power
Man-power O I

to the contro

be appointe

s Public dervice

MAN-POWER APPEAL COMMITTEES
7 hes t there shall be esta=
o | urposes of these regulations v hal
. (1) For the purpose ) 1 : M

( e ister
h numb Man-power Appeal (X

ttee shall

(‘ommission

ished such 1 it
from time to ne tr necessary ‘ :
1 isdiction be deems :
hin the scope of 1ite jurisd ; ; 0 Do
ler the Commissions of Inquiry Act, 1908, and all the provisions o
under the Cc ) |
shall apply accordingly.

(2) Bach Committee shall be
s the Minister thinks fit.

(3) Every Committee ‘ :
by the Minister and to hold office during h pleasure. % :
‘ ic t hall be yointed by the
. (4) One men ber of each Committee shall be apy t y th
Minister as the Chairman thereof :

(5) Each Committee shall sit at such t
determined by the Chairman.

hall consist of three persons, to be appointe d

e a8 may be

1944/8]  Industrial Man-power Emergency Regulations 1944

(6) No sitting of a Committee shall take place unless all the
members of the Committee are present, but the decision of a majority
of the members shall be the decision of the Committee.

(7) The Chairman of a Man-power Appeal Committee, or any other
member or the Secretary of any such Committee, purporting to act
by direction or with the authority of the Chairman, may issue
summonses requiring the attendance of witnesses before the Committee,
or the production of documents, or may do any other act preliminary
or incidental to the hearing of any appeal or other matter by the
Committee.

(8) Except where the procedure to be adopted in proceedings
before a Man-power Appeal Committee is expressly provided for by
these regulations, every such Committee shall determine its own
procedure.

8. (1) The Minister may from time to time appoint such deputy
members of any Man-power Appeal Committee as he thinks fit, to
hold office during his pleasure.

(2) -\",‘ member of a Committee or any ‘l"l‘”’-.\' member J!‘;wi; ted
under this regulation may be appointed by the Minister to be the
Deputy Chairman of the Committee.

(3) On the occurrence from iny cause of a vacancy in the office
of Chairman or in the absence of th irman the powers and functions
of the Chairman may be exerci and performed by the Depu 2
Chairman, The powers and functions of any other member may,
whenever the occasion arises, be exercised and performed by any
deputy member,

(4) No act done by a Man-power Appeal Committee sitting with a
Deputy Chairman or a deputy member, or done by any such Deputy
Chairman or deputy member, shall be questioned on the eround that
the occasion for which the deputy was qualified to act had not arisen
or had ceased.

ADVIsORY COUNCILS AND ADVISORY COMMITTEES
9. (1) For the purpose of assisting in the administration of these
regulafions, the Minister may from time to time appoint such number
of Advisory Councils or Advisory Committees as he thinks fit.
9

(
shall

(3) Every Advisory Council or Advisory Committee appointed

The members of any Advisory Council or Advisory Committee
wld office as such during the pleasure of the Minister.

)
}
I

under this regulation shall have such functions in relation to t}

hese

regulations as the Minister may from time to time determine,

PART IIT—MAINTENANCE OF ESSENTIAL INDUSTRIES AND
ESSENTIAL UNDERTAKINGS

10. For the purposes of this Part of these regulations the term
“industry ” includes any trade, occupation, business, manufacture,
work, or service of any kind whatsoever, and the term ** undertaking **
means a unit or any specified part of a unit of any industry as herein
defined. 3

11. (1) The Minister may at any time declare any industry to be
an essential industry or any undertaking to be an essential undertaking
for the purposes of this Part of these regulations. The declaration
of any industry as an essential industry may be absolute, or may

Inset A—Man-power Regs.
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terminated. Except as hereinafter provided in this pari
graph, such permission shall be subject to the condition
personal notice to the owner | irge o " : that not less than seven days’ notice of intention to terminate
o All undert y istry tl 1 the employment has been given by or on behalf of the
;I“““‘;w R Ty : | 1 i " ! employer to the W rker, or i;,‘-.l.uvn given by the worker to
e is I se 1 : ‘ the employer or his representative, as the case may he. Any
1 mtention may be given bhefore alter per-

the employment has been given by the

ict Man-power Officer. In exce pt I eircumstances,
having due regard to the public interest, the Distri
Man-power Officer may 1 1

grant permiss; to terminate any

A TR S e 0 e in charge of t 2 i employment as aforesaid without notice, or : such shorter
s 1 p Jn‘ﬂxiwf w’L-u‘vziw an seven days as he t

1 King P g ), Closar (Co w3 : Sive

fit, BExcept in tl 15¢ of u A (d) Subject to the provisions of this paragrap

< ¢ on the ground of rious misconduet, r

H‘uwm,ma ] y ) nan LAY employed by hir
Mini

essential undertaking Within
as t twentv-four hours afte 'y su suspension 1 een given
(4) Any dec n I ! GE A eftect to, notice in writing of the suspension with particulars

y 3 x I of the alleged miscor t. shall be 1 to the District

Man-power Officer by the employer or person in charge of the
undertaking As soon as possible afi

suspension the District Man power after making

onsiders ne

(i) Give directions to the ¢
that the worker be reinstated

(ii) Decide that

geparate bran ‘ I ind deemed to hav

keen: it (unless both t r and th have ¢ 1 to

case srti ¢ ) isplayes the continuance t pl snt its termination
for ¢ on a de ) t lat f suspension): or

be observed by t y ) | 1 (i11) Decide (in cases ere } fied that sum

(2) Ever aulation mary dismissal stified but f ion that, by reasor
who, by the disy if repr ts, of the mutual relatic 1ps become established
contyary 1o the Fae ¢ : t i between the worker smployer or his fellow-worke
vithin the meaning ogulat it 1s not in the publ terest that the worker’s employment
xrig 5 1 AR D R in the undertaki I 1 be co vy continued

the lf:ih“‘m:\' I | provisic 8 ) ol g the employment of t work : deemed t

(a) Excenpt th tl ¢ 3t terminated on a s ( | equent to the dat
his suspension ; and in any such case the worker shall be
entitled to wages in lieu of notice the period elapsing
between the date of suspension and date of termination.
or for so much of that period as the District Man-power
Officer y determine : i

(¢) Auy direction given by the District Man-power Officer in

(1) of the last preceding

accordance with subp
paragraph I, unless otherwise expressly provided therein,
be 1 t that the worker shall be reinstated in his
Man-power Officer. no person for o R ; former position at the same rate of wages :
in t E : " ¢ ; Provided that the rict Man-pow Officer n
hall leav 1 ployment . )
(¢) In granting permission to an employer or vorkes to i he thinks fit, «un--‘!‘L]\ > worker shall be re-enga
any emple or cordance with nar ph (a) or para the employer in a different position or in work of
ra \ 7 ) a) o yara- > )
graph (b) hereof, the District Man

the earliest ate on which

Y kind, either at his former rate of wages or at a lower rate
ficer ~-)|‘|H.~]u-u?\' 1 2
appropriate to the work which he is employed

employment may be ]
E : being re-engaged :
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accordance
to appeal
'here any
Officer in
\1m|m\\|| \\ i
graph ([) \v- reof W 1t Officer or Committec

pPeTsON

accordance () hereof, or
enl Committee in accordance with

as the case

|
{ direc

ems 1t

bhle so to do,
be, may equ ‘_“ : g
d the

employe worke

hetween

with

from his {

S s
LN
Al

for which lower
thereafter

for the

» work o
purposes o

usual work or oc
‘,'Av";'[ \"[‘1‘ a

foregoing

P

V iter 1«
District Man-power

(H.‘.‘ such matter as he
thinks fit and
a Man-power
of these

(i) In any case to which the last preceding subparagraph

the f the

whose decision shall be subject to appeal to

Appeal Committee in accordance with Part VI

regulations ;

does not apply, worker may be transferred only

ployed |
lable,

position in which he is usually en

sual work is temporarily una services

gency, or if
the Dis-
informed

of

mpora y\vi\]]]'u-\‘l for worl
authorized

and the

transfer

\I,‘,

been
Office

his ri

riting by
trict
in
I\‘CHLAHHU\.

been

Part VI

power

thes

1944 /8]
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(k) The
Y0k
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e transfer is to work in respect of
which a higher time-rate of wages is payable, no werker
shall, without the permission in writing of the District
Man-power Officer, be transferred from his usual work to
any other work, for a longer period than one month, or for
more than one month in the aggregate in any period of two
months ;

(iv) Any worker to whom the fore of
this paragraph apply shall, in respect of any period of transfer,
be entitled to wages computed at the time-rate as for his
usual work, or to the wages appropriate to the position to
which he has been transferred (whichever amount is the
greater) :

ivery worker for the time being employed in an essential
undertaking shall, subject to the provisions of the next
succeeding paragraph, be |1|.,)1|~<| to eive not less than
such minimum \\ukl\ SEeas may be fixed in that f

1e Minister of Labour pursuant to the next
aph. If at any time Hn- said Minister |

mimimum weekly P¥éage that is apph
rker 1

(iii) Except where tk

r0ing provisions

fix a

loved in essen

an
thereafte
undertaking

HI.:\' W
foresaid, that may
d Minister in respect of that
ation to that
which the undertaking
undertaking, but in any c

18th day of May, 1942 :
Minister of Labour may from time to time by order
f the workers or workers of any 1\.|~~ l' 11 >

)
elime being employed in any essential underts 1King S
&J?l;_&m‘ to which such workers shall be entitled while so
employed :

Provided that the ri
in accordance with }
compliance with
with regulations,
and shall : I bject

‘.-“NJ‘ worker, be made retros pecti
was declared an

an earlier

date on

not to

respect of of

Aoy

ght of any worker to receive payment
paragraph shall be subject to his
h wuw([r.w:~ (if any),
Minister of

1
to the

not Imconsiste

these as the Labour may fix,

that the

worker,

he was not working at his usua

was capable g and was available
and that, when no lly re 1 to
he was willi

[p,w\,\\\x h the undertaking

be reasonably required

work
work, perform

work,

the poses of mZLIJ.LP&.,qu,ﬁ' graph a worker
shall be deemed not to have been available for work during
any period when he was absent from work on account of (
personal sickness or accident, or on account of any circum-
stances within his own control, or during any period when the
employer was unable to provide work for the worker by reason
of a strike of workers employed in the same or any other
undertaking, but shall be deemed to have heen available
for work at all r times during ordinary working-hours :
Provided t1 re application for leave to terminate
his employmer.. s made by to the Distriet Man
power Officer, in paragraph (& this
subclause, on the ground that, in consequence of any strike

(/) For

a worker

accordance with )

Inset B—DMan-p.wer Regs.

Jognit
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t Man-power

Provided that when any such worker is not engaged for any
during his preseribed working-hours on any task forming
usual work as aforesaid, his pay for that period shall be determined
by reference to the work (if any) on which he is actually engaged during
that period or by reference to the highest rate payable for » several
tasks that constitute his usual work (whichever amount is the greatery.
(3) Where any worker engaged in an essential undertaking is
entitled, by virtue of his contract of employment or by an
or agreement or otherwise, to a rate of wages in excess of the minimum
rates to which he is entitled in accordance with the foregoing provisions
of this regulation, his wages shall not, except as may be otherwise
provided in these regulations, be reduced below the rate to ch he

is entitled under his contract of employment, or under any award or
agreement or otherwise, as aforesaid

(4) Nothing in the foregoing provisions of this regulation shall
apply with respect to the employment in any essential undertakiz

(a) Of any person whose employment in the undertaking |

for less than a continuous period of eight days, including
Sundays and holidays, provided that, in the case of a person
whose employment in an essential undertaking lasts for a
continuons per of eight days or more (including Sundays
and holidays), not being a person to whom paragraj
of this subeclause applies, the provisions of this reg
shall be deemed to have applied throughout the whole period
of such employment ; or
any person in respect of whom the following provisior
this paragraph apply, namely,

(i) His engagement in the undertaking L part-
time worker ; and

(ii) He is regularly available for work in the undertaking
for part only of the ordinary working-hours prescribed in
respect of that undertaking (whether by award, industrial
agreement, or otherwise) ; and

(1ii) His regular weekly working-hours, throughout the
currency of his employment in the undertaking, are less than
thirty ; or

f any other person who, being engaged in the undertaking

only for the purposes of a specific job of short duration but
extending over eight days or more (including Sundays
ind holidays), is excluded from the operation of t

lation by the District Man-power Officer on apj

extend aforesaid period. made I the worker
or by the employer before the expiration of the said period.
Every decision given by the District Man-power Officer
for the purposes of this paragraph shall be by way of a
refusal to end the said period, or by an extension of the
said period by such number of worki lays or to such
specified date as, in the circumstances of the case, the
District Man-power Officer thinks proper Every such
decision shall be communicated in writing by the Distriet
Man-power Officer to the employer and to the worker or to
the sev workers affected thereby.

(5) Except where the employment of a worker by an employer
engaged in an essential undertaking is with the consent in writing
or by the direction of the District Man-power Officer, it shall be the
duty of every such employer to give to the District Man-power Officer

eremmbeiord

shall, for the

preceding
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son who at any time hereafter completes
continuous period of full-time employment in the undertaking e \tvmtlm:f
over eight days (including Sundays and holidays) a Ilt»flxn‘[ n Vfrl‘l:I.lo
specifying the full name and residential address of the \\m' €T,
the age of the worker (in the case of a worker under twenty-one years
of agd he date on which he commenced \\r_szf and the w ux'lk or c'l:}sy.
of work on which he is usually employed in the undertaking. The
notice hereby required to be given in respect of any worker \}l‘l“ be
given within fourteen days after the commencement of his xmpkq—
ment in the undertaking.

14. All applications made to a District M im-power Officer for the
purposes of this Part c“ﬁim se regulations shall be in writing, and shall
contain all s ilars as may be reasonably necessary to enable
t (‘lﬂ‘&t‘t‘izu.m ve at a proper decision. The (lm] sion of the District

in respect of every pe

Man-power Officer sha communicated in writing to the employer
and to the worker affected by the decision.

15. All decisions of a District power Officer made for the
purposes of this Part of these regulations shall be subject to an appeal

| in accordance with the provisions
in that behalf of Par of these regulations.

16. If any directi ive the Minister in accordance witl
Regulation & ereof or given by a strict Man-power Officer
accordance with Regulation 33 1 ) ven to or in
worker employed an essential underts n accordance with the
foregoing provisions of t} art hege the obligatic
imposed on the work y sl ition 28 or Regulation 33.

I 'u\\H]\['.z!‘\]

s conferred or

HESE REGULATIONS TO

NDERT

ried on by any

tial undertaking

in ns, and all the
provisions of to essential undertal shall bind
the Crown undertakin

for the purposes of this regulation may

‘ \
e 1 Tesp a specified Department or of pecified Depart-
ments, or may

Ly ‘ ect of all Departments (with or without
exception) under the same control. Any such declaration may exempt
holders for the time being of any

from the operation thereof the
specified offices or the holders of offices o

any specified class. Any
: a any declaration made for the
_p:yu;}mq.\lul this regulation relates may, in accordance with the terms
of that declaration, constitute a single undertaking

two or more Departments to which

PART IV.—INDUST RIAL ABSENTEEISM

. In this Part of these regulations, unless the context otherwise
Com"uHr-!' ” means a Controller f
a Controller, whethe
Regulations 193¢

or the time being in office as
r under the Supply Control Emergency
or under any mlm emergency uuml*mom‘ 2

¢ Btatutory Regulations 1939, Serial number /131, page 509
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£ Ordinary working-hours ”, in respect of any worker engaged
in any undertaking to which this Part applies, includes all
working-hours for which the worker is not entitled to claim
any overtime rates of payment :

“Prescribed working-hours”, in respect of any worker engaged
n any undcrmkmw to which this Part dppliﬂb, includes all
ordinary working-hours, and, in any case where the worker
is obliged to work additional hours by virtue of a notice
given by the Minister of Labour or by any Controller or
by a District Man-power Officer, acting pursuant to the
powers in that behalf conferred by Regulation 20 hereof,
includes all such additional hours :

“ Week ” means a period of seven days ending at midnight on
any Saturday,

APPLICATION OF THIS PART

19. (1) Except as provided in the next succeeding subclause this
Part of these regulations shall apply with respeet to all employers
and workers for the time being engaged in—

() Any undertaking that is for the time being an essential under-

taking within the meaning of Part 11T of these regulations :

(b) Any other undertaking to which this Part is for the time being
applicable by virtue of a declaration made by the Minister
pursuant to subelause (3) hereof.

(2) Nothing in this Part of these regulations shall apply with
respect to any workers to whom the provisions of subclause (4) of
Regulation 13 hereof are for the time being applicable.

(3) The Minister may from time to time, by notice published in
the Glazetfe and in such other manner, if any, as he thinks fit,—

(@) Declare any undertaking specified in the notice to be an under-

taking to which this Part of these regulations applies :

(b) Declare undertakings of a class specified in the notice (with or
without exception) to be undertakings to which this Part
of these regulations applies.

(4) Any notice given by the Minister pursuant to this regulation

may be at any time in like manner amended or revoked.

(5) Any notice under this regulation may be given in respect of
any undertaking for the time being carried on by any Department

of State.

WORKING-HOURS IN UNDERTAKINGS TO WHICH THIS PART APPLIES

(1) The Minister of Labour may from time to time, by notice
given in such manner as in the circumstances he deems adequate,
direct in respect of any undertaking to which this Part applies and
in respect of the workers or of any of the workers for the time being
employed therein, that the undertaking shall be operated and that
the workers shall be bound to work for times to be specified in the
notice or to be determined in accordance with the notice.

(2) Any notice under this regulation may be given in respect of a
specified undertaking, or may be given in respect of undertakings of a
specified class (with or without n-\'(o]xtion) Any such notice may be
at any time amended or revoked by the Minister of Labour.
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(3) Any notice given under this regulation with reference to the
operation of any undertaking may require that the undertaking shall
]l(‘ l)]”'].\l\’ll

(@) During specified hour ‘or a specified number of hours in

any specifi 1

() During specified urs or for a speci ber of hours

my specified wee r in each and every week during an
specified per
(4) Any notice i this regulati vith refe
workers for the time being employed in any undertaking may require
any specified worker or specified workers, or workers of any specified
class, if and whenes work is available for t the undertaking,
to work in the undertal
(a) During specif
specified ¢
(6) During sy
any specified
specified period
(5) In respect of any ler ng within an industry for which a
Controller has been appointed, and in respect of the workers employed
1 1ch undertaking, the rs conferre
Minister of
effect as if the,
(6) If
should be

not in his opinion | abour

or by a Controller of the powers confert ; tt

District Man-power Officer, for the PUFPOSK nsoTD b the worl
is done as and when required, ma exerci anvy f the powers
conferred on the said Minister by this rou T
as if they had been exercised by that Minis
Provided that 1
power Officer pursuant
required to be done
within three days thereafter.
(7) Any notice given for the purposes of this regulation may
notwithstanding anything to the contrary in any Act \

or in any award or agreement, he given in respect of any Sunday or
holiday. ' i

or regulations,

(8) Nothing in this regulation shall b

{ 1 construed to affect anv
powers conferred on any pe y

: son otherwise than by this Part of these

llations to require the production of any goods or serviee rt
I pr g T services, or to
require any employer to provide work

. or to require any worker to w
at any time in any undertaking, . ; ages

CES BY OWNERS OR MANAGERS OF | NDERTAKINGS SUBJECT TO
THIS PART )
. 21, If any undertaking to which this I
is i‘f:r the time being applicable is not operated to the full exte
during all ordinary working-hours, or is not operated during ar \-‘ '\Iim
hours to the extent required to give effect to a ‘1]1‘;‘;'“'”] o Bl
Minister of Lahour or any Controll
acting in accordance with the |

3 :
art of these regulations

: given by the
er or District Man-power Officer,
ast preceding regulation, the owner or
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owners of the undertaking, or if the undertaking is owned by a
company, the company, its directors, and the manager or other person
having charge of the operations of the undertaking, shall be severally
guilty of an offence against these regulations unless in any such case
the defendant in any proceedings proves that failure to operate the
undertaking to its full extent, or, as the case 7 be, to the extent
required to give effect to any direction as aforesaid, was due tocauses
beyond his control :

NCES BY WORKERS EMPLOYED IN UNDERTAKINGS SUBJECT TO
THIS PART

22. (1) If at any time while work avails s any worker

employed in any undertaking to which this Part applies, the worker

absents himself from work without leave or without reasonable excuse

at any time during his preseribed working-hours, he shall be deemed to

have committed an offence against these regulations and

the provisions of Regulation 46 (3) hereof, shall be liable accordingly.

, subject to

(2) Without limiting the foregoing provisions of this regulation
it is hereby declared that if any worker at any time during his
prescribed working-hours attends a “ stop-work ”* meeting he shall
be deemed to have committed an offence against these regulations
unless he proves that the holding of the meeting and his attendance
thereat were authorized by the provisions of an award or industrial
agreement or other agreement for the time being in force in respect of
the undertaking in which the worker is employed, or that his attendance
at the meeting was previously horized by or on behalf of his employer.

28. (1) If any person employed in any undertaking to which this
Part applies fails to perform his work with due diligence, or wilfully or
negligently fails to exercise proper skill and care in the performance of
his work, or wilfully or negligently fails to comply with any reasonable
rules, instructions, or directions made or given for ensuring the safe
or efficient operation of the undertaking, he shall be deemed to have
committed an offence se regulations.

(2) Any offence alleged to have been committed aganst this
regulation may be reported in writing by or en behalf of the employer
to the District Man-power Officer, who shall forthwith investigate
the allegation. If, after investigation, the District Man-power Officer
is of opinion that an offence against this regulation has been com-
mitted and that the circumstances warrant further action being
taken against the worker, he shall report the matter to the Man-power
Appeal Committee.

(3) On receipt of the report of the District Man-power Officer,
the Man-power Appeal Committee shall proceed to consider the matter
and shall give to all interested parties an opportunity of appearing
before it and being heard. If, after consideration, the Committee is
satisfied that an offence has been committed, it shall either direct
that a deduction be made from the wages of the worker in accordance
with Regulation 24 (2) hereof or authorize the taking of judicial
proceedings against the worker.

(4) No judicial proceedings shall be taken in respect of any offence
against this regulation except with the authority of the Committee
communicated in writing to the District Man-power Officer,
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DepucTions FroM PAY For UNAUTHORIZED ABSENCES FROM WORK
oR OTHER OF NCE

24. (1) Where any worker employed in an undertaking to \\?xi('h
this Part applies has been habitually or persistently absent from
work during any part of h escribed working-hours, or has absented
himself from work witheut leave the whole or the greater part
of any shift or for all or tk ati irt of the imvwv‘ii-ml working-hours
in the forenoon or the afternoon of any day, the employer (unless
he is satisfied that the worker had a reasonable excuse for his absence
or unless during the period of such absence there was no work or there
was not sufficient work ava r the worker) shall forthwith report
the matter to the apprc e District Man-power Officer and, if
directed by the District power Officer so to do, shall deduct from
the \\'.‘L;L\‘\l of the 1 ect of any week during which the
worker has been abgent from wo s aforesaid an amount not exceeding
the equivalent of two days’ pay (exclusive of social security charge
and national securit)

(2) Where any worke alleged to have committed an offence
against Regulation 23 hereof and the matter been reported to the
Dastrict Man-power Officer, in accordance with that regulation, the
employer, if directed by » Man-powe eal Committee so to do,
shall deduct from vages e W r in respect of the alleged
offence an amount exceeding the equivaler f two days’ pay
(exclusive of social security charge and national security tax).

(3) All ductions directed or authorize be made from the
wages of any worker pursuant to this reeulation st be. cot
at the appropriate time-rate as for his or r-hours.

(4) No deduction made }
of any worker shall affect

the national sect

s regulation from the wages
security charge or
5 orker is liable,
ana the amount of th 1d « rge or ts shall be eomputed if
deduction had be
(5) Whenever any deduction from the wages of any worker
made under subel (1) of this regulati the trict Ma
Officer shall gi : worker a statement 3

amount of the 1 Ll € ground pe I

the deduction
worker of his right of appeal under

: se wag y ducty 15 been
le in accordance with subclause (1) of t Hation
may, within seven days after the receipt by him statement
yw.[w!l'rf to in subclause (5) thereof, appeal from the deduction by
ving to the rict Man-power Officer notice in writing ¢ "H“],

er Appeal Committee in

2) If, after hearing the appeal, the Committee is satisfied that the

deduction v
or with reasonable excuse, or that on the

absence in respect of which the made was with leave

work or not s 2

amount S OE% was hvailable for er, or that the
;~ 1 o1 - d 1 I excess of an amount deemed by the
ommittee to be approj : 1n the circumstances, ]
a refund to the worker of the

the excess, as the case may be,

(3) If

it shall authorize
amount deducted or of the amount of

the Committee is not so satisfied, it shall dismiss the appeal
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26. (1) Notwithstanding anything to the contrary in Regulation 24
hereof, any deduction required to be made from the \Va,;_'r's of any
worker pursuant to this Part of these regulations shall, if the District
Man-power Officer so directs, be made in whole or in part by an
employer other than the employer by whom the worker was employed
when the occasion for the deduction arose.

(2) Any direction given by the District Man-power Officer for the
purposes of this regulation may be given to the employer by whom
the worker is for the time being employed or to any former employer
in respect of any wages that, being payable to the worker by that
employer, have not been paid.

(3) All deductions made pursuant to this Part of these regula-
tions shall be paid by the employer to the credit of a deposit account
to be held by the District Man-power Officer.

(4) All refunds made pursuant to the last preceding regulation
shall be paid out of the appropriate deposit account.

(5) The District Man-power Officer shall from time to time, as
required by official instructions, pay into the War Expenses Account
all moneys received by him as deductions from wages pursuant to
this Part, less any amounts refunded by him ags aforesaid.

21. (1) Any deduction required to be made from the wages of
any worker pursuant to this Part of these regulations shall, if
practicable, be made at the time of the payment of the residue of the
worker’s wages for the week in which the employer receives instructions
to make the deduction :

Provided that if for any reason any required deduction is not so
made it shall be made as soon as practicable from wages thereafter
becoming payable by the employer to the worker.

Every employer who fails to make any deduction required to
be made pursuant to this Part from the wages of any worker shall
be deemed to have committed an offence against these regulations
and shall be liable accordingly.

(3) Every employer or other person who, having made any deduction
pursuant to this Part from the wages of any worker, disposes of such
deduction or of any part thereof otherwise than in accordance with
the terms of this Part shall be deemed to have committed an offence
against these regulations and shall be Liable accordingly.

(4) All amounts deducted as aforesaid -and not duly accounted for
may be recovered as a debt due by the employer to the Crown.

PART V.—OTHER OBLIGATIONS IN RESPECT OF INDUSTRIAL
SERVICE
MINISTER MAY DIRECT PERFORMANCE OF NON-MILITARY SERVICES
28. (1) In this regulation, unless the context otherwise requires,
the term °‘ person ” imcludes a company or other corporation and
uso includes a firm or other unincorporated association of persons.
(2) Except as provided in the next succeeding subclause, this
regulation shall apply with respect to
(@) All persons for the time being resident in New Zealand ; and
(b) Every company or other eorporation and every firm or other
association of persons for the time being carrying on business
in New Zealand or engaged in any other activity in New
Zealand.
(3) For the purposes of this regulation a person shall be deemed
o be resident in New Zealand if his home is in New Zealand, or if he
has arrived in New Zealand (whether before or after the commencemenit




’ 4

- Lo = 2
16 IDndustrial Man-power Emergency Regulations I94£  [1944/8

of these regulations) with the intention of establishing his home in
New Zealand or with the intention of remaining in New Zealand for an
indefinite period, if he has remained or remains in New Zealand
for a period of less than three months, or if he is a person for the
time being engaged under New Zealand articles on any ship, or if his
last employment was under New Zealand articles on any ship.

(4) Nothin is reg on shall with respect to membe

of any of the ned forces (except the Home Guard), other than

members who are for the t heing on leave of absence without pay.

(5) If at any time it appears to the Minister to be necessary or
expedient in the public interest so to do, he may by notice given in
accordance with Regulation 45 hereof direct any person to whom this

ilation applies to for h services as may be specified in the
direction or to perfort nd or class specified in the
direction (not in any case sery side New Zealand or
SETVices as t : lirectior en for the
purposes of this person. to
whom the notice is given shall continue to perform vices of the
kind in which he is ged or employed at the time when the direction

ven.

(6) Every general direction given under this regulation shall have
effect according to its X istanding t services of the kind

specified m the direction may in or ry circu be performed
only

wthorized

regu pecified
person, or may be give o persons belonging

or without exception). Any specific or general direction given under

to a specified class (with

this regulation with respect to a person or persons for the time
being on leave of absence without pay from > armed forces may
be i) s to apply from time to time whenever the person or
persons to whom person being a me v of the
class with res 1 1s on leave of absence as afore-
said he I t a U 1 n to whom the direction applies
was on when t rection was given)

es performg ion given under
this regulation shall be perf upon ter
that are not less favourable to the worker than are the corresponding

terms preseribed by any Act, or by any r 8
under any Act, or by any award or industrial agreement or by
other agreement whatsoever that may be
or to similar services,

I to remuneration

gulations or ord macle

iny
applicable to those services

(9) If no terms prescribed as aforesaid are applicable in respect
of any services to be performed under 2
shall be performed upon such terms

this regulation, the serviees
perforn as to remunerati may be
preseribed for the purpose by the Minister of Labour. p

_ (10) The Minister of Tndustrial Man-power
direct any person to undergo any training
him for the purpose of fitting that
under this regulation.

may from time to time
preseribed or approved by
person to [)»\l‘l'ﬁl'm any sery ices

(11) For the purpose of enabling effect to he
given to any person under the foregoing
the Minister may give such orders :u:i vli;o‘
other person or to persons of any specified

given to any direction
provisions of this regulation
ctions as he thinks fit to any
class, j
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(12) Any person who is for the time being subject to any direction
given bv the Minister for the purpo of this regulation or the
corresponding provisions of any former regulations, or the employer
of any such person, may at any time apply in writing to the District
Man-power Officer for his release from such direction,

and in any
such ca

e the District Man-power Officer, ing with the authority
of the Minister, may, if he thinks release the on concerned
either wholly or in part from his ition with
direction.

the

(13) All directions given by the Minister or decisions made by the
District Man-power Officer for the purposes of the foregoing pro-
visions of this regulation shall be subject to an appeal to a Man-power
Appeal Committee in accordance with the provisions of Part VI of
these regulations. ( Jee cestetelio, m GOt tmint H? 2 ( Ofacne 2)

(14) Every person commits an sffence againsts these regulatjons
who en }w]t»';; T contimues to en /m\' person so as to preve Or 1n
any way to inte with ghe fulfilment by that persop”of any
obliggtfon imposed on him,.kﬁ virtue any direction gifen by the
Mindster pursuant to wiy gulation, or who employs of continues to
employ any person sybject to any obligation as/aforesaid if the
employment. of that/person is in any way int-u{\]m{i].h with his
fulfilment of such ‘)"/ gation : /

Provided thgd it shall be a g ‘e i any proceedings for an
offence agains¥’this subclause if the defenddnt proves that he did 1
know and pAd no reasonable grounds tg’suspect that the worker
respect of/tvhose employment the progdedings were taken was sfibject
at any #ime during the period of hi§ employment to any unfulfilled
obliggfions under this regulations or that the employment of the

was incompatible with fhe fulfilment by the worker of any
ch obligation ’

5) The provisions of the Occupational Re-establishment Emer-
geney Regulations 1940.* and of the Suspension of Apprenticeship
Emergency Regulations 1939+, shall apply with ect to persons
who are at any time transferred in accordance with this regulation
from their normal employment in all respects as if those persons had
then been called up for service with the armed forces.

(16) The time allowed by the regulations referred to in the last
preceding subclause for the exercise by any apprentice or employee
of the right to have his contract of apprenticeship revived or of the
right to be reinstated in his employment, as the case may be, shall
be deemed not to run during any period when the apprentice or employee
was employed or engaged subject to any direction given by the Minister
under this regulat

29. (1) This regulation applies with respect to all British subjects
who, at any time since the 28th day of April, 1941, and whether before
or after the commencement of these regulations, have served as seamen
on any ship.

(2) If at any time it appears to the Minister to |w‘n»(:ossur:v_nr
expedient in the public interest so to do, he may, !1_\' notice in writing
given in accordance with Regulation 45 hereof, direct any person to
whom this regulation applies to serve as a seaman on any home-trade
or foreign-going British ship :

* Statutory Regulation: 10, Serial number 1940/291, page 1006.
+ Statutory Regulations 1939, Serial number 1939/154, 3,
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Provided that no direction shall be given under this regulation to
any person who, in the opinion of the Minister, is more closely connected
with any other Dominion or with India than he is with the Dominion
of New Zealand or with the United Kingdom.

(3) All directions given by the Minister acting under this regulation
shall be subject to an appeal to a Man-power Appeal Committee in
accordance with the provisions of Part VI of these regulations.

(4) For the purposes of this regulation the terms  seaman ”,
“ship”, “foreign-going ship”, and * home-trade ship” have the same
meanings respectively as in the Shipping and Seamen Act, 1908,

MiINISTER MAY GIVE DIRECTIONS AS TO THE EMPLOYMENT OR THE
& TerMINATION OF THE EmMproyMENT OF WORKERS

¥

‘3{}' 30. (1) Fhe Minister may from time to time, by direction givendto
employers“generally or to any specified employer or employe s,/0r to
) employers of any specified class (with or without exception) direct that
ng£mployer to whom such direction is given shall, except with the
consent of a District” Man-power Officer, engage or attempt to engage
any worker whomisoev or engage or-attempt to engage any worker
in any specified industry, trade, or occupation, or engage or attempt to
engage any worker who is normally or usually engaged in any specified
industey, frade, or occupation, :

(2) The Minister may from time to time, by direction given to
employers generally or to any specified employer or employers, or to
employers of any specified class (with or without exception), direct
any such employer to terminate the employment of any specified worker
or of all or any workers of a specified class, or to ce se employing any
such worker or workers on any specified work or on work of a specified
kind. No action shall lie against the employer for any breach of
a contract of service or otherwise if he y-;’u\w that the hreach
complained of was due to his compliance with any direction viven hy
the Minister under this subclause. :

(3) Within twenty-four hours after the termination by the
employer or the worker of the employment of any worker who has

}»}»ww w‘umzu\mf by an employer to \‘.iw_uu: any direction ler sub-
clause (1) or subclause (2) of this regulation « der the corresponding
provisions of the Industrial Man-power E genc oulations 1942
iven or to whom any such direc s applicable (whether
nent of the worker by t
rict Man-power Officer or we consent),
District Man-power Off a notice in

following particulars :—

iired the

and residential address of the wor and, in the
case of a worker under twenty-one years of age, the age of
the worker ; ’
(b) The class of work on which he was ordinarily engaged by the
employer ; . :
(¢) The reason for the termination of the employment ; and
(d) The date on which the worker ceased to be employed by the
employer. ; ‘
(4) All directions of the Minister and
Man-power Officer given for the pur
of this regulation shall b
Committee in

regulations,

all decisions of a Distriet
poses of the foregoing provisions
Il be subject to an appeal to a Man-power Appeal
accordance with the provisions of Part VI of the
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MINISTER MAY REQUIRE REGISTRATION OF EMPLOYERS IN SPECIFIED
INpUsTRIES

31. The Minister may from time to'time, by notice given in such
manner as he thinks fit, direct all persons engaged otherwise than as
employees in any specified industry, trade, or occupation, or all such
persons of any specified class or of specified classes, to register in such
manner and to furnish, in a form approved by or acceptable to the
Minister, such information and particulars in relation to any work of a
kind usually undertaken by them or in relation to any work actually
undertaken by them as the Minister may from time to time require.

REGISTRATION OF PERSONS AVAILABLE FOR EMPLOYMENT

32. (1) The Minister may from time to time, by notice given
in such manner as he thir t, direct all persons of any specified
class or of specified classes, whether normally engag
or not, to register for employment with the neares
Officer or with ¢ ot ed official. Every person who, 1
been called for ice with the armed forces for the time be
leave of absence hot because he has been classi
medically unfit for service or because his obligation to serve has been
duly postponed I be deemed t registered under this regulation,
and if any such person is in in ass to which a notice under
this regulation relates it 1 » necessary for him to fill in any
form of application for registration pursuant to this regulation, or to
take any other ps towards his registration unless he is expressly
required so to do by further notice given by the Minister or by notice
given by a District Man-power Officer.

(2) person, not being a person to whom a notice 1|1v1¢]m' the
last preceding subclause applies, may, by leave of the I?l\l]‘l(‘l A\L‘mv
power Officer, voluntarily register in accordance with lblr ‘ul;n'mlu
as if he were required to register by the terms of a notice under this
regulation

(3) If any tion oiven by the Minister under subclause (1)
blic notice, it shall be the duty of every employer

hereof is given by pu
to ascertain with re to every person x-lzl}ylu}'mi or thereaf
becoming employ

(a) Whether or not the direction applies to such person; or

(b) Tf the direction applies to such person, whether or not it has

been complied with.

(4) If default is made by any employee in complying with any
direction given by the Minister as afore , it shall be the duty of his
employer forthwith to report the default to the District Man-power
Officer. !

(5) In the event of a change of name, by marriage or otherwise,
or of the residential or other postal address or of the oceupation or
employment of any person for the time being registered under this
regulation, the person concerned shall forthwith give notice in writing to
the District Man-power Officer of his or her new name, :all\]n_ 8, 0CCUpa-
tion, or employment, as the case may be. Any such notice may be
v at the office of the District Man-power Officer, and if not so

delivered !
shall be sent by registered letter addressed to that Officer at

delivered
his office.
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(6) It shall not be lawful for any employer to terminate the employ-
ment: of any person employed by him on the ground that such person
has been registered or is required to be registered in accordance with
this regulation.

(7) Forms of application for registration under this regulation
shall be made available at such places as the Minister may from time
to time determine, and the Minister shall from time to time as occasion
requires give all necessary directions as to the particulars to be furnished
and as to the procedure to be followed in effecting registration,

Compursory ExMrroymMENT OF REGISTERED PE

33. (1) Every person registered under the last preceding regulation
shall, as required by the District Man-power Officer, continue in or
undertake such employment or training for employment as that
Officer may direct, and shall continue in such employment or training
for such period as the said Officer may require. For the purpose of
enabling effect to be given to any direction under the foreg pro-
visions of this subclause, the District Man-power Officer may require
any employer or other person to continue or to undertake the employ-
ment or training of any person to whom such direction relates, or
as the case may require, to continue or to undertake both the
employment and training of any sueh person

2) Any person who is for the time being subject to any direction
gi by the District Man-power Officer for the purposes of this
regulation or the corresponding provisions of any former regulations,
or the emplover of anv such person, may at any time apply in writing
to the District Man-power Officer for his release from such direction,
and in any such case the District Man-power Officer, if he thinks fit,
may release the person concerned either wholly or in part from his
obligation to comply with the direction.

(3) The provisions of subclauses (8) and (9) of Regulation 28
to the rates of remuneration of persons employed under
that regulation) shall, so far as applicable, apply with respect to
persons for the time heing employed or being trained for employment
in accordance with this regulation.

hereof (as

(4) All directions and decisions given or made by a District Man-
power Officer for the purposes of this regulation shall be subject to
an appeal to a Man-power Appeal Committee in accordance with the
l”"fii-l”'\ of Part VI of these regulations.

= (D) !i}])/}n‘r-nu conyamits an offence, against these regulations
who eaploys or rumil)KTn employ L/’]"/ erson so as to-firevent or
ingafly way to ingerfere with the futfilment by that ferson of any
obligation imposed on him by \/‘Lz'f/uu of any direciton giv by the
District Manpower Officer pursdant to this resuls , or who .-n;,xluvn
or continties to employ any peTson subjec T1-:.1%}'11_““:»“;“:xl»m'\uid
if the'employment of that person is in any way incompatible with kis
fulfilment of such obligation : 7

Provided that it shall be a good defénce in any proceedings for an
offence against this subclause if thelefendant proves thathe did not
know and had no reasonable grofinds to suspect that-the worker in
respect of“whose employment the proceedings were taken was subject
1t any-time during the perfod of his employmerit to any unfulfilled
obligations under this régulation, or that the wn]);luvr‘m*nt of the
worker was incompatible with the fulfiliient by the worker of any
such obligation. '

el

C

»
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(6) The provisions of the Qe upational Re-establishment Emer-
gency Regulations 1940% and of the Suspension of Apprenticeship
Emergency Regulations 1939+ shall apply with respect to persons for
the time being emploved or being trained for employment in accordance

with this regulation in the s manner in all respeets. as if those

persons had heen called up for service with the armed forces.

(7) The time allowed by the regulations referred to in the last
preceding subclause for the ex by : apprentice or employe
of the right to have his co iceship revived or of the
right to be reinstated in his em ent the case may be, shall
be deemed not to run during wn",‘ period when the apprentice or
employee was employed or engaged subject to any direction given by
the District Man-power Officer under this regulation.

CoMPLIANCE T w as To Compursory UN1oNisM

34, (1) Every person who is for the time being employed in
accordance with the provisions of Part I1I of these regulations or in

accordance wit ation 28, Regulation 29, or Regulation 33 hereof
shall, while so employed, be deeme: ¢ a member of the appropriat
industrial union of v f any), as if he had duly applied for a
been admftted to membership of the union :

Provided that this subclause shall not apply with respect to any
person who, by 1e of any award or industrial agreement for the
time bei e under the Industrial Conciliation and
Act, 1925, or by virtue of section 18 of the Industrial Con
Arbitration Amendment Act, 1936, may be lawfully employed by any
employer in josition or employment in which he i? in fact
employed notwithstand that he is not a member of an industrial
union of - A

(2) If any person to whom t last preceding wl.\n'!inm- applies
refuses or fails to pay any entrance fee or subscription or nl]h‘l‘.
moneys due by the the secretary of the union or of
the appropriate branch of t v any person authorized in At
behalf by the executive committee of the union or branch may request
the District Man-power Officer to require the 1‘][]]r]l\\'f‘)' to deduct the
amount from the wages of the person concerned, and in any such case
the District Man-power Officer, if he is satisfied that the ount is due
or owing in respect of a period during which the worker was subject to
the regulations refe the last prec l!l“:v“i"t‘i””\f' or to the
corresponding provisions of any former regulations, and that the
seeretary or other authori person has made at least two demands
in writing for the pay t he amount “”"‘"",""“:‘ having recourse
to the special provisio this subclause, shall, by writing under
his hand, direct the employer to deduct the amount from the wages
of the worker concerned and to pay it to the secretary or other

authorized person. :

(3) It shall be duty of every wn;;n‘iu’\vr to whom any such
direction is given to comply with the direction, and, m\‘\-'m\ otherwise
specified in the direction, the necessary deduction shall be made from
the first wages thereafter becoming payable to 1}n- \.\nrl{ur.

(4) Any direction given for the purposes uf71||.|> ulmnrnln?:t»\'
be given to the employer by whom the worker is for the time being
3 given to any former employer in respect of any

employed, or may be
. cer by that employer, have not

wages that, being payable to the wor
been paid. f

X g eri ser 1940/291, 1006.
« Statutory Regulations 1940, Serial number 1940 oo

+ Statutory Remulations 1039, Serial number 1939
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PART VI—APPEALS TO MAN-POWER APPEAL COMMITTEE

35. (1) Where any direction or decision given or made for the
purposes of these regulations is subject to an appeal to a Man-power
Appeal Committee, any person who is directly concerned therewith
may, within seven days after it has been delivered or communicated
to him, appeal therefrom by giving notice in writing to the nearest
District Man-power Officer requiring the matter to be referred to a
Man-power Appeal Committee for rehearing.

(2) Forthwith upon receipt of any such notice the District Man-
power Officer shall refer the matter to a Man-power Appeal Committee
for rehearing, and the Committee, on the completion of the rehearing,
shall give in writing such directions on the matter as it thinks fit,
and such directions shall be final :

Provided that if the Controller has reason to believe that the
determination of the Committee has been obtained by fraud or that
any new and material evidence is available he may refer the matter
back to the Committee for further rehearing in whole or in part, and
i v such case the Committee may can confirm, or vary its former
I

on in tespect of the matter so
I

(3) A copy of the directions of the Committee, under the hand
of the Chairman of the nmittee, shall be hwith furnished by
the Committee to every person direetly concerned with the appeal
(including in every case the worker or workers to whom the appeal
relates).

(4) If the notice of any appeal is not given within the time limited
in that behalf by subclause (1) hereof the Man-power Appeal Com-
mittee shall not hear the appeal unless it is satisfied that the failure
to give the notice within the time so limited was occasioned by mistake
or by some other reasonable cause. ]

38. (1) All appeals to a Man-power Appeal Committee under these
regulations shall be heard in public unless the Committee is of opinion
in any case that, in the public interest, the appeal should, in ‘whole
or in part, be heard in private.

(2) Adequate notice of the hearing of an appeal shall be given

J behalf of the Con e the parties to the appeal and

er Officer

ommittee,
‘ ‘ ) worker, being d party any appeal, and
being a member o 1 trial union or other iation of employers
or an indus union or other association of workers, may be
represented thereat by an officer of the union or association appointed
by the employer or worker for the purpose ‘

(5) Whether or not the provisions of the last preceding subclause
are applicable in any case, any party to an appeal under these
regulations may appear in person at the hearing of the appeal or may
be represented thereat by a barrister or solicitor. y

(6) Except as expressly provided in these regulations, every Man-
power Appeal Committee shall determine its own procedure at the
hearing of appeals

! 37. (1) Where any worker employed in an essential undertaking,
within the meaning of Part III of these regulations, loses time ;1
consequence of an appeal under these regulations, and the decision of
the Man-power Appeal Committee is in favour of the \wrk;-r the
employer shall, if the Committee so directs. pay to the w(,rk:jr n

* ’
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respect of the time so lost, either the amount that the worker would
have earned during that time or so much thereof as the Committee
may determine.

(2) Where any appeal by a worker as aforesaid is against the
termination of his employment with the permission of the District
Man-power Officer, any time during which the worker was unemployed
or was employed at a reduced rate of wages between the termination
of his employment and the re-engagement of the worker (if he is in
fact re 1ged) or (where the worker 1s not re-engaged by the employer)
between the termination of his employment and the determination of
the appeal, shall be deemed to be time lost by the worker in consequence
of the appeal. ;

(3) Any moneys—payable-to o worker purswamt—to—this Tegutation
shall be-deemed to-be-wages-due—and payable-bytheemployer to the
ey et auner as_wages payahle
1iraeeerdenes=wtmmaward-or IS Tral agreenient.

38. The pendency of ippeal in no way suspend the
r virtue of the direction

warker anad

obligations imp« ;
or decision appe rom, t so far as any such suspension may
be expressly llant by writing under the hand of

a District Man-power Officer.

PART VIL—MISCELLANEOUS

89, (1) There may be paic t of moneys appropriated by
Parliament for the purpose to the members of any Man-power Appeal
Committee, Advisory Couneil, or Advisory Committee appointed under
these regulations, not being officers of the Public Service, such
remuneration by way of salary, fees, or allowances and such travelling
allowances and expenses as may from time to time be directed or
approved by the Minister of Finance, either generally or in respect of
any particular person or class of persons.

(2) All such travelling allowances and expenses shall be payable
in accordance with the Travelling-allowance Regulations 1941,* and
those regulations shall for the purposes of this regulation be deemed to
be incorporated in s regulations.

40, The Minister , or any District Man-power
g with the wority of the Minister or the Controller,
time to time any person to furnish in writing

Officer actn
may from
any information or particulats that may be required for the purposes
of these regulations.

41. (1) If any person submits or claims, on medical grounds, that
he should be allowed to terminate his employment, or to change the
nature thereof, or that he should be exempted, in whole or in part,
from any obligations imposed on him hy or by virtue of these
regulations, the Minister or the Controller, or the Man-power Appeal
Committee. or the District Man-power Officer acting with the authority
of the Minister or the Controller, may require him to submit himself
for medical examination by a medical practitioner or by any two or
more medical |um11ﬁuncrs~, to be nominated for the purpose by the
Minister or the Controller. e yL }

(2) If any person refuses or fails to submit himself (nl'lnh'th('ul
examination as aforesaid he shall be deemed to have committed an
offence against these regulations, and, on any appeal to a Man-power
! under Part VI of these regulations, he shall not be

Appeal Committee : )
‘ommittee, to give or to call

allowed, except with the consent of the (
any evidence relating to his state of health,
) + Statutory Regulasions 1941, Serial number 1041/140, page 480.
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42. (1) Any District M owe 1 v any person authorized
in writing in that y t ) )ficer may, for the
purposes of thes rulati ter ( 1spect any premises

uime

| 1

books

lation

are concerned, and may make coj of or ¢ L from any such
books or documc

pose of ensuring comj 1ice with these regulations

or with any orders or directions 1ere r, any constable,

or any District Man-power Officer, or any m  acting  with

the written authority of the Cont 1 Distriet Man-power

Officer, may, on uction i idence of his office or

(2) For the p

authority, v 1 ) I e finds 1 ublic p

n answ¢
or who

(3)
writing in
purpose in connee 1
appear before the District Man-p I r bef any authorized
person as aforesaid, to produce books ot uments for
mspection, and to answer any qu n t T information
that may he requir t rict N “DOW er ( v such
authorized person. ;

43. (1) The Minister, any witl withorit £l

: ) ] f thority of the
Minister, may from time t oF 1

) I ularly,

delbaaie

mcluding t

Subject to any

attached by

may
as if they had been
not by delegation.

(3) Every person purpor
under this regulation shall b ¢
with the terms of the delegation
proved.

the contrary
(4) Any delegation under this regulatior
person or to persons of a speeified class,
for the time being of a specified office.
(5) The delegation by the Minister or by any other person of any
powers conferred on him by or hy virtue of these 1 u”‘m“ 1 h\l\‘\ it
/ ) gulations sh: o
prevent the personal exercise of those pow s by the Minister or ‘y )
that other person. p i 4

44. (1) Any written notice, order, irection., "

restriction, require-
by the Minister
regulations shall

be made to a specified

e made to the holder

ment, or mstrument give granted, o
or any person authorized in that behalf under these
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be sufficient I by the Minister
person or | 1 I If « directior
or authorize

(2) Ever r to he | by or o
the Minister or I : yrized 1 alf shall,

abgence of f e een duly

n I

by or on be

as the ca

45. (1) The Minister o n authorized in that behalf may
give public not the ex “any of h vers under these
regulation ( rect 1, requirement, or
condition give r impc \ nder s ations, and all
}"'\ OIS nal

@) For
specially |

in the G

uired
tions may be

giver
usual or the address
specified by him in ¢ pli notice, o . document received

from hin
letter addre

addres
(5) If any 0 any person by registered letter
it shall be deemed to ha 1 3 y him when 1t would have
{ ¢ and in proving the

be posted in a

been deliver
lelive

1

: e letter was properls
on the

nay be

varied or
46. (1)
foregoing
offence agai
(a) Without
or fails t
regulatic «

excuse acts in contravention of

\ spect with any provision of these

of any o direction, restriction, require-
ment, or condition g or imposed under these regulations :
(b) Wilfully deceives or attempts to dece
Officer or any Man-power Apy

r under these regulations :

ive any Distriet Man-power
Committee in the exercise
of any powers or function

(¢) With intent to deceive,
in or any 1 1ic 3810 y any communication with or

false or misleading statement

wpplication Minister or any other person (whether in
\\‘)[mn- or otherwise) for the purposes of these regulations :
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(d) Resists, obstructs, or deceives any person who is exercising or o TS
attempting to exercise any power or function under these SCHEDULE
regulations : REGULATIONS REVOKED
(¢) Offers any bribe or other unlawful or improper inducement to TaE l]‘;‘il‘lm‘r tl)}nn-I;ms-(‘,qugx}irﬁc,\_(.\- R.‘."‘l'f“'l“tiﬁns 1942 (Statutory Regulations
' ) X s . 942, Seri: er 1942/296, pe 4).
any person with intent to influence him in the exercise ) Al oy / 96, page T14) . :
any towers. duties, or functions under or for the purposes of The Industrial Man-power Emergency Regulations 1942, Amendment No. 1
AIH_\ powe VI\« {s S, 2 (Statutory Regulations 1943, Serial number 1943/61, page 1
these regulations :
(f) Being an employer or the servant or agent of an employer, or / 0. A. JEFFERY,
: a follow-worker, victimizes or attempts to victimze any Clerk of the Executive Council,
worker with intent to deter the worker from exercising any o
right of appeal under these regulations, or to deprive the —
worker of the benefit of the result of any such appeal, or Issued mu]w‘r‘Hmvﬂ\l?'ho/r.lly of ihj‘- Regnlatior \.l Act, I‘r.l:;.
of any other right or privilege conferred by or by virtue of Date of notification in Gruzelte : 3rd day of February, 1944, e
1 . ] = itl tent to i Juce th “worker 1 These regulations are administered in the Department of National Service.
these regulations, or with intent to induce the worker to
take steps to procure the termination of his employment :
behaves towards his employer or a fellow

(9) Being a worker,
ves towards any worker,

worker, or being an employer, beh:
in a threatening, insulting, embarra g, or offensive manner

with intent to induce the employe take steps for the
termination of the employment of the same or any other
worker, or to induce any worl to take steps for the

termination of his own employment.
W (2) Every pefson who copamits an offen ‘-/{H\z these regulations
e shall be lighfe on summge§ conviction, /
& f-* () I the case of an individual, to yfiprisonment for 4 term not
exceeding’three months or #0 a fine not exceefling £50 and
(if the“offence is a con#huing one) to a Aurther fine not
excebding £5 for eyery day during which the offence
pontinues : £
(b) In the case of a gdmpany or other cofporation, to a fine not
exceeding £200 and (if the offeneg€ is a continuing one) to a
further fip€ not exceeding £20"for every day during“which

the offerfce continues.

L.xﬂ
&
v

(3) No proceedings shall be taken under this regulation against any
worker for an offence against Regulation 22 hereof (other than an
offence arising out of attendance at a * ” meeting or an
offence arising out of failure to comply w lirection given in
accordance with Regulation 20 hereof) unless least two
occasions deductions from the wages of the worker have been directed
to be made pursuant to Regulation 24 hereof or the corresponding
provisions of any former regulations, and, where there has been an
appeal from any such deduction, the appeal has been dismissed.
(4) Where in any proceedings against a worker for an offence against
Regulation 22 hereof, the worker pleads that the absence from work in
respect of which the proceedings have been taken was by leave of his
employer or with reasonable excuse, the burden of |r1‘u\'iu’u that he had
obtained leave or the existence of such reasonable excuse, as the case
may be, shall be on the defendant,
(5) Section 50 of the Justices of the Peace Act, 1927, shall not
apply with respect to any prosecution for an offence against these
regulations.
By Authority: E. V. PAvL, Government Printer, Wellington—194d.

Price 1s. 3d.]










all sources (excluding unemployment relief) earned or accrued due to myself

and my wife during the eight weeks ended___ ¢ g , ;193

was £ 5 13 .

IN making this declaration I have taken into account income from the following seurces —

1. Gross salary, wages, or other personal earnings, less wages-tax paid (state name
: ' < el

‘o‘ﬂ- o7 33 /4/((71-1-/‘444”
and address of employers) : 5A‘7 el AL

. L / 4 /}
Net income from rent of property ‘/7/4/// 7/ ’ZW r/

(rross amount from superannuation, old-age }nliwrn and all in excess of 17s. h}lA
per week of any war-disability pension . ..gted .. t-

All in excess of 15s. per week received from each boarder

Income from all other sources. (State source): £ ‘f;/rml/ zan/b /o—ﬂ

— ’ Total £

g

77/an/ .

‘(W}_{ugs.) (Ordinary signature of applicant to be signed in presence

of Bureau officis ﬂ )

193 , g o, 193 7

(i)&tp.)

FOR BUREAU USE ONLY.

Maximum permissible income for eight-weekly period

Plus—Maximum permissible income for weeks in which no relief was taken
up in previous eight-weekly period

Deduct—
(1) Assessment for capital assets as per last E.P.-32

(2) Assessable income as per above statement

Difference («)

Relief authorized for following eight weeks: _

(Equals eight times the amount of the Scheme b relief, or amgdm
of (a) above, whichever is the lesser. ) -y

ri s

Prepared4

Checked by~

200,000/10/36—11283)




S o




Particulars :

Hollnameof wates -~ o . &
Verified at Pensions Department : SLN) SR
Length to date of present period of 1 nce in New Zealanc

. Has applicant or wife any money invested in business or otherwise 72
Bartieulaps-Set - - 0 0 o 00

(State whether proprietor or shareholder, investor in bonds, &c.)

. Has applicant or wife any moneys deposited in P.O. Savings-bank or any other bank or institution ?

Particulars: —_ Interest ear
Has applicant or wife any investments in property or leases of any descripti

Parfienlars o L o N e o SRS
(State whether real estate, motor- , radio, &c.)

Government valuatio > Equty:— __—— Cost of instalments :
Raterei s oo o = L o Insurance:—_— Total outgeing

Rents received: — Total outgoings actually being paid: _

__months.

If renting a house, what is rental %~ What rent is” actually being paid ?

Is rent paid to date?— . If not, amount of arrears:

What rental is being received from subletting portion of house ? I  y

Are boarders kept?___ () Number: . _.~(b) Weekly amount paid by each:

Is applicant a waterside worker qr casual goods-shed hand 2
If applicant in receipt of rations ofrelie
Sotrges— - . 9T Ko A
. Condition of garden: -~ .~
State from whom particulars were obtained :

Any special remarks regarding circumstances of app

The inquiry officer is not to have access to Form U.B.-32 prior to the compiling of this report.

Inquiry Officer.




Auckland BHarbour Board N? 14077

INSTRUCTIONS TO FOREMEN & INSPECTORS

ENGINEER’S OFFICE,

sman of Date.......5%

] R S AN : "I TN VN DI AR ONS
Sub]ecl. AUl ilealy s : ® : a_“. . 1A ~\  d \ .’-,\;'A 4 AUND .
AND OUBSIDIAKY ORDERS,

Herewith please find stencililed copy
from the ct Menpower QOfficer by the Empl
setting out the obligations of employers in regard to the Industrial

Manpower Emer;g Hegulations, 1944, and sSubsidiary Orders.

study this carefully and see that all obligations

are rigidly observed,

Mr. S. Edwards, No.14078
Mr. J.R. Sutton, No.14080
ir. B. Wylie, No.14079.

Engineer to the Board.
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MEASURES OF MAN
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POWER CONTROL

IN NEW ZEALAND

Will you please keep this pamphlet. It is issued by the Industrial Man-power Division of the
National Service Department to set out cleatly the ways in which wartime man-power control
may affect you. It deals with control measures as they stand in July, 1944.

EFFECTS OF WAR ON MAN-POWER

Every one will appreciate that when out men in
large numbers leave their jobs to fight for our
country’s freedom, a great hole is left in the ranks
of industry. Our industrial front line is left much
thinner and weaker than in normal times. That
industrial front line, however, is most vitally
important. Industries have to supply the fighting
men with food, clothing, equipment, comforts, &c.,
on a tremendous scale. Our industries have also
to maintain supplies to the bomb-scarred but un-
daunted people of Great Britain. Without supplies,
the military front line would fail; the unbroken
resistance and the gigantic war production of
Britain could not go on. With far fewer men
than in peacetime, our industries must therefore

do a bigger job. The fighting men depend on that
job being done just as much as we depend on their
job being done. We must produce record quanti-
ties of war supplies and food ; we must produce the
raw materials and the fuel and powet to keep our
industries going at peak; and we must still con-
tinue to look after the sick and wounded, and als»
ourselves—provide food, clothes, transport to
work, &c., for ourselves while we carry on with
the job.

All these things must be done on the industrial
front, and with fewer hands to do them. This is
obviously impossible without the most careful and
far-reaching reorganization.

THE MAN-POWER DIVISION’S JOB

The Man-power Division has had to carry out
this reorganization. It’s job is to see that our
industrial front line, inevitably thin and some
times straining almost to breaking-point, holds
fast ; to see that it reccives reinforcements. As the

uation changes from day to day and pressure
increases on this and that point, reinforcements
must be sent to those points.  We all know, how-
ever, that the mere sending of reinforcements will
not save a line from breaking unless they arrive
at the right time and place and, once there, can be
relied upon to stand fast. Moreover, no number of

reinforcements can save a line if those already
manning it desert. To keep this industrial fro
line from breaking requires measures of control.
There must be measures to ensure that those already
there stand fast and that movements of personnel
into or out of the line are orderly and not panick
or helter-skelter. There must be measures to find
sufficient reinforcements and to direct them effect-
ivelyy. ABOVE ALL, THERE MUST BE
LOYAL CO-OPERATION BY ALL TO
SECURE THESE OBJECTIVES.

MAN-POWER OFFICES

Man-power Offices, each with a Man-power
Officer in charge, have been set up in Whangarei,
Auckland, Hamilton, Paeroa, Rotorua, Gisborne,
Napier, New Plymouth, Wanganui, Palmerston
North, Masterton, Lower Hutt, Wellington, Nelson,
Blenheim, Westport, Greymouth, Christchurch,
Ashburton, Timaru, Oamaru, Dunedin, Invercargill.

The Man-power Officer and his stafl are not

there merely to carry out measures of control.
They are there to help you to a clear understanding
of any points of doubt and to assist you in any
difficulties. If you have any man-powes doubts
or difficulties, seek the help of the Man-power
Office, cither by interview or by letter. Proper
appreciation of your rights and obligations will
save many misunderstandings and irritations.

ESSENTIAL UNDERTAKINGS

Industries or individual undertakings in which
it has become particularly necessary to hold or
reinforce the i ial front line have been de-
clared essential. Where an industry as a whole is
declared, each undertaking in the industry becomes
scparately an essential undertaki All declara-
tions are published in the N.Z. Gazeite, but,
from this, the employ 2 sential undertakir
must display an off e of the declara
(Copies of this notice can be cbtained from the
Man-power Officer if they have not already been
obtained.) Any false claim to essentiality is an
offence subject to severe penalties.

Sometimes declarations apply only to part of a
ness or to certain classes of work. If there is
any doubt regarding the application of a declara-
tion to any particular undertaking or class of work,
seek the advice of the Man-power Officer.
All Workers, irrespective of Age, are affected.—
king ir ential undertaking
man, woman, or child) ect to the following
conditior Failure to comply with of them
is an offence subject to severe penalties.
Employment cannot be terminated by either the
worker or the employer without first obtaining the
written consent of the Man-power Officer. (A




ESSENTIAL UNDERTAKINGS—continued

Man-power Officer canniot ante-date his consent.)
For 'nience of workers and employers,
forms tion for consent to terminate are
in-power Office (form N.S. 122
kers and form N.S. 122a for employers).

ole at the I

Man-power Officer’s consent
’ notice being given,
ny special clause authorizing
shorter notice. itten notice is desirable.

No ather Employer may employ 2 worker who,
without nt, leaves an essential undertaking,
unles ission to engage such a worker
is first obtained. Employers engaging labour
must always check this poir

A Worker may not be loaned to any other
undertaking, nor be permitted to give his services
to that other undertaking, for more than fourteen
days (and then only to meet an emergency) except
by consent of the Man-power Officer. Thisapplies
even where the other undertaking is operated by
the same employer.

In Cases of *Serious Misconduct an employer may
suspend (but not dismiss) a worker. The employer
must immedia report the suspension to the
Man-power Officer (form IN.S. 126 ie available for
this purpose). The Man-power Officer may then
cither direct the dismissal of the worker as from
the date of suspension, or direct that the worker’s
employment be terminated with due notice, ot
direct that the worker be reinstated. Any direction
that a worker be reinstated means that he must be
continued in exactly the same position, unless the
direction specifically states otherwise. Where
worker is reinstated, the Man-power Officer may,
if he thinks fit, direct that he be paid wages for
part or all of the time he was suspended. The
Man-power Officer’s decision regarding any sus-
pension for serious misconduct is subject to a
right of appeal by either the worker or the employer.

Minimum Weekly Wage.— Provided a worker

i to be available for work, capable of work,
lling to perform any reasonable work if his usual
work is not available and complies with the other
conditions laid down, he is entitled to a minimum
weekly wage (irrespective of whether the employer
has given him work to do) for every week of his
employment in an essential undertaking until that
employment is terminated by the Man-power
Officer or Appeal Committee. The amount of the
minimum weekly wage and the full conditions
governing a worker’s claim to it are set out in
the Minimum Weekly Wage (Essential Undertak-
ings) Order No. 2. This Order is administered

y the Labour Department.

Transfers of a Worker by the Employer from
Usual Work to other Work in the same undertaking
are s t to the:following conditions

fer is to be permanent and involves
tion in the rate of wages, the
must first obtain the written

ent of the Man-power Officer. Both
ployer and the worker have a right
the Man-power Officer’s

a u

to higher-paid work, tempo-
manent, the employer does not
quire consent, but the worker has a right

of appeal against the transfer.
The duration of a ‘‘temporary ** transfer is
oot defined, but the employer at the time

of transfer should give the worker w { ’
advice that it is temporary only and shbuld
indicate its approximate duration. In gene-
ral terms, a transfer lasting more than one
month is regarded as permane
there is

In all other ¢
the worker for not more than one month,
and may transfer him only if his usual
work is not available or if the tr
to work of greater urgency.
period of transfer the worker must b
his usual rate of wages, or the rate for the
work to which transferred, whichever is the
higher. It is the duty of the worker to do
other work if required when his usual work
is not available.

The employer does not requ consent of
a Man-power Officer to rei ea rker
in his usual work at the conclusion of z
temporary transfer to other work, nor is
there any right of appeal against such
reinstatement.

The Rate of Wages for a Worker’s Usual Work
may not be reduced except where, after suspension
for serious misconduct, the Man-power Officer or
Appeal Committee has directed reinstatement in
lower-paid work, or where the Man-power Officer
has given written consent to a permanent transfer
to lower-paid work.

The Usual Work of a worker includes all the
tasks which he would be required to perform under
the terms of his contract of employment. If that
contract of employment (award, &c.) provides for

unless

the worker to be paid different rates while perform-
ing different tasks forming part of his usual work,
then his rate of wages at any particular time is the
rate appropriate to the task which he is at tha

time performing. A worker’s rate of wages for
any period when he is not performing his usual
work is deemed to be the highest rate applicable
to his usual work.

Exempted Persons.— Persons engaged in an
essential undertaking as full-time workers are
exempt from the conditions covering essential
undertakings until the eighth day of continuous
employment. They may leave or be put off ai
any time during the first seven days of emplo,
ment without reference to 2 Man-power Officer—
e.g., 2 worker engaged on a Tuesday comes under
man-power control on the following Tuesday,
which is the eighth day. THIS DOES NOT
APPLY, HOWEVER, TO PERSONS WHO
ARE DIRECTED TO ESSENTIAL EMPLOY-
MENT.

Part-time workers who regularly work less than
thirty hours a week are also exempt.

A Man-power Officer may als
exemption to workers engaged only for a particular
job of short duration but lasting mote than seven
day The employer should apply to the Man-
power Officer where such exemption is

Prescribed Working-hours.—Unless he is pre-
vented by reason of causcs outside his own control,
the employer is required to provide work for his
workers during the whole of the weekly working-
hours prescribed for the undertaking. These pre-
scribed hours are the full hours to which ordinary
rates apply, together with any extra hours which
the employer is directed to work by the Minister
of Labour or any Controller or 2 Man-power Offices.




. ESSENTIAL UNDERTAKINGS—continued
s

eace from Work without Leave or Reason-
able Efrcuse during prescribed working-hours (in-
cluding persistent lateness or early leaving) is an
offence for which the Man-power Off fi
up to two days’ wages. The w
of appeal. Upon repetition, the offence
becomes liable to prosecution. Employers are
required to report all absence without leave or

reasonable excuse (form N.S. 146 is available for
the purpose).

Failure to work with Due Diligence.—Failure to
exercise proper skill and care, and failure to compl
with legitimate instructions ot rules, are ofiences
which can be dealt with either by the dedu
of up to two days’ wages or by prosccution.

REGISTRATION ORDERS

Registrations are the means of mobilizing rein-
forcements for the industrial front line. Although
any one of any age may be directed, the usual
practice is to register groups of people, interview
them and ascertain their cumstances, and then
issue directions to those thus found available and
suitable. The following broad groups have been
required to register for work of national import:
Failure to register is an offence subject to heavy
penalties.

Every registered person must notify the Man-
power Officer of any change of address, and women
mattying must notify change of name on marriage.

Men aged 46 to 59 inclusive. (The military
registration of men aged 18 to 45 inclusive is deemed
to be sufficient registration for direction to work of
national importance.)

Women cged I8 to 40 inclusive. Women over
24 years of age are not required to register if they

have children under years who are dir
under their care.

Male Aliens aged i8 to 45 inclusive. (Male
aliens 46 to 59 inclusive are required to register
in the men’s group noted above.)

Girls reaching the Age of 18 Years ate required

to register then, except full-ti de at school

5 ister on attaining the

age of 20 years or as soon as they leave school
or university if leaving before that age.

Occupationai Registrations.—In addition to the
above age registrations, persons with experience or
qualifications in the following occupations have
had to register : Building and construction workers ;
metal and allied trades’® workers ; timber-workers ;
scientists and technicians. Fuller details are avail-
able at any Man-power Office.

DIRECTION OF PERSONS BY MAN-POWER OFFICERS

Man-power Officers have power to direct any
person, male or female, of any age. It should be
particularly noted that this power of direction is
not limited to persons in registered groups, but
extends to every one, male or female, irrespective
of age. It extends also to British and New Zealand
seamen and to companies, corporations, firms, &c.
A Man-power Officer can direct any individual
or any firm, &c., cither to continue to perform the
work or services already being performed or to
perform such work or services as may be directed.
All directions are subject to appeal by the person
directed or by the employer who as a result of the
direction will lose that person’s services.

Directions must be complied with (even though
an appeal has been lodged), unless the Man-
power Officer agrees in writing to suspend the
direction order. Failure to comply with any
direction is an offence subject to heavy penalties.

Yariations or Cancellations of Directions.

A person who is rking under direction may,
where any change in circumstances warrants, apply
to the Man-power Officer to have the direction
order cancelled or modifi The person so apply-
ing and the current employer of that person both
have a right of appcal against the Man-power
Officer’s decision.

Separation Allowance to Directed Persons.—
A married man directed to work away from his
home and having as a result to maintain a home

in one place while finding accommodation for
himself in another may apply to the Man-power
Officer issuing the direction for payment of a
separation allowance of £1 10s. per week or alterna-
tively for assistance in meeting the costs of trans-
porting his family and effects to the new place
of work.

Financial Assistance to Directed Persons.—Where,
through complying with a direction, a person has
to sacrifice an assured permanent weckly income
for a lower income in the new work, that person
may apply to the Man-power Officer for financial
assistance. Assistance is mnot available where
employment was terminating or had terminated
at the time of direction or to persons such as
seasonal workers who regularly change from one
employment to another. The amount of assist-
ance in any week is limited, and is computed on
actual remuneration immediately prior to direction,
excluding overtime and special pay
details are available at any Man-power Offic

The Occupational Re-establishment Emergency
Regulations apply to persons under direction in
the same way as if those persons were serving
in the Armed Forces during the period of direc-
tion. These give the directed person a claim in
appropriate circumstances to return to his or her
former employment when the period of direction
expires.

RESTRICTIONS ON ENGAGEMENT OF LABOUR

Engagements of labour are governed by Em-
ployment Restriction Orders, full details of which
can be obtained, if necessary, from any Man-
power Office. Broadly speaking, no employer
may engage of attempt to engage any labour

without first obtaining written consent
power Officer, except where the labous
for farm work, market-gardening, wa
coal-mining, professional care of the §
work not exceeding three days.




RESTRICTIONS ON ENGAGEMENT OF LABOUR—continued

applies in all cities and adjoining urban areas,
and in twenty -eight other boroughs throughout
New Zealand.
Any breach of these restrictions is an offence
subject to heavy penalties. A form (N.S. 144) is
able for applications for consent to cngage

labour., The worker concerned and the employer
seeking to engage him may both appeal a,
the Man-power Officer’s decision.

All Employers subject to Restriction Ordersymust
notify the Man-power Officer immediately of all
terminations of employment.

APPEALS AGAINST MAN-POWER OFFICERS’ DECISIONS

As has been indicated, a ri;
against cert: decisions or directior Any such
appeal must be lodged within s \
the Man-power Officer who issued the de
or directio If an appeal is not lodged within
the seven days, it will not be granted a hearing
unless the Appeal Committec is satisfied that there
was some special reason for the delay in lodging
it. A form (N.S. 124) which may be used for
lodging appeals is available at all Man-power
Offices.

Only the Parties directly
decision or direction (the worker and the employer)
have a right of appeal. An appeal must be lodged
over the signature of the actual person appealing,
unless lodged by a solicitor on behalf of that
person or by a parent or guardian on behalf of a
person under 21 years of age.

Appeals are heard by Man-power Appeal Com-
mittees, whose decisions are final. At a hearing
the parties directly concerned have a right to

ht of appeal exists

concerned with a

appear in person and to be represented by an officer
of any industrial union or association to which
they belong (employers’ or workers’) or by a bar-
rister or solicitor.

Decisions or Directions of the Man-power Officer
must be complied with, even though an appeal has
been lodged, unless the Man-power Officer con-
sents to a suspension of the decision or direction
until after the appeal has been heard.

Where a worker succeeds in an appeal, the
Committee may direct that he be paid for all or
part of any time lost pending or during the hearing
of the appeal.

If New and Material Evidence becomes available
after an appeal has been heard, or if there is reason
to believe that the decision of the Committee was
obtained by fraud, the matter may be represented
directly to the Controller of Man-power, Welling
ton, who, if he is satisfied, may direct a rehearing
of the appeal.

OTHER POINTS OF NOTE

Compliance with the Law regarding Compulsory
Unionism.—In normal times the obligation is
placed on an employer to see that persons employed
by him belong to an appropriate industrial union
of workers in all cases where compulsory union
membership applies, and he is able to meet this
obligation through his freedom of choice in en-
gaging workers or by his ability to dismiss those
who fail to comply. Where measures of wartime
control limit the employer’s action in these respects,
it has been necessary to take some alternative step
to ensure fulfilment of the law. This has been
done by deeming every person employed in an
essential undertaking or working under direction
to have complied with his obligations under the
compulsory-unionism law in so far as it may
require him to join a union and remain a member
of it. If the trade-union makes two unsuccessful
written demands for payment of union fees from
such a member and there is no valid ground for
the worker to dispute his obligation under the
compulsory-unionism law, the Man-power Officer
may direct the employer to deduct the fees due
from wages and pay them to the trade-union.

Powers to interview Persons and enter Premises.
—Man-power Officers and police constables have
authority to enter public or private premises and
to question persons as to their fulfilment of man-
power obligations. Persons tefusing to answer

questions or giving false information may be
detained by the police. Man-power Officers also
have power to direct persons to report

view. Failure to comply with such a direction
an offence subject to heavy penaltie

Dentists Employment Order.—This Order pro-
hibits any registered dentist from changing or
extending his employment or practice without first
securing written consent from a Man-power Officer.
Man-power Officers act in consultation with the
National Dental Committee. Full details
available from any Man-power Office. Failure
to comply with the Order is an offence subject to
heavy penalties.

Medical Examinations.—Where a person seeks
release from man-power obligations for health
reasons, a medical certificate should be submitted,
preferably from that person’s own doctor. The
doctor must furnish the certificate on a special
form which has been provided for the purpose,
and no other form of certificate will be accepted.
If, despite such a certificate, the Man-power Officer
or Appeal Committee is not satisfied or feels that
further medical evidence is desirable, the person
can be directed to report to a special Medical
Board or to an independent doctor for examination.
Where a medical examination is so directed (but
not in other cases), the expense is borne by the
Department.

are

CONCLUSION

You appreciate fully the need for a reasonable
control over industrial man-power in wartime.
On its part, the Man-power Division appreciates
It has been neces-
affect

3 In drawing up and admin-

g these controls every effort has been made
piard reasonable rights, to avoid undue
d to give every person the democratic

its need for your co-operation.

sary to institute wartime controls which majy

you in various ways.

gt August, 1944.

right to appeal to an independent tribunal if
necessary. This will have become apparent to
you as you studied this pamphlet. We are one
great industrial war team. As such we have our
rules and our umpires. It is never the rules that
win, but the way in which you and all the other
members of this team understand those rules,
abide by ther nd co-operate with good will
and steadfastness in accomplishing our present
great task.

L. BOCKETT, Controller of Man-power.
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RE INDUSTRIAL #AN-POWER EMERGENCY REGULATIONS 1944
AND SUBSIDIARY ORDERS

The following letter received from the District Man—power
is circulated for the information of members,

7.E, AVDERS0ON,
gecretary.
National Insurance Building, O'Connell Street, P.0, Box 1040,
Auckland, C. l

15th May 1944. Phone: 32-266.
NW.

GUIDE TQ OBLIGATIONS OF EMPLQYERS

1. The Regulations are adwinistered by the District Man—power QOfficer

who has control over all man—power and woman—power, irrespective of age,
apart from serving memders of the Armed Forces, so that any employer
wishing to engage or dismiss workers must conform with the requirements
of the Regulations, even though the persons concerned are outside the age
groups of those required to register.

GENERAL OBLIGATIOWS PLACED ON ALL TMPLOYERS WHETHEIR OR NOT

HY
Tl PARTICULAR UNDERTAKING HAS BEEN DECLARED ESSINTIAL

2. Before engaging any worker, male or female, for casual, part—time
or full-time emp ment, an obligation is placed on all employers fto:i-—

{a) heck on registration for employment, Ascertain whothoer
all employees liable to do 80 have registered for work of national
ilmportance Oy > the roceipt for such registration. In gencral the
groups ruquirua e} Lbbisbur S0 —

Females who have attained t >e of cightein
not rcached forsy—onc years. :

Malcs who have attalncd the age of cightecn ycars
not rcached sixty ycars

Males of military age (18 - 46) should bo able to show
a Ccrtificate of Enrolment, Form N.S,3, or documentary cvidenco
of discharge or other disposal by the Armed Forces,

Any worker who nas failed to rogister must be roported forta-
with to the District Man-power Officer.

(U) Enguire regarding Drcvious employment. Make all rcasonablc
cnguiries whether the candidate for cmploymoent has been pI oviously cngage
in an esscantial undertaking and, if so, tuut he (or she) has obtaincd th
necessary clcarance from a Dlscrlct Man-power Officer (Form N,8. 123) :
whother or not he (or she) is subject to any unfulfilled dircction from

fan—power Qfficcr.

(¢) Qbtain written permission to cmploy the worker. All
I8 operating in the cities and principal boroughs arc covered oy the
Enployment Rostriction Order No. 4, which requires that before cnpasing
or employing any person, irrespective of age or sex, and whethor for
full-time or part-time work, LThe cmployer must obtain the prior poruission
in writing of the Distriect Man—power Officcer.

reguirement applies to both esscntial and non—esscntial

undertakings,

(over)
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(Industrial lian-power Imergency
Repulations 194%)

The procedure iz for the employer to make written application,
which should wherever possible, be delivercd to tl n-power Office by
the prospective employee. the canc & for *"ﬁlOVﬂCﬂt has been
interviewed at the Man-power Offi , & trivtcn decipgion will be given
which the employer must kecp as hie evidence of autLorLty to engage.

Casual workers. Casual workers arc those whose total period of
service at a time does not pfbuvd tﬁ“" f Ve ut where an arrangement
exists for periodic employment I¢i r connot be clascsed as a casual
worker even though the individ 3 ds cmployment are less than
three days. Casual rorkcrs may be engaged without obtaining prior per-
mission from the Digtri DOWE?

(d) Record particulars concerning workers For their own infor-
mation and in case the particulars are called for dt any time, employers
arc recommended to record the following pvarticulars in resvect of every
worker employed:

Date of birth.
Private address.
Previous emplc
tgrmﬁwqtio-
(=) 50 3 SLL Jr‘lu

Ai ull name,
(a)

f? Dk of nva“VP lecer's A ation to engage.
g) Da commencing worl

SPECIAL OBLIG

D g i cer
missed wit
where the worker has Ukbm
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(j) Iransfer of workers. Generally, except with the prior
permission in writing of the District Man-power Officer, workers may
not be transferred from one position to another within the undertaking
involving a change in the nature of the employee's work, unless the
transfer is to work carrying a higher time rate of wages,

(k) Compulsory Unionism., Persons employed in cssential under—
ings are required to be members of the appropriate industrial union
ol workers. If the worker defaults in the payment of Union dues the
District Man-power Officer may order the employer to deduct any out-—
standing amounts from the worker's wages for payment to the Union,




In replying to this communication, please

woe NS 408447

No.—— JARMED RRASESABEEAL B RAR"

NATIONAL SERVICE DEPARTMENT

MANPOWER DIVISION.

P.0.Box 148Y4,
AUCKLAND C.1e

13th April,
ETI’-H'OQ]_ ’}.f’,idd,
Crane Driver,
¢/« Auekland Harbour Board,
Augkland Cel.

Dear Sir,

It has been brought to my notice that on 28th March
you refused to work a crane from 11.45a.m. to i1p.m. when instructed
to do 8o by the Crane Foreman, and you also refused to work from 1p.m.
to 2p.m. on the same date.

Your action in refusing duty caused a delay to a
s teamer and brought you within the scope of the Penal Clauses provided
for in the Indusirial Manoower Emergency Regulations, 194l.

fowever, it has since been ascertained that you had
important family business to attend to during your lunch hour = 12 noon
to 1p.m. = and in view of these circumstances, no further action will
be taken in this instance, but you will be well advised to place the
Wational interests above your private afféirs in future.

Yours faithfully,

District Manpower Officer

HBUDY GOTEE WY VIRV WUVAVEST Y WELAT WVE V WAV WES aaww pm *mvnm.usnsvw'f =
and I shall be glad if your Department will take steps to bring home

to the man in question the seriousness of his action. I may state
that, in more normal times and but for the Manpower Regulations,

action of the nature taken by Kidd would be met by termination of

his employment.

Yours faithfully,

SUPERLNTENDENT & ENGINSER.




The District Manpower Officer 4th A
AUCKLAND, 8.1, X April, 1944,

Dear Sir:

Re: NOBL CAMERON KIDD,
ADPPEAL RO, 6005 &,
DATE OF GAZETTE 20/1/42,

REGISTRATION NO,560007.,

. Since writing to you re the above men under date 30th
larch, it has been brought to my notice that Kidd had important
family business which he had arranged to attend to in the ordin-
ary lunch hour 12 - 1 p.m, on 28th March.

Had he disclosed this fact to the Crane Foreman instead
of peremptorily refusing to work, every effort would have been
made to release him, I have interviewed Kidd, who now realizes
that his attitude was wrong, and while a letter from you to Kidad
would assist in bringing lLome to him the necessity for greater
co-operation, I would not ask you to take more drastic steps
under the circumstances,

Tours faithfully,

DH3 AML,
SUPERINTENDENT & ENGINEER.

The Board extends this privilege (whenever possible) in an
earnest endeavour to give adequate rest and time for recuperation
to the individual drivers prior to the change over from day to night
shift, but a few of the drivers abuse this privilege and, in spite
of the mutual understanding that in emergency their services shall be
available, refuse to render such service.

In the case in question, on 28th March, 1944, Kidd was in-
structed by the Crane Foreman at 11.45 a.m. that he would be required
to work until 1 p.m. He refused to do so, and the Crane Foreman
thereupon instructed him to return to duty at 1 p.m. to work until
2 pem., which would have enabled the Crane Foreman to have fulfilled
the Boerd's obligation to staff the ocranes then working on ships,
Kidd again refused to comply with this order with the result that, no
spare driver being available, the ship (5.S."BALTRAFFIC") was delayed
in her cargo-handling operations.

In addition to the delay thus ceaused, there is the serious
aspect of the effect of this class of action on other orane drivers,
gsome of whom are all too ready to follow the leadership of those who
will not co-operate in the prosecution of essential work. It is
most desirable that actions of this sort should not pass unchallenged,
and I shall be glad if your Department will take steps to bring home
to the man in question the seriousness of his action. I may state
that, in more normal times and but for the Manpower Regulations,
action of the nature taken by Kidd would be met by termination of
his employment.

Yours faithfully,

SUPERINTENDENT & ENGINEER.




S0th Mareh, 1944.

Tne Digtrict Manpower Officer,
AUCKLAND » Cel o

Dear 5ir:

Ne G, KIDD, 3 NGATIAWA ST., OWAIRAKA, AUCKLARD, S.2.

thie above man has been employed as an eleciriec crane driver
by the Auckland Harbour Board for the past 3; years, and has been re-
leased from military eervice as the result of appeals made by the
Board because ol the urgency of cargo-handling operations, in which
the Harbour Board corane drivers play an important part.

There is very considerable difficulty in organising the crane
driving employees s¢ a8 to meet shipping requirements, as cargo-hand-
ling operstions proceed throughout the day and night. The number of
crane drivers required for the night shift (10.30 p.m. to 7 a.m.) is
unpredictable from day %o day, and an endeavour is made tc releace
crane drivers who are tc commence working on the night shift by moon
on the same day, and the Board continues to pay such drivers as if
they had worked until 5 p.m. It is frequently impossible, however,
to release the men so far in advance as noon, and there is an agreeument
between the Board and the crane drivers that they shall continue to
work after noon and until it is possible to release them,

The Board extends this privilege (whenever possible) in an
earnest endeavour to give adequate rest and time for recuperation
to the individual drivere prior to the change over from day to night
shift, but a few of the drivers abuse this privilege and, in spite
of the mutual understanding that in emergency their services shall be
available, refuse to render such service.

In the case in question, on 28th March, 1944, Kidd was in-
structed by the Crane Foreman at 11.45 a.m. that he would be required
to work until 1 p.m. He refused to do so, and the Crane Foreman
thereupon instructed him to return to duty at 1 p.m. to work until
2 pems, which would have enabled the Crane Foreman to have fulfilled
the Board's obligation to stalf the oranes then working on ships.
Kidd again refused to comply with this order with the result that, no
gpare driver being available, the ship (5.5."BALTRAFFIC") was delayed
in her cargo-handling operations.

In addition to the delay thus ceaused, there is the serious
aspect of the effect of this class of action on other crane drivers,
some of whom are all too ready to follow the leadership of those who
will not co=opersate in the prosecution of essential work. It is
most desirable that actions of this sort should not pass unchallenged,
and I shall be glad if your Department will take steps to bring home
to the man in question the seriousness of his action. I may state
that, in more normal times and but for the lManpower Regulations,
action of the nature taken by Kidd would be met by termination of
his employment.

Yours faithfully,

SUPERINTENDERT & ENGINEER.




nd Harbour Woard.

MEMORANDUM

i .
ELECTRICIAN'S OFFICE | ... 29%h MARCH =

AUCKLAND HARBOUR BOARD. THE ENGINEER

CRANEMAN N.C.KIDD: 3 NGATIAWA STREET,

On. Tuesday, 28th March 1944 at 11=45 a.m. the crane=Foreman instructed the
ebove craneman to work between 12 noon and 1 p.m. This he said he could not do.
The Foreman then instructed him to operate Crane No 27 at Queens Wharf at 1 pem.
but he failed to report and did not return to work during the afternoon.

Kidd was due to start night shift last night and would, in ordinary course of

events, have been sent home at 12 noon, but the crane Foreman was unable to arrange
for his relief at that time.

The failure of this craneman, who has been appealed for, to carry out orders,
delayed work on a vessel, as he has done on other occassions. I recommend that the
matter be reported to the Officer=in-Charge of man-power who will, I understand, send
a letter of protest.

a

CHIEF ELECTRICIAN.




o

-Foreman of Worke & Timekeeper

Auckland Harbour Board N? 13660

INSTRUCTIONS TO FOREMEN & INSPECTORS

Mr. Tackaberry No.l3663

Mr.M.W. Hall, No.l3662. o
Electrician, No.l3661. EVGEDES QiEiGE

Dammmfrd Mareh, I94¢'

SubjecEHE INDUSTRIAL MANPOWER EMERGENCY REGULATIONS, 1944.

#ith reference Instructions 117238 and 12155A dated

November, 1942, respectively, attached

22nd July, 1942 and 30th
plesse find copy of the Industrial Manpower Emergency Regul-
ations 1944, serial number 1944/8, which revokes regulations

as per schedule on Page 2V thereof.

Please peruse these regulations carefully and see that
all conditions are rigidly observed insofar as they concern

employees covered by the Board's Certificate of declaration

of essential undertaking.

Engineer to the Board.




Auckland FHarhour Board

=2
Memnrandiom

ecoAlaned] NF
3rd ¥arch, 19hk.

Heremith copyF of Industrial Han-power Emergency Regulations
1944, which replaces the existing regulations issued in 1942,

JERTARY.




Serial Number 1942/ 296

THE INDUSTRIAL MAN-POWER EMERGENCY
REGULATIONS 1942

C. L. N. NEWALL, Governor-General.
ORDER IN COUNCIL.
At the

Present :
His ExXCELLENCY THE (HOVERNOR-(AENERAL IN COUNCIL.
Regulatic Act, 1939, His
e eting by th the advice
and consent of the Executive Council, doth herchby make the
llowing regulations.

REGULATIONS.
PART IL—PRELIMINARY.

o be cited as the Industrial
Man-power Emergency R £
(2) The regulations specified in the are
hereby revoked.
(3) All offices, app
trations applications, ct i
8 requirements, rules, no
ptions, appeals, and ¢ Ily all acts of
that originated under any the provisions of the
y hereby revoked and are subsisting or in force at
the commencement of these regulatic h enure for the
purpos hese regulations as if they had originated under the
ponding provisions of these regulations, and aceordingly
shall, whe v, be d ed to have so originated. E
Man-power Committee i1 lence on the coming into forc
these regulations shall continue in existence as a Man-power

roses of th S ces in the
regulations hereby revoked to the Minister of fional Service
and the Director of National i pectiv shall be
deemed :orrespond to references made in these reculations
to the Minister of dust Man-power and the Controller
of Man-power.

(5) All matt and proceedings commenced under the
regulations hereby revoked and pending or in progress at
the commencement of these regulations m be continued,
completed, and enforced under these regulations,
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(6) The revoecation of the said regulations shall not affect
the liability of any person for any offence against any of
the provisions thereof, and proceedings in respect of any such
offence may be taken as if it were an offence against the
corresponding provisions of these regulations.

2. (1) In these regulations, unless the eontext otherwise
requires,—

“ Armed foree” means any of His Majesty’s naval,
military, or air forces, and includes the Home
CGuard :

“ Controller ” means the Controller of Man-power
appointed under these regulations, and includes any
person for the time being duly authorized to exercise
or perform any of the powers or functions of the
Controller:

“ Distriet Man-power Officer ” means a District Man-power,

Officer appointed under these regulations, and

includes any person for the time heing authorized

by the Minister or the Controller to exercise any of
the powers or functions of a District Man-power

Officer:

“ Man-power Appeal Committee ” means Man-power

Appeal Committee appointed under these regulations:
“ Minister ” means the Minister of Industrial Man-power;

and includes any person for the time being autho-
rized to exercise or perform any of the powers or
funetions of the Minister.

(2) References in these regulations to any regulations

cited by their title include references to all .\l{]quuunt
regulations made in amendment thereof or in substitution
therefor and for the time being in foree,
) 3‘. \\There by or by virtue of these regulations any obliga-
T‘IOH 15 ;mposcd on any person being a member of anv armed
foree his obligations as a member of such force shall, in case
f.lf conflicting obligations, prevail over any civil (,I;]jrr“th;“
imposed on him by or by virtue of these regulations,

PART IT—ADMINISTRATION,
MINISTER OF INDUSTRIAL MAN-POWER.

4 These regulations shall be administered by such
)I‘lmster of the Crown as may from time to time be charged
with the administration thereof, and the Minister so 4-hjn':'wl
shall, in relation to his functions under these reeu i

, 1 . gulations, be
known as the Minister of Industrial Man-power, 4

CoNTROLLER OF MAN-POWER,

5. (1) For the purposes of these regulations there shall

be an officer of the Public
Controller of Man-power.

(2) In the exercise of his funetion
the Controller of Man-power shall b
of the Minister,

Service to be known as the

s undg’ these regulations
¢ subject to the eontrol

1942/296] Industrial Man-power Emergency Regqulations 1942

DistricT MAN-POWER OFFICERS.

6. There shall from time to time be appointed for the
purposes of these regulations, as officers of the Public Service,
such number of Distriet Man-power Officers as may be required.
Every Distriet Man-power Officer shall for the purposes of
these regulations be subject to the control of the Minister and
the Controller.

MAN-POWER APPEAL COMMITTEES.

7. (1) For the purposes of these regulations there shall be
established such number of Man-power Appeal Committees as
the Minister from time to time thinks necessary. Every such
Committee shall within the scope of its jurisdietion be deemed
to be a Commission under the Commissions of Inquiry Aect,
1908, and all the provisions of that Act shall apply accordingly.

(2) Each Committee shall be distinguished by such
distinetive name as the Minister thinks fit.

(3) Every Committee shall consist of three persons, to
be appointed by the Minister and to hold office during his
pleasure.

(4) One member of each Committee shall be appointed by
the Minister as the Chairman thereof.

(5) Bach Committee shall sit at such times and places
as may be determined by the Chairman.

(6) No sitting of a Committee shall take place unless all
the members of the Committee are present, but the deeision
of a majority of the members shall be the decision of the
Committee,

(7) Except where the procedure to be adopted in pro-
ceedings before a Man-power Appeal Committee is expressly
provided for by these regulations, every such Committee shall
determine its own procedure.

8. (1) The Minister may from time to time appeint such
deputy members of any Man-power Appeal Committee as he
thinks fit, to hold office during his pleasure.

(2) Any member of a Committee or any deputy member
appointed under this regulation may be appointed by the
Minister to be the Deputy Chairman of the Committee.

(3) On the occurrence from any cause of a vacancy in
the office of Chairman or in the absence of the Chairman the
powers and funections of the Chairman may be exercised and
performed by the Deputy Chairman. The powers and functions
of any other member may, whenever the oeccasion arises, be
exercised and performed by any deputy member.

(4) No act done by a Man-power Appeal Committee sitting
with a Deputy Chairman or a deputy member, or done by any
such Deputy Chairman or deputy member, shall be questioned
on the ground that the occasion for which the deputy was
qualified to act had not arisen or had ceased.

ApviSorRY COUNCILS AND ADVISORY COMMITTEES.

9. (1) For the purpose of assisting in the administration
of these regulations, the Minister may from time to time
appoint such number of Advisory Councils or Advisory
Committees as he thinks fit.
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(2) The members of any Advisory Couneil or Adwlsor_v
Committee shall hold office as such during the pleasure of the
Minister. | ) ) " %

(3) Every Advisory Couneil or Advisory ( (Illllllll‘nh‘(‘
appointed under this regulation shall have such linnct!_(m.\'
in relation to these regulations as the Minister may from time
to time determine.

PART ILL—MAINT JCE OF ESSENTIAL INDUSTRIES AND
\TIAL UNDERTAKINGS.

10. For the purposes of this Part of these regulations the
term < industry ” includes any trade, oceupation, business,
manufacture, work, or service of any kind whatsoever, and
the term “undertaking ” means a unit or any specified part
of a unit of any industry as herein defined.

11. (1) The Minister may at any time declare any industry
to be an essential industry or any undertaking to be an
essential undertaking for the purposes of this Part of these
regulations. The declaration of any industry as an essential
industry may be absolute, or may exempt any specified
undertaking or any specified class of undertakings within that
industry. Any such exemption may be included in the
declaration or may be given at any time by public notice or
by personal notice to the owners or persons in charge of the
undertakings concerned. All undertakings within an essential
industry that are not for the time heing exempted as aforesaid
shall be deemed to be essential undertakings within the
meaning of this Part of these regulations

(2) Every declaration made under the last preceding
subclause shall ]:e in writing under the hand of the Minister
or of a person for the time being duly authorized to act for
the Minister in that behalf.

(3) Where any declaration as aforesaid is made in respeet
of any specified undertaking, notice in writine shall he
to th(\' owner, or manager, or person in cha Z( or appearing
ig ];‘;nlvn Elsll}[}%? oyfrtl{(? }x}a(lgr:t king ‘zmd ‘in such other manner,

. any, as ¢ Minister thinks fit. Except in the case of
specified undertakings as aforesaid, notice of all declarations
made under this regulation shall he published in 1]1«'((.":17{/(
and may also be published in such other manner, if anyv. as Tl
Minister thinks fit. ‘ D bata

(4) Any declaration or exemption mad
the foregoing provisions of this regulation n
in like manner amended or revoked.

12. TJ}Q ;\1inist<}r‘mzly issue or
respect of any essential undertaking, a certificate to the effec
that it has been declared an essential undertaking bl
n;oeﬁnyq of ’rh&s Part of these regulations, ’1‘);52 i{Li“<l(‘,]htli’;k“1w
shall be served on the owner or manacer k certilicate
of the undertaking, gl;lrimi{r,us]h:gll l])\({d“[]](]lf(:l <1n: person in charge
whom it is served fo Gisplay Ly e 1‘1 ¥ of the person on
thereof in a conspiecuous part of ih o or.B copy or notice
undertaking is carried on or, as f]o l‘).r(,mlsm W]J(‘l’(“l]] the
every sepatate branch op d’(&])akl“(rﬁ:in(dsg lm&)r require, in
employed, and to keep it so displaye Histe: Workens are

splayed while the certificate

e or given under
12y be at any time

cause to bhe issued, in
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1f in any case the certificate or a copy

or notice thereof eannot be displayed as aforesaid, it shall p‘?

displayed in some place where it is _hkely to be observed by
o workers red 1 » undertaking.

the workers employed in the u g. A,

) Wi e 7 es al under

espeet to employment 1n any essentla
13. (1) With respec p e

the

remains in foree.

taking the followin special Apmvisionvs ghuil' app}y ek
(@) BExcept with the prior '{")C{'ml&‘ﬁ‘]l')ll in W{ 17 (, 1
Distriet Man-power Officer, the employer shall n
terminate the employment In the un ‘1‘1‘111‘(‘11:!’:
person for the 1'1m(e_'a)«'1 g employed tt
or permit &
in any other unc
srtaking or not) ;
and then only = Dt ] not
exceedine fourteen days at any one ;11;1(1 1"1‘.’)1';
vxr'nm-fl':nﬁ twenty-one days withm seriod of
three months: )
(b) Bxcept with the pr
Distriet Man-power
being
employment : &

(¢) In granting permission to an
terminate any employment
para yh (@) or Dz
Distriet Man-power Offic
date on which the employment may be
Txeept as hereinafter provided in this par:
such permission shall be subjeet to the ¢
that not less than ¢ n days’ notice UT intent
to terminate the employment has been en by
on behalf of the employer to the wo PGS
been given by the worker to the employer or
representative, as the case may he.ﬁ Any
notice of intention n be given before
permission to terminate the employment
given by the Distriet Man-power Offi
exceptional cireumstances, hu_\'ing‘ due rega L
the public interest, the District Man-power Officer
may grant permission to terminate any employ-
ment as aforesaid without notice, or after stlfh
shorter period of notice than seven days as he
thinks fit : ]

(d) Subject to the provisions of thi paragraph, any
employer may, on the ground of us misconduct,
suspend any worker employed by him m an ¢ ential
undertaking. Within twenty-four hours after any
such suspension has been given effect to, motice
writine of the suspension, with particulars of the
alh)gm,'i misconduct, shall be given to the Dis‘tript
Man-power Officer by the employer or person in
charee of the undertaking. As soon as possible after
receiving the notice of suspension the District Man-
power Officer, after making such inquiry as in the
cireumstanees he considers necessary, shall either—

(i) Give directions that the worker be reinstated
in the undertaking (but not necessarily in the same
position) ; or

Man-power Regs.—Inset.
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(unless both the ompla}'orwnud
he employment of the
luly terminated

(i1) Decide that
the worker otherwise agree) 1
Tor shall be deemed to have been d
n he was suspended.
decision given by a District Man-power
or for the purposes of this par raph shall be
communicated in writing to the worke and :Hlm to
the emplo v his representative and _shall, in
aceordance h the provisions of Part VI hereof,
be subject to appeal to a Man-power Appeal
ymmittee:
e any person is reinstated in
h the last preceding paragraph, either by

accordance

Distriet Man-power Officer or by the Man-
-er Appeal Committee, that Officer or Committee,
the case may be, may, if he or it deems
equitable so to do, direet 7
to the wo + (in respect of the period between

the ‘.]‘]p.\u_\v\' to

his suspension and his reinstatement) either the
amount that he would have ecarned during that
period if he had not been suspended or so much
thereof as may be determined by the Distriet Man-
power Officer or the Man-power Appeal Committee,
the case may be:
the position in which any worker is usually
employed in any essential unde: 1
whether by reason of the completion of the work
attached to the partieular position or by reason of
any rearrangement of the work of the under-
taking or for any other reason, the employer, with
the prior permission in writing of the District Man-
power Officer but not otherwise, may transfer the
worker to another position in the undertaking for
which a lower rate of remuneration is payable, and
thereafter the work attached to the new position
shall, for the purposes of this regulation, be deemed
) to be the usual work or occupation of the worker:
(g) Except where a worker is transferred pursuant to
paragraph (d) or paragraph (f) hereof, no worker
f:m])loyed in an essential undertaking shall be trans-
ferred from one position to another position in the
same undertaking, if the transfer involves gz (v}lmww;
in the nature of his work, except in accordance with
the (i}))ﬂ(\'_‘\;‘hm' ])1,{)\']51011% of this paragraph I‘I;lmn]\ . ,l
i) The worker may be at any time fransferr
either permanently m-'icxnp:ﬁ’niillli' 1::)“(;1 111-)?,]?1_[1‘()“0'(1’
respect of which a higher 1i1m:-,1'zlin of winl o
payable: )
Provided that any worker who is transferred i
ac[-ordzl_ncc with this paragraph may, w il‘ixi.n (-Y]VIAM
days ai_h-r the date of his transfer, “‘J;]u--al tl ,.55\.‘ =
to a District Man-power Officer, who m-lv u~]"~l.(‘l‘”m]
dem_s?on in the matter as he thinks ﬁ;'. ‘\11\(/ 311(‘11
decision shall be subject to appeal o ::;]( i
Appeal Committee in accordance S ‘II{, ST-POWeEr
these regulations; e 1 ket NI of

@ is abolished,

wages is
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In any case to which the last preceding
aragraph does not apply, the ‘workc_r may be
transferred only if the position in which he 1is
usually employed is abolished, or if his usunal work
is foxiiporal-ily unavailable, or if his services are
temporarily required for work of greater urgency,
or if his transfer has been authorized in writing by
the Distriet Man-power Officer and the worker has
been informed i iting of his right of appeal
under Part VI of se regulations;

(iii) Execept where the transfer is to work i_n
respect of which a higher time-rate of wages is
payable, no worker shall, without the permission in

ing of the District Man-power Officer, be trans-
ferred from the work on which he usually
employed to any other work, for a lc r period
than one month, or for more than one month in the

ate in any period of two months;

) Any worker to v the foregoing pro-
visions of this paragraph apply shall, in respect of
any period of transfer, be entitled to receive wages

mputed at the time-rate as for the work on which
e is usually employed, or the wages actually
payable in rvespeet of the position to W ich he
has been transferred (whichever amount is the
eater) :

(h) Bvery worker for the time heing employed in an
essential undertaking shall, subject to the pro-
visions of the next suceceding paragraph, be
entitled to reeeive not less than sueh minimum
weekly wage as may be fixed in that behalf by
the Minister of Labour pursuant to the next
succeeding paragraph. If at any time the said
Minister has failed to fix a minimum weekly wage
that is applicable in the case of any worker
employed in an essential undertaking as aforesaid,
any order that may thereafter be made by the said
Minister in respect of that undertaking may, in
its application to that worker, be made retrospective
to the date on which the undertaking was declared
an essential undertaking, but not in any case to
an earlier date than the 18th day of May, 1942:

(#) The Minister of Labour may from time to time by
order fix in respect of the workers or of workers
of any class for the time being employed in any
essential undertaking a minimum weekly wage to
whiech such workers shall be entitled while so
employed :

Provided that the right of any worker to
receive payment in accordance with this paragraph
shall be subject to his compliance with such
conditions (if any), not inconsistent with these
regulations, as the Minister of Labour may fix, and
shall also be subject to the econdition that the
worker, during any period when he was not
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his usual employment,

and was available for )
to pertorm

working at
performing ¢
that, when not actually x'vq}m‘wl
work, he was willing to p ]
connected with the undertak that he
the circumstances
perform: 1
v the purposes of the last ng par
3 } 1 1 ool

wort

any Cl
during

-power
of this subcl:

1ce of any

grounds stated, unless in any

agrees to make good the
Except where a worker is duly
ance with the foregoing provisic

to a position for which

his work,

be reasonably required
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was capable of

il.‘i']
suech

any other services
! might in

to

ragraph

|
not
on
um-

any

of
er

::iuu

£ 1S
payable, every worker for t time ing employed

in an essential industry shall, ( thstanding

anything to the contrary in a ‘«der issued by
Minister of Labour under par: h (2) herec

entitled to receive a he 1 of
which he was receiving in regpeet of his usual

in the undertaking when it was ed an ess

undertaking, or, if he was not t!
undertaki he shall be entitled
t t > of !

his first regular
(1) Tt shall be the duty of ey )
time being employed in :uiu\"(x\vmi;ﬂ
if at any time during j
sufficient work is not available
usual occupation, to undertake any
or in connection with the same ;.nuwm ng
he may reasonably be required to undertake:
(m) If any person employed in an s
f,u_ils to perform his work with due
wilfully or negligently

the
b
1268

Wwo1

enti

the

less

respect

who i1s for the
undertaking,
his ordinary working-hours
for him in

his

other work in

that

essential undertaking
Or’ auigence, or
fails to exercise proper skill
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and care in the performance of his work, he shall
be deemed to have committed an offence against these
regulations. Every offence that is alleged to have
been committed against this paragraph shall be
reported in writing by or on behalf of the mnpjloyer
to the District Man-power Officer, who shall forth-
with submit the report to the Man-power Appeal
Committee for investigation, and no judicial pro-
ceedings shall be taken in respect of any such offence
except on the recommendation of the Committee
communicated in writing to the Distriet Man-power
Officer:

(n) BEvery person commits an offence against these regula-
tions who, without the prior permission in writing of
a District Man-power Officer, employs or engages or
enters into any contract in respect of the services of
any person whose last continuous employment for a
period of more than seven days was in an essential
undertaking and whose employment as aforesaid was
terminated by him contrary to the provisions of this
regulation :

Provided that it shall be a good defence in
any proceedings for an offence under this
paragraph if the defendant proves that before
employing or engaging the worker he made all
reasonable inquiries as to his former employment, and
that he did not know and had no reasonable grounds
to suspect that the worker had left his employment
in an essential undertaking contrary to the
provisions of this regulation.

(2) Except where express provision is made for the
rednetion of rates of wages in special cases, nothing in the
foregoing provisions of this regulation shall be construed as
an authority to reduce any rate of wages or allowances that
may have been agreed upon by the parties concerned.

(3) Nothing in the foregoing provisions of this 1lation
shall apply with respect to the employment in any essential
undertaking—

(¢) Of any person who has not been employed full-time
in the undertaking for a continuous period of at
least seven working-days; or

(b) Of any other person who, being engaged in
the undertaking only for the purposes of a
specific job of short duration but extending over
more than seven working-days, is excluded from the
operation of this regulation by the District Man-
power Officer on application to extend the aforesaid
period, made either by the worker or by the
employer before the expiration of the said period.
Every decision given by the District Man-power
Officer for the purposes of this paragraph shall be
by way of a refusal to extend the said period, or
by an ension of the said period by suech number
of working-days or to such specified date as, in

the circumstances of the case, the District Man-
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power Officer thinks proper. Every ‘sm'h (ih)."‘.lrff)‘ltl
shall be communicated in WIIng by’ e: 2N e
Man-power Officer to the vm_p\n_\w' and to the worker

or to the several workers affected thereby. )

(4) Tt shall be the duty of every Aumplol\'@v engaged in_an
essential undertaking to give to the Distriet Man-power Officer
in respect of every person who at any time hereafter com-
pletes a eontinuous period of ]
in the undertaking a notice in writing spe
and address of the worker, the date on which he
work, and the work or class of work on which he is employe
in the undertaking. The notice hereby 1'\w|‘m|'vwd to be given in
respect of any worker shall be given within fourteen days
after the commencement of his employment in the under

14. All applications made to a Distriet Man-power (
for the purposes of this Part of these regulations sl
be in writineg, and shall contain all such particula
be reasonably necessary to enable that Officer to ar
proper decision. The decision of the Distriet Man-power Off
shall be communicated in writing to the employ and to
worker affected by the decision.

15. All decisions of a District Man-power Officer made
for the purposes of this Part of these regulations shall be
subject to an appeal to a Man-power Appeal Committee in
acecordance with the provisions in that beh: f Part VI of
these re 1

16. If any direction given by the Minis in accordance
with Regulation 27 hereof or given by a trict Man-power
Officer in accordance with Regulation 31 f is given to
or in respect of a worker employed in an essential undertaking
in accordance with the foregoing provisions of this Part of
these regulations, the obli ms imposed on the worker by
the s saulation 31, as the case >

ordance with Part VI
I lations, prevail over any rights or obligations econferred or
impo on the worker by this Part

seven days’ full-time employment

ying name

APPLICATION OF THIS PART OF THESE REGULATIONS
GOVERNMENT UNDERTAKINGS.

17. Any undertaking for the time being carried
any Department of State may be declared to be an
undertaking for the purposes of this Part of these re
and the foregoing provisions of this Part shall b
in respect of that undertaking
in respeet o other under

PART IV.—INDUSTRIAL ABSENTEETSM.

18. In this Part of these regulations, unless the context
otherwise requir ! E =
Controller ” means a Controller for the tim
office as a Controller, whether under
Control Emergeney Regulations 1!!:}“
other emergeney regulations:

being in
the Supply
or under any

e
1

* Stat Regulations 1939, Serial number 1939/131, page 599,
) Poge 599,
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o Ordinary working-hours”, in respect of any worker
engaged in any undertaking to which this Part
applies, includes all working-hours for which the
worker is not entitled to claim any overtime rates of
payment:

« Prescribed working-hours,” in respect of any worker
encaced in any undertaking to which this Part
applies, includes all ordinary working-hours, and,
in any case where the worker is obliged to work
additional hours by virtue of a notice in that behalf
oiven by the Minister of Labour or by any Con-
troller, acting pursuant to the powers in that hehalf
conferred by Regulation 20 hereof, includes all such
additional hours:

“Week ” means a period of seven days ending at mid-
night on any Saturday.

APPLICATION OF THIS PART.

19. (1) This Part of these regulations shall apply with
respect to all employers and workers for the time being
engaged in-

(a) Any undertaking that is for the time being an essential
undertaking within the meaning of Part IIT of these
regulations:

(b) Any other undertaking to which this Part is for the
time being applicable by virtue of a declaration made
by the Minister pursuant to the next succeeding
subclause.

(2) The Minister may from time to time, by notice
published in the Gazette and in such other manner, if any,
as he thinks fit,—

(@) Declare any undertaking specified in the notice to be
an undertaking to which this Part of these
regulations applies:

(b) Declare undertakings of a class specified in the notice
(with or without exception) to be undertaki t
which this Part of these regulations applies.

(3) Any notice given by the DMinister pursuant to this
regulation may be at any time in like manner amended or
revoked.

(4) Any notice under this regulation may be given in
respect of any undertaking for the time being carried on by
any Department of State. .

‘WORKING-HOURS IN UNDERTAKINGS TO WHICH THIS PART APPLI

20. (1) The Minister of Labour may from time to time, by
notice given in such manner as in the circumstances he deems
adequate, direct in respect of any undertaking to which this
Part applies and of the workers or of any of the workers
for the time being employed therein, that the undertaking shall
b'o operated and that the workers shall be bound to work for
times to be specified in the notice or to be determined in
accordance with the notice.
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(9) Any notice under this regulation may be given in
ity cified undertaking, or may be given in respect
respect of a speeified w g, oF Ay, Bt i
1‘}5%1‘“1101.1‘11(11 : of a specified class ( with or without t‘,\nolpt.]]m]l).
! 5 g e r i ) > » revoked bY
Any such notice may be at any time amended or revok
the Minister of Labour.
(3) Any notice given under S
to the operation of any undertaking
: e e \ wrated—
undertaking shall be operatec . —_r -
@) During specified hours or for a sppclﬁxd number of
“" " hours in any specified day or spumﬁt_'d days; or ;
B > < Q »e1fie T
(p) During specified hours or for a s})(mﬁul number o
g G ifi o € WOrV
hours in any specified week, or in each ‘}1)(]‘ every
week during any specified period or until further
notice. ) ) T e
(4} Any notice given under this regulation with reference
x ime being emploved in any undertaking
i workers, or

{his regulation with reference
may require that the

e
to the workers for the t
T quire any specified worker or spee ed k ¢
workers of any specified class, if and w]n:nw:'r work is g\\'ml-
able for them in the undertaking, to work in 11".\1 undertaking :
(a) During specified hours or for a specified number of
" " hours in any specified day or specified days; or
(b) During specified hours or for a spe ified number of
hours in any specified week, or in each and every
week during any specified period or until further
notice. g ) ‘
(5) In respect of any undertaking w ithin an industry for
which a Controller has been appointed, and in respect of the
workers employed in any such undertaking, the powers
conferred by this regulation upon the Minister of Labour may
be exercised by that Controller to the like effect as if they had
been exercised by the said Minister.
(6) Any notice given for the purposes of this regulation
may, notwithstanding anything to the contrary in any Aect or
ulations, or in any award or agreement, be given in respect
of any Sunday or holi

(7) Nothing in this regulation shall be construed to affect

i
any powers conferred on any person otherwise than by this
Part of these regulations to require the production of any
ooods or services, or to require any employer to provide work,
or to require any worker to work at any time in any
undertaking.

OFFENCES BY OWNERS OR MANAGERS OF UNDERTAKINGS SUBJECT
TO THIS PART.

21. Tf any undertaking is not operated to the full extent
required by the Minister of Labour or by any Controller acting
in accordance with the last preceding regulation, the owner or
owners of the undertaking, or if the undertaking is owned
by a company, the company, its directors, and the manager
or other person having charge of the operations of the
undertaking, shall be severally guilty of an offence acainst
these regulations unless in any such case the defendant in
any proceedings proves that failure to comply with the
requirements of the said Minister or Controller was due to
eauses beyond his control.
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OFFENCES BY WORKERS EMPLOYED IN UNDERTAKINGS SUBJECT TO
THIS PART.

22. (1) If at any time while work is available for any
vorker employed in any undertaking to which this Part
applies, the worker absents himself from work without leave
or without reasonable excuse at any time during his preseribed
working-hours, he shall be deemed to have committed an offence
against these regulations and, subject to the provisions of
Regulation 44 (3) hereof, shall be liable accordingly.

) Without limiting the foregoing provisions of this
reculation it is hereby declared that if any worker at any time
during his preseribed working-hours attends a ‘ stop-work =
meeting he shall be deemed to have committed an offence
against these regulations unless he proves that the holding of
the meeting and his attendance thereat were authorized by the
provisions of an award or industrial agreement or other
agreement for the time being in foree in respeet of the under-
taking in which the worker is employed, or were previously
authorized by or on behalf of his employer.

DEDUCTIONS FROM PaAY FOR UNAUTHORIZED ABS
‘WoORK.

23. (1) Where any worker employed in an undertaking to
which this Part applies has been habitually or persistently
absent from work during any part of his prescribed working-
hours, or has absented himself from work without leave for a
continuous period of four hours or more at any time during
his prescribed working-hours, the employer (unless he 1is
satisfied that the worker had a reasonable excuse for his
absence or unless during the period of such absence there was
no work or there was not sufficient work available for the
worker) shall forthwith veport the matter to the nearest
Distriet Man-power Officer and, if directed by the District
Man-power Officer so to do, shall deduct from the wages of
the worker in respeet of any week during which the worker
has been absent from work as aforesaid an amount not
exceeding the equivalent of two days’ pay (exclusive of social
security charge and national security tax).

2) All deductions directed or authorized to be made f
the wages of any worker pursuant to this regulation s
computed at the appropriate time-rate as for his o
working-hours.

(3) No deduction made pursuant to this regulation from

ges of any worker shall affect the amount of the social
security charge or the national security tax for the payment
of which the worker is liable, and the amount of the said
charge or tax shall be computed as if no deduection had been
made under these regulations.

(4) Whenever any deduction from the wages of any worker
is made under this regulation the Distriet Man-power Officer
shall give to the worker a statement in writing specifying the
amount of the deduction and of the grounds upon which the
deduction has been made; and notifying the worker of his
right of appeal under the next succeeding regulation.

24. (1) Any worker from whose wages any deduction has
been made in accordance with the last preceding regulation
may, within seven days after the receipt by him of the state-
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to in subclause (4) thereof, appeal from
oiving to the District Man-power Officer a n
requiring the matter to be referred to a Man-power
‘ accordance with Part VI hereof.
aring the appeal, the Committee is satisfied
respeet of which the deduction was made
1 leave or with reasonable excuse, or that on the
of the absence no work or not sufficient work was
able for the worker, or that the amount of the deduction
in excess of an amount deemed by the Committee to be
app ate in the circumstances, it shall authorize a 1-vi'1n|<1
to the worker of the amount deducted or of the amount of
the excess, as the case may be.
(3) If the Committee is not so satisfied, it shall dismiss
the appeal.
25. (1) All deductions made pursuant to this Part of these
lations shall he paid by the employer to the credit of a
dmum' account to lu held by the District Man-power Officer.
All refunds made pursuant to the last preceding
shall be paid out of the appropriate deposit

The District Man-power Officer shall from time to
as required by official instructions, pay into the War
nses Account all moneys received by him as deductions
wages pursuant to this Part, less any amounts refunded

him as aforesaid.
26. (1) Any deduction |'v(|uirul to be made in respeet of
sence Trom work of any worker during any week shall,
cticable, be made at the time of the payment of the
ue of the worker’s wages for that week:
Provided that if for any reason any required deduction
is not so made it shall be made as soon as practicable from
rages thereafter becoming payable by the employer to the

2) Every employer who fails to make any deduetion
-‘”Wd to be made pursuant to this Part from the wages
wr shall be deemed to have committed an offence
e regulations and shall be liable accordingly.
Every employer or other person who, having made any
ion pursuant to this Part from the wages of any
, disposes of such deduction or of any part 1‘u-mul'
rwise than in accordance with the terms of this Part shall
med to have committed an offence against these
aitions and shall be liable according
4) All amounts deducted as aforesaid and mnot dul
accounted for may be recovered as a debt dm by the employez
Crown.

PART V.—OTHER OBLIGATIONS IN RESPECT OF INDUSTRIAL
SERVICE.

\[I\I\L] R MAY DIRECT PERR ORMANCE OF \()\‘ -MILITARY SE RVIC

2’_7. (1) In this regulation, unless the context otherwise
requires, the term “ person” includes a company or other
corporation and also includes a firm or other unii]r'm-purmm[

sociation of persons.
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(2) [-]xup‘x as provided in the next sueceeding subclause,
this regulation shall apply with respect to—
(a) All persons for the time being resident in New
Zealand ; and

(b) Every company or other corporation and every firm
or other association of persons for the time being
carrying on busine in New Zealand or engaged
in any other activity in New Zealand.

(3) Nothing in this regulation shall apply with respect to
members of any of the armed forces (except the Home
Guard), other than members who are for the time being
on leave of absenee without pay.

(4) If at any time it appears to the Minister to be
necessary or expedient in the public interest so to do, he
may by notice given in aceordance with Regulation 43 hereof
direet any person to whom this regulation applies to perform
such services as may be specified in the direction or to perform
services of a kind or class specified in the direction (not being
in any case services outside New Zealand or services as part
of any armed force

(5) Every general direction given under this regulation shall
have effect according to its tenor, notwithstanding that services
of the kind specified in the direction may in ordinary circum-
stances be performed only by persons who are licensed or
otherwise specially authorized to undertake or perform such
Services.

(6) Any direction under this regulation may be given to
a specified person, or may be given to persons belonging to
a specified class (with or without exception). Any specifie
or general direction given under this regulation with respect
to any person or persons for the time being on leave of absence
without pay from the armed forces may be given so as to
apply from time to time whenever the person or persons to
whom it is given or any person being a member of the eclass
with respect to which it is given is on leave of absence as
aforesaid (whether or not any such person to whom the
direction applies was on leave of absence without pay when
the direetion was given

(7) Any services performed pursuant to a direction
under this 1u”1ﬂ1hon shall be performed upon terms as to
remuneration that are not less favourable to the worker than
are the corresponding terms preseribed by any Aect, or by any
regulations or orders made under any Act, or by any award
or industrial agreement, or by any other agreement whatsoever
that may be applicable to those services or to similar s ces.

(8) If no terms prescribed as aforesaid are dpplimhle
in respect of any services to be performed under this regula-
tion, the services shall be performed upon such terms as to
]'l‘l]l[[!Jl‘I'.lli(lIl as may be preseribed for the purpose by the
Minister of Labour.

(9) The Minister of Industrial Man-power may from time
to time direct any person to undergo any training preseribed
or approved by him for the purpose of fitting that person
to perform any services under this regulation.
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(10) For the purpose of enabling effect to he given to
anv direction given to any person under the foregoing pro-
visions of this regulation the Minister may e suech orders
and directions as he thinks fit to any other person or to
persons of any specified class.

(11) All directions given by the Minister for the purpose
of the foregoing provisions of this reculation shall be subjeet
to an appeal to a Man-power Appeal Committee in accordance
with the provisions in that hehalf of Part VI of these
regulations.

12) Bvery person commits an offence against these regula-
tions who employs or continues to employ any person so as
to prevent or in any way to interfere with the fulfilment by
that person of any obligation imposed on him by virtue
of any direction given by the Minister pursuant to this
regulation, or who employs or continues to emp any person
subject to any obligation as afore aid if the employment of
that person is in any way inecompatible with his fulfilment

f such obligation:

Provided that it shall be a good defence in any proceedings

nee \inst this subelause if the defendant proves

th he did not know and had no reasonable grounds to
suspect that the worker in respect of whose employment the
P dings were taken was subject at any ime during the
¢ his employment to any unfulfilled obligations under

"
t

reculation, or that the employment of the worker was
compatible with the fulfi

J ion.

(13) The provisions of the Occupational Re-establishment

ment by the worker of any such

ency Regulations 1940, and of the Suspension of
Apprenticeship Emergency Regulations 1939+, shall apply w
respeet to persons who arve at any time transferred in
yrdance with this regulation from their normal employment
1 respects as if those persons had then heen called up for
vice with the armed forces. ‘

REQUIRE EMPLOY
Max-POWER OFFICER

given to employers generally or to any speeif 1
plovers, or to employers of any sp(»r“iﬁf»‘l class
n) direet that no emplo
given shall, except istriet
im-power Officer, engage or attempt to engage any worker
oever, or engage or attempt to engage any worker in
any specified industry, trade, or occupation, or engage or
e any worker who is normally or usually
any specified industry, trade, or nr'('n.]mﬁun, I
directions given for the purposes of the foregoing
provisions of this regulation shall be subject to an appeal 1'7
a M_;m—pf;\\‘(-l' Appeal Committee in aceordance with the
provisions in that behalf of Part VI of these regulations :
+ Statutory Regulations 19
i Statutory Regulations 19
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MAY REQUIRE REGISTRATION OF EMPLOYERS IN
ICIFIED INDU
29, The Minister may from time to time, by notice given
in such manner as he thinks fit, direct all employ
engaced in any specified industry, trade, or occupation, or
all employers of any specified class or f specified classes, to
register in such manner and to furnish, in a form appr ywed
by or acceptable to the Minister, such information and
particulars in relation to any work of a kind usually under-
taken by them or in relation to any work actually under )
by them as the Minister may from time to time requ

AVAILABLE FOR EMPLOYMENT.

from time to time, by notice

direct all persons of any
ther normally en
employvment with th
! - specifi

lation 1¢ es it shall not be
ny form of application
g reeulation, or to take any ot
steps towards his istration unless he is expressly requir
so to d further notice given by the Minister or by no
given hy Man-power Officer.
person, not heing a person to whom a notice
unde ast preceding subelause applies, may, by leave of
the D 't Ma swer Officer, voluntarily register in accord-
ance witl 1 if he were required to register by
s of a notice under this regulation. :

lireetion civen \

ain with respect to every
person employ 1 r beecoming employed by him-
(@) Whether or not tl ecti yplies to such person;
or
(b) If the direction applies to such person, whether or
not it has been complied with.
(4) If default is made by any employee in complying with
any direction given by the Minister as aforesaid, it shall be
the duty of his employer forthwith to report the default
to the District Man-power Officer.

(5) In the event of a change of the residential or other
postal address or of the oceupation or employment of any
person for the time being registered under this regulation, he
shall forthwith give notice in writing to the District Man-
power Officer of his new address, occupation, or employment, as
the case may be. Any such notice may be delivered at the
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Officer, and if not so delivered

of the District Man-power el
1t Officer at

he sent by registered letter addressed to
It shall not be lawful for any employ to terminate
‘ment of any person employed by him on the ground

the emplc I 1
istered or is required to be

person has been re
in aceordance with this regulation.
ms of ap ¥ egistration under this
regulation shall such ces as the
Minis X and the Minister
sion requires give all necessary
to the part 1 d and as to the
followed

SorY En
preceding
power Officer,

ment

(2) T_ll(' provisions of sul 1ses (7 ' Regula
27 hereof (as to the rat ) £ 5arent
\ 1n I persons
as applicable,
C g emploved or
frained for employment in accordance with {l '
1tion. i L i
3) All directions or decisions of a District Man-power
ificer give * M for N e
- \(; .Slit‘n or made for the purposes of this regulation shall
o < P L = c - ¢
a(]jl}{gt‘,(n to an appeal to a Man-power Appeal Committee in
cordance with the provisions in that behalf of Part 'VI of
these regulations. N e o
Lo ) 7]3\(_13 Derson commits an offence against these recula
€ S yho t~1 . * = 2 3 2] 548
ti Is”“‘!utemp]p}x or continues to employ any person so as
to prevent or in any way to intepf AT s
by e a0 WEY o Interfere with the fulfilmer
ail\'tg?lt‘AT-)r(‘W)n:‘)t any obligation imposed on him by virtue Ul}f
’[ovthis(;"}fn]g{\ en by the Distriet Man-power Officor pursuant
any [;QI'N:J;U ét%({ll’ g who employs or continues to k'HIV’lH\"
S htl} ject to any obligation as afovesaid if ih
iy '}[”]{m 0 _‘that berson 1s in any way m('m‘m-‘Y'H jith
his PH filment of such obligation : ’ i Batiple: et
rovided that it s

for o Ecl that it shall he a good defence in any proceedings
or an offence against this subclause if the Toion i
that he did not know and had i ‘¢ defendant proves
suspect that the worker in ]~<-<;Af'(‘t I(Or' T'.JI]M““M“ grannila: o
roceedines were taken v oL whose employme :
gerio(l O;“’ii:”m 11“1“11 was subject at any ﬁnll (iu];iitym ;}IL
y enn e st b . ‘mg the

thiE Tigalar 1P oyment to any unfulfilled obligations unde
B0 B on, or that the employment s » dnder
neompatible with the fulfilment by e Wetser WA
obligation, ¥ the worker of any such

1942/296] Industrial Man-power Emergency Regulations 1942 L

(5) The provisions of the Occupational Re-establishment
Emergency Regulations 1940% and of the Suspension of
Apprenticeship Emergency Regulations 19391 shall apply with
respeet to persons for the time being employed or being trained
for employment in accordance with this regulation in the same
manner in all respeets as if those persons had been called up
for service with the armed forces.

10 CoMPULSORY UNIONT
erson who is for the time being employed
accordance wi the provisions of Part IIT of these
rulations or in a with Regulation 27 or Regula-
tion 31 hereof shall, while so employed, be deemed t
member of the appropriate ind ial union of workers
any), as i ily applied for and been admitted to
membership of the union,
If v such pers or fails to pay any
; subserij or other moneys due by him
union, the sec f the u s request the
Man-power O ' to require the employer to deduct
amount from the v y t serson concerned, and in
any such case the Di if he is satisfied
that the amount ving in respect of a i i
which e worker was subject to the regulati ¢
in the last preceding subclause or to the corresponding pro-
visions of any former regulations, and that the secretar
the union taken all reasonable steps to procure p.
hefore having recourse to the special provisions of this sub-

clause, shall, by writing under his hand, direct the employer

to deduet the amount from the
and to pay it to the secretary
the union.

(3) Tt shall be the duty of every employer to whom
any suech direction is given to comply with the direetion, and,
unless otherwise specified in the direction, the nec \
deduction shall be made from the first wages thereafter
becoming payable to the worker.

PART VI—APPEALS TO MAN-POWER APPEAL COMMITTI E.

33, (1) Where any direction or decision given or made for
the purposes of these regulations is subjeet to an appeal to a
Man-power Appeal Committee, any person who is directly
concerned therewith may, within seven days after it has been
delivered or communicated to him, appeal therefrom by giving
notice in writing to the nearest District Man-power Officer
requiring the matter to be referred to a Man-power Appeal
Committee for rehearing.

(2) Forthwith upon receipt of any such notice the District
Officer shall refer the matter to a Man-power

Man-power .
wring, and the Committee, on_ the

Appeal Committee for rehee ! tee
completion of the rehearing, shall give in writing such
directions on the matter as it thinks fit, and such directions
shall be final:

» Statutory Regulations 1940, Serial number 1940/291, page 1006.
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Provided that if the Controller has reason to believuxih'dt
the determination of the Committee . been obtained by fraud
or that any new and material evidenece is available he may
refer the matter back to the Committee for further }-Lwllo;n'n o
i ole or in part, and in any such case the Committee may

arv its former decision in respeet of the matters

the direetions of the Committee, under the
¢ the Committee, shall be forthwith
rson directly coneerned
orker or workers

to whom the appeal relates).
(4) If the: of appeal is not within the time
limited in that behalf by subelause (1) hereof the Man-power
unless it is
» the notice within the time so

- some other

appeals
eulations
should, e or 11 he
Adegn noti * the hearing of an
» on bel £ 1l iittee to the 7
i YOW Offi
the Distriect Man-power
1 shall ‘have ¢ to ex: witnesses and to address
the Committee.
(4) Any employer or worker, heing a party to any appeal,
and being a member of an industrial union or other association
¢ ployers or an industrial union or other association of
rs, may be represented thereat by an officer of the union
T association appointed by the employer or worker for the
puz
(5) Whether or not the provisions of the last preceding
subelause are applicable in any case, any party to an appeal
under these regulations may appear in ]m-son‘at the hearing
of the appeal or may be represented thereat by a barrister or

S0 )

i,

(6) Except as expressly provided in these regulations,
every Man-power Appeal Committee shall determine its own
procedure at the hearing of appeals.

35. Where any worker employed in an essential under-
taking, within the meaning of Part IIT of these regulations
lo time in consequence of an appeal under these 11‘;;‘ul;,11im1s
,_rmd the decision of the Man-power Appeal Committee :
in favour of the worker, the employer shall, if the Committee
so directs, pay to the worker, in respeet of the time so lost,
either the amount that the worker would have earned during
that time or so much thereof as the Committee may denxi‘miug

38. The pendency of any appeal shall in no way suspend
the obligations imposed on the appellant by or by‘vil'tuc of
the direction or decision appealed from, except so far as any
suqh' suspension may be expressly allowed to the appellant by
a Distriet Man-power Officer. i
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PART VIL—MISCELLANEOUS.

37. (1) T.h«'ru may be paid out of moneys appropriated by
Parliament for the purpose to the members of any Man-
power Appeal Committee, Advisory Council, or Advisory
Committee appointed under these regulations, not being officers
of the Public Serviece, such remuneration by way of salary,
fees, or allowances and such travelling allowances and expenses
as may from time to time be directed or approved by the
Minister of Finance, either generally or in respeet of any
particular person or class of persons.

(2) All such travelling allowances and expenses shall be
payable in accordance with the Travelling-allowance Regula-
tions 1941,* and those regulations shall for the purposes of
this regulation be deemed to be incorporated in these
regulations.

38. The Minister may from time to time require any
person to furnish, in a form to be approved by or acceptable
to the Minister, any information or particulars that may be
required by him for the purposes of these regulations.

89. (1) If any person submits or claims, on medical
arounds, that he should be allowed to terminate his employ-
ment. or to chanee the nature thereof, or that he should be
exempted, in whole or in part, from any obligations imposed
on him by or by virtue of these regulations, the Minister or the
Controller, or the Man-power ppeal Committee, or the
District Man-power Officer acting with the authority of the
Minister or the Controller, may require him to submit himself
for medical examination by a medical practitioner or by any
fwo or more medical practitioners, to be nominated for the
purpose by the Minister or the Controller.

(2) Tf any person refuses or fails to submit himself
for medical examination as aforesaid he shall be deemed to
have committed an offence against these regulations, and, on
any appeal to a Man-power Appeal Committee under Part VI
of these resulations, he shall not be allowed, except i\'l‘Eh the
consent of the Committee, to give or to call any evidence
relating to his state of health.

40. (1) Any District Man-power Officer or any person
authorized in writing in that behalf by a Distriet Man-power
Officer may, for the purposes of these 1’&3gy1lat10ns, enter upon
and inspeet any premises during ordinary or extended
workine-hours or business hours, may interview any workers
engaged therein, and may demand the pl'oduotl'qn of any books
or other documents relating to any matters \‘vlth which these
reoulations are concerned, and may make copies of or extracts
from any such books or documents.

(2) Any District Man-power Officer may, for any purpose
in connection with these reculations, require any person to
appear before him, to produce any books or other d‘oc_uments*
for inspection, and to answer any questions or to furnish any
information that may be required by the District Man-power
Officer.

* Statutory Regulations 1941, Serial number 1941/149, page 486.
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41. (1) The Minister or any other person with the
authority of the Minister may from time to time, either
generally or particularly, dele F
on him by these 1 tions, including the power of delegation

 of the powers conferred

conferred by this regulation.

(2) Subject to any general or special directions given by
the Minister or other person by whom any powers are
delegated as aforvesaid, the person to whom any powers are
so delegated may exercise those powers in the same manner
and with the st > effeet as if they had been directly
conferred on him by these regulations and not by delegation.

(3) Every person purporting to act pursuant to any
delegation under this regulation shall be presumed to be
acting in accordance with the terms of the delegation unless
and until the contrary is proved.

(4) Any delegation under this regulation may be made
to a specified person or to persons of ¢ 1o class,
may be made to the holder for the time heing of a speci
office.

(5) The delegation by the by other
person of any powers conferred on
these regulations shall not

those powers by the Minister or by that other person.

4.2' (1) Any written notice, order, direction, restrietion.
requirement, or other imstrument eiven r made by
the Minister or any person authorized in that | If under
these regulations shall be sufficiently autl i
signed by the Minister or authorized person o1 b a person
on hehalf of and by direction of the Minister o authorized
person, as the case may be. V

(2) Every instrument purporting to be signed by or on
I:‘wh;nh"nf the Minister or any person authorized in that behalf
Tv:ul]. in the absence of proof to the contrs: ry, be 41('(\HMI“.1‘1
have been duly signed by or on behalf of and by siiw,-l[i..v f
the Minister or authorized person, as the case may be e

48. (1) The Minister or any person authorized in that
behalf may give public notice of the exe reise of any of ’\M;l
powers under these regulations or of any A.v-.l»m“ Firection,
restriction, requirement, or eondition given or i
under these regulations, and all persons shall be

(2

direction,
mposed by him

und therehy,
For the purposes of these regulations, except -
nﬂmr'\_\' ¢ specially provided, the term “ public nuAtiw? » ans
a notice published in the Gazette or in a newspaper ciret l|l.“‘-“h
in _llu-_]ouulit‘\' in which the matter of the “f.x"w;-x o i
which it relates, . LR ey

(3) -Thf{ Minister or any person authorized in that behalf
may, without public notice, ive notice to any pers g V'L.-H l-
.\ltlu'fll order, direction, restriction, requirement, or ”(],I),;:[j,“l,l,:,\
and every pers v i i i s e
Ihmvpl»_\\gl'\ person to whom the notice ig given shall be hound

where

notice
¢ urposes of these
it to be delivered to that
ast known place of abode

(4) Exeept where otherwise specially provided. anv
m*qum-gl to be given to any person for the i
regulations may be given by ecausing :
person, or to be left at his usual ul'\l
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or business or at the address specified by him in any appliea-
tion, notice, or other document received from him by the
Minister or authorized person, or to be posted in a letter
addressed to him at that place of abode or business or at that
address.

(6) If any such notice is sent to any person by registered
letter it shall be deemed to have been delivered to him when
it would have been delivered in the ordinary course of post,
and in proving the delivery it shall be sufficient to prove
that the letter was properly addressed and posted.

(6) Every notice under these regulations shall take effeet
on the date when it is published or given, or on such later
date as may be specified in that behalf in the notice.

(7) Any notice given under these regulations may be at
any time varied or revoked by a subsequent notice.

44, (1) In addition to the offences speeifically ereated by
the foregoing provisions of these regulations, every person
commits an offence against these regulations who—

(a) Without lawful justification or exeuse aets in contra-
vention of or fails to eomply in any respeet with
any provision of these regulations or of any order,
direction, restriction, requirement, or condition given
or imposed under these regulations:

(b) Wilfully deceives or attempts to deceive any Distriet
Man-power Officer or any Man-power Appeal Com-
mittee in the exercise of any powers or functions
under these regulations:

(c) With intent to deceive, makes any false or misleading
statement or any material omission in any com-
munication with or application to the Minister or
any other person (whether in writing or otherwise)
for the purposes of these regulations:

(d) Resists, obstruets, or deceives any person who is
exercising or attempting to exercise any power or
function under these regulations:

(e) Offers any or other unlawful or improper induce-
ment to any person with intent to influence him in
the exercise of any powers, duties, or functions
under or for the purposes of these regulations:

Being an employer or the servant or agent of an
employer, or a fellow-worker, vietimizes or attempts
timize any worker with intent to deter the
worker from exercising any right of appeal under
these regulations, or to deprive the worker of the
benefit of the result of any such appeal, or of any
other right or privilege conferred by or by virtue
of these regulations, or with intent to induee the
worker to take steps to procure the termination of
his employment :

(¢) Being a worker, behaves towards his employer or a
fellow-worker, or being an employer, behaves towards
any worker, in a threatening, insulting, embarrassing,
or offensive manner with intent to induee the em-
ployer to take steps for the termination of the
employment of the same or any other worker, or to
induce any worker to take steps for the termination
of his own employment.
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(2) Every person who commits an off
regulations shall be liable on summary conviction,—

(¢) In the ease of an individual, to imprisonn

term not exceeding three months or to a
exceeding £50 and (if the i .
one) to a further fine not exceedi ; ry
day during which the offence continu

(b) In the ¢ of a company or other corporation, to a

fine not exceeding £200 and (if the offence i
continuing one) to a further fine not exceedir
for every day during which the offence continues.

(3) No proceedings shall he taken under th 1(‘ﬂul"mon
against any worker for an offence against Regulation
hereof (other than an offence arising out of attendance at a
“ stop-work ” i on at least two occasions while
the worker was employec the same employer, deductions
from the wages of the worker have been made pursuant to
Regulation 23 hereof and, where there has been an appeal
from any such deduction, the appeal has been dismissed.

(4) Where in any Ppro eedings against a worker for an
offence against Regulation hercof, the worker pleads that
the absence from work in resp of which the proceedin
have been taken was by leave of his employer or with
re able excuse, the burden of proving that he had obtained
leave or the existence of such reasonable e as the case
may be, shall be on the defendant.

SCHEDULE
REGULATIONS REVOKED.

SERTAL No. 1940/117—
The National Service Emer vy Regulations 1940: Regulations 1a,
3B, 8, 9, 94, 98B, 9¢, 9p, 9 , 10, 11, 234, 23B, and 33A.
Serial No. 1940/223—
The tional Service Emerg 7 Regulations 1940, Amendment
No. 2: Regulations 17 and 26
Serial
The Nfltloml Service rency Regulations 1940, Amendment No. 8.
Serial No. 1942/1
ational Service Eme gulations 1940, Amendment
(but mnot including the regulation appear therein
as Regulation 8A of the National Service Emergency ]
1940).

National Service Ministers Emergency Regulations 1942:
Regulation 3,

JEFFERY,
Clerk of thc Executive Couneil.

Department.

r, Wellington —1942




® Auckland Barbour Board N© 12726
5

INSTRUCTIONS TO FOREMEN & INSPECTORS

ENGINEER’S OFFICE,
To.. Foreman of VWorks & Timekeeper. . . Date ... _10%th June, .. 19 43,
Subject DECLARATION OF AUCZLAND HARB
ESSENTIAL UNDERTAZ

Referring to Instruction No,11563A dated 2/6/42,
pleasehote that the Board's Certificate of Essential Undertaking
has now been extended to cover shipwrights coming within the
scope of the Northland, Wellington and Otago and Southland
Industrial Districts Boat Builders and Shipwrights' Awerd.

Please see that all shipwrights at present
employed are informed of this,

Engineer to the Board.




The Director,

Kational Service Dept.,

P.0. Box 165, Te Aro, 25th Mareh, 1943,
WELLINGTON, €

Dear 5ir,

The certificate of declaration of the Auckland Harbour Board
ag an essential undertalking dated 29/4/42 covers permanent and weekly
employees onay.,

Up to the present time this coverage has proved to be
eufficiently wide in scope to enable the Board to maintain its essential
services as the majority of employees, including meost categories of
tradesmen, have elected to become members of the Harbour Boards Employees'
Union and to be paid under the N,Z, Harbour Boards Employees' Award,
which Award provides for the payment of a weekly wage, thus bringing
them within the scope of the Board's existing certificate of essential
underteking, Shipwrights employed by the Board, however, in spite of
the more favoureble conditions of employment prescribed in the Hmrbour

P.T.0,




B

Board's Employees' Award, decided for reasons of thelr own and of which
I am not aware, to remain members of the Shipwrights'! Union. The Shipe
wrights' Award provides for payment by the hour and congequently all the
shipwrights employed by this Board are not covered by our certificate

of essential undertaking.

At the present time the Board has works on hand which 1% is
impossible to cerry out without the services of skilled shipwrights,
which inter alis include the construction of & new caisson for Calliope
Dock and the complets reconditioning of Tug "Te Awhina", Shipwrights
are alsc essential for many other important purposes and for the con-
tinued operation of both the Calliope Dry Dock and the Board's slipways,
which are both in continuous use, the majority of vessels being docked
or slipped being U.S, and H,M, Naval vessels,

The works we have on hand at present are being seriocusly impeded
by laock of skilled shipwrights and any dimunition in present steff by
tranafer to other smaller and less important slipways and boat building
yards, which have been declared essential, would have disagstrous conse-
quences.

Inriew of the sbove I would be plesased if this Board's
existing certificate of declaration of essential undertaking, which is
enclosed herewith, could be amended by the addition of the words "and

shipwrighta’. Yours faithfully,

SUPERINT ENDERT .




® Auckland FHarbour Foard,

/

MEMORANDUM
FROM 4 40th November, 9 42,

Poreman of Works and Timekeeper,

THE ENGINEER TO Electricianm, Mr. M.W. Hall,

i WV

F,H., Tackaberry.

Declaration of Auckland Harbour Board as an
Essential Underteking in respect only of

Permancent and Weekly Fmployees,
With reference to Instruction No,l1l723B,; dated 22nd July,
1942, regarding the above, attached please find copy of the Industrial
Man-poweyr Emergency Regulatious 1942, Serial Nc.lgéz/zge which revokes
regulations as per the schedule on page 24 thereof.

The new regulations specify inter aliea; conditions of employ-

ment in Essential Undertakings and these are to be carefully perused
and rigidly observed.

Holderness
ENGINEER TO THE BOARD,

Per:




Auckland Harbour Board

>
flemorandum

o

idorsst N

25th November,

1942.




IYAYCKLAND PROVINCIAL EMPLOYERS' ASSOCIATION
(Incorporated)

RE INDUSTRIAL NAN-POWER EMERGENCY REGULATIONS 1942

Attached hereto is a summary of:-

The Industrial Man-power Emergency Regulations - 1Lth October 1942;
The Minimum Weekly Wage Order (Essential Undertakings) - 11th November
The Employment Restriction Order -~ 6th November 419L42: 19L2;
The Registration for Employment Orders - Numbers 1 to 7.

The following Index will assist you in referring to the
principal clauses: - Regulation

ABSENCE - An offence 22 & Ll (3&ly)
Penalty for 23
Through sickness 13 (1. 3)

ABSENTEREISM (Part IV) 18 to 26
APPEALS TO COMMITTEE (Part VI).. 33 to 36
BOOKS ETC. - Inspection of e Lo

EMPLOYMENT - Termination of .. 13 (1.a to e)
Termination on medical
grounds i 5
Registration for .. 30
Restriction of Arik 28

ENGAGEMENT - Notiee of - 13 (L)
ESSENTIALITY - Declarations iy 11 & 12
INCOMPETENCY iy - 13 (1em)
MEDICAL EXAMINATION ik 39
MINIMUM WEEKLY WAGE - 13 (1.h to 3)
MISCONDUCT -~ Suspension for .. 13 (1.4 & e)
OFFENCES i e Iy (1)
PENALTIES 4 .o Ly (2)
PREMISES ~ Entry on .e Lo
REGISTRATION FOR EMPLOYMENT .. 30
RESTRICTION OF EMPLOYMENT . 28
SICKNESS -~ Absence through e 135\ o)
STRIKE -~ No work on account of Aha )

TERMINATION OF EMPLOYMENT . 13 (1.a to e€)
u On medioal grounds o

TRANSFERS - . 13 (1.2,4,1,8)
i On medical grounds 39
UNION - Membership .. .o 32
WAGES i ok 13 (1.2 & 13 (2)
" Minimum Weekly 123 {1.h to 3) L & App.i
WORK - I usual work not available 13(1.2 & 1) 3& L




AUCKLAITD PROVINCIAL EMPLOYERS' ASSOCIATION
(Incorporated)

)

RE INDUSTRIAL MAN-POWER EMERGENCY REGULATIONS 1942

These Regulationsg, dated the 14th October 1942, consolidate
and amend sections of the National Service Emergency Regulations and
Industrial Absenteeism Regulations affecting essential industries, and
the following sunmary of the more important clauses is circulated for
the information of the members concerned: -

PART I (Comprising Regulations 1 to 3) deals with repeals, defin-
itions,. ete.

PART II (Comprising Regulations L4 to 9) deals with administration,
: providing for the appointment of District Man-power
Officers, lMan-power Appeal Committees, and Advisory

Councils and Lomm1ttees

PART TII (Comprising Regulations 10 to 17; deals with the main-
tenance of essential industries and undertakings,
and should be carefully noted by employers engaged
in industries or undertakings which have been
deelared csscntial:

Defines "industry" as any trade, occupation, business,
manufacture, work, or service of any kind whatsoever,
and "undertaking'" as ary unit or any specified part
of a unit of any industry.

(1) Empowers the linister to declare any industry or
undertaking to be essential.

(2) Provides that every declaration shall be in writing
under the hand of the Minister or authorised person.

(3) Provides that in specified undertakings the declar-
ation shall be given to the owner, manager, or person
in charge, and that in other cases the declaration
shall be published in the Gazette.

(4) Makes provision for the amendment or cancellation
of any declaration,

Provides that the Minister may issue a certificate that
any undertaking has been declared essential, and if
this is done the owner or manager shall display the
certificate or a copy in a conspicuous part of each
department or separate branch dopafcmont where 1t can
be seen by the workers,

In cases wherc an industry as a whole is declared to
be essential, individual certificates are not issued.
The firms affected by such declarations should obbtain
from,the District Man-power Officer (hereinafter re-
ferred to as D.M.0.) copies of Notice NS129, which is
8 poster setting out the principal clauses of the
Regulations.




2+ (Industrial Man-power Emcrgency

Regulations 19L2)

Reg.13. (1) (a) Provides that except with the permission in writing
of the D.M.0., the employer shall not:-

(i) Terminate the employment in ‘an cssential
undertaking of any person.
(Note: Rc miseonduct, refer to paragraphs
(d) and (e).) '

(1i) Permit a person to give his services to
any other undertaking (whether essential
or not) cxcept in case of emergency, and
then not for a longer period than 14 days
and not for more than 21 deys in any period
of three months.

(b) Provides that no person cmployed in an- essential
undertaking shall leave his employment without the writiten
permission of the D,M.O.

(e¢) Provides:-

(1) That the D.M.0. in granting permission to
terminatec cmployment shall specify the
earliest date on which the employment may
be terminated.

(ii) That a condition of the termination shall
be that seven consecutive days' notice
has been given by the employer or worker

as the case may be.

(iii) That in exceptional circumstances the :
D.M.0. may permit termination of employ-
ment without notice or after less than
scven days' notice.

Commrittee means HMan-power Appeal Committec.
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(d) Provides that an ecmployer may on the grounds of
gerious misconduct suspend any worker. Within 24 hours
.after any suspension has been given effect to the employer
must notify the D.M.0, in writing of the suspension and
give particulars of the alleged misconduct. As soon as
possible after receiving nctice the D.M.0,, after making
such engquiries as he considers necessary, shall either -

(i) Give directions that the worker be rein-
stated in the undertaking (but not necess-
arily in the same position); or

(1i) Decide that (unless both the employer and
the worker otherwise agree) the employment
off the worker shall be deemed to have bcen
duly terminated when he was suspcnded.
Every deccision by a D.,M.0O. shall be com-
municated in writing to the worker and to
the employer. Either party, if dissatis-
fied with the decision of the D.M.0., may
appeal to the Committee.

(e) Provides that where any person is reinstated in
accordance with thc last preceding paragraph the D.I.O.
or Committce, as bhe casc may be, may direct the employer
to pay to the worker full wages in respect of the whole
or part of any pcriod betwecn the dates of his suspension
and his rcinstatcement.




e (Industrial Man-power Emergency

Regulations 1942)

(Regr13 Continued):

(f) Provides that if the position in which any worker is
usually employed is abolished, whether by reason of the
completion or rearrangement of the work or for any other
.reason, ‘the employer with the consent of the D.M.0. may
transfer the worker to another position in the undertaking
for which a lower rate of remuneration is payable.

(g) Provides that except where a worker is transferred
pursuant to paragraph (d) or paragraph (f) hereof, no
worker shall be transferred from one position to another
in the same undertaking, if the transfer involves a change
in the nature of his work, except in accordance with the
following provisions: -

(1) The worker may be at any time transferred,
either permanently or temporarily, to a
position in respect of which a higher time-
rate of wages is payable:

Provided that any worker transferred may
within seven days appeal to the D.M.O.
Either party, if dissatisfied with the
dscision of the D.M.0O., may appeal to the
Committee.

(ii) In any case to which the last preceding
sub-paragraph does not apply, the worker
may be transferrecd only -

If the position in which he is usually
employed is abolished, or

If his usual work is tcmporarily un-
available, or

If his services arc tomporarily required
for work of grcatcr urgency, or

D.M.0. means District Man-power Officer.
Committec means Man-power Appcal Committec.

If his transfer has been authorized in
writing by the D.M.0. and the worker
has been informed in writing of his
right of appeal under Part VI of these
Regulations.

(ii1) Except wherc the transfer is to work in
respect of which a higher time-rate of wages
is peyable, no workecr shall, wlthout the
permission in writing of the D.M.O., be
transfcrred from the work on which he is
usually employcd to any other work, for a
longer pcriod than onc month, or for more
than one month in the aggregate in any
period of two months.

(iv) Any worker to whom the foregoing provisions
of this paragraph apply shall; in respect of
any period of transfer, bc entitled to re-
.eelve wages computed at the time-rate as for

e the work on which he is usually employed, or
the wages actually payablc in respect of the
osition to which hec has becn transferrecd
whichever =smount is the greatcr.)
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(Industrial Ilan~-power Emecrgency
Regulations 1942)
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(Rege13 Continucd) :

(h) and (i) Provide that so long as a worker complies with
this Regulation, is capable of performing, and is available
for, his usual work or any other work in the undertaking
which he might be reasonably required to perform, he shall
be entitled to rececive not less than the minimum weekly wage
fixcd by the Ministcr for workeors of his .class.

NOTE: A sumnary of the Minimum Weckly Wage Order issued by
the Minister is attached as Appendix No.d.

L

(j) Provides that a worker shall not be cntitled to the
minimum weekly wage provided for in the preceding paragraph
when absent from work. through sickness or through any cir-
cumstance within his owh control, or during any pcriod when
the cmploycr was unablc to provide work by. reason of a strike
in the samec or any other undertaking, but ghall bc decmed to
have been available for work at all other’ times during
ordinary working hours. i
Provided that if in consequence of a:strike a worker is not
paid the minimum weekly wagc, the D.M.0. may grant the worker
leave -to terminate his employment'unléess the employer agrees
to pay - the minimum wage.

nitte

Of'Ficer.
i
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(k) Provides that unless transférred in accordance with
paragraphs (d) or (f) to a position for which a lower rate
of .wages 1s payablc a worker shall .be.cntitled to reccecive
not lcss than the.ratc of wages he was recceiving for his
usual work whcn the undertaking was declarcd csscntial, or
if not then cmployecd in the undertaking the ratc of wages
he reccived for his first rogular work in the undertaking.

N(l) Provides that if sufficlent of his usual work is not
availablc, a workecr shall undertske any other work in the
undcrtaliing which he may rcasonably be reoguircd to do.

(m) Provides that a ‘worker who fails to comply with this

Regulation and to perform his work with due dililgence, or
who wilfully or ncgligently fails to cxercise proper skill
and care in the performance of his work, shall be liable to
a penalty under the Regulations,

Any alleged breach of this paragraph must bec reportcd
in writing by the cmploycr to the D.M.O.

No proececdings can bc taken under this paragraph cxcept
on the recommendation of the Committec.

(n) Provides that an cmploycr commits an offence who,
without thc consent of the D.M.O.; cmploys a worker whosc
last cmployment for more:than scven days was in an esscntial
undertazing and not terminated in accordance with this Rcg-
ulation,

(2) Provides that. cxcept whore express provision is made for
the rcduction of rates of wages in special cases, nothing in
the forcgoing provisions of this Regulation shall be construed
as an authority to rcduce any rate of wages or allowances that
may have becn agrced upon by the. partics concerned.

(3) states that thisg Regulation docs not apply to any worker
whose ocmployment in an - csscntial undertoking has not been for
a period of scven consccutive working days or such longer
period as the D.M.,0. may have agrced 1o in writing in rcespcect
of any particular workcr.




Committce means Man-power Appeal Committeec.
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(Industrial Man-power Emergency
Regulations 1942)

(Reg,13 Continued):

(L4) Provides that every employer shall give to the D.M.O.
in respect of every person who hereafter completes a
continuous period of seven days' full-time employment
a notice in writing specifying:-

(a) The name and address of the worker,
(b) The date on which the worker commenced work,

(¢) The class of work on which the worker is
employed in the undertaking.

This notice shall be given within fourteen days after
the worker commences employment.

Reg.1l4. Provides that all applications to the D.M.O. must be.in

Reg.15.

Reg.17.

PART IV (Comprising Regulations

Reg.18.

Reg.19.

writing and accompanied by sufficicnt 1nlormat10n to
enable such Officer to adjudicate on the case. The
D.M.O's, decision also shall be in writing.

Provides that any person directly concerned who is dis-
satisfied with a decision of the D.M.0. made under this
Part of these Regulations may appeal to a Man-power
Appeal Committee in accordance with Part IV.

Provides that any direction given in respect of a worker
under Regulation 27 or Regulation 31 shall prevail over
any rightes or obligations conferred or imposcd on the
worker by this Part of these Regulations.

Provides that any Department of State may be declared to
be an essential undertaking for the purposes of this
Part of these Regulations.

tecisms

Defines terms used in Part IV, namely:-
"Controller" means a controller in office under the
Supply Control or othcr Emergency Regulations.

"Ordinary working-hours" includes all working hours
for which the worker is not entitled to claim any over-—
- time rates of payment.

"Prescribed working-hours" includes all ordinary
working hours ard includes all additional hours ordered
by the Minister under Regulation 20.

"Week" means a period of seven days cending at mid-
night on any Saturday. '

(1) Provides that Part IV applies to -

(a) Any undertaking which has been. declared
ssential, and

(b) Any other undertaking which may be declared
by the Minister to come under this Part.

(2) Empowers the Minister, by notice in the Gazette, to
bring undertakings under Bart TV,

(3) Empowers the Minister to cancel or amend notices
gazetted under clausc 2.

(L) Prgcv:%deu that Part IV may be applicd to Departments
f State.

18 to 26) deals with Industrial Absen-

(over)




{Industrial Man-power Emergency
Regulations 1942)

Reg. 20, Provides that the Minister of Labour or the Controller,
where one has been appointed, may from time to time
direct in respect of any undertaking that the under-
taking shall be operated and that the workers shall
be bound to work for times to be specified in the notice
or to be determined in accordance with the notice.

Any notice may, notwithstanding anything to the contrary
in any Act, Regulation, Award, or Agirecement, be given in
respect of any Sunday or holiday.

Reg.21. Provides that if any undertaking is not operating to the
full extent required the employer shall be guilty of an
offence unless he can prove that failurc to comply was
due to causes beyond his control.

Reg.22, (1) Provides that if at any time while work is available
for any worker employed in any uncel alcd to which this
Part applies, the worker asbsents himce ~om work with-
out leave or without rcaso le excuse .25 an time
during his prescribed wo»z iedagy at ! be deecmed
to have committed an offence against thésc :,;J]ations.

(2) Provides that if any worker, during his working hours,
attends a stop—work meeting j i.; '~'“ﬂ,:; horised under
an award or agreemeni; or by he commits an
offence.

Reg. 23. (1) Provides that if during his prescribed working hours
any worker has been habitually or persistently absent
from work, or has absented himself without leave for a
continuous period of four hours or mere, the emoloyer
(unless satisficd with the worker's cxvune) shall forth-
with report the matter to the D.M.0., and if directed by
the D.M.0., shall deduct from the wages of the worker in
respect of any week during ,nLch he has been absent an
amount not exceeding the equivalent of two day ! _pay
(exclus1ve of Social and National Sceurity Taxe )

Committec means Man-power Appeal Committec.
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(2) Provides that all such deductions shall be computed at
the appropriate time-rate for the worker's ordinary work-
ing hours.

(3) Provides that no deduction shall affect the amount of
Social and National Security x. payable by the worker,
which smount shall be f@wv"xf as if no cdeduction had
been made under these Reguls

(4) Provides that whenever a deduction ie made under this
Regulation the D.M.O, ub Jl 1 worker a shatement
in writing SQCCW“Wlng the amow £ the deduction and
the reason why it was mu.cp and rnotifying the worker of
his right of appeal to the Commitiee.

Reg.2li. Provides that any worker from whose wages any deduction
has been made may, within seven days af ter receiving
notice of the deduction, appeal to fthe Committee.

Reg,2b., Provides that all deductions shall be paild by the employer
to the credit of a Deposit Account held by the D.M.O.,
and that as instructed the D.M.0. shall pay monies re-
ceived by him to the War Expenses Account.




7.

(Industrial Man-power Emecrgency
Regulations 1942)

Reg.26. (1) Provides that any deduction required to be made in
respect of the absence from work of any worker durlng
any week shall, if practicable, be made at the time
of the payment of the residue of the worker's wages
for that week:

. Provided that if for any reason any required deduction
-is not so made it shall be made as soon as practicable
from wagcs thercafter becoming payable by the cmployer
to thec worker.

(2) Provides that an cmployecr who fails to makec any
dcduction rcquired commits an offence.

(3) Provides that an cmployer who makes a deduction and
fails to pay the money to the credit of the D,M.O's.
Dcposit Aecount commits an offence.

PART V (Comprising Regulations 27 to 32) dcals with obligations in
respecet of Industrial Service:

Reg.27. Empowers the Minister to direct any person,; company,
corporation, firm, or association to perform non-
military service.

Reg.28. Empowers the Minister to require any employer or employ-
ers of any specifiied class to obtain the consent of
the D.l.0. before engaging workers.

NOTE: An Order issued by the Minister under this Reg-
ulation is summarised in Appendix No, 2.

mecans District Man-power Orfficer.
Committce means Man-powcr Appcal Committce.

Reg.29. Empowers the Minister to requirce the registration of
cmploycers in specified industriecs.

Reg. 30, Empowers the Minister to direet all persons or any spec-
ified class or classes to rcgister for employment.

NOTE: Orders issued under this Regulation are
summariscd in Appendix No. 3.

D.H.0.

Reg.31. Provides that every person registered under the preceding
Regulation shall as reguired by the D.M.O. undertake
such cmployment or training for employment as that
Officer may direct, and shall continue in such employ-
ment or training for such period as the said Officer
may rcquire.

The D.M.0. is cmpowcred to require any cmployer to
undertake the employment and/or training of any person
to whom such dircction relates.

Reg.32. Provides that every person employed in accordance with
the provisions of Part III or Regulation 27 or Regu-
lation 31 hereof shall while so employed be deemed to
be a member of the appropriate Industrial Union of
Workers (if any) as if he had duly applied for and
been admitted to membership of the Union.

If any such person fails to pay any entrance fee,
subscription, or other monies duc to the Union, the
D.M,0., at thc reoqguest of the Union Secretary, may
dircet the cmploycr to deduct the amount from the
worker's wages, and in such casc the employer must
comply with thce direction.

(over)
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Commi ttce means Man-power Appeal Committcec.

®
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8. (Industrial Man-power Emcrgoncy

Regulations 1942)

- PART VI (GOmprlslng Regulations 33 ;o %6) deals with appeals to the

llan~-power Appeal Committee:

Reg.33. Provides that any person directly concerned with any
decision or direction given or made under these Reg-
ulations which is subject to appeal may, within
geven days, appeal to the Committce. Notice
requiring a matter to be referred to the Committee
must bc given to the D.M.0. in writing.

Reg. 34, Decals with the proccdurce at hearings of the Man-power
Appeal Committcec.

Rcg.35. Provides that if a workcr cmploycd in an csscntial
undcrtaking loscs time in conscquence of an appeal,
and the deccision of the Committec is in his favour,
the Committec may dircet the cmployer to pay. the
worker the wholc or part of his wages for the time
lost.

Reg.36. Provides that the pendency of any appeal shall in no way
suspend thc obligations imposed on the appellant by or
by virtuec of thec dircction or decision appealed from,
cxccept so far as any such suspension may bc expressly
allowed to thc appcllant by a D.M.O,

PART VII (Comprising Regulations 37 to LL4) deals with mlscellaneous

matters, of which the following should be noted
by employers:

Reg.37. Deals with the remuneration, allowances, and ﬁraVelling
expenses of members of the various Committees set up
under the Regulations.

‘Reg.38. Empowers the liinister to require any person to furnish
information required from time to time for the
purposecs of these Regulations.

Regs39. Provides that any person who claims on medlcal 'grounds
that hc should be allowcd to terminate or change his
cmployment or be excmpt from employment, may be re-
quired to undcrgo a mcdical cxamination.

. (1) Empowcrs the D.M.0. or person authorised in writing
by the D.M.0. to cnter premiscs, interview workers,
and demand the production of books and documents re-
lating to matters coming under these Regulations.

(2) Provides that thc D.M.O. may requirc any person to
appcar bcforc him and producc books cte. for inspoe-
tion.

Rogs. U1, L2, and L43. Authorilsc thc delegation of powors by the
Ministcr, and lay dowvn the manner in which notices
arc to be given.

Reg. llt. Deseribes what arc offcences under the Regwlations and
prescribes the penalties:=




2. (Industrial Man~power Emergency

Regulations 1942)

(1) Every person commits an offence who -

(a) Fails to comply with any order or direction given
under these Regulations.

(b) Wilfully deceives or attempts to deceive the D.M.O.
or Committec.

(e) Makes any false or misleading statement or material
omission in any communication or application.

(d) Resists, obstructs, or deceives any person who is
cxcreising or attecmpting to exercise any power
or function undcr thesc Regulations.

(c) Offcrs any bribc or other impropcr inducement to
any person with the intent to influence him in
the cxcrcisc of his duties.

(£) Vietimiscs any worker with intent to deter him
from cxercising any right of appeal or to deprive
him of any right or privilege conferred by the
Rcgulations.

(g) Bchaves in a threatening, insulting, embarrassing,
or offcnsive manncr, with intent to induce an
employer or worker to take steps to terminate
cmployment,

(2) Every person who commits an offence against these Regulations
shall be liable on summary conviction -

(a) In the case of an individual, to imprisonment for
a term not exceeding three months or to a fine
not exceeding £50 and (if the offence is a con-
tinuing one) to a further fine not exceeding £5
for every day during which the offence continues.

(b) In the case of a company or other corporation, to
a fine not excecding £200 and (if the offence is
a continuing onc) to a further fine not exceeding
£20 for cvery day during which the offence con-
tinues.

Commi ttee means Man-power Appeal Committee.
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(3) No procccdings shall be takcn against a worker for a breach
of Regulation 22 -~ that is, for absenting himsclf from work
during ordinary working hours without leave or reasonable
excuse = unlecss on at least two occasions deductions from his
wages have been made under Recgulation 23.

(4) Provides that if in decfending an action for a breach of
Regulation 22 a worker pleads that his absence from work was
by lecavc of the cmployecr, or that he had a reasonable excuse,
the burden of proving such to be the case is on the worker.

National Insurancc Building, O'Connell Strcct, P.0. Box 41040,
Auckland, C.1.
17th November, 1942. Phone: 32-266.




APPENDIX NO.1.

AUCKLAND PROVINCIAL EMPLOYERS' ASSOCIATION
(Incorporated)

THE MINIMUM WEEKLY WAGE (ESEENTIA% UNDERTAKINGS) ORDER 1942
NO., 2

1. This Order issued under Regulation 13 of the Industrial Man-
power Emergency Regulations is dated the 11th November 1942, and
repeals the Order dated the 41st October 1942.

2. This Order applies to every undertaking for the time being an
essential undertaking undcr Part III of the Industrial Man-power Emcr-
geney Regulations, but docs not apply to an undertaking to which the
Defence Works Labour Legislation Suspension Order applices.

NOTE: A minimum weckly wage is provided for in the Dcfence Order.

3, This Ordcr applics rctrospectively as from the 1st July 1942
to undertakings dcclarcd esscntial on or beforc that date, and as from
the datec of the declaration in the casc of undertakings dceclarcd cssen-
tial after tho 18t July 1942,

L., (1) Subjcect to thec provisions of this Ordcr, every worker who
is cmployed in an undertaking to which this Order applies shall, in
respeet of cvery wock during the period of his or her cmployment, be
entitled to a minimum weekly wage (eoxclusive of any overtime or bonus
or other special payments) of an amount equivalent to his or her ordin-
ary wecckly carnings:

Provided that -

(a) Wherc the ordinary weckly carnings of an adult male
worker cxcced £5:10s., the minimum weckly wage to
which hc is cntitled under this Order shall be
£5:10s. ¢

(b) Wrecre the ordinary weckly carnings of an adult female
worker exceed £2:17:64., the minimum weekly wage to
which she is entitled under this Order shall be
L2 7 6do:

(¢) Where the ordinary weekly earnings of a junior worker
exceed £1:158., , the minimum weekly wage to which the
worker is entitled under this Order shall be £1:15s.

(2) The foregoing provisions of this clause shall not apply
to any worker in respect of any weck if he or she is entitled otherwlse
than under this Order to rcceive a higher mininum weekly wage for that
week.

Dis (1) Defincs the ordinary weckly earnings of any worker as the
amount to which he would bc entitled for the weekly hours prescribed
under the terms of his cmployment. at the ordinary-time rate.

(2) Any amounts actually carncd by any worker on any day in
cxecss of the appropriatc daily proportion of his or her ordinary weck-
ly carmnings shall be decmed to be overtime or bonus or other special
payments,

(over)




2,
(Minimum Weekly Wage Order 19L42)
(No,2

6. (1) Provides that the right of any worker to receive in respect
of any week payment of the minimum weekly wage shall, in addition to
the conditions prescribed by Regulation 13 (paragraphs (h) to (j)) of
the Industrial Man-power Regulations, be subject to the following
further conditions:-

(a) That the worker on each working day reported for
work at the usual time, or took steps agreed to
by the employer to ascertain whether his or her
services werc required:

hat the worker during the weck pcrformed his or
her work with due diligence and with proper
skill and care and complied with all the terms
and conditions of his or hcr cmployment:

That the worker during thc preccding six wecks
was not abscnt for morc than one working day
for a recason other than -

(i) Sickness or accident, or other reason
outsidc his or her control, or

(ii) By lecave of the employer:

Provided howevcr that a worker shall not lose
his or her right to the minimum weekly wage if
during the precceding six wecks he or shec was
absent for not more than thrce working days
through his or her own defauvlt - that is for

a rcason within his or her own control - and
during such period by working overtime execcded
his or her ordinary weckly hours by not less

. ~
‘tLlal’l 2\.// Ja

(2) In any undertaking in which it is customary to close down
for a particular period-at Easter or at Christmas or at New Year, no
day within such period shall be regarded as a working dsy for the
purposes of paragraph (c) of subeclause (1) of this clause unless the
undertaking is required to open and operate on that day by direction
of a Controller holding office under the Supply Control or other
Emergency Regulations.

7. (1) Provides that unless otherwise provided in any award or
agreement a junior is a worker under the age of 21 years.

(2) Provides that where a female is employed in substitution
for and is performing the work and receiving the remuneration of an
adult male worker, shc shall for the purposes of this Order be deecmed
to bec an adult male worker.

It is difficult to condense this Order without destroying
its mecaning, but gecnerally speaking it does not operate unless a worker
in an esscntial undcrteking, who is capable of performing and is avail-
able for his or her work, is unable to worlkk for reasons beyond his or
her control, such as wct weather, shortage of raw materials, or a break-
down in the machinery, If such a casc arises and you are in doubt as
to how the Ordcr should be applicd plcase communicate with this office.




(Minimunm Weekly Wege Order 19L2)
(No.2

Attention is directed particularly to clause 6. e
for any reason - such as wet weather on an outside job - the worker
does not earn the prescribed minimum wage in any week, he is not
entitled to have his wages made up to the minimum unless during that
weck he has performed his work "on each working day" that his services
were rcquired. Paragraph (c) however sanctions a limited degrcc of
absentceism. Before making any payment under this Order for a broken
week, the cmploycer must cxamine the workcr's records for the preceding
s8ix weeks. Absence for one day during that period for other than the
permitted reasons is to be ignored. If the worker has been absent
for two or three days, he will not be entitled to a supplementary
payment unless the actual time worked excceded by 20% the ordinary
working hours for the period. For cxample; in a LO-hour weck
industry thc qualification for two or thrce days' absence is 240 hours
plus 48 hours = 288 hours. Two days' absence leaves 224 ordinary
hours, so that 64 hours of overtimec would be required to offset two
days' abscnce. Similarly, 72 hours' overtime would be required to
offset threc days' absecnce. llore than threc days' abscnce during
the six wecks would be a complcte disqualification for any payment
under this Ordcr in thc scventh week. It should be noted that thc
worker has no right to supplementary payment for the week in which
he is actually absent and is liable to a perality under Part IV of the
Industrial Man-powcr Rcgulations attached.

W.E. ANDERSON,
Secretary.

National Insurancc Building, O0'Connell Strect, P.0. Box 10L0.
Auckland, C.1.
17th November, 41942, Phone: 32-266,
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APPENDIX NO., 2.
AUCKLAND PROVINCIAL EMPLOYERS' ASSOCIATION
(Incorporated)

THE EMPLOYMENT RESTRICTION ORDER NO, 2

This Order issued under Regulation 28 of the Industrilal
lMan-power Emergency Regulations is dated the 6th November 1942, and
repeals Order No. 1.°

(a) 1In the Auckland Province the Order applies to all employers
engaged 1n any industry, trade, or occupation within the
following areas:—

City of Auckland Borough of New Lynn
Borough of Birkenhead Newmarket
Devonport Northcote
Ellerslie Onehunga
Gisborne One Tree Hill
Hamilton Otahuhu
Mt. Albert Township of Panmure
Mt. Eden Borough of Rotorua
Road District of Mt. Roskill Takapuna
Mt. Wellington Whangareil.

Except with the prior consent in writing of a lMan-power Officer; no
employer to whom this Order applies shall engage, or attempt

to engage, any worker for employment in any area mentioned
above, otherwise than in employment of a kind or class speci-
fied in the next paragraph.

The classes of employment excluded from the restriction
imposed by this Order are:-

1. EMPLOYMENT IN ANY UNDERTAKING THAT IS FOR THE
TIME BEING AN ESSENTIAL UNDERTAKING WITHIN THE MEAN-
ING OF PART III OF THE INDUSTRIAL MAN-POWER EMERGENCY
REGULATIONS 4942.

2., Employment on any farm or orchard (including
employment on any land used in connection with any
of the following operations: Dairying; poultry-
farming; the sowing, raising, harvesting, or treating
of grain, fodder, fruit, tobacco, or farm produce;
the management, rearing, or grazing of horses, cattle,
sheep, or other live-stock; +the shearing or crutching
of sheep or the classing, scouring, sorting, or press-—
ing of wool; or any other farm or station WOPk.?

3¢ Employment in any market-garden used for the
production of vegetables for sale.

L, Employment in any capacity on any ship, hulk,
lighter, barge, or other vessel; or employment on
any wharf, pier, or jetty, in connection with the
loading or unloading of any vessels.

5. Employment as a midwife or maternity nurse, or
as a professional nurse for the sick.

6. EMPLOYMENT ON CASUAL WORK FOR A PERIOD NOT EX-
CEEDING THREE CONSECUTIVE DAYS.

V‘J‘Vq E' ANDERSON 9
Secretary.
National Insurance Building, O'Connell Street, P.0., Box 1040.

Auckland, Ces1.
17th November, 41942, Phone : 32=-266.
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APPENDIX NO. 3.

AUCKLAND PROVINCIAL EMPLOYERS' ASSOCIATION
(Incorporated)

SUMMARY OF REGISTRATION FOR EMPLOYMENT ORDERS
(UNDER_REGULATION 30)

These Orders require every person of the class men~
tioned to register for employment by completing a form provided
for the purpose and delivering it to the District Manpower Officer
either personally or by registered post.

To date seven Orders have been issued; the first six
(Numbers 1 to 6 inclusive), consolidated, require the registration
of s =

(a) Every person who, being a male, has attained or
hereafter attains the age of L6 years, but has not
attained the age of 60 yecars.

(b) Every person who, being a female, has attained or
hereafter attains the age of 20 years; but has not
attained the age of 31 years.

Order Number 7 reguires the registration of every male
person ¥ho is not a British subject either by birth or by natural-
ization and has attained or hereafter attains the age of 18 years
but has not attained the age of L6 years.

Committee means Manpower Appeal Committee.
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There are exemptions from registration, which do not
however concern many members of this Association. The classes
exempt include - Members of the Armed Forces, Policemen, Firemen,
Owners and Managers fully employed on Farms, Rallway Servants,
Persons employed in the production or supply of Gas or Electricity,
Persons serving on Merchant Ships, Medical Practitioners, Dentists
and their Employees, Hospital Employees, Pharmacists and Dispensers,
Opticlans and their Mechanics, Judges, Magistrates, and Members of
Parliament.

Subsequent to regilstration every person is required
by notice to attend at the office of the D.M.0. for interview, and
it is at this stage that the worker or the present employer should
advise the DuM.0O. of the reasons, if any, why the worker should not
be transferred to other employment, If, notwithstanding the
representations of the present employer, the DsM.0O. decides to
transfer the worker to other employment, the employer and/or worker
may if they so desire appeal to the District Manpower Appeal Commit-—
tee against the decision of the Ds!.0,
W.E. ANDERSON,
Secretary.
National Insurance Building, 0'Connell Street, P.0. Box 4040,
Auckland, Ce1.

17th November, 1942, Phone: 32=266.
(T.B . ;
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THE MINIMUM WEEXKLY WAGE (ESSITNTIAL UNDERTAKINGS) ORDER 1942

A full copy of the above-mentioned Order is incorporated in
the attached circular, It commences on Page 2 and ends at the top of
Page L. The following comments may assist members when interpreting
the -Order: -

.

4 1. Clause 2 limits the application of the Order to workers in
essential undertakings who are paid on an hourly or daily
basis. The clause makes it clear that the Order has no
application whatever to workers whose wages are prescribed

iby an award, agrecment, or Act on a weeckly basis.

Clause 3 applics the Ordcr retrospectively as from the 1st
July 1942 to undertakings declared essential on or before
that date, and as from the date of the declaration in the
caﬁe of undecrtakings dcclarcd csscnbdial after the 1st July
TOHD.

Clausc I fixes the minimum weekly wage as an amount egual

to a workcr's ordinary weekly ecarnings, including the bonuscs
which have been granted by the/Court of Arbitration under the
Ratcs of Wagces Emergency Rcgulations, but excluding any
overtime, speeial bonus, or other special payments. The
minimum weekly wagc to which a worker is entitled under this
Order shall not exccecd -

£5:10s., 1in the case off an adult male worker,
£2:17s.64. in the case of an adult female worker,
£4:15s. in the case 0f a junior worker, male or female.

Clause 5 defines "ordinary weekly earnings" as the amount

to which a worker is entitled for the weekly hours for which
he receives payment at ordinary rates of pay. For instance,
if an award provides that an ordinary yveek's worl: shall not
cxcecd LO howrs withoub nHajaent of overtime, and the worier
is pald an ordinary wage of 2s.5d. per hour plus the Court's
cost of living bonuscs, ordinary weekly earnings would be
computed as follows:-— 2 &

LO hours at 2s.5d. 8
Plus 1940 bonus - 5% L, 46
i
Plus 1942 bonus 5 0
6

£5 6

fem—— e
In other words, a worker is entitled to Rnis ordiary veckly
wage with a maximum payment as stated in clause 3.
The purpose of the Order is to guarantee a minimum weekly
wage to workers who are paid on an hourly or daily basis
so long as they attond and carry out their duties with due
diligence and with propcr skill and care, and comply with
the genecral terms and conditions of their employment.

If you requirc further information regarding this matter
please communicate with this office.
W.E., ANDERSON,
Secrctary.

National Insurancc Building, O'Connell Street, P.0. Box 10LO.
Auckland, C.1. e
8th October, 1942, Phone: 32-20646.

i




AUCKLAND PROVINCIAI, EMPLOYERS' ASSOCIATION
(Incorporated)

NATIONAL SERVICE EMERGENCY REGULATIONS
( ESSENTIAL INDUSTRIES) .

'The following summary of Regulation 9 of the National Sexvice
Emergency Regulations, dealing with the maintenance of essential indus-
tries and undertakings, is circulated for the information of those
members affected by the'Regulation:—

Clause 1 Defino° "industry" as any trade, occupation, business,
manufacture, work, or service of any kind whatsoever, and
"undertaking" as any unit or any specified part of a unit of
any industry.

Clause 2 Empowers the Minister to doclarc any industry or under--
taking to be essential.

Clause 3 Provides that cvery declaration shall be in writing
under the hand of thc Minister or authorised person.

Clause L Provides that in specified undertakings the declaration
shall bc given to the owner, manager, or person in charge and
that in othcr cases the dcclaratlon shall be published in the
Gazctte.

Clause 5 Makes provision for the amendment or cancellation of
any declaration.

Clause 6 Provides that. the Minister may issue a certificate
that any undertaking has been declared essential, -and if this
is done the owner or manager shall display the certificate or
a copy in a conspicuous part of each department or separate
branch department where it can be seen by the workers.

In cases where an industry as a whole is delcared to
be essential, individual cecrtificates are not issued. The
firms affected by such declarations should obtain from the
Distriet Menpower Officer copics of Notice NS129, which is a
poster sctting out the principal eclauses of the Regulation.

Clausc 7 - Paragraph (a) Provides that except with the permission
in writing of the District Manpower Officcr,; the employer shall
not: -

(1) Terminate (cxccpt for scrious misconduct) the employment
in an csscntial undertaking of any person.
(Notc: Rec misconduct, refor to paragraphs (d) and (e).)

(ii) Permit a person to give his services to any other under-
taking (whether essential or not) except in case of
emergency, and then not for a longer period than 14 days
and not for more than 2] days in any period of three
months.

Paragraph (b) Provides that no person employed in an

essential undertaking shall leave his employment without the
written permission of the District Manpower Officer.

Paragraph (c¢) Provides:-
(i) That the Disfriet Manpower Officer in granting permission
t0 terminatc cmployment shall specify the earlicst date
on which the cmployment may be terminated.

(i1) That a condition of the termination shall be that seven
consecutive days' noticc has becen given by the employer
or worker as thc casc may bc.

(over)
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(iii) That in exceptional circumstances the District Manpower
Officer may permit termination of employment wilthout
notice or after. less than.seven days' -notice.

iy Paragraph (d) Provides that if an employer dismisses

- a worker for serious misconduct he - the employer - must immed-
iately notify the District Manpower Officer in writing giving
particulars of the alleged misconduct. The District Manpower
Efficer, 1T not satisfied as to the sufficiecncy of the cause, may
rcguire the employer to reinstate the workér (but not necessarily
in the .same position) and rcquire the worker to accept re-cmploy-
ment. Bither party, if dissatisficd with the decision of the
Manpower Officer may appcal to the Manpower Committee.

Paragraph (e) Provides. that the Manpower Officer or
Committee, as the case may be, may direct the employer to pay to
the worker full wages in respect of the whole or part of any
period between the dates of his dismissal and his reinstatement.

Paragraph (f) Provides that if the position in which
any worker is usually employed is abolished, whether by reason of
~the completion or recarrangement of the work or for any other
reason, thc employer with the consent of the District lManpower
Officer may transfer the worker to another position in the under-
taking for which a lower rate of remuneration is payable.

Paragraphs (g) and (h) Provide that so long as a
worker complies with these Regulations, and is available to
perform his usual work or any other work in the undcrteking,
which he might be reasonably reguircd to perform, he shall be
entitled to receive not less than the minimum weckly wage fixed
by the Minister for workers of his class.

The Minister, in an Order dated the 1st October 1942, has
flxcd the minimum weekly wage payablc to workcrs: emwloyed in esscntial
undertakings as follows: -

1. This Order may bc citecd as the Minimun Weokly Wage
(Essentlal Undcrtakings) Order 1942.

2. ‘This Order shall apply with respect to every under-
taking that is for the time being an essential undertaking
within the meaning of Regulation 9 of the National.Service
Emergency Regulations 1940, not being an undertaking in
respect of which a minimum weekly wage is for the time being
duly prescribed by any award or agrecment, or by any Act or
Regulations, or by any order other than this Order.

‘ (1) In its application to any undertaking that is an

essential undertaking at the date of this Order, this Order.
shall be decmed to have come into force on the date on which
the undertaking was dcclared to be an cessential undertaking
or on the 1st day of July 1942, whicnever date is the later.

(ii) In its application to any other undertaking, this
Order shall comc into forcec on the date on which the under-
taking is declarcd to be an essential undertaking.

L. Except as hereinafter provided, ecvery worker who is
employcd in an undertaking to which this Order applles shall,
while so employed, bc entitled to a minimum weekly wage (ox-
clusive of any overtimc or bonus or other special payments)
of an amount cquivalcnt to his or her ordinary weckly earnings:

Provided that such minimum weckly wagc shall not excecd
£5:10s. in the case of an adult malc worker, £2:17s.6d. in the
casc of an adult fcmalc worker, or £1:15c.in the casc of a
Jjunior worker.
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5. For the purposes of this Order -

(a) The ordinary weekly earnings of any worker shall
be deemed to be an amount calculated for the
worker's weekly hours at the ordinary-time
rate:

(b) Where no ordinary-time rate is fixed under the
terms of the worker's employment, the ordinary
weekly earnings of the worker shell be deemed
to be an amount calculated for the worker's
weekly hours at the ordinary-time rate for the
same class of work fixed by the award or agrcc-
ment in forecc in the district nearest to the
locality wherec the workcer is cmployed or, wherc
there is no such award or agrecement -in force in
New Zealand, at such ordinary-time ratc as may
be determined in any casc by the Minister of
Labour:

(¢) The weekly hours of any worker shall be deemed to
be the weekly number of hours prescribed under
the terms of the worker's employment:

(d) Any amounts actually earned by any worker on any
day in excess of the appropriate daily propor-
tion of his or her ordinary weckly earnings shall
be deemed to be overtime or bonus or other special
payments.

6. The right of any worker to receive in respect of any week
payment of the minimum weekly wage hereinbefore fixed shall, in
addition to the conditions prescribed by Regulation 9 of the
National Service Emergency Regulations 1940, be subject to the
following further conditions:-

(a) That the worker on each working day in that week
reported for work at his or her usual place of
employment, or at such other place as the em—
ployer may have directed, at the time at which
the worker usually renortod for work, or took
such othcr steps to ascertain maeuher his or her
services wcre reguired on that day as may have
. been agruﬁa to by the employer; and

(b) That thc worker during that weck performed his or
her work vlth due diligencc and with proper skill
and care, and complied with all thec terms and
conditions of his or her employment, whether
prescribed by an award or agreement, or other-
wilise; and

‘(e) That thc worker during the immediatcly preceding
six wecks was not absent from available work on
any working day for any rcason other than sick-
ncss or accident or other causc outside hls or
her control:

Providecd that this condition shall not apply
with respcct to the abnonco of any worker from
availablc work for not morc than one day during
that pcriod ¢ six wccks if the total number of
hours worked by him or her during that period
cxcecded his or her weckly hours for t%at period
by not less than 20 per ccnt.

(i) For the purposcs of this Order, cvery worker who is
not a Junior worker shall be deemed to be an adult worker and,
excent as may be otherwise provided in any award or 1nau°trlal
agreement under the Industrial Conciliation and Arbitration Act
1925, or in any agreement under the Labour Disputes Investiga-
tion Act 1913, or in any other agreement, cvery worker who has
not attained the age of twenty-one years shall be decemed to be
a junior worker. (over)
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(ii) VWnere a female worker is employed in substitution
for and is performing the work and receiving the remuner-
ation of an adult male worker she shall for the purposes
of this Order be dcemed to be an adult male worker.

(End of linimun Wage Order)

(Summary of National Service Emergency Regulation 9 continues)
Paragraph (i) Provides that a worker shall not be en-
titled to thc minimum weekly wage provided for in the preced-
ing paragraph when absent from work through sickness or through
any circumstance within his own control, but shall be decmed
to havc been availablec for work and cntitled to the minimun
wagc at all othecr times during ordinary working hours.

Paragraph (j) Provides that if sufficient of his
usual work is not available, a worker shall undertake any
other work in the undertaking which he may reasonably be
required to do.

Paragraph (k) Provides that a worker who fails to
comply with this Regulation and to perform his worlk with due
diligence, or who wilfully or negligently fails to exercise
proper skill and care in the performance of his work, shall
be liable to a penalty under the Regulation.

No procecdings shall be taken un..r this Paragraph
except by or with the consent of the District Manpower Officer.

Paragraph (1) Provides that an employer commits an
offence who, without the consent of the Manpowecr Officcr,
cmploys a worker whose last employment for morc than seven
days was in an csscntial undertaking and not terminated in
accordancc with this Regulation.

Paragraph (m) Provides that nothing in this clause
shall be construcd as authority to rcducc any rate of wages
or allowanccs that may havce becn agreccd upon by the parties
concerned.

Paragraph (n) Statcs that this Regulation does not
apply to any workecr whosc cmployment in an esscntial under-
taking has not becen for a period of seven conseccutive working
days or such longcr period as the District Manpower Officcer
may havc agrecd to in writing in respect of any particular
worker.

Clausc 8 Provides that all applications to the District Manpowcr
Officcr must be in writing and accompanied by sufficient in-
formation to enablc such Officcr to adjudicate on the casc.
The Manpower Officer's decision also shall be in writing.

Clausc 9 Provides that thc employcr or worker may appcal to the
Manpowecr Committec against any decision given by the Manpower
Officcr.

This Regulation has no application whatever to industrics
or undertakings which have not becn deeclarcd cssential under clausc 2.

Any mcmber requiring further information rcgarding this
subject should communicatc with this office or with the District
Manpower Officcr.

. E. ANDERSON,
Scerotary.

National Insurance Building, O'Conncll Strcet, P,0. Box 40LO.
Auckland, C.1. —

Phone:_ 32-266.

8th October, 1942.
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Serial Number 1942/142

THE NATIONAL SERVICE EMERGENCY REGULATIONS 1940,
AMENDMENT NO. 10

FWALL, Governor-General.
ORDER IN COUNCIL.
At the Government House at Wellington, this 20th day of
May, 1942.
Px it :
His EXCELLEN THE (GOVERNOR-(GGENERAL IN COUNCIL.

PursuanT to the Emergency Regulations ! 19 His
Bxeellency the Governor-General, acting by and with advice
and consent of the Executive Council, doth hereby make the
following regulation 3

]) N
regulations may be d as the National Service
Xeculations 1940, Amendment No. 10, and shall
ther with and deemed part of the National § ice
tegulations 1940 * (hereinafter referred to as the
1l regulations
(1) The regulations parti
being that portion of ¢
out under the heading ional Service outside the
Armed Tu omprisi C ations orig ally included
in th : ]
and also any regulations that h. ve
rated in the said portion) are hereby rev 1, and the
i hereinafter set forth as Regulatic .i‘ ;’, 8a, 9, 94,98,
: 9, 9r, and 11 ar 1
and shall be dwmwl to be muupumicd in the prine
regulations in their mpultu numerical sequence.
(2) All directi declarations, notices, exemptions, eertifi-
cates, decisions, and Uth\’ of authority gi
done for the b of a1 f the regulations he rel
i or in force on the coming into o
oulations, shall enure & had been 1 ‘
3 made  done under the corresponding provisions o
the regulations hereinafter set forth.

* Statutory Regulations 1940, alnumber 1940/117, page 381.
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1942/142 National Service Emergency Regulations 1940,
Amendment No. 10

“(7) Any services performed pursuant to a direction given
under this regulation shall be. performed upon terms as to
remuneration that arve not less favourable to the worker than
are the corresponding terms prescribed by any Act, or by any
regulations or orders made under any Aect, or by any award
or industrial agreement, or by any other agreement wha
that may be applicable to those services or to similar servi

“(8) If no terms prescribed as aforesaid are applicable
in respect of any services to he performed under this regula-
tion, the services shall be performed upon such terms as to
remuneration as may be preseribed for the purpose by the
Minister of Labour.

“(9) The Minister of National Serviee may from time to
time direet any person to undergo any training preseribed or
approved by the Minister for the purpose of fitting that person
to perform any services under this regulation.

“(10) For the purpose of enabling effect to be given to
any direction given to any person under the foregoing pro-
visions of this regulation the Minister may give such orders
and directions as he thinks fit to any other person or to
persons of any specified class.

“(11) All directions given for the purpose of the foregoing
provisions of this 1(*1111],111011 shall be subjeet to an nppml to
a Man-power Committee in accordance with the provisions in
that behalf of Regulation 9p hereof.

“(12) The provisions of the Oceupational Re-establishment
Emergency Regulations 1940, and of the Suspension of
Apprenticeship Emergency Regulations 19391, shall apply with
respeet to persons who are at any time transferred in
accordance with this regulation from their normal employment
in all respects as if those persons had then been ealled up for
service with the armed forces.

“ REGULATION 8A.—MINISTER MAY DIRECT MEMBERS OF ((ENERAL
RESERVE T0 APPLY FOR FHENROLMENT AS MEMBERS OF
EMERGENCY RESERVE CORPS.

“(1) The Minister, by notiece given in accordance with
Regulation 52 hereof, may at any time direct any member of
the General Reserve, or members of any specified class of the
General Reserve (with or without exeeption) to apply for
enrolment in the Emergency Reserve Corps or in any specified
braneh of the Hmergeney Reserve Corps. Every notice given
for the purposes of this regulation shall take effect according
to the tenor thereof. In 1»&1‘(1«111.11‘ any such notice that is
directed to members of a class may be given so as to apply
to any person if and as soon as he becomes a member of that
class, notwithstandineg that he may not be a member of that
class on the date of the notice.

* Statutory Regulations 1940, Serial number 1940/291, page 1006.
+ Statutory Regulations 1939, Serial number 1939/154, page 693.
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1942/142] National Service Emergency Regulations 1940,
Amendment No. 10

“(9) For the purposes of this regulation, any person
having general control or authority over any employee in
relation to his employment shall be deemed to be his employer.

“ REGULATION 9.—MAINTENANCE oF Es 'TAL INDUSTRIES AND
EssenTiaL UNDERTAKINGS,
Interpretation.

“(1) For the purposes of this regulation the term
‘industry ’ includes any trade, occupation, business, manufae-
ture, work, or service of any kind whatsoever, and the term
‘undertaking ' means a unit or any specified part of a unit
of any industry as herein defined.

“ Declaration of Essential Industries and Essential Undertakings.

“(2) The Minister may at any time declare any industry
to be an essential industry or any undertaking to bhe an
essential undertaking for the purposes of this regulation. The
declaration of any industry as an essential industry may be
absolute, or may exempt any specified undertaking or any
specified class of undertakings within that industry. Any such
exemption may be included in the declaration or may be given
at any time by public notice or by notice to the owners or
persons in charge of the undertakings concerned. All under-
takings within an essential industry that are not for the
time being exempted as aforesaid shall he deemed to be
essential undertakings within the meaning of this regulation.

“(3) Every declaration made under the last preceding
clause shall be in writing under the hand of the Minister or
of a person for the time heing duly authorized to aet for
the Minister in that behalf

“(4) Where any declaration as aforesaid is made in respect
of any specified under 12, notiee in writing shall he given
to the owner, or manag or person in charge or appearing
to be in charge of t king and in such other manner,
if any, as the Mini in E in the case of
specified undertakings as aforesaid, notice of all declarations
made under this regulation shall be published in the Gazette
and may also be published in such other manner, if any, the
Minister thinks fit,

“(5) Any dee tion or exemption made or eiven under
the foregoing provisions of this regulation may be at any time
in like manner amended or revoked.

“ Certificates of Hssential Undertakings.

“(6) The Minister may issue or cause to be issued, in
respect of any essential undertaking, a certificate to the effect
that it has been declared an essential undertaking within the
meaning of this regulation. The said certificate shall be
served on the owner or manager or person in charee of the
undertaking, and it shall be the duty of the person on whom
it is served to display the certificate or a copy or notice
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National Service Emergency Regulations 1940,
Amendment No. 10

“(d) Where the employment of any person is terminated

“(e) W

“(f) If

on the ground of serious misconduct, notice in
writing of the termination of the employment,
with particulars of the alleged misconduct, shall
be forthwith given by the employer or person in
charge of the undertaking to the Distriect Man-
power Officer, who, if he is not satisfied as to
the sufficiency of the cause, may, subject to appeal
to a Man-power Committee in accordance with
Regulation 9p hereof, require the employer to
reinstate the worker in the undertaking (but not
necessarily in the same position) and may require
the worker to accept employment in the position
offered to him:

here any person is reinstated in accordance
with the last preceding paragraph, either by
the District Man-power Officer or by the Man-
power Committee, that Officer or Committee,
as the ecase may be, may, if he or it deems
it equitable so to do, direct the employer to pay
to the worker (in respect of any period between
his dismissal and his reinstatement when he was
actually unemployed or when he was employed at
less than his ordinary wages), an amount to be
computed on the basis of the wages that he would
have reeeived for his ordinary working-hours
during that period if he had not been dismissed,
or for such proportion of those ordinary working-
hours as may be specified by the Distriet Man-
power Officer or the Man-power Committee, as the
case may be:

the position in which any worker is usually
employed in any essential undertaking is abolished,
whether by reason of the completion of the work
attached to the particular position or by reason of
any rearrangement of the work of the under-
taking or for any other reason, the employer, with
the consent of the District Man-power Officer, but
not otherwise, may transfer the worker to another
position in the undertaking for which a lower rate
of remuneration is payable, and thereafter the
work attached to the mew position shall, for the
purposes of this regulation, be deemed to be the
usual work or occupation of the worker:

“(g) BEvery worker for the time being employed in an

essential undertaking shall, subject to the pro-
visions of the mnext succeeding paragraph, be
entitled to receive not less than such minimum
weekly wage as may be fixed in that behalf by
the Minister of Labour pursuant to the next
succeeding paragraph. If at any time the said
Minister has failed to fix a minimum weekly wage
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3 the same undertaking that

i required to undertake:

nployed in an essential undertaking
ecomply with the obligations imposed on
ion, or fails to perform his
with due diligence, or wilfully or negligently
10 exereise proper skill and eare in the
rmance of his woerk, he shall he deemed to
committed an offence against these reculations
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“Provided that no proceedings shall be taken
for any such offence except by or with the consent
of the Distriet Man-power Officer:

“(1) Every employer commits an offence against these

regulations and shall be liable accordingly who,
without the consent in writing of a Distriet Man-
power Officer, employs or engages any person whose
last eontinuous employment for a period of more
than seven days was in an essential undertaking
and whose employment as aforesaid was terminated
by him contrary to the provisions of this
regulation :

“Provided that it shall be a good defence in
any proceedings for an offence under this
paragraph if the defendant proves that before
employing the worker he made all reasonable
inquiries as to his former employment, and that he
did not know and had no reasonable grounds to
suspect that the worker had left his employment
in an essential undertaking contrary to the
provisions of this regulation :

“(m) Nothing in the foregoing provisions of this clause

shall be eonstrued as an authority to reduce any
rate of wages or allowances that may have been
agreed upon by the parties concerned :

“(n) Nothing in this clause shall apply with respeect to the

employment in any essential undertaking—
“(i) Of any person whose employment in the
undertaking has not been continuous for a period
i st seven working-days; or
(ii) Of any other person who, being engaged
in the undertaking only for the purposes of a
specific job of short duration but extending over
more than seven working-days, is excluded from the
operation of this clause by the Distriet Man-power
Officer on applieation to extend the aforesaid
period, made either by the worker or by the
employer before the expiration of the said period.
Every decision given by the District Man-power
Officer for the purposes of this paragraph shall be
by way of a refusal to extend the said period, or
by an extension of the said period by such number
of working-days or to such specified date as, in
the circumstances of the case, the District Man-
power Officer thinks proper. Every sueh decision
shall be communicated by the District Man-power
Officer to the employer and to the worker or to
the several workers affected thereby.

“(8) All applieations made to the Distriet Man-power
Officer for the purposes of the last preceding clause shall be

in writing, and shall contain all such particulars as may be

shall be liable aecordinely to the nenalties J
2l e penalties reasonably necessary to enable that Officer to arrive at a

ibed by Regulation 56 hereof:
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proper decision. The decision of the District Man-power Officer
shall be communicated in writing to the person by whom the
application was made.

“Appeals from Decisions of District Man-power Officers.

“(9) All decisions of a District Man-power Officer given
for the purposes of the foregoing provisions of this regulation
(not being a decision in relation to an alleged offence under
paragraph (k) of clause (7) hereof) shall be subject to an
appeal to a Man-power Committee in accordance with the
provisions in that behalf of Regulation 9p hereof.

“ Provisions of this Regulation to be subject to Directions given
under Regulation 8 or Regulation 9c hereof.

“(10) If any direetion given by the Minister in accordance
with Regulation 8 hereof or given by a District Man-power
Officer in accordance with Regulation 9c hereof is given to
or in respect of a worker employed in an essential undertaking
in accordance with this regulation, the obligations imposed on
the worker by the said Regulation 8 or Regulation 9¢ shall,
subject to appeal in accordance with Regulation 9p hereof,
prevail over any rights or obligations conferred or impesed on
the worker by this regulation.

“Application of this Regulation to Government Undertakings.
“(11) Any undertaking for the time being carried on by
any Department of State may be declared to be an essential
undertaking for the purposes of this regulation, and the fore-
going provisions of this regulation shall bind the Crown in
vect of that undertaking, but shall not bind the Crown in
respect of any other undertaking.

“ REGULATION 9A.—DMINISTER MAY REQUIRE EMPLOYERS 10 OBTAIN
5 DistrIcT MAN-POWER OFFICER BEFORE ENGAGING

“The \Iunxhr' may from time to time, by direction given
to employers generally or to any specified employer or
employers, or to employers of any specified class, direet that

employer to whom such direction is given shall, except

he consent of a District Man-power Officer, engage or
attempt to engage any worker whomsoever, or (\11'71“'0 or
attempt to engage any worker in any specified indusll\' ade,
or oceupation, or engage or attempt to engage any “(nlm who
is normally or usnally engaged in any specified 1ndushv trade,
or oe¢: ('H]ullnm

‘ REGULATION 9B.—MINISTER MAY REQUIRE REGISTRATION OF
EMPLOYERS IN SPECIFIED INDUSTRIES.

“ The Minister may from time to time direet all employers

ngaged in any »;muhod ind trade, or oﬂupan(m or

all employers of any specified class or of specified classes, to

1942/142]  National Service Emergency Regulations 1940, 11
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register in such manner and to furnish, in a form approved
by the Minister, such information and particulars in relation
to any work of a kind usually undertaken by them or in
relation to any work actually undertaken by them as the
Minister may from time to time require.

“ REGULATION 9C.—REGISTRATION 0F PERSONS AVAILABLE FOR
EMPLOYMENT AND COMPULSORY EMPLOYMENT OF REGISTERED
PERSONS.

“(1) The Minister may, by notice gi iIn such manner
as he thinks fit, direct all persons of specified el

of specified classes, whether normally engaged in any

tion or not, to register for employm with the ne

Distriet Man-power Officer or with any other specified offic

Every person who, having been called up fof service with the

armed foreces, is for the time heing on ]mw of absence without

pay because he has been classified as Iwmx medically unfit for

service or hecause his obligation to serve has been post ymnml Y

an Appeal Board or by a Man-power Committee, shall

deemed to have register inder this regul , and ny such

person is included in a cla which a ice under s

regulation relates it £ 10t be necessary for him to Afill

in any form of application for reg ition pursuant to this
regulation, or to take any other steps towards his registration
unless he is expressly required so to do by further notice given by
the Minister or by notice given by a District Man-power Officer.

“(2) Any person, not heing a person to whom a notice
under the last preceding clause appl may, by leave of the

Distriet Man-power . voluntarily T in_ accordance

with this regulation as if he were required to register by the

terms of a mnotice under { regul 1 i
“(3) Every person register 1der this regulation shall,

as required by the District Man-power Officer, undertake such

employment or training for employment as that Uu_m_»r may
direct, and shall continue in such employment or training for
such period as the said Officer may require For the purpose of
enabling effect to be en any ¥ 1 under the fore-
going provisions of this cls . the iet Man-power Officer
may require any employer or other son to undertake the
employment or training of any person to whom such direction
relates., or as the case may require, to undertake both the
emj wlmmxnl and training of any such person. e o dregymel
“(4) The provisions of clauses (7) and (8) of Regulation 8
hereof (as to the rates of remuneration of persons employed
under that regulation) shall, so far as applieable, apply \\'lllh
respect to persons for the time heing employed or being
lminml for unplnvm«m in accordance \\'_Hh 1]11.: regulation.
(5) The provisions of the Occupational Re-establishment

FEmergency Regulations 1940* and of the Suspe nwm of Appren-

eship Emergency Regulations 19391 shall apply with respect

* Statutory Re: ions ial number 1940/291, page 1006
+ Statutory Regula S erial number 1939/154, )3,
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to persons for the time being employed or being trained for
employment in accordance with this regulation in the same
manner in all respeets as if those persons had been called up
for service with the armed forces.

“(6) In the event of a change of the residential or other
postal address or of the oceupation or employment of any
person for the time being registered under this regulation, he
shall forthwith give notice in writing to the Distriet Man-
power Officer of his new address, occupation, or employment, as
the case may be. Any such notice may be delivered at the office
of the Distriet Man-power Officer, and if not so delivered shall be
sent by registered letter addressed to that Officer at his office.

“(T7) It shall not be lawful for any employer to terminate
the employment of any person employed by him on the ground
that such person has been registered or is required to be
registered in accordance with this regulation.

“(8) Forms of application for registration under this
regulation shall be made available at such places as the
Minister may from time to time determine, and the Minister
shall from time to time as oceasion requires give all necessary
directions as to the partieulars to be registered and as to the
procedure to be followed in effecting registration,

“ REGULATION 9D.—APPEALS 10 MAN-POWER COMMITTEE FROM
DEecisions or DirecTioNs OF MINISTER OR OF DISTRICT MAN-
POWER OFFICERS.

“(1) Except as expressly provided in any of the regulations
hereinafter specified, if any person who is direetly coneerned
with any decision or direction of the Minister or of a District
Man-power Officer given or made for the purposes of Regula-
tion 8, or Regulation 9, or Regulation 9a, or Regulation 9c
hereof, is aggrieved by such decision or direction, he may,
within seven days after the decision or dircetion has been
delivered or communicated to him, appeal therefrom by giving
notice in writing to the mnearest Man-power Officer requiring
the matter to be referred to a Man-power Committee for
consideration.

“(2) Forthwith upon receipt of any such notice the District
Man-power Officer shall refer the matter to a Man-power
Committee for consideration, and the Committee, on the com-
pletion of its eonsideration, shall give in writing such direetions
thereon as it thinks fit, and such direetions shall he final.

“7:’3\ A copy of the directions of the Committee, under the
hand of the Chairman of the Committee, shall be forthwith
furnished by the Committee to every person directly eoncerned
with the appeal. )

“(4) On the hearing of any appeal under this regulation
the Man-power Committee shall have all the powers conferred
on 11 by virtue of Regulation 334 of these regulations.

“(5) Any employer or worker, being a party to an appea!
under this regulation and heing a member of an industrial
union of employers or an industrial union of workers, may

1942/142]  National Service Emergency Regulations 1940,
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be represented thereat by an officer of such union appointed
by such employer or worker for the purpose. Except as
otherwise provided in this clause, the Man-power Committee
shall determine its own procedure on any appeal under this
regulation.

“(6) Where any person employed in an esser
taking, within the meaning of Regulation 9 hereof
in consequence of an appeal institut
accordance with this regulation, he appeal
the employer shall be required to pay he worker, i
of the time so logt, either the amount that the worker v
have earned during that time or so much thereof as the
power Committee may determine.

“ REGULATION 9E—COMPLIANCE WITH LAw as 70 CoMPULSORY
[INTONISM.

“(1) Every person w Y r oyed in
aceordance with the provisions of Regulatio 1 la-
tion 9. or Regulation 9¢ hereof shall, while so employed, be
deemed to be a bona fide member of the appropriate industrial
union of workers, if any.

“(2) If any such person rvefuses or fails to
membership fee or subscription or other moneys due b
to the union, the secret: of the union may request
Distriet Man-power Off to require the employer fo deduct
the amount from the s of the person concerned, and 1n
any such case the Distriet Man-power Officer, if he is satisfied
that the amount is due or ing, shall, hy writing under his
hand, direct the emplover to deduct the amount from the wag
of the worker concerned and to pay it to the secretary or
other authorized officer of the union.

«(3y Tt shall be the duty of every employer to \‘.'}_np
any such direction is eiven to comply with the direetion, and,
mw’lvgx; otherwise specified in the direction, the neces 4
deduetion shall be made from the first wages ther
becoming payable to the worker

“ REGULATION 97— INFORMATION TO BE SUPPLIED.

%(1) The Minister may from time to time require any
person to furnish, in a form to be m)]n‘u\:ml"n_\' or acceptable
to the Minister, any information or particulars that may be
required by him for the purposes of any of the foregoing
regulations. .

“r2).Byery, orson  commits an  offence agamst 1119
prineipal regulations who refuses or fails I,” su]ml} any
information as and when required so to do u_udm’ Tlsh"r'cmllil-
Hion or who furnishes for the purposes of this regulation any
information that to his knowledge is false or misleading in
any material particulars.
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o~ 10.—CrLasses or PERSONS WHO ARE REQUIRED TO
JHANGES OF ADDRESS OR OF OCCUPATION T0 DIRECTOR
VAL SERVICE.
egulation applies with respect to-
on who, having been called up for service
h anv armed foree (whether before or after the
mmencement of these regulations) has appealed
eround that by reason of his occupation his
wlmw up is contrary to the public interest, if
1 so long as his appea 1l stands adjourned or
nding Hw hearing of his appeal, his obligation nt
armed l(mu has been and
pended :
) ving voluntarily enlisted with
armed force (whether before or after the
mencement of these regulations) has been
ited leave of absence on the ground that by
of his occupation his service with the
armed forees would be contrary to the publie
mterest:
person who is for the time heing subject to
irection given by the Minister to perform any
ces in accordance with Regulation & hereof:
v person who is for the time being subjeet to
a direction given by a Special Tribunal that he
be employed on any work in accordance with
Regulation 28a hereof.
.~ “(2) If and whenever any person to whom this regulation
is for the time being applicahle—
(@) Leaves any employment; or
Changes his place of residence,
1 iis duty forthwith to send to the Director of
ice, by registered letter, notice of the termination
ment and of his mew employment, if any, or
1 change in his place of residence, as the case
may be.

“(3) Tt shall be the duty of the employer of any person to
whom this regulation is for the time being applicable, forth-
with on the termination of the employment of that person, to
send notice thereof, by registered letter, to the Director of
National § rice.

“(4) This regulation shall not apply with respeet to
changes of casual employment, and neither the worker engaged
In_any such employment nor his employer shall he under an

gation under this regulation to notify any change of such

1ployment. ' $ 1

'GULATION 11.—ApvisorRy COUNCILS AND ADVISORY
CoMMITTEES,

“r
1) For the purpose of dxxlstlnlf in the administration of
these regulations in xo far as they relate to national service

SR

otherwise than with the armed forces, the Minister may from

1‘zmre_ to 1m‘10 appoint such number of Advisory Councils or
dvisory Committees as he thinks fit. ’

1942/142] National Service Emergency Regulations
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“(2) The members of
Committee shall hold office ¢
Minister.

“(3) Every Advisory
nppomi(\d under this
in relation to these regulations as tl
to time determine.”

Title of Regulations affecte

The National Service Emerge
Regulations 1940

Jational Service Emerger
ations 1940, Amendn

Tl]L National Service Emerge
Re,qu]-nmns 1940, Amendme:

The \ntum al Service Emergency
rtions 1940, Amendment

al Service Emerge

Regulations 1940, Amendm
No. 6

The National Service Emergency
Regulations 1940, Amendme
No. 8

The National Service Emergency
Regulations 1940, Amendment
No. 9

Issued under the author
Date of notification in G l
These regulations are administere

By Authority: E. V. Pavy,
Price 9d.]

1940,




18th June, 9 42.

J.R. Sutton,

When engaging any labour it is essential that tI ollowing
two points be verified:-

"Whether or not the applicant had last worked in an under-
teking declared essential and, if so, whether he had the
consent in writing of the district manpower officer to his
termination of employment in that undertaking".

If the applicant has left an essential undertaking without con-
sent the application must be referred by you or by this office acting on
your information, to the District Man-power Officer and only if that
officer consents may the applicant be engaged.

The Board is liable to heavy penalties if the above procedure
is not observed.

iR TO THE BOARD,




ENGAGING LABOUR

ESSENTIAL WORKERS
HEQALD —— 1)
EMPLOYERS’ OBLIG
(P.A) WELLINGTON, Tuesday
No employer may engage any worker
who leaves an essential industry or
| undertaking without the consent 1n’
| writing of the district manpower officer. |
This point was stressed by the Minister

of National Service, the Hon, R.
Semple, to-day.
“It should

applies
to every employer in the country. The
obligation is placed on every employer
when engaging labour to verify two
ints Fwhether or not the applicant
3 in an undertaking de-
ssential and, if so, whether he
had the consent in writing of the dis
trict manpower officer to his termina-
_tion_of employment in that unde
If the employer finds the appl
has left the essential under
out consent. he should
cation to the e
power officer and onl
consents may the applicant be engaged.
““Any employer engagi
person without cons
offence under the r s
liable upon conv n to a penalty of
), or three months’ imprisonment.
applies to all engagements of lab-
women as well as men, made since
91.




Auckland Warbour Board.

oIS

Memorandum.




o Auckland Harbour Board,

MEMORANDUM

FROM

THE ENGINEER

2tor of




Auckland Barbor Board.

MEMORANDUM

FROM

THE ENGINEER




wer Appeal Committee.

rict lian-power Officer.
an-no

st

means Di

T 0
Committee means

D.1

AUCKLAND PRCOVINCIAL EMPLOYERS' ASSOCIATION
(Incorporated)

INDUSTRIAL MAN-POWER EMERGENCY REGULATIONS 194L2

On the 17th November 1942 T forwarded to all mcmbers
cngaged in undertakings which had been declarcd essential a sunmary
of the above Regulatinns. An Amendment was gazetted on the 20th
April 1943, and a sumnary of the principal amendments follows, which
I suggest you attach to my previous ecircular for reference.

This circular is of interest only to those employers
engaged in uwndertakings which have been declared essential under the
Regulations. As it is lmpracticable accurately to separate the
membership the circular has beecn issucd to all members,

W.E. ANDERSON,

A Secrctary.

National Insurance Building, O'Connell Strect, P.0. Box 1040.
Aucklend, C.1.

__Loh May, 1943, Phone: 32-266.

A

Reg.13. (1) (d) - Page 2 of my circular of 17/11/42: Amend to read:-

(d) Provides that an employer may on the grounds of
serious misconduct suspend any worker. Within 2l hours
after any susvension has been given effect to the employ-
er must notify the D.M.O. in writing of the suspension
and give particulars of thc alleged misconduct., As
soon as possible after receiving notice the D.}M.O,
af ter making such enguiries as he considers necessary,
ghall -

(i) Give directions that the worker be reinstated
in the undertaking; or

(ii) Decide that (unless both the employer and the
worker otherwisc agree) the employment of the
worker shall be deecmed to have been duly ter-
minated when he was suspended. Every decilsion
by a D,M.0. shall be communicated in writing to
the worker and to the employer. Either party,
if dissatisficd with the decision of the D.M.O.,
may appeal to the Committee; or

(11i) Decide (in cases where he is not satisfied that
sumary dismissal is justified but is of opinion
that, by reason of the mutual relationships that
have become established between the worker and
his employer or his fellow-workers, it is not
in the public interest that the worker's employ-
ment in the undertaking should be compulsorily
continued) that the employment of the worker
shall be deemed to have terminated on a specifiled
date subseguent to the date of hils suspension:
and in any such case the worker shall be entitled
t0 receive wages in lieu of notice for the period
elapsing between the date of suspension and the
date of termination, or for so much of that
period as the D.M.0. may determine.

(over)



(Industrial Man-Power Emergency
Regulations - Amendment Ho. 1)

Rege13. (1) - Page 2 of my cirgularof 17/11/&2 The following new
; ! paragraph is inserted:-

(dd) Any direction given by the D.M.0. in accordance
‘Wwithl subparagreph i(i)- of the last preceding paragraph
shall, unlcss otherwise expressly provided therein, be
to the efrect that the worker shall be reinstated 1n his
.formgr position at the same mnate - of wages:

y Provided that the D.l[.0. may, 1f he thinks fit,
direct that the worker shall be re-engaged by the cmploy-
er 1in a different position or in work of a different
kind, cither at his former rate of wages or at a lower
rate appropriate to the work on which he is re-engaged.

Rege13. (1) (c¢): ~Amend.to read:-

(c¢) Provides that where any person is reinstated in
accordance with paragraph (d§ hereof, the D,M.0, or
Committee, 'as the case may be, may direct the emnloyer

to pay to the-worker full wages in respect of. e whole
or part of any period between the dates of his susponsion
and- hig reinstatement.

—-power Officer.
Appeal Committee.

vian

T
4

Reg.13+.(1) (£) ~'Page 3 of my eircular of 17/11/42: . Amend to read;—

(£) Subjeet to appeal to the Committec, the employecr
with the coauc;it of the D.M.0. may transfer the worker

n-~-power

T
L

District

= to anothcer position in the UQduPtcde for which a lower
% ratc of TCHdAuBRﬁWQU is payable.
(4] .
o Regm13.,(3) - Page L of'my circular of 17/11/42: Amend to read;-
é o (3) States that this Regulation does not apply to any
B worker wnose employment in an essential undertalking
C;ﬂ has not been for a period.of ‘seven cansecutive working .
K= days or such.longer -period as the D,M.0. may have agreed
== to in writing in respect of any particular worker. The
=} )

Reguldtion docs not apply to any person whose normal
weckly working hours are less than thirty.

Reg.18. — Page B of my circular-of 17/11/42: The definition of the
term "Pregecribed Working-hours" has been amended to
rcad:-

"Prescribed working-hours" includes all ordinaxry
working hours and ineludes all additional hours ordercd
by The Minister, Con*“oll«r or D.M.0.; under Regulation
20.

Regs20. - Page 6 of my circular of 17/11/L42¢ Amend to read:-

Rege. 20, Providesg'that ‘the lilnister of Labour or the Controller,
where one has been appeointed, may from time to time
direct in respect of any undertaking that the under-
taking sheall be operated and that the workers shall
be bound to work for times- to be specified in the
notice or to be determined in accordance with the
notice. Any notice may, notwithebanding anything
to the contrary in any Act, Regulation, Award, or
Agrcement, be given in respect of -any Sundsy or
holiday. In a case of wrgency the D.M.O. may
cxcrcioc the powers vested in the Minister by this

Regulation, but a direction by the D.}.O. can hold

good for thr deys only.

s




D.M.0. means District lian-power Officer.

Conmi ttee means Man-power Appeal Cormittee.

3.

(Industrial lian-Powcr Emcrgenc
Regulations - Amendment No. 1

Reg.21. - Page 6 of my circular of 17/11/42: Amend tb rcad:-

Regs.21. Provides that if any undertaking is not operating to the
full extent during ordinary worlking hours or extended
hours specified in a direction given under Regulation
20, the employer shall be guilty of an offencé unless
he can prove that failure to comply was due to causes
beyond his control.

Reg. 26A., - Page 7 of my circular of 17/11/L2; A new Regulation to the
following cffect is inserted:;-

Reg, 26A., Provides that any deduction from wages required to be made
rder. Regulations 23 to 26 shall, if the D.M.0O. directs,
be made by an employer other than the employer by whom
the worker was employed when the occasion for the deduct-
ion arose.

Reg.32, = Page 7 of my circular of 17/11/42:  Amend to read:-

Reg.32. Provides that every person cmployed in accordance with the
provisions of Part III or Regulation 27 or Regulation 31
hereof’ shall while so employed be deemed to be a mermber
of the aporopriate Industrial Union of Workers (if any)
as if he had duly applied for and becn admittcd to member-
ship of the Union.

If any such person fails to pay any entrancc fcc, sub-
seription, or other nmonies duc to the Union, thc D.M.O.,
at the request of the Union Scerctary, may dirccet the
cmployer to deduect the amount from the worker's. wages,

and in such case the cmployecr must comply with thc diroce-
tion.

Any direction may be
or to a formecr cmg
not paid.

to a worker's prcsent cmploycr
recspect of wages payablc but

Reg.35. - Page 8 of my circular of 417/11/L2:  Amend to read:-

Reg.35. Provides that if a woriter employcd in an essential under-
taking loses time in conscqucnce of an appeal, and the
decision of the Cormmittec is in his favour, thc Committec
may direct the emmloyer to pay the workecr the wholc or
part of his wagcs for the time lost.

Any timc during which a worker was uncrinloycd between the
termination of his employment and his re-~cngagement, or
any time during which he was employcd at a recduccd rate
between the termination of his amployment and the detor-
mination of his apweal shall bc decomed to be lost time.




Serial Number 1942

THE NATIONAL SERVICE EMERGENCY REGULA'
AMENDMENT NO. 8

C. L. N. NEWALL, Governor-General.
ORDER COUNCIL.
At the Government Buildings at Wellington, this 10th day of
January, 1942,
Present :
Tue Ricar Hon. P. Fraser PRESIDING IN COUNCIL.

PURSUANT to the Emergency Regulations Act, 1939, His Excellency
the Governor-General, acting by and with the advice and consent of
the Executive Council, doth hereby make the following regulations.
REGULATIONS.
1. These regulations m be cited as the National Service
Regulations 1940, Amendment No. 8, and shall be read
ther with | deemed part of the National Service Emergen
Regulations 1940* (hereinafter referred to as the principal regulations).
2. The principal regulations are hereby amended by inserting, after
Regulation 1 thereof, the following regulation :—

“ REGuLATION 1A.—MiLiTARY OBLIGATIONS TO P 1L ovEr CiviL
OBLIGATIONS IMPOS THESE REGULATIONS,

“ Where by or by virtue of these regulations any obligation is
im])(»s«"d on any person In*in_'j a member of ny armed force (inf‘luding
the armed force known as the Home Guard) his obligations v member
of such force shall, in case of conflicting obligations, prevail over any
civil obligation imposed on him by or by virtue of these regulations.

3. The principal regulations are hereby further amended by
inserting, after Regulation thercof, the following regulation :—

“3B. Drstrier MAN-POWER OFFICERS.
‘(1) There shall from time to time be appointed for the purp
[ the ations, fi of the Public Service, such number of
rict Man-power Officers ag may be required. Every District Man-
power Offic hall for the purposes of these regulations be subject to
the control of the Minister and the Director.

Statutory R
Amendin

1

3 1940, Serial nun

Amendment 3 { 'y R 1941 rial number 1941/3, page
Amendr . 4: 8 3 c ; 1 number 1941/73, pa
Amendn D 'y R i 94 s 1941 /148,
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m lhn se regulations to a District Man- power Officer “(5) Any declaration or exemption made or given under the
le a reference to any person for the time being foregoing provisions of this regulation may be at any time in like
Minister or » Director to exercise any of the manner amended or revoked

1 District Man-power Officer. s . :
) i : Certificates of Essential Undertakings.

issue or cause te

regulatior hereby amended sl £ . . .
o “(6) The Minist« ) be issued, in respeet of any
essential undertaking, a certificate to the effect that it has been

‘lenx-wi an ¢ f rtaking within the meaning of these regula-

following -
has exercised with respect to

( V ( the 'u“‘rPr\H"‘Ar]tul ] }
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District Man-power Officer, who, if he is not satisfied as
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(The Industrial Absenteeism Emergency
Regulations 19L2)

(2) A1l deductions directed or.authorised to be made from the
wages of any worker pursuant to this clause shall be computed at the
appropriate time-rate as for his ordinary working hours.

(3) No deduction made pursuant to this elause from the wages of
any worker shall affect the amount of social security charge or the
national security tax for the payment of which the worker is liable, and
the amount of the said charge or tax shall be computed as if no deduc-
tion had been made under these Regulations.

(4) Whenever any deduction from the wages of any worker is made
under this clause the Disgtrict Man-power Officer shall give to the work-
er a statement in writing specifying the amount of the deduction and of
the grounds upon which the deduction has been made, and notifying the
worker of his right of appeal under the next succeeding clause.

8. -Any worker from whosec wages a deduction has been made may, .
within seven days of having received notice of the deduction, appeal to
the Digtrict Man-power Committee by giving notice in writing of his
desire to appeal to the District Man-power Officer.

9. (1) All deductions made pursuant to these Regulations shall be
paild by the employer to the credit of a Deposit Account to be held by
the District Man-power Officer.

(2) All refunds made pursuant to the last preceding clause shall
be paid out of the appropriate Depcsit Account.

(3) The District Man-power Officer shall from time to time pay
monies received by him as deductions from wages into the War Expenses
Account.

10. (1) Any deduction required to be made in respect of the absence
from work of any worker during any week .shall, if practicable, be made
at the time of the payment of the residue of the worker's wages for
that week: Provided that if for any reason any required deduction is
not so made it shall be made as soon as practicable from wages there-
after becoming payable by the employer to the worker,

(2) Every employer who fails to make any deduction required to
be made pursuant to these Regulations from the wages of any worker shall
be deemed to have committed an offence against these Regulations and
shall be liable accordingly.

(3) Every employer or other person who, having made any deduc-
tion pursuant to these Regulations from the wages of any worker,
disposes of such deduction or of any part thereof otherwise than in
accordance with the terms of these Regulations shall be deemed to have
committed an offence against these Regulations and shall be liable
accordingly.

(L) All amounts deducted as aforesaid and not duly accounted
for may be recovered as a debt due by the employer to the Crown.

PENALTIES FOR OFFENCES i
11. (1) Every person who commits an offence against these Regula-
tions shall be liable on summary conviction =

(a) If an individual, to a fine not exceeding £50, and
a further fine not exceeding £5 per day if the offence continues, and

(b) If a company, to a fine not exceeding £200, and a
further fine not exceeding £20 per day if the offence continues.
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/i MEMORANDUM

FROM 1lst April
_Electrician's O0ffice To

THE ENGINEER

REFERENCE TO INSTRUCTION 11094 A

NUMBER AND CLASSIFICATION OF MEN WHO HAVE LEFT SERVICE DURING THE PAST
THREE MONTHS

DATE LEFT MILITARY SERVICE.
NAME CLASSIFICATION SERVICE OTHER CIVIL EMPLOYMENT
R.Barry Crane & M/Man 6th March 1942 Other Civil Employment
Keefe W.J. e " &7th March 1942 Territorial Forces
Subritzky F.J. " " 9th March 1942 Other Civil Employment
Goodall D.G. Pro Crane & M/Man 27th March 1942 Returned Soldier 2nd
N.Z,E.P., Employment
Unknown,
Webb R.J, Pro Crane & M/Man  9th Msrch 1942 Other Civil Employment

Hackett W, App. Wireman 30th March 1942 Territorial Forces
(4th Year)

Burnett J.D. App.Wireman 10th March 1942 Territoriasl Forces
(2nd Year)

The following two Crane & M/Men left immedistely prior to the commencement

of the three month period:-

Carter H.J, Crene & M/Man 19th December 1941 Other Civil Employment
Smith E.R., ®» " 23rd December 1941 Other Civil Employment

Priestley R.A. Wireman Will leave 6th April 1942, Other Civil
Employment

Adams J.G. Clerical Worker Due to be called up for Territorial Service.

i DR
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