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FROM 

J\urklauh ~arbour ~oarb 

MEMORANDUM 

THE ENGINEER TO 

In ,r~otion No . 5 81. 

LL -ehr.u.arY; 19 
Th e Forema n of ,{ ork s, 
Mr~ S .Edwards , Mr. B , l'Tylie 
Mr. fa , , ,Hal l , Mr. J. R.Sutt~n, 
Th e Forema n Sh i pwri

0
h t. 

loa e note that the eol.uation o! E eent1a.L ln u tra 

1~ oonneotion tth· op r t1one o! Ue.rbo~r Boar• 1n rospoo$ 

o permanent n eek p oy s an ahip r1()lte haa been 

reToa.e b3 noti • 1n the r e z a nA'1 ••••tte under 4ot 

t Jaouar3, 1946. 

Qt{ 



~udda:nb 1-f,a:rbour Jioa:rb 

Heade of Derartmenta, 
~.H. • 

t==:l 

Jlltmoranbum 

.., ..... ..... .. 

.urther to 1 memo ot 21st ultimo l\].eaee -note that the 
Deolar tion of aaenti•l Industry inc nnection -with operation 
of Harbour Board.a in rea~ect ot ~ermanent and .weeklJ em~loJeea 
baa been roToked bJ notice in the Ne e :N:nd · asette· under 
d te or 31st Januar7 1946. 
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~uddanb J'!,arbour Jlioarb 

Heada or Depart~enta, 
. -H. • 

t:== 

Jllemoranbum 

~ck/47,,d,' Jf/ % 
21at December, 1 45. 

Vle••~ n e th~t advice h•• be n received tr the 
ecrotery of the Harb ure ~••octat1 n that the eclarat1on ot 
eeent1a11ty in connection with; rrnen nt and we•kly em~loyeea 
t H rbour n rd• • • ch 4 led r r revoc tion on 31 at January 

next, and tbat th not1c or such revocation 1 ht be exrecte 
to ap, eer in the " :z. a,sette., to be iaauec! n 31st January 
1946. 

~;, /d-VC Y /1, il r 
,, f~ C,~ .,r--~- [t];k-,,tt i 
~.,,~.,,~ ~......, . 

& ~-~- /' -<--~-... I.,!.;;/ r-- ~-~-
--- ,n:-f!',G.--r,r C ,.,, _,,, c-~-- 1/~ 

' 
~4 .~~~ 

'i/ A ' 
. MIJ / ;,,. /~ . H· 

,fl/ ' 



27th September, 1945. 

The Chairman, 
A.H.B. 

DECLARATION OF ESSENTIALITY. 

The National Service Department has indicated that, 
in view of the changed circumstances brought about by the 
capitulation of Japan, Harbour Boards throughout New 
Zealand may desire to have the blanket cover declaring 
Harbour Boards an Essential Industry revoked. 

rt has been stated to be the policy of the Department 
to revoke declarations of essentiality wherever possible 
and, in this morning's press, it is reported that a large 
number of declarations will be revoked by notices gazetted 
this week. 

The Secretary of the Harbours Association asks for 
this Board's views so that the matter can be taken up on 
behalf of' all Harbour Boards with the controller of Man­
power. 

Throughout, the declaration of essentiality has been 
of little service to Harbour Boards, the nominal protection 
of men being unable to leave the service having been found 
an illusion. It has commonly been found that workmen 
denied the right to transfer to other employment have re­
sorted to absenteeism and slackness to a degree which has 
necessitated subsequent application for their dismissal. 

I therefore recommend that this Board should express 
its desire to have the declaration of essentiality revoked. 

BOARD ' S RESOLUTION OF TUESDAY, 2nd. OCTOBER, 1945. 

DH.MIJ 

That the Harbours Association be advised 
that it is the Board ' s desire to have the 
Declaration of Essentiality revoked. 



MISUNDERSTOOD 
la._ MANPOWER LAWS r /(. ~~ S/4-.., 

\ T:E~a~~:ha:~0~1~eX:v:~::.: arc 
still not clear as to the scope of the 
recent relaxation o( manpower con­
trol was brought to light during the 
hearing of a case before the Auck­
land Industrial Manpower Commit­
tee this morning. Counsel stated 
that appellant was 5-1 years old. 
After seeing the announcement re­
garding ,the relaxations he left his 

, ,vork in_ an essential undertaking 
· and obtained employment elsewhere. 
He subsequently discovered that his 
action was not permissible, and the 
present appeal was the result. 

After the sitting, Mr. I. Kron(cld, 
representing the district manpower 

7~f;~• ;;\~ ~~~t e~i:~1 ~t~h~t~~J~~~: I 
tion of manpower control. The posi­
tion was that men between 18 and 
45 years who had seen overseas set·· 
vice, and those over 45 years, were 
no longer subject to direction, but 
those in these categories who were 
engaged in essential industry could 
not leave their employment without 
the n1anpo,ver officer's prior permis­
sion. If that permission was granted 
the men could then accept an_v other 
work and could be employed with­
out the manpower ofTiC'er's prior per­
mission. It was, however, still obli­
gatory for an employer to notify the 
manpower office within seven days 
of engaging additional Jabour. 

Questioned concerning the posi­
tion of a man who was granted per­
mission to terminate his employ­
ment, and then took up other essen­
tial work, Mr. Kronfeld said that if 
he wished to leave his second job he· 
would again have to obtain prior 
permission. Men betw~en 18 and 15 
vears who had not had overseas ser­
vice, and particularly category A 
men who had been held on appeal, 
were still subject to direction. 

Unmarried women between the 
ages of 18 and 30 were still liable to 
direction, and other women were 
subject to restrictions similar to 
those applicable fot· men, he added. 



•• \ r 

,D 1 0 JUL 1945 
AUCKU\.ND PROVINCIAL EMPLOYETIS 1 ASSOCIATION ----

1,1\ J (Incorporated) --------- --------I 

THE MINIMUM WEEKLY WAG~ (ESSENTIAL UNDERTAKINGS) ORDER 1945 

The Minimum Weekly Wag e Order introduced in :942 and 
forwarded to you in a circular letter dated the 17th November 1942 
has been repealed and replaced by a new order a copy of which is 
attached, 

W,E. ANDERSON, 

Secret~. 

National Insurance Building; o:connell Stre8t 1 
Aucklandj C,1, 

--=-6.::.t~h_J,._u._l=-y~, _1..,.9'-4_....,. _______ , _______ _ 

P.O. Box 1040 , 

Ph0nG: 32-266. 

VP. 

PURSUANT· to Regulation 13 of the Industrial Man-power Emerg0ncy 
Regulations 1944 7 the Minister nf Labour doth hereby or der as 
follows : -

1. (1) This Order may be cited as the Minimum WG ekly Wag e 
(Essential Undertakings) Order 1945-

(2) ThE, Minimum Weekly Wage (Essent ial Undertakings) Order 
1942 ( No . 2) is hereby revoked, 

2. This Order shall apply with respect to every undertaking 
that is for the time being an essential undertaking within the 
meaning of Part III of the Industrial Ma n-power Emergency Regula­
tions 1944: Provided, however? that nothing contained herein shall 
apply to any worker in respect to hi~ emp loyment pursuant to the 
Essential Building Works Labour Legislation Modification Order 19Lt3 , 

3, (1) In its ap plication to any undertaking t ha t wa s an 
essential undertaking on the 1st day of Ma y 1945 , this Order shall 
be deemed to have come into force on t he 1st day of May 1945. 

(2) In its application to any other undertaking , this 
Order shall come into force on the date on which the undertaking 
was or is declared to be an essential undertaking. 

4 . (1) Subject to the provisions of this Order. every worker 
who i s ~:nployed in an undertaking to whi ch this Order applies shall , 
in res~ect of every week during the period of his or her employment, 
be ent~tled to a minimum weekl y payment of an amount equivalent to 
his or her ordinary weekly wage : 

(a) 

(b) 

Provided tha t -
Where the ordinary weekly wage of an adult male 

worker exceed s £6, the minimum weekly payment 
to which he is entit led under this Order shall 
be £6 : 

Where the ordinary weekly wage of an adult f emale 
worker, other than one to whom par agraph (d) 
her eof applies, exceeds £3 : 2 :6a. , the minimum 
weekly payment to which she is entitled under 
this Order shall be £3 : 2:6d .: 



(c) 

(d) 

2 . 
(The Minimum Weekly Wage Order 1945) 

Where the ordinary weekly wage of a junior 
worker, other than one to whom paragraph (d) 
hereof applies, exceeds £2, the minimum 
weekly payment to which the worker is entitled 
under this Order shall be £2: 

Where any award, agreement, order, or regulation 
requires that a junior worker or an adult 
female worker shall be paid wages at the rate 
prescribed for an adult male worker and the 
ordinary weekly wage for such worker exceeds 
£6, the minimum weekly payment to which he or 
sho is entitled under this Order shall be £6. 

(2) The foregoing proviso of this clause shall not apply 
to any worker in respect of any weak if he or she is entitled 
otherwise than under this Order to receive a higher minimum weekly 
payment that week. 

5. For the purposes of this Order -

(a) "Ordinary woekly wage" means the wage that would 
be payable to the worker at ordinary time 
rates for working during tho week the hours 
prescribed as ordinary working-hours under the 
relevant award or industrial agreement, or 
where the employment is not subject to any 
award or industrial agreement the hours pre­
scribed as ordinary working-hours by the 
worker 1 s contract of service: 

(b) Whore no ordinary time rate is fixed under the 
terms of the workerls employment, the ordin­
ary time r a te of the worker shall be deemed 
to be the ordinary time rate for the same 
class of work fixed by the award or agreement 
in force in the district nearest to tho local­
ity where the worker is employed or, where 
there is no such award or agreement in force 
in New Zealand, such ordinary time rate as 
may be determined in any case by the Minister 
of Labour. 

(c) "Overtime, bonus 9 or other specia l payment" 
moans any amount actually earned by any worker 
in respect of any day in excess of the appro­
priate daily proportion: 

(d) "Appropriate daily proportion" means, in respect 
of each day , the amount tha t would be payable 
to the worker if he were paid at ordinary time 
ratos for the number of hours actually worked 
by him in that day up to the number prescribed 
a s the maximum to be worked in that day without 
payment of overtime. 

6. In computing the minimum weekly payment no account shall be 
taken of any overtime 9 bonus, or other special payment, and the 
worker shall be entitled to receive in addition to the minimum 
weekly payment any overtime, bonus, or other special payment earned 
by him: Provided that where payment is made for a day allowed as 
a holiday the worker shall be deemed to have actually worked on 
that day the number of hours for which payment is made on account 
of that holiday. and such number of hours shall for the purposes of 
paragraph (d) of clause 5 be deemed to be the number prescribed as 
the maximum to be worked in that day without payment of overtime. 



3, 
(The Minimum Weekly Wage Order 1945) 

7. (1) The right cf ,rny worker to receive in r espect of any 
week the minimum vrnekly payment hereinbefore fixed shall2. in 
addition to the conditions prescribed by Regulation 13 or the 
Industrial Man-power Emergency Regula tions 1944 , be subject to 
the following further conditions : -

(a) Tha t tho worker on each working-day in that 
week r eported for work a t his or her usua l 
place of employment 9 or at such ether ple ce 
as the employer may have directed, at the 
time a t which the worker usually reported 
for work, or took such other steps to a scer­
tain whether his or her services were 
required on that day as may have been agreed 
to by the employer; and 

(b) That the v10rker during tha t vwek performed his 
or her work with due diligence and with 
proper skill and care, and complied with all 
the terms and conditions of his or her employ­
ment, whe ther prescribed by an awa rd or 
agreement ~ or other wise; and 

(c) That the worker during tho immediately preceding 
six weeks wa s not absent from available work 
for any r eason other than -

(1) Sickness or accident or other cause outside 
his or her control, or 

(ii) Lec1ve of Dbsence to which the worker was 
entitled under tho terms of his or her 
employment, or l eave of absence granted 
by or on behalf of the employer, -

on more than one working-day, or (if the total 
number of hours worked by him or her during 
that period of six weeks exceeded his or her 
weekly hours for that period by not less than 
20 pe r cent . ) for more than three working--days. 

(2) In resp ect of any undertaking in which it is custom~r~ 
to close down for a particular pe riod at Easter or at Christmas or 
at New Year, no day within any such period shall bo r egarded as a 
working-day for the purposes of paragraph (c) of subclause (1) of 
this clause, unless the undertaking is duly required to open and 
to operate on tha t dgy by direct.inn of a Controller for the time 
being in office as a Controller, whe1 t.her under the Supply Control 
Emergency Regulations 1939 or under any other emergency regulations. 

8. (1) For the purposes of this Order, every worker who is 
not a junior worker shall .be deemed to be an adult worker, and, 
except as may be otherwise provided in any award or induatriol 
agreement under the Industria1 Concilia tion and Arbitration Act 
1925, or in any agreement under the Labour Dispute s Investigation 
Act 1913, or in any other agreetnentf. every worker who has not 
attained the age of t wenty-one years shell be deemed to be a junior 
worker . 

(2) Wher e a female worker is employed in substitution for 
and is performing the work and r eceiving the r emuner ation of an 
adult male worker she shall for tho purposes of this Order be 
deemed to be an adult male worker. 

Dat ed a t We llington~ this 18th day of June, 1945a 

JAS, 0 1 BHIEN9 

.E9L.J;h§.....1li.tiJJa..tfil'.....Q.L.1?Jm.W e 
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Serial Number 1945/41 

THE INDUSTRIAL MAN-POWER EMERGENCY REGULATIONS 
1944,. AMENDMENT NO. 2 

C. L. N. NEW ALL, Governor-General 

ORDER IN COUNCIL 

At the Government House at Wellington, this 18th <lay of 
April; 1945 

Present : 
Hrs ExcELLENCY THE GovERNOR-GENERAL IN CouNCJL 

PURSUANT to the Emergency Regulations Act, 1939, His Excellency 
the Governor-General, acting by and with the advice and consent of 
the Executive Council, doth hereby make the following regulations. 

REGULA TIO NS 
1. (1) These regulations may be cited as the Industrial ~fan-power 

Emergency Regulations 1944, AmencJmc11t No. 2, and shall be read 
together with and deemed part of the Industrial Man-power Emergency 
Regulations 1944* (hereinafter referred to as the principal rcgul:ttions). 

(2) These regulations shall come into force on the day following 
notification in the Gazette of the making thereof. 

2. Regulation 28 of the principal regulations is hereby amended by 
adding to subclause (13) the following proviso :-

" Provided that no appeal sl,all be made by any person in respect 
of any application under suhclause (12) of this regulation for his 
release from any direction if at the time of ma king the application 
he was failing to comply in any respeet with the direction." 

3. Regulation 28 of the principal regulations is hereby further 
amended by revoking subclause (14), and substituting the following 
subclause :-

" (14) If, while any person is subject to any obligation imposed on 
him by virtue of any dircctio11 given by the Minister pursuant to this 
regnlation or the corresponding provisions of any former regulations, 
any other person employs or continues to employ that person in any 
employment to which the direction does not relate, the employer and 
the person employed shall each be deemed to have committed an offence 
against these regulations : 

• Statutory Regulatiuus I!)H. Serial number 19!4-/8, page 14. 
Amendment No. 1 : Stat utory Regulations l!J-14, Serial number lOH/141, pnge 397. 

/ 

/ 



Jndu~trial ])fan-power Emergency Regulations 1944, [1945/ 41 
Amendment No. 2 

"Provided that it shall be a good defence in 1111y proceedings 
against an employer for an offence against this subclause if the 
defendant proves that he did not know and had no reasonable grounds 
to suspect that the worker i~ respect of whose e_mployment_ the pro­
ceedings were taken wa~ subiect at any t ime dnrrng the period of his 
employment to any unfulfilled obligations under this regulation." 

4. Regulation 30 of the principal regulations (as amended by 
Regulation 4 of the Industrial Man-power Emergency Regulations 1944, 
Amendment No. 1) is hereby further amended, as from the commence­
ment of the said Amendment No. 1, by omitting from subclause (I) 
the word "consent", and substituting the words "prior consent in 
writing". 

5. Regulation 33 of the principal regulations is hereby amended 
by adding to subclause (4) t he following proviso:-

" Provided that no appeal shall be made by any person in respect 
of any application under subclause (2) of this regulation for his release 
from any direction if at the time of making the application he was 
failing to comply in any respect with the direction." 

6. Regulation 33 of the principal regulations is hereby further 
amended by revoking subclause (5), and substituting t he following 
subclause :-

" (5) If, while any person is subject to any obligation imposed on 
him by virtue of any direction given by the District Man-power Officer 
pursuant to this regulation or the corresponding provisions of any 
former regulations, any other person employs or continues to employ 
that person in any employment to which the direction docs not relate, 
the employer and the person employed shall rncb be deemed to have 
committed an offence against these regulations : 

" P rovided that it shall be a good defence in any proceedings 
against an employer for an offence agairn"t this subcla.use if the 
defendant proves that be did not know nnd had no reasonable grounds 
to suspect that the worker in respect of whose employment the pro­
ceedings were taken was subject at any time during his em·ployment 
to any unfulfilled obligations under t his regulation." 

7. (I) Regulation 46 of the principal regulations is hereby amended 
by revoking subclansc (2), and substituting the following sub­
clauses:-

" (2) ~very person who commits an offence against these regulations 
shall be liable on summary conviction,-

" (a) In the case of a male individual, to imprisonment for a term 
not exceeding three months, or to a fine not exceeding £50, 
or to both such imprisonment and such fine : 

" (b) In the case of a female individual, to a fine not exceeding £50 : 
"(c) In the case of a company or other corporation, to a fine not 

exceedrng £200. 
". (2A) Where. ~ny person commits au offence Uy acting in contra­

vent10n of o: fa1lmg to comply in any respect with any provision of 
these. ~cgul~t10ns o~ of any order, dirPction 1 restriction, requirement, or 
cond1t101~ given or 11nposed under these regulations, he shall be deemed 
to cornnut a _furthe~ offence against these regulations 0 11 every day after 
the first durmg ,~hich the contravention or non•compliancc continues, 
whether or not (m the case of a non-compliance) a specified date has 
been fixed for compliance." 

• • 

• • 

1945/41] lndwtrial Man-power Emergency Regulations 1944, 
A mendment No. 2 

3 

(2) The new subclause (2) substituted by this regulation shall apply 
with respect to every conviction after the commencement of these 
regulations, whether t he offence was committed before or after t he 
commencement of these regulations. 

(3) The new subclause (2A) substituted by this regulation shall 
apply in every case, whether the contravention or non-compliance 
commenced before or after the commencement of these regulations : 

P rovided t hat no further offence shall he deemed to have been 
committed under the said subclause (2A) on any day before t he 
commencement of these regulations. 

C. A. J EFFERY, 
Clerk of the Executive Council. 

Tssued under the authority of th(' Regulations Act, 193H. 
Date of notification in Gazette : 19th day of April , 104.5. 
These regulations are administered in the National Service Department. 

Ti y Authority: E. V. PAVL, Gover11.ment l'rinter, WeUington.- 194.5. 

Price 3d.] 
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Serial Number 1944/141 

THE INDUSTRIAL MAN-POWER EMERGENCY REGULATIONS 
1944, AMENDMENT NO. 1 

C. L. N. NEW ALL, Governor-General 

ORDER IN COUNCIL 

At the Government House at Wellington, this 27th day of 
September, 1944 

Present: 
His ExcELLENCY THE GovERNOR-GENERAL IN Cou:NCIL 

P URSUANT to the Emergency Regulations Act, 1939, His Excellency 
the Governor-General, acting by and with the advice and consent of 
the Executive Council, doth hereby make the following regulations. 

REGULATIO TS 
1. (1) These regulations may be cited as the Industrial Man-power 

Emergency Regulations 1944, Amendment No. l, and shall be read 
together with and deemed part of the Industrial Man-power Emergency 
Regulations 1944* (hereinafter referred to as the principal regulations). 

(2) These regulations shall come into force on the 28th day of 
September, 1944. 

2. Regulation 13 of the principal regulations is hereby amended 
by inserting, after paragraph (c) of subelause (1) t hereof, the following 
new paragraph :-

" (cc) lf any employer purports to t erminate the employment of 
any worker contrary to the provisions of paragraph (a) 
of this subclause, or contrary to the terms of the 
perm;ssion to terminate such employment given by the 
District Man-power Off,cer in accordance with paragraph (c) 
of this subclause, the following provisions shall appl/':-

" (i) Where the permission of the District Man-power 
Officer to the termination of the employment has not been 
given tbe employment shall be deemed not to have been 
terminated, and it shall continue until it is duly terr,1inated 
in accordance with these regulations : 

• Statutory Ucgulntlous 1044, Serini number 1044/8, pnge 14. 



2 J,,dustrial ,llan-pou;er Emergency Regulations 1944, [1944/ 111 
Amendment No. 1 

" (ii) Where the permission of the District Man-power 
Officer to the termination of the employment has been 
given but the employer has purported to terminate the 
employment before the date specified in that behalf by 
the District Man-power Officer or without giving the 
prescribed period of notice, the employment shall be 
deemed not to have been terminated until the date 
specified by the District Man-power Officer or until the 
expiration of the prescribed period of notice (whichever 
is the later) : 

" (iii) The rights and privileges of the worker in respect 
of wages or of any other matter shall not be deemed to 
have been affected by the action of the employer in 
purporting to terminate the employment of the worker." 

3. (1) Subclause (1) of Regulation 13 of the principal regulations is 
·hereby further amended as follows :-

(a) By omitting from paragraph (j) the word "wage" wherever 
it occurs, and substituting the word " payment": 

(b) By omitting from paragraph {k) the words " a minimum weekly 
wage u, and substituting the words " a minimum weekly 
payment from their employers": 

(c) By inserting, after paragraph {k), t he following new para­
graph:-

" (kk) Any order made by the Minister of Labour under 
the last preceding paragraph may be made in respect of the 
ordinary weekly working-hours of t he workers concerned or 
of their actual working-hours, or in such other manner as 
in the circumstances of any case the Minister deems desirable, 
and may make different provisions in respect of workers 
of different classes. Any such order may include provisions 
prescribing the method or alternative methods of computing 
the minimum weekly payments fixed in the order, and may 
contain any other incidental provisions that the Minister 
deems necessary to secure the proper administration and 
operation of the order " : 

(d) By omitting from paragraph {l) the words " the last preceding 
paragraph", and substituting the words " paragraph {k) 
hereof" ; and by omitting from the same paragraph the 
word " wage ", and substituting the word " payment". 

(2) Nothing in the last preceding subclause shall affect the validity 
or operation of the Minimum Weekly Wage {Essential Undertakings) 
Order 1942 {No. 2).* 

4. Regulation 30 of the principal regulations is hereby amended 
by revoking subelause (1) thereof, and substituting the following 
,subclause :-

" (1) The Minister may from time to t ime, by an order of general 
application or by an order given to any specified person or persons, 
or to persons of any specified class {with or without exception), direct 

k that no person_ to ')'!!£Ill t1t_e_9,,,der is for the time being applicable 
,:;.- _ , shall, except with tlie,consent.of1. District Man-power Officer, engage 
'- z "') or attempt to engage any worker whomsoever, or engage or attempt 

1 o-' to engage any worker in any specified industry, trade, or occupation, 
·or engage or attempt to engage any worker who is normally or usually 
•engaged in any specified industry, trade, or occupation." 

• Stututory 1lcgulntlons 10-12, Serial number l 042/320 ,Page 785. 
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1944/ 141] Industrial Man-power Emergency Regulations 1944, 
A mendment No. 1 

3 

5. (1) The principal regulations are hereby further amended by 
adding the following new regulation :-

" 47. All moneys payable by an employer to a worker pursuant to 
these regulations or pursuant to any order or direction made or given 
thereunder shall be deemed to be wages due and payable by the employer 
to the worker , and may be recovered in the same manner in all respects 
as wages payable in accordance with an award or industrial agreement 
are recoverable. n 

(2) The principal regulations are hereby consequentially amended 
as follows :-

(a) By omitting from paragraph (g) of subclause (1) of Regulation 13 
the words " Any moneys payable to a worker pursuant to 
this paragraph shall be deemed to be wages dne and payable 
by the employer to the worker, and may be recovered in 
the same manner as wages payable in accordance with an 
award or industrial agreement." 

(b) By revoking subelause (3) of Regulation 37. 

C. A. JEFFERY, 
Clerk of t he Executive Council. 

Issued under the authority of the Regulations Act, 1036. 
Date of notification in Gazette: 28th day of September, 1944. 
These regulo.tions a.re administered in the National Service Department. 

By Authority : E. V. P AUL, Government Printer, \Vellington.- 1944. 

Price 3d.] 
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Serial Number 1944/8 

THE INDUSTRIAL MAN-POWER EMERGENCY 
REGULATIONS 1944 

C. L. N. NEW ALL, Governor-General 

ORDER IN COUNCIL 

At the Government Buildings at Wellington, this 2nd day of 
February, 1944-

Present: 
T HE RIGHT HON. P. FRASER P RESIDI NG IN COUNCIL 

PURSUANT to the Emergency Regulations Act, 1939, His Excellency 
the Governor-General, acting by ·and with the advice and consent of 
the Executive Council, doth hereby make the following regulations. 

REGULATIONS 
PART I.-PRELDIINARY 

1. (1) These regulations may be cited as the Industrial Man-power 
Emergency Regulations 1944, and shall come into force on t he 14th 
day of February, 1944. 

(2) The regulations specified in the Schedule hereto are hereby 
revoked. 

(3) All offices, appointments, Committees, Councils, registers, 
registrations, enrolments, applications, certificates, forms, orders, 
directions, declarations, requirements, rules, notices, exemptions, 
appeals, decisions, and generally all acts of authority that originated 
under any of the provisions of the regulations hereby revoked and are 
subsisting or in force at the commencement of these regulations, shall 
enure for the purposes of these regulations as if they had originated 
under the corresponding provisions of these regulations, and accordingly 
shall, where necessary, be deemed to have so originated. 

(4) All matters and proceedings commenced under t he regulations 
hereby revoked and pending or in progress at the commencement of 
these reguJations may be continued: completed, and enforced under 
these regulations. 

(5) The revocation of the said regulations shall not affect the 
liability of any person for any offence against any of the provisions 
thereof, and proceedings in respect of any such offence may be taken 
as if it were an offence against the corresponding provisions of these 
regulations. 

2. (l) In these regulations, unless the context otherwise requires,­
" Armed force" means any of His Majesty's Naval, ) filitary, or 

Air Forces, and includes the Home Guard: 
" Controller" means the Controller of Man-power appointed 

under these regulations, and includes any person for the 
t ime being duly authorized to exercise or perform any of 
the powers or functions of the Controller : 



2 
Industrial Jlan-polrer Emergency 

Re.gulatio11.s 1914 [1944/ 8 

,, mean:- a District. )Ian-power 
"District )Ian-pow~1r Ofre;hes<' n•1Tu\ations, and mcludc!) at~~ 

Officer appomtcu unc er tl I:" zrd by the )hm~ter or 
person for the tnnc. hemµ: _au f 1;;~~ po"Crs or functions of a 
Controller to exerc1-.e n_n). ? 
District )lan-pmH'r Ofh~~r. ,, means a )Ian-po,,cr .\ppcal 

u )lan-p0\\C't .\ppcal Con11~~u1:: tht•-..l: r~f!;ul.lhons: 
Comnuttcc apporntccl f 1nc1u.._trul "\fau-po"rr 

,. )limstcr" me:111~ tlw )hni,.,~t•r o . rrc,ul,\hons citrd by 
. l re(l'ul 1hon-; to .m: '"' . l • m 

(2) References m t 1e-.c "' •. ll ~uh"'rqm•nt rrp:ulations_ m,u l. 
their title include reference~ :: ~101; therrfor and for the tnnr hrmg 
amendment thereof or m su s I u 
in forcr. . he"-<' rt.~1rulations any ohh~ntton ~s 

3 ·where hy or bv nrtue of t , l I" f an\· armed forr<' }us 
. . ·ed on any 11er;on hein~ a ll\C'lll tt.•·rl, '1'1 in. rnsc of confhrting 
unpos I f surh force s 1,1 , . b . hy 
obligations ns a. 1~1cm 1er o .· hli"ation imposed on him ) or 
obliµntions. prevml ov~r an) o e, 

virtue of the:;c regulations. 

PART !1.-AlnllXISTR \TIOX 

)lnnsTER OF IxnesTRI.\L )L\:-:-rowER . . e 

. . . II b admini:.;ti•re,l hv ~mrh ?unu~t~r of ~h 
4 These regulations sbu . e I l ·ith the admmtstratton 

• f f e to tune l,C' c utr!!N " - f t· ns Crown as may rom nn . l ·b ll in n•htion to hts unc to 
thereof and the )linistcr so cbnrp:e~ s ~ 'th' ,tiui:;ter of Industrial 
under 'these regulations, be kno\\ n ns l -

)Ian-power. 
Cox-TROLLER OF )L.\-X·POWER 

- f h - twuhtions there !-hall he an 
5. (1) For the purposes_ o t e; r k;o,~n as the Controller of 

officer of the Public Service to e 

)Ian-power. . . functions under tbc:--e reµ;ulatio;t~ the 
(2) In the exercise of his , I .. t tu the control of the )Jnuster. 

Controller of }!an-power shall be su >J<C 

DISTRICT llAX-l'0W}-;R O1-'FlCF:RS . 

·me to time hr appointC'<l for the purposes 
6. Th('re sb~11 from ttfi ' f the Puhlil' ::,;t•rYice, such num?er _of 

of tbe~e regulat1onR, as of c~rs ~ . lw n•quin•tl. E\·ery 1)1~t!1ct 
District ~laOnfli-1;1owNh Oll~;e~J1e n1:ut1::It'=' oft lu.•-.1• reµ;ul."1.tions be sub1ect 
Man-power cer s a r C ll 
to the control of the ~inister nnd the ontro er. 

~lA~-POWER APPEAL CmonTTEES 

o~os of these rC'guhtions tlwrc i--hnll hr_ <:sta-
7. (1) For the purp . \ , e·1I ( 'ommitt,•es as the }hmster 

blisbed such nui~ber of. ::\Lan~;e~:::a; ! p J,:nry such <.:ommith'c ~hall 
from time to time t_hm_ s ·.-(_r ,l:01/be 4lPMm·1l to be a Commi-.-.ion 
within the 'l.Cope_ 0.f It? Jfulris 1

\ 
1 

,\ ct 1 !)0~ and all t.hc provisions of 
under the Comm1!-st0ns o n_qu1ry . ' ' 

A t ·1 II apJ>ly occordmgly. . . . 
tba.t c s mC . ( ·h ll be <li~tin"uishetl by such <l1~tmct1ve name (2) Each 1omn11t cc s a · o · 

as tts) ~~?:;~ec:!~\~1t;t:tshall consist ~f thr~e persons, to be appointed 
by the )1inister and to hold office <ll~nng hrn plc~:,ure. . t d b r the 

(4.) One member of each t:omm1ttcc shall e appom e ) 
~r · .1 r as the Chairman thereof. b 
'"' 

111(;t E ach t:ommitte~ shall sit a.t such times and 11la.ces as may e 
determined by tho (;ha, ,man. 

·• • 

• • 

• • 
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(6) No sitting of a Committee shall take place unless all the 
mcmbrrs of the CommittN• arc present, but the dl.'tision of a. majority 
of the members HJrnll be the dccbion of the Committee. 

(7) The Chairman of a )lan-powcr Appeal Committee, or any olhcr 
member or the Secretary of any such Committe<', purporting to act 
by direction or with the a uthority of the Chairman, may i!-sue 
summonses requiring th(' attrndancc of witnesses before the Committee, 
or the production of documents, or may do any other act preliminary 
or incidental to the hearing of any appC'al or other matter by the 
Committee. 

(8) Except where the procedure to be adopted in proceedings 
before a )Ian-power Appeal Committee is expressly proYided for hy 
these regulations, c\·ery such Committee shall determine its own 
procedure. 

8. (I) The )Jinister may from time to time appoint such deputy 
nl<'lllb<'rS of any ~Ian-power .\ ppC'al CommittC'e as he thinks fit, to 
hol,I office during his pleasure. 

(2) Any mcmb<'r of a CommittC'c or any deputy member appointC'<l 
undrr thi~ rrgulation may be ttppoiHt ed by the Minister to be the 
Deputy Chairman of the Committee. 

(3) On the occurrence from any cau8e of n. vacancy in the office 
of Chairman or in the abs<•nc<• of thC' Chairman the powers and functions 
of t.hc Chairman may ll<' <'XC'fri:s<•cl and performed by tbe Deputy 
Chairmun. Tht· powers a nd functio11s of any other memb('r may, 
whrnever thC' occa:;ion ari:;cs, be excrci:;cd and pcrforme<l by any 
cl<•puty m<'ml>er. 

{I) Ko act done by a ~Ian-power Appeal Committee sitting with n 
Deputy Chairman or a drputy member, or done by any such Deputy 
Chairman or deputy member, shall be questio11C'<l on t.h<' ground that 
the occasion for which the deputy was qualified to act had not ari:;eu 
or had ceased. 

ADVISORY CouxCILS AXD ADVISORY CoM11ITIEES 

9. (1) For th<' purpose of a~sisting in th<" administration of these 
r<"p;ulation8, the )lin i-.t<>r may from time to tiiu(' appoint such number 
of Advisory Council:-i or Advi~ory l'ommittee8 as he th.inks fit. 

(2) The m('mhers of any Advisory Counci l or Advisory Committee 
shill! hold office as such durinp; the pleasure of t he )Jinister. 

(3) E,·ery Ach·isory Council or A<h-isory Committee appointed 
und<•r thi.s regubtion shall Jrnn• such functions in relation to these 
n •gulntions as th(' )Jinister may from time to time determine. 

PART III.-)IAINTEN,L'!Cll OF llS8ENTL\L INDUSTRIES AND 
ESHEX'l'lAL UNDERTAKINGS 

10. F or t he purposes of this Part of these regulations the term 
" industry" inclml(•s any tr;.l<lC', occupation, busint.•ss, munufacturC', 
work, or f-;C'n· ic·e of any kind \\hatsocver, and th(' iC'rrn •·undertaking'' 
mC'ans a unit or any :--i}ll'Cificd part of a unit of any industry as herein 
defined. 

11. (I) 'l'hC' ~linist('r mny at any tinw cl('clarc any industry to be 
an e~sentinl industry or :iny undertaking to bC' an <'f..SC'ntial undrrtaking 
for the purpos<'s of this !>art of tht'st• rt•µ; ulations. 'l'hc dL•claration 
of any industry 11s nu ci:isC'nt.io.l industry may be absolute, or may 

lu110t A-Man-power Regs. 
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' l k. r ' ,. :,;1wr·ifit>d ch••S or undt•r-
('Xf'mpt a_ny. :-.per1fi~•cl urn C'r111 m~ o~I ,1'.1: 'lll ,lion nun· lw i1u·lmh•d in 
taking/"\ w1th111 that rndu~try .. ,\n_, i-u<. 11 \t 1

1 
. I ii, noti('t• ur II\· 

th◄• (1C'dnrati_on or ma~· \J(• .(?l\"l'II :tt a11
-~·. llll.t .:~. JI~ ;h:· UIHlt>rt.tkini:­

prr:--onnl noh<'l' to thr ow,wr:- 0 ~ 1'1.'r--011" 111 t 1
•.
11

,...
1
. 

0 
. • 

1
, t. 

1
, not 

co,wcnwfl. .\II uruh•rt:ikings w1th111 an , ..... ,,ntwl 111du:--tr~ t 1.1 ,tr . I 
for th(' tinw lll'in(T <•xrmpt1•d a'- afon•-.,1id -..Judi ill' dt•t>lll{'tl to ht' t•~ .. ,·ntrn 

. _,.... I • 1· ti· l'·ii·l <lf 1ht'"I' n•11ulat1011:--. undt•rt:1krn!!s w1th111 t H' mra111n!! 0 11-'" • · . ,... . I I· . , 
(2) En:ry dC'd.ir.1tion nud1• urnlt·r 1ht• !a~t Jlfl'l'<•du? -;u ~\,t

1
1
.~~ 

f-hnll lw in writing undt•r tlH' h:uul of tlw 11int:--~t'~ or (~f •1 Jlf'r"'l ,} . If 
tlw tinw lwin,, duh- authoriz1·tl to ,u·t for tlw ;111111:--kr 111 tlwt l1t 1,1 · 

(3) \\'h<•n•,.,anv .dt>clarntion <lS afon•:-aid is ma_dt~ in fl'SJH'Ct or any 
~]X'cifird uml,•rtakinl,!, noti<T in ,Hiting shall l1e J.!l\'1•11. to th1• O\\lll'r, or 
mann~('r, or prrson in d1nq.!i' or np1wari11g to }It' Ill (·.h,~rg'I' of_ tlw 
und<•rtakin2: ;11ul in su('h otht'r rn,rn1wr, if any, a:- till' )hm-.t_Pr thm_k:-­
fit. ExrrPt in till' rn~l' of :•q11•eifit>d u11d1•rtaki11g,; ns afon•..,a11~. not1~•p 
of ,111 clt•dar.ition" macl1• urnlrr thi:-- n·:,ntlati, 11 sh,111 lw puhh".lwd Ill 
the Gaztlte and may abo be publj.;Ji('d 111 .... 11d1 otl11·r 111,1111H'r, tf any. 
as the )Ii11i•-t1•r tlti;1k:-; fit. 

(-1) Any d<•daration or rxPmption madP or !!i"'.'11 u_111l1•_r tlu• forf'­
going provii,;ions of thi.; r,·!,!ubtion may lw a ;11.Y 111111• 111 hkc 111,1111H·r 
anwndt•cl or r1•,·ok1•1I. 

12 . (I) Tiu• )Iiui,trr may i,.;m• or (·au,., tu he i,,111•d, i,~ rt•spt•<-l of 
any C'!-IR<'ntial urnlrrt..1ki1q.!". a (·1•rtifi<·atP to tlw l'fT1•f't thnt 1t lrn:,,; ht·Pn 
d('(·lared an t'"'-t·nti,11 u11d1•rtakin2 within tlit• lll1·a11i11:1 of thi, Part of 
thr:-:C' rrµulation:-:. Tiu• 1-nid n·rtifkati· hall hP s,•rn•d on tit,· ownn 
or manngrr or pn:,,;on in c·har;.::,· of tl11• 1111d · taki11~. 0111I it shall l,p tlw 
duty of the· 111•r.;011 on whom it is sl'rncl 10 l1 'lpla.,· tliP cTrtitit·ah- or l.l 
cop~· or notict• tlwrPof in a rnn:,,;pi<'uou:,,; part of tlll' pn•mi,t>-. wlwn•in 
thP undrrtaking is c·arri,.11 on or, ,11, tlw c·,1se may n•q111rl'. 111 l'\'1•ry 
sc>pnratr hranch or dl'JlllrtlllPUt "li1·n• w 1rk1•r~ ar,• 1·rnplo~·"cl, and to 
krrp it :,,;o di,play1·'1 whil1· tl11' <rrtifie,1tf' 1<>m11111." 111 fon·,·. ]fin any 
cnsf' the ccrtifh·ut(' or a c·np,· or noti(·" thn.-of <'ilnnnt Ill' 1li--plilyt>tl 
as aforr~aid. it i,;lmll 11!' di ... play1•d in :--ol!lP pla1 .--. wli.-rP it is lik,·ly to 
be oh:;:crq•d hy t h1• workPr:,,; 1•mplo,r1•d in 1 hP 1111d1•rt·lki11g. 

(2) En~ry pt:r:-:on co111111it-. .in ofTP11<·1• ag,1ini,;t tlw:-1• n•µulationa 
who, hy tlw display of noti1•1•s or otlwrwisP how:-;ot•n•r, n•pn•:,,;t'nts, 
contrary to tlw fact that any und1·rtakiug is nn r:-- •·ntial mHlntakin~ 
within thr nwnning- of this Part of thrsP n•1.wlations. 

13. (]) "'ith Tl'SJ)('C't to rmployn1t•nt in .my 1•,,,·ntial und1•rt;1kit1A 
thr following liJll'Cial pnn·i:,,;ions :-hall :1pply. n,rnwly: 

(a) Exrl'pt with tilt' prior permi:-,ion in \\ ritilll,! of tlH' Distrirt 
:\Ian-po,nr Oninr, tlw t•mployn shall not frrmin:ttl' thP 
Pmploymrnt in tlw undrrtnkin~ of any pn:-:011 for the 
tin11• hc•ing: <•mployt•c) th.-rPin : nor shall lu• c;rnst• or pnmit 
any such pe•rson to 1,!ivr his ~rrvict•s in any otlwr undntaking: 
(whrthc•r an c•:-.st•ntial undPrtakin:.(' or not) <•xc·Ppt in rttsf' of 
<'mrrgPnc-y, and t hc•n only for a pnind not ('Xf'P<•ding fourtf'rn 
cl,~ys_ at ,my on.<• timr and not rxrPedin~ twPnty-011<• days 
w1th111 any pC>nod of tlm•p month:-;: 

{f,) ExC('Jit with thP prior p('fmi:--sion in writing: of tlw District 
~lan-powi•r omc:1•r, 110 Jl('r:,;nn for thr tim(' ht·in~ Pmploy(•d 
111 tlw mHIPrtakm~ shall lc•,lH hii; f'mploynwnt: 

(c) l n grnnting pc•rmission to nn 1•mployrr or ,\~orhr to tnminntf' 
any f'lllJ>loy11w11t in ac·~·or,~;rnc·i• with p,1ral,!raph (fl) or pam­
~rnph (b). h~•n•of, the• D1stru·.t :\fon-pown Oflic·t•r i:ihall HprC'ify 
tbC' rarlwst <latt• 011 wlm:h tlw c•mploymcnt, may be 

• • 
t) • 

f) • 
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terminated. E xcept as hereinafter provided in t his pa ra­
g ra ph, sur h pC'rmission shall he subjcrt to the condition 
that, not less t han R('\'C'll cl ays' notice of intrntion to frrrn inate 
tbe <•rnploynwnt has b<•t•n gi,•f'n hy or on he•ha lf of the 
<'rn ploycr to tl11• workn, or has heen gi\'t•n by the worker to 
the Pmploy<•r or hi:,; rPprrsPntativc, HR thP ruse may he• .• \ ny 
such noticP of inkution may hr giYt'n lll'forc.• or after pt•r­
mission to tcrminat(' the ('mploymcnt has hecn g-i\'cn by the 
D istrict :.\Inn-power Oflict•r. I n CXC't•ptional circurm;tance•s, 

~ .1.~ havmg due r<•g.1rd to t he pubhc 111tcrcst, the D1stnct 
~ -, Man-powrr Ofl1rrr may gr.mt permis-.1011 to tt>rmuute any 
/f"k, t.l employment as nfon•siu<l without nottre, or aftPr such shorter 

'-'- pf'riod CJ!: notice• than seven days as he thmk:-; fit 
(d) "!;uhfcclto \ i i(-· Jprovisions of this parag-mph, any empl~yf'r may, 

on tht• µ-round of st•nous miscondurt, i:;usp<•1HI any \\Orker 
cmplo)cd by }um 111 an rss<•ntia l umh•rtakmg ,r1thm 
twenty-four hour:-; aft<•r any such :,;uspension ha:, bt•t•n ~frt'n 
l'fTect to, noticr in writing of the su1-pt>nsio11, with particulars 
of thr allrged mii;conduct, shall lw g:in•n to the District 
~Ian-power Oflirt•r hy the employrr or peri-on in charge of t he 
undrrtaking. ~\s soon ai:; possible aftn rcct•iving the notice 
of :-;uspension tlw District 11an-powcr Otticcr, after makinu 
1mch inquiry as in tht• circumstances hr considc.•rs npcc·ssar)~ 
xhall du :,;ud1 onP of till' following things as he think:-s propt•r, 
11111nrh· : 

(i) · Gin• dirrctions to th<' Pmployrr or his rrpresentati,·e 
that th<' work<'r hr fl'in:--tatNI in tlw undntaking: or 

(ii) Decide that the Pmployment of the worker shall he 
deemed to have Ucen duly tc•rminatccl when he was su:-,pcndcd 
(unlc~s both the employpr and the worker have agreed to 
the continuance of the rmployment or to its termination 
on a date subsequent to the date of suspension); or 

(iii) Dec·idc (in rast>s wht'rl' lw is not satisfit•d thut sum­
mary dismissal is justilh•tl hut is of opinion that, hy rra!-on 
of tlw mutual rt'iation:-.hips that have IJ(•comc cstahlished 
hctwccn the workl'r nnd his l'lllployl'r or his fellow-worker:,,;, 
it, is not in thr public intl•rt'st tl:tnt tlw workt•r':,; t'mploynwnt 
in the u11dt•rtaking :,;}tould ht• compulsorily continued) that 
t lw c>mployment of tl11• workt•r shall l)l• deemed to han• 
tt•rminatr<l c.m a Rpt'ritit'd date• suhsequl•nt to the dntr of 
his 5USJ)('nsion; nnd in any suth case the worker sh11II i,c 
Pntitlrd to wages in li('U of notict• for th<' pniocl elapsing 
he•twccn th<' date of suspension and the <lat<• of trrm.inntion, 
or for so much of that pPriod as the District .:\1..m-powcr 
Ofl icer may det('rminc: 

(e) . \ ny dirrction givrn hy the District ~Ian-power Officer in 
accord,UlC'l' with suhptlragrnph (i) of tll(.' last prcct>ding 
parngrnph slrnll, unlt•ss otlwrwii;C' L'xprrssly pro,·idl'd then•iu, 
be to tlw dfoc·t that the workt•r shall he rcinst11tcd in his 
furnll'r position ;it t he :,,;,um• n1tc of wagl'S : 

J'ro\'idt•d t hat the District ) fan•powrr Officer may, if 
lw thinks fi t, dirt~c-t t.J1.tt the workt>r slrnll be rr-t•ngng,•d hy 
thr ('mploycr in a diffnl'nt po~ition or in work of a. difTt•rent 
kind, r it her at his formt•r mt(> of wagt•s or nt a lowPr rate 
npproprint c to t he work on which he is employed after 
being re-engaged : 
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(f) Ever. drci-:.ion or dirl'ction µiven hy a District )lan-pow<'r 
01fiter for tltt• purpost•s of pa:a~r•lJ.'~ (d) or 1:ar~1µr~111h, (t'[ 
herC'of shall lw t'OllllllUHic:.1h'd 111 writm~ t? tlu \\or.kr~l .11H 

al ·o to tbC' t·rnplon•r or his n·prl'srntativc an<l :-h.a ·. Ill 

a~:ordan<'l' with th(• prO\·isions of Part YI _hereof, be :suhJcct 
to appeal to u ~Ian-power Appeal Comn:uttee: .. 

(g) \\11cre nny pt•n-on i~ rri11stah'd by the District )lan-p'.n' l r 
Officer in iwconlanrt· with parairaph (d) bt•reof, <_Jf h! tht' 
Mttn-pow('r Appral Committre in accordance with para­
graph (J) h<'n•of, that Ofiir<'r or C?mmittre, as the ra~r mu)'. 
be, mn.y, if he or it dl'l'llU:i 1t t.•qmt.ablc so to do, dm r\ !lu 
cmployrr to piiy to the work~r (1~ re::;pect of tl~P pt nod 
hrtwL'l'll his su:;pension and his rcm:--tat~ml'nt) t•1tlw.r t h.e 
amount that hL· would haw• L'<lrHL'd durmµ that pt·riod 1£ 
lw hnd not hcrn :--uspt·1uktl or so much thereof a:-- may ht• 
dl'h•nuim•1l J.y thr District )lan-puwer OJiicrr or tlw ,tan· 
J>OWl'I Appt•al Committt·I', ns the t·.1sp 1:nay ht·. .~.s 
l~He 1, , wocb-n J>llt>'l-JPt to tb,, p·1r1 r•Mp-A--l-r.tTt-tw 

.J., d,,..~ ';:,: J.,. :l"''"' ,Ju .. aud P·" ,hie ~'t'Tllpl"n-7"to 
/--~~- th£!... :!... .. l-..- ·w .. ;7;.ij• he rt•(•on·n·st m ~1mt'i' ~ 

ll,.. 1 , wag~iA. uccordonrr with ·m 2wai:U e-t""-indn~tr1tH 
;}~ I- ',I' ag,ecment : . . 

J'(h) Subject to appl'al to a )fan-power .Appt•al Comnutter m arrord-
,,? anc<' with tht• provisions of P ar· \'I hncof, !Jw t•mployl'r, 

-., ,\ith till' prior pnmission in writin_g of tht· District )1.in­
]IOWCt Oilkl•r hut not otlwrwis1•, 11~1y transf1•r any wor~Pr 
from bis usual work to otlH'r work rn the :--anw umh•rtak1111,t 
for which u. lowt•r rah• of rt·mmH_•mtion iH payablt•, and 
thereafter tho wo rk to whi<'h hf' bas been transfrrn·d shall, 
for the purpost'S of this n•gulation, be dl'cmcd to he the 
usual work or occ·up,ltion of the worker : 

(1) Except when• a workt>r is transfnred pursuant to any of tht.• 
foregoing provi:,iom; of this regulation, no worker employl•cl 
in an eiN•ntial urnkrtakini.t shall he tran:--fnn•d from om• 
position to anolhl·r po:--ition in th1• ~amc un<lcrtakinJ!, if tht• 
trausf<'r irn·olvc" u <-111111_!.!l' in the nature of his work, t'XC't'pt 

in accordance wirii tht• followiuµ: pr0Yi~iow3 of this paraJ!raph, 
namely> 

(i) The wurkcr may ht.• at any time trau-.fl•rrP,I, t·itllt'r 
pt.•rma1wntly or t1•111porarily, to a position in n..•spt•tt of 
which a highn time-rntt• of wages is payahlt· : 

Provided that any worker who is transforrc<l in arrurdarwc• 
with this parag:nl]>l; may, within se\·en da.ys aft.er tlw date 
of his transfer, app<•al therefrom to a. District )lan-powt·r 
Officer, who may µin• such decision in the matll'r as he 
thinks fit and who~l' dt•ci~ion !'>hall be subject to appeal to 
a. :Man-powt•r App('ctl Committee in accordance wjth ! ,art Vl 
of these n•gulationi;; 

(ii) ln any cast• to which the last prcccdjng subparagraph 
doc~ _not.appl):, t.lw ,~·orkc>r may l>c transferred only if t ht• 
P?Mtlou Ill wln~h he 1:; usu.ally employe<l is aboli~lll'd, or i f 
bis u~unl work 1:-s t<•mporar1ly unavailable, or if his st•n-itl'!-1 
a:e temporarily ri•quired for '\:ork of greater urgt•nt·y, or if 
ht~ tran~ft•r ha~ ht.•,en authorized in writinp; by thr Dis­
trict ~fan-powl'r Ofhcrr antl th<" worker ha:; been infornwd 
in writ_ing of his right, of appeal under Part VI of these 
regulations ; 

• 
t)) 

\ 

) 

I)) e 
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(iii) Except wbere the transfer i:-s to work in respect of 
which a higher time-rate of wa~es i !74 payabl{', no worker 
sha ll, without the permis.~ion in writinJ( of the D istrict 
Man-power Officer, be t ransferred from his usual work to 
any other work, for a longer period than one month, or for 
more than one month in the aggregate in any period of two 
months; 

(iv) Any worker to whom the for{'going provisions of 
t his pa ragraph apply shall, in rer,;prct of Hny period of transfer, 
be entitled to wages computed at tbe time-rate as for his 
usual work, or to the wages appropriate to the position to 
which he has been transferred (whichever amount is the 
greater) : 

(j) Every worker for the time bein~ employed in an essential 
undertaking shall, subject to tbc provi!-lions of the next 
succeeding paragraph, be !.!!Ytlecl to rC'ceive not les::; than 
such minimum weekly~ as may be fixed in that behalf 
by the )liniste r of Labour pursuant to the next succee<ling 
paragraph. If at any tin-we said )1inister has failed to 
fix a mimimum weekl~a~ that is applicable in the case 
of any worker employed in an rs~ential und{'rtakin_g- as 
afore~aicl, any order that may thereafter he made by the 
~aid )Iini~ter in respect of that unclertnkinµ: may, in il:i 
application to that worker, he made retro~pccti,·{' to th{' 
dat<• on which the undertaking was d<'clart•d an csscntia l 
undertaking, but not in any case to un earlier elate than 

~ thr ! ~th day of }lay, l 912: 
J ~ \k) The !\l inister of Labour may from time to time by order fix in 

/JJ.-/4. 1 ,v>~l respect of the workers or of work(•r:i of uny class for th{' Kl. h_,. 
e,t-✓.' -II . ti1~c heingemployed in any CRHentinl und<'rtakin(J;~ .. • 1 

~ • .., ~tf,oPffi'~.a.('(' to which ~mch worker!"i 8hall ht· l'ntitlcd while so 
employed: 

.Pro,·idecl t hat the ri~ht of any workt•r to r<'cci,·e payment 
in accordance with this paragraph Rlrnll Uc ~ubject to his 
compliance with such c-ondition~ (if an,·), not incon~istent 
with these regulation~, 38 the .Uinistrr Or Labour may fix, 
and s hall a lso be i-ubject to th{' condition that the worker, 
d urinµ- any pC>riod wh{'n he was not workin,e- at hi~ usual 
work. wa;-; c-apable of pf'rforming nnd wtb 1n-ailabl{' for hi:a. 
work, and that , when not actually rl'quirt•(I to perform ~uch 
work, he was willing to perform nny otlwr ~"t'rYices conn{'Cte<l 

,1__ ,.,,..., ~ ,< i ·ith the undertaking that he mi~ht in tll<' circumstances 
~~ tt!~ ~ )r reasonably requir{'d to perforr ; 
,- (i)/1-\ !!• - •• .c. CA: ......... u 

, ~ J (f) F or t 1r purposes of flu~ !-u,l ~t'H 1111~ Jtlrll"'raph u worker 
shall be .deemed not to Jrn\·c bt•t•n n,·ailuhlt• for work during /"- "· 
any pcrwd when he was absent from work on account of ~ 
prrsonal sickness or accident, or on ncrount of nnr circum- J (JJ l,I.J 

stances within his own control, or during any periolwhen the 
(•mployrr was unah_le to prO\·idl• work for the workrr by reason 
of u st rike of workers employt>d in tht~ Mnmt• or· any o ther 
undertukiu~. hut -1hall he dt•cmerl to hu n' been a n1ilu.ble 
for work at all r times during ordinar.,· working-hours: 

Pro\·i<lecl t 1 .i...rl' application for lt.•ave to terminate 
his rmployme,. ,:-. made b_r n worker to tlw Di~trirt :\fan­
powcr Ofiict>r, in accorclanct' with parn~ntph (b) of this 
subclause, on the ground that, in consequence of any strike 

l ntet 6-:Wan•p,wer Regs. 
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, ,,. .. 1 ht• ha-. ll<lt n•niHil in any :~pt•cifit•d w1•t•k th1• 
a:-- ,1fon •1.11 : ~~~~"7i:\t·d Ii\· tli,• \11111:,.tt•r of La hour Ill 
"t't•kl.,· Bllll]H.n

1
nn, ~ 11\1 (k) 11·i·n•of. tlw 1)1-;tri1·t '\la11-powt•r 

at·t·onlanrt' ,,it 1 Jl,lf,IJ...1•1 I t · I · 
' f •' -.hall 11rant to till' \\ ,,rkt>r t•,l\'1• t~ , .. nm1_1at1• l~S 
Ulutr · .- ·corli!l ,,ith thf' a1111lu·,1t11111 1f Ill' 1-. 
c·mplo,·m<•nt lll Bl '' _ • 1 I I 
.._. ti.;fi;•<l that it i~ :!t'Hlllllt'I \ nwl,• on t H' .!.!rn11111 !-il<ltl'<' 

~;:11;,._,. in any .. 1ll'h c.1-..P t_hr t•niploYt'f .ign••· .... to mak,· uoo<l 
th<' auwnnt nf tl1r l,•ficw1u·_,- . 

) .Fx t· ,t \\l11•rr i.l work,•r 1" ,l11h- tratl'•fn:r~ Ill .11·1·onl.11u:1· wi_th 
(m •· 

1
\} for, ,ruin!! }lJ"o\ 1 10n, 1 f :_hj .. rC'~11law111 to a JH1,1t 1011 lnr 
''"hieh alo,,t'f r,tt,· ofwai.w·- 1 .. p,1~,,blt'. ,•,1•ry ~,nrk,·r for tht· 
timr lwing l'tnplon I in a11 t• ... l'llt:al uudt·rtakt1l!! ~!1all, not­
with.--t,uulin!! annhing to tbf' routrar~· m ;111~· onlt,,r 1~!-u1·d hy 
the )lini~tl'r of I~aliour m,ln par.1J.!nph (A) h1•r1•of,. J,., t·ntttlt·d 

10 rect•n<· not h•-. .. th.111 t , r ti t 1f '''_'J.!'' ... "hwh l11• \\,&.;. 

n·<·eiYm!! in rt'~pt•i·t of !ti ... u•1ul w1nl Ill .t h, • u11d1:r1,1k111g 
w irn it" .: u, I an !-\ ... • t und1 rt 1k111J!. or. t It,· _"as 
uo1 Ji n 1,mplo1, d •1 t 11ml, rt 1kr.J!. he ,Ji.di lw 1·11t1tl,·d 
to r,.r,n~ not 11 t I t rut tf \\8~1 that hl•_ri•1,·1,,·.J 
in ru1pn't nl 111 tir t 11'.!lllar ,,orK tlw ~111d,·rt.1k111,: . 

(n} It ~liall lw t "tlutY of P\<'n J1'l"' \lin !' lor tl11• 1111H' IH'IH!.! 
1. 11 Im· d 111 a•1, t m I r k 1f at n11,· run«.' d11r111~ 

hi ... p .w,I \H 11 -h lll , me I 11• _ H, !!Hl,1t111u 1, 
h '"'of; -.uffirir>ut " 1 k I r l t , I fr r li1111 m 111 ~ 11,tMI 
W(llk, t,, un(lntak,, , tlwr \\ 1 nr Ill c 0111wi·1i1111 with 
tl11• -.an1L' t111d(·r 1k111!. th t hP n \ , 1 ,,11,il,h I,,. r1·1p1in•d 
to ut d,•rt.1kr • 

otT1•11c \:!",llfl"l tht: ,. n•::!t1l.u1nn:-. 

who, \\1tbout tLe pr r pc.-r1111 1011 m writing 11f ,1 !>1:--trict 
:\l1111-powl'r Oflwn, , n I ,·s or ga.!e or ,·nlt·r~ into .my 
co11tt,wt 111 re,1 • of t-}H· ('I\ <·t• of nuy per:--oll who 1• 

I· <.t r ntmunu. •:nplon n for prnod c,f mon• t h.111 M·r-n 
day, w ..; iu 111 t' 11t1,il und .. r• \kin~ 0111! "ho....i• 1·111pli•~·· 
rnr.nt us afon•-. <l ,rn .. term111,1t l hr }11111 t·ontr,try to th,· 
pr0Yi ... in11s of tin.: rq .. '11 1011 : 

PrO\ d,d that t '-n,11l ht> a ~ood il, fr-nc•p 111 ,m,· pro­
c••t'fling tor au ff. r un,l~r tht • r12r,11,h if tlu• d,,f;·1tcl.1nt 
pron s th 1t l,, fort• t'lll}Jlo; 111g r t•n~aJ!iHJ! th,• work,·r h,· 
1ua<l1• all rt•,1:-onalil" i11quiri1·s is t I his fonw·r 1•111ploy11wnt, 
and tbut hi' did mt ~now nnd ha,l 110 r• a 011alil1• J!round ... 
to 11 JK'ct that the ,, rk<r l1ad left hi.. 1·111ploymf"Hl Ill .rn 
1' ent ~I undertakmg rontru, •o t}lt' 11nni .. io1b of this 
Tf';.!Ulau,m. 

~L ~or tht> 1,uq,os<'~ of this rt•gul.it 1011 the t'XJJrt•:-!',,ion u usual 
~or , m rt•lat1'm to am w11r ·+·r, inrlud a11y task tlut in nurnUll 
ci.rrum-.tante:- the worhr <·011lil 1,ropcrlv hr n.·•iuin·d to pnform undn 
~is <'~ntract of empJo, m<-nt or tHild p~opi rly ht• n•quin•cl to pt>rforlll h1 ~rm COIHlC'Ctiou with th,• p,1rli<"11lar opn.1tio11 or opt•ratious in whid1 

e ts usually ~r normall_,· t'llJ,!U,..:t•(l. \\'l11•r,•, lwfon· tlw d1•daratio11 of :~•Y ~.uukrtakm~ a:-; an 1· nti,d unt.l,·rtakmrr auv work1·r t'llj!i.ll,!t·d 
d';rem was (•ntitlPd .to re,·l·iYc diffen·nt rntPse•of ,\.<ll't·s in fl'SJtt,•ct of 

1 crcnt ta.sks formu1o I art f } · ,, I ,." I f 
defined, the rate of .~ ,'.•. 0 

II.::; u•-i~a work as ht•rein ,c urt• 
purpo!-\rs of ,ar;tr•ra. ::gl:'i Ill r<'.spect of h is u ual work i,;ball, for th<' 
sub I· 1 l d e I (i} arnl paragr,lJih (1,1) of tll(' Inst pn•C't.·dmg 

cause, Je c1:med to he th1· rate appropri.,te to t·uch such task : 
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Provided th11t whrn any such workrr is not rngag:rd for any 1wriocl 
during: his prescrih«.•cl working-hours on any taRk forming part of his 
usual work as aforesaid, his pay for that period Nhall be det<•rmined 
by reference to the work (if any) on which he is actually engaged during 
that pt>riod or h.,· rl"frrcncr to t hr highrst rate payahle for the srnral 
1ia.8ks that c011stitut<' his usua1 work (whiclwn•r amount ii- the ,:rMtrr). 

(3} \\'here any work«.'r f'ngaged in an rRsential undertaking is 
entitled, by virtue- of his contract of employment or by any nw,1rd 
or agreement or ot)wrwiRe, ton rate of wugc-s in excrss of the minimum 
rates to which he is ent itled in accordance with the for«.'going pro,·isions 
-0f t his regulation, his wag<'s shall not, <'xcept as may be otherwise 
providrd in thrse rrgulations, be reduced be low the rate to which he 
is entitled under hi!:! contract of employment, or under any award or 
agreement or olhcrwi!:ie, a:, nforrsaid. 

(4) Nothing in the foregoing provisions of this regulation shall 
apply with resprct to thr c-mployment in any essential undertaking-

(a) Of any per80n who.s<• employmc-nt in th«.' undertaking lai;ts 
for Je:,;s thnn a (·ontinuous period of ('ight day:--, inrlufling 
Sundays un<l holidays, pro,·iclecl that, in the case of a. per:;on 
whose employment in an rssential undertaking lasts for a 
continuous period of right day:, or more (including Sundays 
and holidays}, not being a person to whom paragraph (c) 
of this i;ubclause applies, t he pro,·isions of this re,a:ulation 
shall be deemed to have applied thro!1ghout the whole period 
of such rmployment; or 

(b} Of any person in resp«.•ct of whom the following pro,·isions of 
this parnl-{rnph apply, namely,-

(i) His engagement in the undertaking is as n part­
time workC'r : and 

(ii} Hr is regularly available for work in the undertaking 
for part only of the ordinary working-hours prescribed in 
respect of that undertaking- (whether hy award, industrial 
agreement, or othC'rwi:-ir) : and 

(iii} llis rrgular W('ekly working-hours, throughout t he 
currency of his employmC'nt in the undertaking, are less than 
thirty ; or 

(c) Of any othrr t><'rson who, l><'ing rnµ:aged in the undntaking 
only for tht• purpo1Ses of a sprcitic job of short duration but 
l'Xtending over Pight days or HHH'e (including Hundnys 
and holidnys}, is <•xcluded from tht• operation of this rt'J!U· 
lation hy the Distri('t ~Ian-powr r Oftict•r 011 application to 
t•xtend tht• afore:-nid period. nrndt• c-itlwr hy tht• worker 
or by thr t•mployer lwfore the t•xpirntion of t he :--aid period. 
~~very df'rision gi\'t'n by t lw District )l.111-power Ofliccr 
for t he- puq>o:,;es of t his p,uagraph shall ht> h_,,- way of a 
rrfusal to extrncl thr s1.1id period, or hy illl t•xtt•nsion of the 
said p<'riod hy surh numhrr of working--tl:ty!'o. or to such 
specified tlatt· n~, in tlH' circum:,;tanct•s of tlw cnsr, lhc 
l)istri('t )lan-powt>r Oflicrr thinks propt•r. En•1)· such 
dl•cision shall he ('Qllllllllllic,itt.•d in writing hy the District 
)lan-powt•r Ollicer to t lH' employer and to the workn or to 
t he several worker:; affected thereby. 

(5) l~xcept where- the emplo,\'rnent of it worker hy nn employer 
engage-cl in an e-sst.•ntial undertnkin~ iR with thf' coni::f'nt in writing 
or by the direction of the D istrict :.\lan-powt•r Officf'l', it shall be tlw 
duty of c,·ery isuch employer to g-i,·c- to tht• Distrirt :.\fan-power OfliC't>r 
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in re~ cct of e,·er,· person who a t any _timr hereafte: . complete~ a 
. p . d Or full-time emplor mcnt m the underta~ng _cxten.d~ng 

contm~ohusd pen o (" I d" SundayS and holidays) a notice 111 wr1tmg 
o,·er e,g t a.ys me u mg ' f I . k 
s ecif 'ing t he fu ll name and residential address o t 1e wo: 'CI, 

t he • )e of the worker (in the case of a worker under twenty-one ) ears 
fa :) the date on which be commenced work, and the wor_k or class 

~f Jork on which he is usually employed in the under takmg. The 
notice hereby required to be giYen in respect of any worker shall be 
given within fourteen _days after the commencement of his employ­
ment in the undertaking. 

14. All applications made to a District ;\fan-power _Oflicer fo r t he 
purposes of this Part of these regulations shall be Ill wn tmg, and shall 
contain all such particular1' as may _b~ rcas?nably ~1~cessary to ~na?Ie 
t hat Officer to a rri,·e at a proper <h•c1_s1on. _rh<' d_e~1s.1on of t he D1stn ct 
Man-power Officer shall be comnmm~a_t ed m writ mg to the employer 
and to the worker affected by thf' dec1s10n. 

15. All decisions of a DiRt rict )lan-powrr OfficN made for t he 
purposes of this Pint of thes<' r<'g-ula!ions shall he r-;ul?jcct to a n appea l 
to a .Man-power Appeal Committee m accordance with the prnnstons 
in that behalf of Part VI of the><' regulation, . 

16. If any direct ion given hr t he Mini~ter in accorda nce wi~h 
Regulation 28 hereof or given by a District .Mcrn-power Officer 111 

accordance with R errulation 33 hereof is gi\·en to or in re~pect of a. 
worker employed in°an essential undertakinµ: in accordanct.' with t he 
foregoing proYioion~ of this Part of these rrgulation~. t lH' ohlig-ations 
imposed on t he worker by the said Regulation 28 or R egula tion ;3:3, 
as the case may he, shall . f-l.ubject to appc>al in accordance wit h Pa rt \" I 
of these regulations, prrYail onr any rights or obligations confe rred or 
imposed on the worker hy this Part. 

A PPLICATIOX OJ' THIS P .\RT OF T H ESE REGVLATIOXS T O 

CO\'ERi\:\IEXT l'XDEHTAKr~·c.(.; 

17. (1) Any underbiking for the t i n-w being carried on hy any 
Depart ment of Statr may be <lC'clared to be an (':t,f'ntia l undertaking 
wit hin the meanin~ of thi~ Part of the~(• rt'gu lat ion~, a n<l all the 
pro,·isions of these re_gulations as to e~sential undertak inr,o shall bind 
the Crown in reRpcct of that und(•rtaking-. 

0 

(2) Any declaration ma<le for the purpo~Ps of t his rrgulation may 
be made in respcrt of a specified Dcpartuwnt or of specified Depart­
ments,_ or may be madr in n•sprct of all D<'partmeuts (wit h or without 
except10n) under _the same control. Any surh drclaration may exempt 
fron~ the operation t hereof t he holder1< for the tirne being of a ny 
specified officef. or t he holders of offices of any s pecified class. Any 
two or more Departments to which any drclara tion made for t he 
purposes of t his regulation relates may, in accordance with the terms 
of t hat declaration, constitute a Ringle undertaking. 

PART ff.- I NDlJSTRIAL A BSllNTEEISM 

1~. In this Part of these regulations, unless the context otherwise 
reqmres,-

" Controller " means a Cont roller for the t ime being in office as. 
a Controller, whether und er t he Supply Cont rol Emergency 
Regulations 1939* or under any other emergency regula tions: 

• Slatutorr Regulatlons 1039, Serfal number Hl39/131, page 69!1 

• • 
t) 

I)) • 
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" Ordinary working-hours ", in respect of any worker engaged 
in any undertaking to which tbis Part applies, includes all 
working-hours for which the worker is not entitled to claim 
any overtime rates of payment : 

"Prescribed working-hours", in respect of any worker engaged 
in any undertaking to which this Part applies, includes all 
ordinary working-hours, and, in any case where the worker 
is obliged to work additional hours by virtue of a notice 
given by t he Minister of Labour or by any Controller or 
by a District :Man-power Officer, acting pursuant to the 
powers in that behalf conferred by Regulation 20 hereof, 
includes all such additional hours: 

u ,veek" means a period of seven days ending at midnight on 
any Saturday. 

APPLICATION OF THIS PART 

19. (I) Except as provided in t he next succeeding subclause this 
1'art of these regulations shall apply with respect to all employers 
and workers for the time being engaged in-

(a) Any under taking t hat is for the time being an essential under­
taking within the meaning of Part III of these regulat10ns : 

(b) Any other undertaking to which this Part is for the time being 
applicable by virt ue of a declaration made by the ~Iinist er 
p ursuant to su bclause (3) hereof. 

(2) Nothing in t his Part of these regulations shall apply with 
respect to a ny workers to whom_ t he p_rovision~ of subclause (4) of 
Regulation 13 hereof are for the t une bemg apphcable. 

(3) The :;\finister may from time to t ime, by notice published in 
the Gazette and in such other manner, if a ny, as he thinks fit,-

(a) Decla re any undertaking specified in the notice to be an under­
taking to which th is Part of these regulations ap plies : 

(b) Declare undertaking:; of a class specified in t he notice (with or 
without exception) to be undertaki ngs to which t his ]~art 
of t hese regulations applies. 

(4) Any notice giYcn by the l\'Iinister pursuant t o t his regulation 
may be at any t ime in like manner amended or revoked. 

(5) Any notice under this regulation may be given in respect of 
any undertaking for the t ime being carried on by any Department 
of Stale. 

\VORKING·JI OURS 1): UXDERTA KIXGS TO Wlll C'll THIS l :>ART APPLIES 

20. (1 ) The Minist er of Labour may from t ime to time. by notice 
o-ivcn in such manner as in t he circumstances he deems adequate, 
d irect in respect of any undertaking to w]l ich this P art a pplies and 
in respect of t he workers or of any of the workers for the . t ime being 
employed t herein, that the undertaking ~_hall be operate~l anc\ t hat 
t he workers ~hall be boun<l to work for t unes to be specified Ill the 
notice or to Le deter mined in accordance with the notice. 

(2) Any notice under this regulation may be giYen in respect of a 
specified undert aking, or may be given _in respect of under~ kjngs of a 
specified class (with or without exception)._ :'-ny such notice may be 
.at any t ime amended or revoked by the Munster of Labour. 
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(3) jny not ic(' gi Y<'ll um!C'r thi:-. 1·<•gulatio11 "~ith f('fr•rC'nc: to t he 
operat ion of nny undNh1kin~ may rpquire that t hr undertu kmg :-!mil 
be operated 

(a ) During sprrifird hours or for ,1 spt•rifit•d numhcr of hour:,,; in 
any i,;prcifircl cla:,- or sprrifir<l days : or 

(b) During i-preified hours or for a :-;p(•rifircl numhrr of hours in 
any sprrifit•d week. or in t'H<'h and e,·rry week during <lllf 
!-pC'cified prriod or until furtht•r notice. 

(4) Any not iN• µ:inn undrr this rPgulation with n•frrrnrt• to t he 
workers for th l' time lll'ing- employt•d in nny undrrtaki np: nrny rrquirc 
any spccifird workrr or sprcifi<•d worhrs, or workNs of any spt•rifit•d 
class, if and wlH•nt•w•r work is aYailahlr for tlwm in tlw undertaking, 
to work in thr undl•rtakin~-

(a) During- s prcified hour:s or for a :-;pl•rith·d numhrr of hours in any 
sprcif-ird tlay or :-prtith•d day:-;: or 

(b) During- sprrifif'd hours or for a spr<'ifird numlwr of hou rs in 
any i,.;prcifird wrrk. or in ('a<"h and c',·rry wt'rk during any 
sprcificcl pNio<l or until furthrr notice. 

(5) In rrsprct of any undrrt:iking within an indu:-;trv fo r whiC'h a. 
~ontrollcr ha::; hrC'n np1)0intrd. and in r<'sprrt of the workprs 1•111ployrd 
rn auJ: ~uch undrrtakm~. th<' pow<'rs ronfnrt'd h)' thi:-; n•gulation upon 
the )lmrntn of Lnhour ma,· hC' 1•x1•rC'is<•d hv that Controll1•r to tlw like 
effect as if they had hN•n C'xt•rl'i,Pd hy t lw· sai1I Jlinistt•r. 

(6) lf, in t he opinion <if a Distri<·t Jl an-powl'r Olli<·i'r. anv work 
shou~cl h~ car~ir~I out ur1tently or without intPrruption and ti,;1P do!'s 
not Ill h is oprn1011 permit of tlw l'Xl'r<·ist• In· tlu• JlinistPr of Labour 
or by a Controller of the J)O\\'('rs <·onfpm•;I hr thi:-- rl'vulation tlw 
!-)istrict J lan-pown O/Hcer, for till' purposl' of r·n~urinµ; that Uw ~rnrk 
1s done 11:-; and wl~<'n r:equircd, may rxPreisl' any of t lH• powt•rs 
co~ferred on th<' i,;a 1d Jlunoter hy this n•gulation. to tht• lik1• pfli•C't 
as 1f t hey had h<'rn t•xnciscd hy that Jl inistl>r: 

P roYidc<l that no dirrction shall lw gi\·1·11 IJ\· an,· Di.,trirt Jliin­
pow~r Oflicrr pursuant to this suhc·laus1• t•xnpt ~vith ·rPspt•rt to work 
re_qu~red to he donf> on th<' day on whi('h tlw dirt•('tion i:-. g-i\'('II or 
w1t h111 three days thereafter. 

(7) Any ,_10ticr ~iv~n for the purpos('s of this reg:ulation may, 
no~w1thstand111g anythrng to the ront ra ry in any Act or n•µ;ulatioi{s 
or ~n any a.ward or agreement, lie given in rC'spcct of any Hunday o; 
hoh<lay. 

~8} Xothing in this regulation i,;ha l! he construed to aff('et any 
po" crs. conferred 0 1~ any pn:son othC'rw1sr than by this Part of these 
regu~a tJons to requ ire the p~oduction of any goods or servicPs, or to 
r eqmre ~ny ~mploycr to prov.1dc work1 or to rrquire any worker to work 
a t any t une 111 a ny undcrtakmg. 

OFFENCES BY OwJoms OH MA~ACERS OF' UNDEHTAK TXGS SUBJ E(''I' TO 
TUJS PART 

. 21. If a1.1y und_ertaking to which this Part of these rC'gulation~ 
1s f?r t he t111:1c berng applicable is not operated to the full extent 
durmg all ordmary worki.ng•hours_, or is not operated during any othn 
h~u:5 to t he extent reqmred to give effect to a direc tion given by the 
Mn~1ste_r of Lahour or _any Controlle r or District Man-power OfficC'r 
actmg Ill accordunce with the last preceding regulation, the owner 

0
~ 
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owners of the undertaking, or i f the undertaking is owned by a 
company, the company , its dirrc·ton;, a nd the manager or othr r person 
haYing charµ;(' of t he opera tions of thr underta king. :--ha ll he severally 
guilty of nn offC'11ce aµ:a inst thc•sC' rf'_!!ulat ions unlci,;s in any such case 
the drfC"ndant in any proceC'dings prO\'l'S that fa ilure to operate t he 
undertaking to it::; full extent, o r. as thr case may he, to th(' ('Xtent 
requ ired to gi\'C' eff<•ct to any d irection as aforcsai,l, was due to causes 
beyond his control. 

OFF'EN('ES ll Y -WORKERS E.\IPL0 YEI> IX UNDE RTAKINGS SL.BJ ECT TO 

THIS PART 

22. (1) 1f at any time while work is available fo r any worker 
employed in any undertaking to which this lla rt applies, the worke1 
absents himself from work witho ut lca,·c or without reasonable excuse 
at any t ime during his prescribed working-hours, he shall be deemed to 
ha,·e committed an offence against these regulations and , subject to 
the provisions o f He~ulation 46 (3) hereof, shall be liable accordingly . 

(2) \\'ithout limiting t he fo regoing provisions of this regulat ion 
it is hereby dc,clared that if any worker a t any time during bis 
p rescribed working-hours a ttends a i: stop-work " meeting he shall 
be deC'mcd to have committed an offence against these regulations 
w1lcss he pro,·C's that thr holding of the meeting and his attendance 
t hereat Wl'r(' authorized by the provi:-;ions of an award or industrial 
agreenwnt or other agreement for the time being- in fo rce in respect of 
the und t•rtaking in which the worker is c,mployed, or t hat his attendance 
at t he meeting was JHc,·iously aut horized by or on behalf of his employer. 

23. (I ) ]f any person employed in any undertakin~ t o which this 
P art applies foils to perform his work with due di ligencr, or wil fully or 
negligent!~· fa ils t o exercise proper s kill and care in t he performance of 
his work1 or wilfully or negligently fails to comply wit h any reasona ble 
rules, instructions, or directions made or gfren for ensuring t he safe 
or efficient operation of the u ndt'rtaking, he shall be deemed t o have 
committl'd an offence against the~e regula t ions. 

(2) .\ ny offence alleged to ha\·e been committed agamst this 
regula t ion may br reported in writ ing by or on beha lf of t ht' employer 
to t he District 1\Ian-power OfficC'r , who s hall forthwi th investigate 
the allegation. If, after im·estigation, t he District J\lan·powcr Officer 
is of opinion that an offence against t his regulation has been com­
mitted a nd tha t t he circumstanct's warrant furt her act ion being 
t aken aga inst t he worker, he shall report the matter t o t he l\lan-power 
Appeal Committee. 

(3) On receipt of the report of the District }!an-power Officer, 
the )fau•power Appeal Committee shall proceed to consider the matter 
and shall gi\·e to a ll interested parties an opportunity of a ppearing 
before it and being heard. If, after consideration , the Committee is 
satisfied that 011 offence has been committed, it shall either direct 
t hat a deduction be made from the wages of the worker in accordance 
with R egulation 24 (2) hereof or authorize the taking of judicial 
proceedings against the worker. 

(4-} No judicial proceedings shall be taken in respect of any offence 
against this regulat ion except with the authority of the Committee 
communicated in writing to the District ~fan-power Officer. 
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D EDUCT IONS FROM PAY FOR UNAUTHORIZED ABSEXC'ES F ROM \ VonK 

OR OTHER OFFENCES 

24. (I ) Where any worker employed in an undertaking to which 
t his Part applies bas been habitually or persistently absent from 
work during any part of bis prescribed working-hours, or lrns absented 
himself from work without leave for the whole or the ~reater pnrt 
of any shift or for all or the greater part of the prescribed workin~-hours 
in the forenoon or the afternoon of any day, the employer (unless 
he is satisfied that the worker had a reasonable excus<' for his absence 
or unless during the period of ~mch absence there was no work or there 
was not sufficient work available for the worker) shall forthwith report 
the matter to the appropriate District Man-power Officer and, if 
directed by the District Man-power Officer so to do, shall deduct from 
t he wages of the worker in respect of any week during which t he 
worker has been absent from work as aforesaid an amou nt not exceeding 
t he equivalent of two days' pay {exclu~iYe of social i-ccurity charge 
and national security tax). 

(2) Where any worker is alle~ed to have committed an offence 
a~ain_st Regulation 23 hereof and the matter has been reported to t he 
District i\l~n-power Officer, in accordance with that regulation, t he 
employer, if directed by the )Ian-power Appeal Committ<'e so to do, 
shall deduct from the wage, of the worker in respect of the allc~ed 
offence. an amou_nt not ~xceeding the equ1,·alent of two days' pay 
(exclusive of social security charge and national security tax). 

(3) All deductions directed or authorized to he made from the 
wages of any ~,-ork<''. pur~uant to thi~ reg1~lation !--ha11 be computed 
at the appropriate tt1ne-rate as for his ordrnary workinp;-hours. 

(4) ~o deduction madE>puri-uant to this n•p;ulation from t he wages 
of any _worker sh~ll affect the amount of th(• social Sl'Curity chargC' or 
the natwnal security tax f?r the payment of which thC' workrr i::; liable, 
and th~ amount of the ~tel chttrl,!I' or tax ~hall he computed as if no 
deduction had Leen made undrr thc~c r<'gulations. 

(5) " 'henC'ver any deduction from tlw waµ:l"~ of any worker is 
made under s_nbelausc (l) of this regulation the Districf )Ian-power 
Officer shall f!We to t~e work<'r a. statenwnt in writing i,;pecifring the 
amount of the deduct101_1 ~ml the grounds upon whi('h the <lCcluction 
has been made, a_nd nobf_nn_g the worker of his right of a J Jeal under 
the next succeeding regulation. I I 

25._ (1) Any work<:r from whose wal,!r:-- any d<•durtion has h<'('n 
made m_ ac_cordance with subclausc (1) of the• Jai-;t precrding regulatio 1 
may, w1th111_ seven da~-s after the receipt hy him of the .sta.tc;nenit 
r~f~rrcd to 111 s~1bc.lausc (..>) thcrC'of, apJll'al from t he dC'duction h, 
!-'1nng to the JJ1strict :\Jan-power Officer a notice in writin , rc'c u} 
mg the matter to he refE>rred to a )lan-pown .\ Jll>e'li C g ·t 1 • 
accor<lance with Part YI hereof. . ' omn11 tee Ill 

b (~) J~, nfter h(•ari1~11 tl~c ap1wal, the Committee is 1--atisfh,d that the 
a se1~ce rn rC'Hpec-t oJ which tlw ded uction was mad<' was witJ I , . , 
or with r('U!--OII:l.hl<• ('Xl'Us(•, or that on th<' oc· ... · f' 1 · 1 

1 
Cll\( 

work or not suflii·il•nt work W'ls iwailablC' f, ,.l1ls10n o kt w a >sf'llt(' no 
f I <l · • '· ,r 1<' wor ·pr, or that t he 

a,moun_t o tie {'()uct1011. is i1~ c·xces~ of an amount dc•C'nw<l h' t he 
Committee to IJC' appropriate Ill the circumstantt·~, it sha ll autl;orizc 
a refu nd to the work(•r of the amount dcdurt •d f ti , 
t he excef'ls, as the ca~e may be. (' or O ie amount of 

(3) If the Committee is not so satisfied it ·I II <l". . I ' ' s la l'.Slllll-;S t 1e appeal. 

• • 
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26. (1) Notwithstanding anything to the contrary in Regulation 24 
h ereof, any deduction. re<Juired to be made .from the wages of any 
worker pursuant to this .Part of these regulatwns shall, if the Dist rict 
Ma.n-power Officer so directs, be made in whole or in part by an 
<>mployer other than the employer by whom the worker was employed 
w hen the occasion for the deduction arose. 

(2) Any direction given by the District i fan-power Officer for the 
purposes of this regulation may be given to the employer by whom 
~he worker is for t he time being emp loyed or to any former employer 
m respect of any wages that, being payable to the worker by that 
<>mployer, have not been paid. 

. (3) All deductions made pursuant to t his Part of these regula­
tions sha ll be paid by t he employer to the credit of a deposit account 
to be held by the District Man-power Officer. 

(4) All refunds made pursuant to the last preceding regulation 
s hall be paid out of the appropriate deposit account. 

(5) The District Man-power Officer shall from t ime to time, as 
required by official instructions, pay into t he \Var Expenses Account 
all. moneys received by him as deductions from wages pursuant to 
this Part, less any amounts refunded by him as a fore-said. 

27. (I ) Any deduction required to be made from the wages of 
any worker pursuant to this Part of these regulations shall, if 
practicable, be made at the time of the payment of t he residue of the 
worker's wages for the week in which the employer receives instructions 
to make the deduction : 

P rovided that if for any reason any required deduction is not so 
made it sha ll be made as :;oon as practicable from wages t hereafter 
becoming payable by the employer to t he worker. 

(2) Every employer who frii ls to make a ny deduction required to 
be mat.le pursuant to t his Part from the wages of any worker sha ll 
be d<'C'med to have committed an ofTC'nCe aga inst these regulations 
and shall be liable accordingly. 

(3) Every employer or other person who, h.:wing made any deduction 
pursuant to this Part from the wages of any worker, disposes of such 
deduct ion or of any part thereof ot llC' rw ise than in accordance with 
the terms of this Part shall be deemed to have committed an offence 
against these regulations and c:hall be liable according:ly. 

( I) All amounts deduet{'d as aforesaid an<l not duly accounted for 
may be recovered as a debt due by th<' l'mployer to the Crown. 

PART V.-OTHER OBLIGATlOXS rn RESPECT OF rnDUSTRIAL 
~EHYJCE 

)h~ISTE R :MAY mRECT P ERFOR:\IAXCE o .F X ox-~111.ITARY SER\"ICES 

28. (1) l n t his regulation, unle:'1-s the context otherwise requires, 
th<' h'rm · · per:--on " include~ a. company or other corporation and 
a lso inrlude.s a firm or otlwr unincorporated association of per)':ons. 

(i) Except as providt.•d in the next succeeding subcl..rnse, this 
regulat ion shall apply with n•:--p('c-t to· 

((i) All person:; for the time Lein~ l'l'!-\ident in New Zealaml; an<l 
(b) Ever y company or other corporntion and cvC'ry firm or other 

assoc in tion of per.sons for t he time being carrying on bu!-iness 
in New Zealand or engaged in any other acth·ity in Xew 
Zealand. 

. (3) For the purposes of th is regulation a person sha ll be deemed 
to be resident in Xew Zcahrnd if his home is in New Zealand, or if he 
has a rrived in New Zealand (whether before or a fter t he commencement 
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of tllC'~C rrc,ul.1tions) with thr intf.'111ion of e"tablishing his home in 
N"cw ZC'lli1.u~I or with thC' intention of rt'lllllinin_g in Xew Ze,dand for nn 
indC'finitr pC'riod, or if he lrn.-. r<'lllainrd or n:niain~ in Krw Zt•a land 
for a prriod of not I<':-~ tlrnn thrrt• month:-:. or 1f hr 1:- n pe::-on f<~r tl~r 
time being engaged under Xew Zealand articl_es on any slup,_ or 1f his 
last emplo~·ment was under Xew Zealand articles on an~· slup. 

(-1) .Xothing in thi" regulation :-:hall apply with res1wet to nH•mlwrs 
of any of tlw 1.umr<l forces (rx('ept tlw Honw Guard), otht>r_ than 
members who arl' for the time !win!.! on lean_• of absence without pay. 

(3) If M any timC' it nppNtrs to the :Hinistrr to be necessary or 
expedient in till' puhli(' intrrrst -;o to do, h<.• mar by notiC'e gin,11 in 
accordance with Hrµulation I;") hl'n•of dirN·t an:· per~on to whom this 
regulation applies to pnform surh s1•1Titt•:-; as may br :-.J)('<"ifird in thC' 
direction or to p<.•rform :--en·it'{'s of a kind or cla:--; ..... ppc•ifird in the 
direction (not hl•ing in any ea:-.t' :-.1•n·i<'P:-. out:--i,lC' Xt.•w Z1•a l1tnd or 
.srn·irC's a:-. part of any arnwd furc1•1. . \ 11,'" clin•dion ,ein•n for the 
purposes of thi:; n•g:ulation ma.'" lw to t h1· t'ffN·t that tlw pt•r:--on to 
whom the notiC'r is gin~n :-.hall ('ontimu• to pNform :-;en·ici•s of thC' 
~inc~ in which he iH engagPd or employed ill thC' timt.• when tht· din•('tion 
1s given. 

(6) Every gt.•1wral dirf'ction gi\·t.•n u11tlt>r this regulat ion slwll ha.,·e 
effect according to its tenor, notwithstandi11t! that Rrn·iC'rs of thf' ki1ul 
specified in the dirf'ction may in ordinary <·in·umstanc·t.•:-. hf' pt•rforna•<l 
only by per:-ons who arr licenst•il or otlwrwi,p spt·c:iallr authorizl'd to 
undertake or pt.>rform su('h ~l'n·ins. 

(7) Any din•rtion un<ler this n•gulation may In• gi\·('11 to a sp(•('ifl1•1l 
person, or may b(• gin~n to per:--011:-; lwlon,!!ill~ to a ;,,;pt><·ifiPd class (with 
or without cxrrption). Any :--1H•<·ifie or g-(•1wral dirC'c-tion ,!!i\-('ll undt'r 
th~s reg:ulation with respec-t to any· pt>r:-;on or pl'rsons for tlu· time 
berng: on !{'ll\'l' of ah..,t.•nce without pav from tht.• armi•d forc·t.•:,.; may 
be gin-n so as to apply from timP 111· tinw whr1wYer tlw pt>r:-011 ,;r 
persons to whom it is gi,·en or any pn:-on bl'in~ a na•mhPr of the 
c lass with resp<'<'t to which it is ginn is on lra\"C' of ah-:en<·t• as afon•­
.said (whether or not any such pl'r:-.011 to whom tht• direction npplil'~ 
was on lea,·r of ahsenrr without pay whf'n ilw dirrc-tion was ~in•n). 

(~) Any spn•ic•r-; 1wrfornwd 1n1r:-;trn11t to a dirrction ui\·t.•n undl'f 
this reg-ulation shal l ht• pPrfornwd upon tPrms as to r~mu111•ration 
that arr not .It•.-..-; fa \·ourable to tl11• wm k,.r than :tn• rlw c·o1-rPspo111li11g 
terms prefirr1hed by any Act, or hy nny n•gulations or ordpr:-. 111,1dt• 
under any Act, or by any award or industrial agreement or b,· nnv 
other agreement what!,:.OeYer that may he applicable to t ho:-;<' ~t;n·ic-t;s 
or to similar :--en-ires. 

(9) If n~ tC'rms prescribed a~ aforr:-;aid are applicable in n•spr<·t 
of any sernce:-; to be performed undn this regulation, thu ~l•rvicp:; 
shall ?e performed upon ~mch terms as to remuneration ns may he 
prescnbed for the purpose by the :\Iinister of Labour. 

. (10) The l\:finif.lter of Industrial Man-power may from timC' to time 
d!rect any person to underg? any trainillg pre1'cribed or n.pprO\"Pd hy 
him for ~he purp~se of fittrng that person to perform any f-lC'n· ii·r~ 
under this regulat10n. 

. (11) For the purpose of enabling clTcct to be given to any direction 
given _t~ any perso_n under the foregoing provisions of this regulation 
the Minister may give such orders and directions as he t hinks fit to any 
other person or to persons of any specified class. 

• • 
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( 12) An.,· penmn \\"ho is for tlw time• being subject to any dir<'dion 
givrn hv t lw .Jlinister for tlw purposes of t his r(•gulation or the 
correspo111li1lg: proYi::•fons of a11\· form<•r rr_gulations, or t lw (•mployer 
of any :;uf'h pnson, 111.ty at am· tinw apply in writing to tlH' District 
Man-power OfliC'(•r for his n•l<•ast> from :,;uch dirrction, :ind in any 
such case thr District ::Uan-powl'I" Ofli('('r, aC'ting with till' authority 
of thf' ) linistN, 111ay, if hr thinb fit, rrlf'ase thc> pt•r.-.;on ('OIIC't'rn<'Cl 
cit l1rr wholly or in part from his ohli•!ation to comply with the 
djrec·tion. 

(13) .\I I di rrdions giYrn hy tlw :\Iini:;tl'J" or drcisions 1111Hlf' by the 
District .'\lan-powrr Officer fo r t hp purposes of thC' forf'goi ng pro­
vision!-. of this rrgulation shall hr suhjPrt to an appeal to il :\Inn-power 
AppP;d Commitfrr in a1.:cordanc·t> with th(' pro,·i-;ions of Part \"l of 
the:-.r H'!!ulations. { ~ ~ ..:... ~...........,_ ~~ 1 ( ~~A) 

( J,1) E,·rry er::;on commits an ffence against, t hese regulafons 
who f'mplov or rontinues to em I y any person so as to pre,·rr or in 
any wa · to intNfcre with r fulfilnwnt by that per::;o of any 
ohli,g; on imposed on him .r \"irtue of any direction · ·en by the ~. 
l\Ii, ·:;tcr pursuant to this_ egulation. or "'.ho ~mploys con_tin~es to ( -iv., 
employ any pl'r:;on s JCCt to any ohhg..it1on as aforesaid 1£ t he .,._, 
employnlC'nt of tha person is in any way inc npatible with his ~ 
fulfilment of such igation : .:. 

ProYidt'Cl tlu it shall be a .good defence · any proceedings ~or an ~ 
offence again.· thi:; subclause 1f the de-fell( nt proYes th11t he did no t1,.,,.,,-,J) 
know and ad no reasonable grounds t suspect that the work rn ( 
resprct o \"ho:--e rmployment t lw pro edings were taken was bject 
at any 11ne during the period of ·.· employment to any unfulfilled 
oblig:· ions uncln this regulatio, or t hat the employJHent of the 
wo -rr was inrornpatible with 1e fu lfilment by t he )forker of any 

ch ohligation. 
(l;l) Thf' pro,·i1'ions of the- Occupational R:-establishment _Eme_r· 

g<'ncy Hf'gulution1' 19!0,* ,rnd of t he 8uspen~1on of .Apprent1cesh1p 
Emerr,rnc,· Rt•fTulations ]939t shall apply with respect to per:;ons 
who ;~re il.t an~ time transferred in accordance with this regulation 
from their non;rnl employment in all respects as if those persons had 
then hC'en rnllrd up for sefficc with the armed forces. 

(16) Thr time allowed hy the_ regulations referrec~ to in the last 
prec-rding suhclause for the exercise hy any_ app.rentic? or employee 
of the- right to haw• his contract of apprenhcesh1p re,·n·cd or of the 
ri ,,ht to lw rt.•instated in his employment , as the case may be, shall 
b; deC'mrd not to run during any period wh?n t~e ap1~rentice or empl?yee 
was employed or engaged subject to any d1rechon given by the :\luuster­
under this regulation. 

29. (I) This regulat ion applies with respect to all British subjects 
who, at any time since the 28th day of Apn_l, 1941, and whether before 
or after the commencement of these regulations, ha,·e sen·ed as seamen 
on any ship. 

(2) lf at any time it appears to the l\linister to be . ne~essary_ or 
expedient in the public_ interest so _to d~, he may, ?Y not1c~ 111 wntmg 
gi\"en in accordan?e wrth :8-egulatton 4r, hereof, direct 81~} person to 
whom this regulation applies to sen ·e as a seaman on an} home-trade 
or foreign-going British ship : 
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Pro,·ided that no direction shall be given under this regulation to 
any person who, in the opinion of t he :\finister, is n~ore .closely conn~c!ed 
with any other Dominion or with India than he 1s with the Donu111on 
of New Zealand or with the United Kingdom. 

(3) All directions gi,·cn by the ~1inister acting under this re~ulati~u 
shall be subject to an appeal to a Man-power Appeal Comnuttec 111 

accordance with the pro,·isions of Part VI of these regulations. 
(4) For the purposes of this regulation the terms " seaman", 

"ship", "foreign-going ship", and " home-trade ship" haYC the same 
meanings respectively as in the Shipping and Seamen Act. 1908 . 

.MINISTER :M.\Y ran; DIRECTIONS AS TO THE E~tPLOY:IIEXT OR TIIE 1 ~ TlmMI~ATIOX OF THE E.~IPLOYMEXT OF " rORKERS 

f ~ 30. (1) e Minister may from time t-0 time, by >1irection give1 o 

J 
/1.mploye generally or to a,q'specified employer or employers~o 

\.. -empl ers of any specified class (with or without exception) direct that ~1· no mployer to whon} such direction is gi,·en shall, except with the 
, .consent of a Distri,ct )fan-power Officer, engage or attempt to <'ngage 

~ , ~ .any worker whomsoeYer, or engage or attempt to engage any worker 
~ ~ in any specified industry, trade, or occupation, or engage or attempt to 

-engage any worker who is normally or usually enga~d in any specified 
industry, frade, or occupation. 

(2) The ~1inister may from time to time. by direction gin'n to 
employers generally or to nny specified employer or employer,:;;, or to 
-employers of any specified class (with or without exception). dirC'rt 
any such employer to terminate the employment of any specifil'd workn 
or of all or any workers of a specific-d class, or to cease employing nn_v 
s~ch worker or_ workers 01~ any ~pecified work or on work of a :iJWCifiC'd 
kmd. No action shall l!C' agarnst the employer for any breach of 
a contract of ~C'rYicC' or othl'rwisc- if he JJroYes that thr hrl'nrh 
complainc-d of wi\s due- to his romplian('<' with anY direction µ-i\"(•n In· 
the :\linister undC'r tl1is iiUhclauRC'. · · 

(3) \Vi thin twent,•-four hours after the termination bv the 
employer or the worker of the l'mployment of any worker who has 
been employed by an employer to whom any direction under sub­
claus.e_(l) or subclause (2) _of this regulation or under the corrc-sponding 
prons1ons ?f the lndustnal )lan-power Emergency Rc-gulations ]912 
has been g1Yen or to whom any F-uch direction is applicable (whether 
or not the cmp!o:·~1C'nt of the worker by the emplo:·er required the 
consent of a District )Ian-power Officer or was with such consent), 
th~ _employer_ shall ,ZiYe to a DiRtrict )fan-power Officer a notice in 
writmg contaming- the following particulars:-

(17) The full nanw a11d residt•ntial addn•ss of the- workrr and, i11 the 
case of a worker under twenty-one years of age, the age of 
the worker; 

(b) The class of work on which he was ordinarily engaged by the 
employer; 

(c) 'J:he reason for t~rn termination of the- employment: and 
(d) '.!he elate on which the worker ceased to be employed hy the 

employc-r. 

(4) All dirC'ctions of lilC' ) t inist<•r and all decisions of a District 
) Ian-power O~ficC'r ~i'"C'll for ~he purposes of the foregoing provisions 
o,C th1s_regul~tion shall he suiJ_J<'Ct to an appeal to a )Ian-power Appeal 
Comm1~tce m accordance with the pro'"isious of Part Yl of these 
regulations. 

• 

• 
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i\1INISTER :\fAY REQL"JRJ-: REGISTRATIOX OF EMPLOYER!:; JS S PECIFIED 

INDUSTRIES 

31. The )linister may from time to time, by notice gi,·en in such 
manner as he thinks fit, direct all persons engaged otherwise than as 
employees in any specified industry, trade, or occupation, or all such 
persons of a.nr specified class or of specified classes, to register in such 
manner and t o furnish, in a. form approved by or acceptable to the 
'.\'linister, such information and particulars in relation to any work of a 
kind usually undertaken by them or in relation to any work actually 
undertaken by them as the :Minister may from time to time require. 

R EGIS'J'RATIOS OP P.1:rnsox:-:; AVAILABLE FOR EMPLOYMENT 

32. (1) The :Jlinister may from time to time, by notice g~ven 
in surh manner as he thinks fit, direct all persons of any specified 
class or of ~pecified clar;;seR, whether normally engaged in any occupation 
or not , to re¥i-;ter for c-mployment with the nearest District 1Ian-pm~•er 
Ofti.r(•r or with am· other specific-d official. Every person who, hanng 
been c1.d led up for ;erYice with the armed forces, is for the ~ime being.on 
le-an • of absence without pay because he has been classified as bemg 
mrd ica lly unfit for ~en·ice or because bis obligation to serve has been 
duly postponed shall be ~ee.med to h~ve registered un~er this r~gulation, 
and if any such peri;on 1s mclucled m a class to wh1c~ a notice. under 
thi~ rc11ulation relates it shall not be necessary for 1nm to fill m any 
fo rm of a p plication for registration pur:-ma.1~t to this rcgul~ition, or to 
take any othrr steps towards }~is r~gistrntton un l~s~ he is expres:ly 
rcq ui red so to do by further notice g"·cn by the )luustcr or by notice 
given by a District ~Ian-power Officer. 

(2) j m· pcr!'\on, not bein~ a person to whom a notic~ u?der the 
last pn'C'C';lin~ 8ubclause applies, m.ay, by le-ave of _the ~ ustr1ct 1'1~rn­
powt.' r Ollicl'r , Yoluntarily re~istn 111 accordance with t~11s regulat10_n 
a~ if h<' were required to register by the terms of a notice under this 
regulation. 

(3) If any direction gi,·en by the ) linistcr under subclause (1) 
b C'reof is gin~n by public notice, it shall be the duty of every employer 
to ascerta in wit h respect to e,·ery person employed or thereafter 
becoming- employed by him-

(a) " "ht.' thcr or not the direction applies to such person; o~ 
(b) If the direction applies to such person, whether or not 1t has 

been complied with. 
(·I) If default is made by any employee in complying with any 

t.lirection giYeH by the )linister ns aforesaid, 1t shall ?e ~he duty of ~s 
e mployer forthwith to repor t the default to the D1stnct l\Ian-po" er 

Oflicer. 
(;")) Jn thC' c,·eut of a changf' of name, by marriage or oth~rwise, 

or of the rei;idcntial or other postal ~<ldress_ or of ~he ocrupat10n ~r 
emplonnent of an~· person for the tune b~wg. rcg1st~rcd. und_e~ this 
regula.tion, t he person concerned sh~ll forthwith give notice 111 wntmg to 
the Dist rict )fan-power Officer of his or her new name, nddr7ss, occupa­
tion or employment, as the case may be. Any such notice . may be 
deli ~ercd at the office of the District Man-power Officer, and if ~not so 
delivered shall be sent by registered letter addressed to that Officer at 
his office. 
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(6) l t shall not lw lawful for any employN to terminate the employ· 
ment of ,111y per~on <'mployed hy him on the µ-round that such prrson 
ba!'l. bC'('II reµi~terl.'d or is requirC'd to be r('µistered in actordanc-e with 
thi-:. rC'gul:ttion. 

(7) J'orms of application for registration urn.lcr this regulation 
shall b<' nrnde .-wailablc at such places as tlw Minister may from time 
to time determine\ and the J linister shall from t ime to time as occasion 
requirc>s gin:• all nece:-:sary directiOHl:i as to the particulars to be furnished 
and as to the procedure to be followed in rffecting rC'µ; istration. 

C'O.\IPVLSORY EMPLOY.\IEXT OF REGISTERED P1msoxs 

33. (I) E,·_ery pcr:,;on regi_stc~e<l under the last preceding regulation 
shall, as rcqmrcd hy the D1;5tr1ct )fan-power Officer, continue in or 
undertake such employment or training for employment as tha.t 
Officer may ~lircct, and s~all rontinuc in surh employment or training 
for s1~ch perwd as the &11d Officn may r1•quire. For the purpo:-c of 
e1;1~bhng effe~t to be gi,·en to a.ny _direction under the foregoin~ pro­
v1s10ns of this subrlause, the D1stnc~ ) Ian-power Officer may require 
any cmploye.r ?r other person to contmuc or to undertake the employ­
ment or trammg of any person to whom imch direction relat(':-;, or 
as the case may require, to continue or to undertake both the 
employment and training of any such per:;on. 

. (2) Any perso.n ,~·ho is for the time being subject to any din•ction 
gl\"en ~)_v the Distnet )fan-power Officer for th<' purpo . ..,e~ of this 
regulation or the corresponding proYisions of any fornwr regulation~, 
or the en~plo_yer of any Ruch p('rson, ma.~· at any time apply in writing 
to t~e D1stnct )tan-power Officer for h1R rC'!('ase from ~uch direction, 
and m any such ca:-;e the District )Ian-pown Officer, if hr thinks fit, 
mar r~lraf':<' thC' prrAon conccrilC'd either wholly or in part from his 
obhgat10n to comply with the direction. 

(3) The pro,·isions of subclauses (8) anrl (9) of R,•1wlatio11 28 
hereof (as t~ the rates of remuneration of persons (•mployed undt>r 
that reg:ulat10n). shall,. so for as applicahle, apply with re:--pect to 
persons for the t_une b?mg employed or beittg trained for emplopn(•nt 
rn accordance with tins regulation. 

('1} .\II directions and decisions A"i,·en or made b,· a District )lan-
power Officer for the purpof-es of this regulation sirnll b(' subject to 

k: 1.,.,....; an a_pJ_>f'al to a .'.\lan.-power .AppC'al Committ('(' in accordanrr with the 
~ prov1s10ns of Part \ l of these rl'gulations. 
~~ ~ ~"<' . person. com its an offence against these rC'~ulations 

~,·h~ ~oys or cont11 s to C'mploy a pC'rson :-;o <ls t )re,·ent or 
1ll . Y. war to in ('!"('. with th~ f lmC'llt hy that )erson of any 
o~lig~t1on imp ( on. h11n by v ue of_ any dircc ·on g-iq•11 by the 
D1str1c! )1 power Ofhccr pur· ant t? this r<'gul· ··on, or who employs 
?r cont es to employ any rson subJect to an obligation a:-:: afore:--ui( 
if t employment of th person is in any ay incompatib)(' with 1s 
fu filment of such o ·gation : 

Provide~ that~ shall be a.good d en('l' in any proce('di~s foi· a n 
offen~C' aga:_1~tl11s subclause if th• efcndan. t proves thj.l.l'11r did not 
kno" and ?,Cl no reasonable gr nds to su~pect tha_y(he worker in 
respect 9[ whose. employment 10 proceedings W('~akcn was subjeC't 
at ~irnc durmg t_he pe ·od_ of his en~ployn 1t to any unfulfilled 
obligat1ons ~ndcr th1~ gu.lat1on, or tha w employment of the 
worker was mcompa )le with t he fulfi l ient by the workN of any 
:;uch obligation. 

~::~~ 
l 

• 
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{fi} Thr pr~Yision:-; of tl11• Oc-cupatio,rnl UC'-r ..... tahlishment Emcr­
g..,r ncy HC"gula.tmns .1!)10* and of thr HuspC'nsion of .\pprC'ntic<•ship 
]:,nw~·~rnc-y_ HC'gulations l93!1t "hall apply with n•spC'ct to p('rsons for 
th_(' tllll<'. hf'mg employed or l)('i11g train('cl for ('mploymrnt in ac-cordance 
with this rr_gulation in th<• same n1.1mwr in all rrsperts as if tho~e 
J)C'r:--011:-1 ha<l lw(•n railed up for !;rn·ir<• with the armed fore<•s. 

(7) _Thr timr allowed hy thC' r('gul1.1tions referrC'd to in the last 
prN·(•drn_g suh<-lausP for ti}(' Pxnris<· hy any appr<•nticl' or C'mployee 
of tlw n_ght to haH his contratt of apprenti<:e,;;hip re\·i,·NI or of the 
riµht to h<' rC'in:--tated in his t•mploy1m•11t, as the ca!-r may lw, i,.hall 
be d<•rm(•d not to run during any J)('riod when tht• apprentice or 
emp!oyce was employed or engaged subject to any direction given by 
the Di:-;trict )Ian-power Officer under this regulation. 

Co)1PLI.\Xt'E WITH LAW .AS TO Cmu•L"LSORY UxwxIS'.\I 

34. (I) EvC'ry person who i:-, for tlH' time being: employed in 
accordance with till' proYisions of Part 1H of the!-ie regulations or in 
accordance with Hrgulation :t•.:. R<•gulation 29, or H.rgulation 33 hereof 
!::thall, while !-O ('lllployt•d, lw ch•t>nwd to IH· a member of the appropriate 
industrial union of worker:-- (if an~-), tlS if ht• had duly applied for and 
been admitted to mrmbcrship of the union : 

Provided that this subclause shall not apply with respect to any 
per~on who, hy Yirtue of an_v award or industrial agreement for the 
time b('ing: in force under the Industrial Conciliation and Arbitration 
Act, 1923, or hv virtue of :-;ection 18 of the Industrial Conciliation and 
Arbitration ..--\.nlC'mlmC'nt Act, 1936, may be lawfully employed by any 
employer in tlH' po::;ition or employment in which he is in fact 
employC'd notwithstanding that he is not a. member of an indust rial 
union of workers. 

(2) If any J)('rson to whom the last preceding subclause applies 
refu~<·s or fails to pay any ('lltrance fee or subscription or other 
mo11(•v:; due hy him to th<• union, the srcretary of the union or of 
the ajiprupriatC hnrnrh of tlw union or any p('rson authorized in that 
behalf hy thr cxecuti\'C committC'e of the union or hrnnch may request 
th<' District )Ian-power OfHct•r to requirC' the employ~r to deduct the 
amount from the wag.es of tlw per:--011 concerned, and 111 any such case 
the District )Tan-powC'r Officrr, if he is satisfied that the amount _is due 
or owing in re:--pC'ct of a period during which the worker was subJC'Ct to 
the n.'gulations n•frrred to in the last prC'('('din~ _suhclausc or to the 
corre:--ponding provi:-ions of any former regulations, and that the 
~(•('n•blff or othC'r authorizNI pl•rson !ms made at least two demands 
in writi;1g for tlw pann('nt of the amount clue hcforC' lun·ing recourse 
to thl~ sp('cial pro,·i~ions of thi,;; suhclau:-e, shall, by writing under 
hi:-- hand, direct the pmployn to deduct the amount from the wages 
of tlw worker concrnlC'd and to pay it to the secretary or other 
authorizNl person. 

(3) It shall he th(' duty of every ~mp!oyer to whom any su_ch 
dire('tion is gi,·rn to comply with the d1rect1on_, and, unlC'ss otherwise 
specifll•d in thr dirrction, the JH'~e:-.sary d('(luct1on ~hall be made from 
thr first wages tlwrraftcr hecommg payable to the '~'orkcr. . 

(·I ) Any direction gi\·en for the purposC's of_ this r('gula_twn n~ay 
br gi,·en to the ('lllployer by whom the worker 1s fo_r the tune hcmg 
<.'mployed, or nrny he :ziven to any formC'r employN 111 respect of any 
wages that, being payahle to the worker by that employer, have not 

Ll'en paid. 
; t!~i:::~~i: 1!~~~~!\~~: 1~t~· t~\:~ ~~~~~~t~ ~~;ir~i!: ~~~~ t~· 
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PART \"!.- APPEAi , ' TO MAN-PO\\'ER APPEAL COMMITTEE 

35. (1) \Vhere any direction or decision gi,·en or made for the 
purposes of these regulations is subject to an appeal to a l\fon-powcr­
Appeal Committee, any person who is directly concerned the~ewit h 
may. within seven days after it has been deliYered or commumcatcd 
to him, appeal therefrom by gi,·ing notice in writing to t he nearest 
District :\Ian-power Officer requiring the matter to be referred to a 
:Ma n-power Appeal Committee for r ehearing. 

(2) Forthwith upon receipt of any such not ice the District Man­
power Officer shall refer the matter to a Man-power Appeal Committee 
for rehearing, a nd t he Committee, on the completion of t he rehearing, 
sha1l give in writing such directions on t he mat ter ns it t hi nks fit, 
and such directions shall be fii\al : 

Provided t hat if t he Controller has reason to believe that the 
determination of t he Committee has been obtained by fraud or that 
any new and material e,·idence is available he may refer t he matter 
back to the Committee for fur ther rehearinfZ in whole or in part, and 
in any such case the- Committe<· mav cunc<•L confirm, or ,·an· its former 
decis~on in respect of the- matter sO referred to it. · 

(3) A copy of t he directions of the Committee, under the hand 
of the Chairman of the Committee, shall be forthwith furnished by 
t he Committee to e,·ery pC'r-.;on d irectly concerned with the appeal 
(including in every ca~e the worker or workers to whom. the appeal 
relates). 

(4) If the notice of any a ppeal i:-; not gh·en within the time limited 
in that behalf by subclau,l' (1) hereof the )Ian-power Appeal Com­
m ittee shall not hear thr appC'lll unle8s it i~ satisfied that the failure 
to giYe t he notice within the time- so limited was occasioned by mistake 
or by some other reasonable cause. 

36. (I ) All appeals to a :lla11-power ,l ppeal Committee under these 
~egulations shall he heard in public unl<'SS the Committee is of opinion 
m any case that, in the puhlic interest, the appeal should, in whole 
or in part, be heard in pri,·ate. 

(2) Adequate notice of the lll'aring of an appeal shall he given 
by or on behalf_ of the Committee to the parties to the appeal and 
also to the District )fan-power OfficN. 

(3) At the !u.•arin,!! of a_nr H ppeal the Di~trict )fan-power Officer 
shall ha\"e th<' n µ-ht to <·xa1111nc- witnesses and to add res-.; the Committee. 

. (4) Any employrr _ or wo;kn, hein,!! a party to a ny appeal , and 
bemg a ~1emhe; of an _m<lu~trrnl union or ot h<·r a&iociation of employ<'rS 
or an mdustnal muon or other associat ion of workers. may hr 
represented thereat by an officN of the union or a ssocia tion appointed 
by the employer or worker for t he purpos<'. 

(5) " ~hether_or not the provisions of the last precC'ding suhrlause 
a re apphcable Ill any ~ase, any par ty to an appC'al undN these 
regulations may app<'nr m perso~ at the hearing of the appeal or may 
be represented thereat by a barrister or solicitor. 

(6) E xcept as exp;essly provided in these regulations, e,·ery Ma n­
pow~r Appeal Comnutk<' sha ll determine its own procedure- at the 
hearing of appeals. 

_ ay. (1) \ Vher~ any work<'r_ employed in a n essentia l undertaking, 
wit hm the rneanrng of Pa rt 1 II of these regulations, loses time in 
conseq uence of an a ppeal under these regulations, a nd the decis ion of 
t he Man-power 7\ppea l Committee is in fa\"our of the worker, the 
<'mployer shall, if t he Committf'e so directs, pay to th<' worker, in 

• 

• 
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respect of the time so lost, either the amount that the worker would 
have l'arnrcl during that time or so mueh therrof as the Committee 
may determine. 

(~) \\_'here- an?-' appeal by a worker as afore~aid is against the 
tnm111ahon of lus employmc-nt with the pt•rmission of the District 
:\tan-power Oflierr, any time during which th<' worker was unemployed 
or ":as <'lllployrd at a reduced rate of w1tµt•s lit>twe<'n the termination 
of l11s <.>mploynH'nt and the re-engagement of the worker (if he is in 
fact rr-engaµl'CI) or (where the worker is not re-engaged by the employer) 
hctw<'C'll the termination of his rrnploymC'nt and the determination of 
the 1tpp<•1.li, shall he <lecmcd to he time lost hy the worker in consequence 
of th,, appeal. 

(3) Jl!J.ll'\\!¥'-1wu"'o"n~cy,-,sr1p:,aa,yr,artbmkr, T<t<:r, 'l!a:--111'1 rrmrl~~trr ,-pmu:n1 ss,:uma:rrnt-t -ttuo-tt;hhi'sisrtllc!l!g'!lal:ilttcttion ~ 
..ha.l.l ho.deemed-to h0 • ·af..eJduc-rrrrd pa5 .cblc by the mr1plo5c1 to the ,4u 
~c.or·kcr ·: 2 I , he ee erd i, tk ra, o v?Pncr os ,ngcs payable "::;'~ 
m e ooonlR:1 ee ,th an <rn ard vi htdUStrIUI ilg'fCCfii<'nt. ~ $"(!/ 

38. T he- pendency of any appeal shall in no way suspend the 
ohligation!-i imposed 011 the appellant hy or hy \·irtuc of the direction 
o r decision appealed from, except so far as any such suspension may 
b<.• ('XJH'('s:-ly allO\n•d to the appdlant hy writing un<lcr the hand of 
a. District :\Ian-power Officer. 

PART YII.-)IISCELLANEOUS 

39. (I) Tlll're may he paid out of moneys appropriated by 
P arlianwnt for thC' purpose to the nwmbers of t1ny ) Ian-power Appeal 
('ommitlt•e, ~\ <h·isory Council, or .\dYisory ( 'ornmittee appointed under 
these n•gulations, not being offi('ers of the Public Service, such 
remuneration by way of salary, fre:,:;, or allowa11cc1:1 and such traYelling 
allowances and <'Xpenses as may from time to time be directed or 
a pp roved by the )Jinister of li'inance, either grncrally or in respect of 
any particular person or class of persons. 

(2) ~\II !-inch traYellin~ allowances and expensc-s shnll be payable 
in acconhtnee with the Tran:•lling-allowance Regulations 1911,* and 
t hose n•~ulations shall for the purpo::1es of this re~ulation be deemed to 
be incorporated in these regulation~. 

40. The ) Iinister or the Controllrr, or any District ) Ian-power 
OflicN acting with the authorit_r of the )linister or the Controller, 
nm r from time to time require any person to furnish in writing 
UII): information or particulafs that may be required for the purposes 
of thesl' rrgulations. 

41. (1) lf any per .. ~on submits or claims, on medical grounds, that 
hl• should be allowed to terminat<• his employment, or to change t he 
nature thereof, or that he should be exempll'd, in whole or in part, 
from any obli~a.tions impost>d on him hy or by virtue of these 
n•rrulationt-l the :Minister or the Controller, or the l\lan-power Appeal 
l'~nmitt<'(': OL' the District )fan-power Ofliccr acting with the authority 
of t he Thlinister or the Controller, may require him to submit himself 
for medical examination by a medical practitioner or by any two or 
more lll(•<lical practitioners, to be nominated for the purpose by the 
~l inistcr or the Controller. 

(2) lf any person refuses or fails to submit himself for . medical 
examination as aforesaid he shall be deemed to h,Lve conumtted a.u 
offonce aµ;aim,t thesr regulations, and, on any ap1~e1.1 l to a. Man-power 
Appeal C::ommittee under P art YI of thcs<' regt~ations, h~ shall not be 
allowed, except with the consent of l hc Comnuttce, to gIYe or to call 
any evidence rela ting to his state of health. 

• Stalu\ory Regula\.ions 10-U, Serial number 10-U/HO, pago 486. 
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42. (I) c\.11y Distri<·t ,t.111-pow<'r Oflinr or any 1wrson 11uthorizNI 
in writin.~ in tli:it h1•half In· a Jfo,trid 31au powl'r Oilicer nrny, for the 
purpost•s of thl'Sl' ft•gulati"ons, t·lltt·r upon and insped any pn.•mis('H 
duri ng ordinary or t'Xkn<k1l working-hours or husiw.,_>:,;s hours or nt, 
any ntlwr rl'.tsonahlc tinw, may int('n·i1•w anr persons for tlH' t inw 
h<'in;.r tl1c-reon or then•in, ,rnd ma_\· dt•m,rnd tlH' produtt ion of nuy hooks 
or other doc·umc•nts t·t•latin!.! to any math•r.;, with which these rc•.~ulations 
arc ronct'.'rnetl, and may makt• ('opi<'s of or extracts from any sueh 
hooks or do<'t1lll1•11t,. 

(2) For tlw puq,os" of Plls11ri11µ: <·omplianc•p ,,·it h t lw:--t' n•gulat io11s 
or with any ordl•rs or dirl'dions given thn('under, any constahlr, 
or any District )fo.n-powrr Ofliccr, or any pl'rson actrng with 
the written authority of thC' Controller or of a District Jlan-powcr 
Officer, may, on production of :-ullicit•nt l'Yidrnre of his ofliC'l' or 
authority, question an~· p<'rson whom lw finds in any public place, 
as defined by sC'ction -10 of thP PoliCl' Offrnc1':-- .\ct, 19~7, as to 
his name, or place of resid1•ncc, or orcupntion, or age, or as to his 
obligations or exemption from ohli '...:ation urnler these regulations or 
uncle~ any :--uch ordl'r or din•<·tio n,.; afore:-:..1i1l. .\.nv C' <1ll:-..tal ,ll' may, 
pendmg furthrr i11quir~·, ttrrl'~t without warrant or 1h•t .:1i11 an~· pl'r:--on 
whom ht• susprcts to ha\'f' !.!l \"t'n an\· fal ,(• or mislrading- information 
in an::;wer to any question put to him ·for thl' purpm:"" of this suhl'iaus{', 
or who rrfus<•s or fails to <lll'-WPr a ny stH'h 11urstion. 

. (?) -~ny District JTan-powt>r (Wic•pr or any per-.:011 authorizc'1 in 
wr1t111g 1~1 that h1•ha lf hr a Distril't ) Ian-pown Ofli('l'f m;n·, for any 
purp_O,.;{' Ill co111we:ti~m .with tlw,w r1·g11l,1t io11:-;. rPquin• any ·J)t'rson t~, 
appear before thC' _District :'lfan-powpr Oltie·l•r or before any authorized 
person. as aforesaid, to produce• any boob or other documents for 
111spect10n, and to ans,,·t•r a11y quP.-.ti ()tls or to furni:-.h any informat ion 
that n~ay be r1•q11ired hy till' IJi-.;trid :'llan-powl'r Ollic:t:r or by :-;uch 
authorized peri;on. 

. 43. (!) The Minister, or un_r otlwr person with the authority of the 
M1mster, may from time to tmH', P1tlll'r g-e11crall_,. or Jlilrticularly, 
?elega~c any of the powl•r:-; l'~rnfrrred on him hy thC's<• regulatirni's, 
mcluding the powl'f of delq~atwn c.·onfern·d by t his regulation. 

(2) Subject to a!l): general or sp1•cial directions gh·en or condition:-; 
attached by the )J~mster or otlll'r person by whom an,· powrr:-.. are 
dele~ated ~s aforesa1d1 the pcr-.:on to whom any powl•rs arC :-o dell•g.tt{·d 
ma) exercise those JJO.W{'r:s Ill the i:-ame mamu•r and with the N.l.lllt' cfTt•ct 
as if they had ?een directly conferred on him by these regulations and 
not by delegat10n. 

(3) E~·cry pers?n purporting- to act pursuant to any del<'gation 
m!<ler this regulation shall be pres11111l•d to ht• acting in accorda1Jc·t' 
with the terms of the <lch•gation unl<•.-.s and until tht• coutrary is 
proved. 

(4) .Any de1cgation under t.h,is n•gulation may be made to a SJl('C" ificd 
person o: to ])<'::sons of a specified l'las:-;, or may be 111adc to the holder 
for the t une bcrng of a. s1Jccilicd oflil'l' . 

(5) The dcl<•gation . by the Jlinist<•r or liy any other Jl{'rso11 of a n 
powers conferred on h11n h): or hy virtue• of th('!s<' regu lations shall uft 
prevent the personal <'xcrc:11-1r of those powc>rs by the :\1' · ·t I 
t hat other prnmn. ' · mis t'r or >y 

44. (1) Any .written noti~<•, ord<•r, direction, restriction, rrquirc­
ment, or other rnstr~men~ given, granted, or made by the ) l inistn 
or any person authorized m that behalf under these regulations shall 
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hr suflll'it•ntly authrnticatl'rl if it is :-iimrd hv tlw l1 inistrr or authorized 
pnson or h)· any pt•r-.:011 on lwhalf of and bv clin'c·tion of tl11• :'ll inistc-r 
or authoriz1•d lll'rson, a s thr <'<lSl' may lw. ~ 

(2) _ l~n•r_y instrumPnt purporting to llt' sig-1wcl hy or on hrhalf of 
tlH' )lm1sfrr or a11y J)l'!':-;nn authorizl'il in that lu•half .shall, in thr 
a h:-1'11('1' of proof to tlw contrary. ll!' ch•Pn1t•d to ha,·p ht•Pn duly i'iiµ;ned 
1,y or on hl'half of am! by di1w·tion of thP .\linistPr ,,r authorizrd pcr:;on, 
as the <·a:,;p may Ji,,. 

45. (\) Thi' )Iinistrr or any 1wrso11 nuthorizrd in that h1•hnlf may 
gi\·(' public 11otir·1• of thf' rxncis(' of an_,. of his powe•r:,; und<•r thrRr 
l't'gu l:1tio11-.; or of any on!C'r, dirPction, rc•:-fri<·tion, rrquirrnwnt. or 
condition givt•n or impns('(I hy him undn tht·se r1•gulations, nnd nil 
pnsons shall hr hound tlwrrby. 

(2) F or t h1• pu rpo:--rs of tht·:--t' rPgulations, rxcrpt whrr£' othcrwii'ic 
sprria ll_,· proYidt·d, th1• t('l'm .. pnl,lic notif'I' ,. mPans a noticr puhlished 
in tlw (;r,:dlt· or in a m•w-.:p:-q1t'I' c·irc·ulating- in th<' local ity in which 
t lw mattC'I' o f th1· notict· ari:-..f'-.: or tc1 which it f(•latt•s. 

(3) Tiu• )lini:-..h•r or any 1wr-.,on authnrizt•d in that brhalf may, 
without public nntiCt', gi,·1• notic to any 111·rso11 of any such order, 
<iirect ion. r1·strirt ion, n•quir,,m,·nt, or condition, aiul cvny person to 
whom 11oti1·P is o !!in•n sh I bound tllt'rf'L_,· 

( 1) Excrpt wlwre othcrwi:--e spN·ially pro, idcd. any notice required 
to hr µin •n to ,111~· pn:--011 for tlw ,,urpo:-ps of tlw,.;r r{'_gulations may ~c 
(!i\·rn hy <'ansing it to h<' dclinn·d to that pn:-on. or to he lrft at his 
usua l or last known plac<' of ah01lr or busi1wss or at the address 
!'ip<·cili t>cl h~· him in ,rny application, notic1•, or othl't documrnt rrce~vc<l 
from him hv thP :'llini:--ter or anthorizrd p<'r:--011, or to he posted rn a 
kttl'r addn,;sl·d to him at that place of abode or businc:;s or at that 
nddrrss. 

(5) I f any such notice is ~l'nt t~ any JJl'l':-i~ll\ by re~istercd letter 
it shall be deemed to have been deln·cre<l to 1nm when 1t woul<l have 
hl'<' ll dl'liv(•rpd in the ordinary rourse of post, and in proving the 
clrlinrr it :-hall hl' suflieiC'nt to pro\"r that the letter was properly 
ncldrrs~t•d and po:-.tt•d. 

(Ii) E\'l•ry 1iotitP umlf•r tht•: r n•µ-ulations :-hall b.1kC' cffrct on the 
datt• whl'll it is puhli-.:lll',l or µn,•11, or 011 i-.urh latl•r date as may be 
spl'l'ilit•d in t hat l,rli,tlf in the notiC'I'. 

(7) .\ ny notit'C' gin•n under tht•:-.t' r~µulations may lw at any time 
varit•d or rt•Yukc•d hy a :-.uh-.:t'qm·ut 11ot1ct'. 

46. ( I) In addition to tht• offt'n~·t•:-- :-.Jll'('ificully cn•ated by the 
fon•~oin~ prO\·i,-inns of thr-.:~' rl'~ulat1ons, 1•n•ry pN:;on comnuts an 
offrncr a!!llinst t lu·:-.L' n'f.nilatmns who 

(a) " "ithout lawful ju:;tific11tion or f'XCUf,:r. acts in con~r~1vention of 
or fa il:- to comply in ,rny r(':- p<•c~ w1~h any prc:,,·1;1011 of th_cse 
n•gulations or of any onl<•~·• d1n•rt1011. rC'str1ct1011, rC'qu1rl'­
llH'nt, or l'Ondition gfrcn or imposed u1llll'r thl'Sl' rrp;ulat1011s: 

(b) ,Yilfully clC'cri ,·es or attt'mpt:-. to <lt•cf'i\'{' any. Distr.ict ~'.Jan-po":cr 
Ollicrr or any ~lan-powL•r Appl'<li Comn11ttN' 11~ the rxcre1se 
of any powers or functions undl'r thp:-;e 1·:•~u\11t.10m:; : 

(r) \\' ith intl'ni to decciYc, makC's nny falsr or n11sk:1<_h11g-. stat~mC'nt 
in or ,111 ,- material omis-.:ion from any ('OllllllUH1Cat1on with ?r 
a pplic;it.ion to the_ )l ini~trr or any otlwr pers~n (wheth.cr 11~ 

wril ing or othrrw1se) for 1 hr purpo.sC's of thr~r rrgulntions . 
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(d} Resists. obstructs, or deceives any person who is exercising or 
attempting to exercise any power or function under thcsC' 
regulations : 

(e) Offers any brihc or other unlawful or improper inducement to 
any person with intent to influence him in the exercise of 
any powers, duties, or functions under or for the purposes of 
these regulations : 

(J) Being an employer or thC' srrYtlllt or agrnt of an employer, or 
a fellow-worker, victimizes or attempts to victimizr :rny 
worker with intent to drier the worker from cxcrci:,ing any 
right of appeal under t hese regulations, or to deprive the 
worker of th<.' hcncfit of the result of any such appeal, or 
of ::my other right or priYilcgc conferred by or by Yirtue of 
t bC'SC' regulations, or with intent to induce the worker to 
take steps to procurC' the termination of his employment: 

(g) BC>ing a worker, bC'haYes towards his employer or a follow~ 
worker, or being an rmployer, beha,·C>s towards any worker, 
in a threatC'ning, immlting, rmharra~:--ing, or offensh·e manner 
with intt'nt to inducC' thl' employer to take steps for the 
tC'rmination of the C'mployment of the same or any othC'r 
worker, or to induce any worker to take steps for the 
termination of hit:i own employment. 

V 
(2) EYrry son who co mits an ofTC>nce a nst thC'SC rC>gul tions 

shall be Ii, (' on summ, · <:011\'iction,-
-A.,,, , _,., (a) l the ca~e of 11 indi,·idual, to . 1rrisonment fo.r. tC',rlll not 
/"'" 

1 
execC>dm hrC'e months or a fine noL exc-e mg £30 and 

) (if th offcnc-C' is a c:01 · wing one) to a urthrr finl' not 
,,,,.,/ ex cding £5 for e · ry <lay during 1ich the offence 
lY ntinues: 

U-7. 

(b) In the case of a 
exceeding £ and (if the oJTcn 
further fi not_ exceeding £· 
the ofT ce contmues. 

tion, to a fine not 
continuing one t6 a 

·ery day durin which 

(3) No proceedings shall be takC>n under this regulation against any 
worker for an offence against Rcp:ulation 22 hereof (other than an 
offence ar~s~ng out of at~enclance at a '· r-;top-work" mrrting or an 
offence ansmg_ out of fa1l_ure to comply with a dirC'ction gin:n in 
accordance with Regulation 20 hert•of) unless on at least two 
occasions deductions from the wages of thC' worker havC' bC>cn dirC'ctcd 
to b~ _made pursuant to Regulation 21 hereof or the corrC'sponding 
prov1s10ns of any former regulations, and, where there has been an 
appeal from any such deduction, the appeal has been dismissed. 

(4) ~Vhcre in any proceedings again~t a worker for an ofTcnc:e against 
Regulation 22 hC'reof, the worker pk•ad:; that the absence from work in 
respect of whi~h the procc>rdings have been takC'n was by )caw• of his 
cmpl.oyer or with reason~blc cxcus<', thC' burden of proving that he had 
obta111c<l leave or the ex1stc1 ner of such reasonable cxcusr, as the case 
may be, shall be on the drfC'ndant. 

(5) Section 50 of the Justices of the Peace Act, 1927, shall not 
apply ~v1th respect to any prosecution for an o1Tencc against t hei;e 
regulations. ~/t 
~i,--v. ~;. 
(if,.- ..,, -;::,· 

. (J✓ ~-

• 

• 

• 

]944/8] • • I 11d1tstrial Man-power Emergency Regulations 1944 27 

SCHEDULE 
REGULATIONS REVOKED 

TnE Industria l Man-power Emergency Regulations 1042 (Statutory Regulat ions 
1942, Serial number 1942/ 296, page 714). 

1'ho Industria l Man-power Emergency R egulations 1042, Amendment No. 1 
(Statutory Regulat ions 1943, Serial number 194.3/ 61, page 127). 

C. A. JEFFERY, 
Clerk of the Executive Council. 

I ssued under the authority of t ho R egulation~ .Act, 1036. 
Date of notificat ion in Gazette : 3rd clay of February, I0-14. 
These regulations arc administered in the Ucparlment of National Service. 

By Authority : E . V. PAUL, Government Printer, Wcllington.-1944. 

P,ice 18. Jd.] 
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F urth r to c::i. ~· r, rdcrce '--lr ''-'- y xch .. m , d , · t L.J 
=., th 8ituuti n aboit vh- v~riOlu uJ_ ...; om you~ %lo;. ~ 
clar . 'l'1 "c-llo\lin°a1pl 0 :'ic.tionof 1/ U 0"and~lL' 0 
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30 (3) of th, Industrlul ~npow r., t.J ncy i~egulat:i.ons, 1 44,s ts 
out the ~r0~ .· r q~·t clc rly. 



sources (excluding unemployment relief) earned or 
•) ,_ 1 '; 

and my wife during the eight weeks ended_~--- _ 

due to myself 

_ -----• 193_ 
was £_ .i_ l3_ :_ 

IN making tliis declamtiou J have taken into account income from the following sources :- -

1. Gross salary, wages, or other personal earnings, less wage~-tax paid (state name 
. . .,,,,,, ' 5 /'" J } ~Jc...- _/-Le/_ 

and addrrss of employers) : __ _____ _ __ ~ _ 

2. Net i1~come from rent of property ... JY'..:./. Pr.~ ..,JJ-._1r't- ... 

£ s. d. ----

---1 -
I 

a. Gross amount from superannuation, old-age pension, and a II m excess of 17s. 
per week of any war-disability pension .. -4,,.;,,/ 

4. All in excess of 15s. per week received-from each boarder 

5. Income from all other sources. (State source) :_g__;,/~_;t~ ~ -- C J_ O_ 

~~ • / / 'l'otal£ ~ _ l13 \o 
:=__-=-=--....-=-""~~- --~~~-

It .) (Ordinary signature ot npphcant to be signed m proscnco 

-----------, 193 
(Dat..) . 7 

FOR BUREAU USE ONLY. 

Maximum permissible income for eight-weekly period 

Plus-Maximum permissible income for weeks in which no relief was taken 
up in previous eight-weekly period 

Deduct-

(!) Assessment for capital assets as per last E.P.- 32 

(2) Assessable income as per above statement .. 

aoo,000/10/ 36---1 u bJ 

of Bureau omcial ) 

z_f~, 
/ ate.) 

193 7 

£ s. d. £ 8. d. 

Difference (a) 



• N1.TIOR1-i.L s:::::RTICE DZPAR.'l': ENT (i..,-uff01 ,J. Drnsror) , 

'l'he I nspector , 
Dredger 11 Hapai" , 
,~uc',::land Harbour 
AUC,G,AND C.1. 

P. o . Box 148L1. , AUCKUum. 

I Fur ther to correspondence alreudy exchanged abut the 
above-named , h i s employment with your Joard was essential only if he 
was on the per'Tianent staff or \"as a v1eelcly employee . If he \las an 
ord inary labourer paid by the hour the permission of this Department 
was not necessary in connection with the termination of his services. 

\/ill you please advise me of the capacity in which ·1/ig<sins 
was employed in yJur Boa d . 



Full name of wife : ______ _ --- ------ ----- - Age: ___ _ _ 
Verified at Pensions Department: _________ _______ _ __ . _ _ _ ___ ___ _ 

10. Length to date of present period of residence in New Zealand :----'---.years ___ _months. 
11. Has applicant or wife any money invested in business or otherwi8c ?_ _____ _ _ __ ____ _ _ 

Particulars :____ ___ _____ _ _______ Income : _____ _ 
(St.u.Le whether proprietor or shareholder, investor in bond.:,, &c.) 

12. Has applicant or wife any moneys deposited in P.O. Savings-bank or any other bank or institution ? __ 
Particulars: __________ Amount: ____ __ Interest earned each year: ______ _ 

13. Has applicant or wife any investments in property or leases of any description L _ _ __ ____ _ 

Particulars:------------- ------- -------- L---------
(State whether real estate, motor-car, radio, &c.) 

Government valuation : --~- - Equity :___ _ Cost of instalments : 
Rates:______ __ Insu ranee:________ Total outgoings : _ ___________ _ 

Rents received :______ _ Total outgoings actually being paid : 
t4. If renting a house, what is rental ?_______ What rent is actually being paid? _____ _ 

Is rent paid to date ? _ _ _ _ ____ · If not, amount of arrears : __________ _ 
15. What rental is being received from subletting portion oE house ? ______________ _ 
16. Are boarders kept?_ __ (a) Number: _ _ ~ (b) Weekly amount paid by each: ___ _ _ 
17. Is applicant a waterside worker 9,.r casual goods-shed hand ? ______________ _ _ 
18. IE applicant in receipt of rations O:y"elie~ to ordinary relief work, what is value? ___ _ 

Source : ' i~ltl,d~. 
19. Condition of garden: 
20. State from whom particulars were obtained=-------~- ------------ ---
21. Any special remarks regarding circumstances of applicant: _ _ 

l nq uiry Officer_ 
The Inquiry officer Is not to have access to Form U.B.--32 prior to the compiling of this report . 



• ~uddanb J!,a:rbout iloatb N<? 14077 

INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

To .... The ___ J.f~oreman ___ o:f ___ ,1 orks .. &. ___ Timekeeper __ 

Subject. Il ,.,;G..,.1,..._ I J., ::!1 .• {I'O ..;u., · c?G icy ,..,GUL TIONS 1 1944, 
~ iD ~uo~lu!AHY OHD~~-

Hereiith please find stencilled copy of letter received 

from t.he District npo .. er Cfficer by the :E.'mploye1·s1 f.ssociotion, 

setting out the obligationo of employers in r gard to the Industrial 

.. -tanpo,·{er 1:l!l.ergency Regu.lations, J.944, and .5u.bsidiary Orders. 

Please study this carefull,y and see that all obligations 

are rigidly observeu. 

Also to: 

Encl: 1 . 

Mr . S. Edwards, 
Mr. J .R. Sutton, 
Mr. B. Wylie, 

No .14078 
No.14080 
No .14079. 

I 

E nrtineer to the B oard. 
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To THE HOUSEHOLDER 

MEASURES OF MAN-POWER 
IN NEW ZEALAND 

CONTROL 

Will you please keep this pamphlet. It is issued by the Industrial Man-power Division of the 
National Service Department to set out clearly the ways in which wartime man-power control 
may affect you. It deals with control measures as they stand in July, 1944. 

EFFECTS OF WAR ON MAN-POWER 
Every one will appreciate that when our men in -

large numbers leave their jobs to fight for our 
country's freedom, a great hole is left in the ranks 
of industry. Our industrial front line is left much 
thinner and weaker than in normal times. That 
industrial front line, however, is most vitally 
important. Industries have to supply the fighting 
men with food, clothing, equipment, comforts, &c., 
on a tremendous scale. Our industries have also 
to maintain supplies to the bomb-scarred but un­
daunted people of Great Britain. Without supplies, 
the military front line would fail; the unbroken 
resistance and the gigantic war production of 
Britain could n ot go on. With far fewer men 
than in peacetime, our industries must therefore 

do a bigger job. The lighting men depend on that 
job being done just as much as we depend on their 
job being done. We must produce record quanti­
ties of war supplies and food; we must produce the 
raw materials and the fuel and power to keep our 
industries going at peak; and we must still con­
tinue to look after the sick and wounded, and aJ..s.? 
ourselves-provide food, clothes, transport to 
work, &c., for ourselves while we carry on with 
the job. 

All these things must be done on the industrial 
front, and with fewer hands to d o them. This is 
obviously impossible without the most careful and 
far-reaching reorganization. 

THE MAN-POWER DIVISION'S JOB 
The Man-power Division has had to carry out 

this reorganization. It's job is to sec that our 
industrial front line, inevitably thin and some­
times straining almost to breaking-point, holds 
fast; to see that it receives reinforcements. A s the 
situation changes from day to day and pressure 
increases on this and that point, reinforcements 
must be sent to those points. We all know, how­
ever, that the mere sending o f reinforcements will 
not save a line from brcnking unless they arrive 
at the right time and place and, once there, can be 
relied upon to stand fast. Moreover, no number of 

reinforcements can save a line if those already 
manning it desert. To keep this industrial front 
line from breaking requires measures of control. 
There must be measures to ensure that those already 
there stand fast and that n1ovements of personnel 
into or out of the line are orderly and not panicky 
or helter-skelter. There must be measures to find 
sufficient reinforcements and to direct them effect­
ively. ABOVE ALL, THERE MUST BE 
LOYAL CO-OPERATION BY ALL TO 
SECURE THESE OBJECTIVES. 

MAN-POWER OFFICES 
Man-power Offices, each with a Man-power 

Officer in charge, have been set up in Whangarei, 
Auckland, Hamilton, Pacroa, Rotorua, Gisborne, 
Napier, New Plymouth, Wanganui, Palmerston 
North, Masterton, L ower Hutt, \Y/cllington, Nelson, 
Blenheim, Westport, Greymouth, Christchurch, 
Ashburton, Timaru, Oamaru, Dunedin, Invercargill. 

The 1\1:an-power Officer and his staff are not 

there merely to carry out measures of control. 
They are there to help you to a clear understanding 
of any points of doubt and to assist you in any 
difficulties. If you have any man-power doubts 
or difficulties, seek the help of the M an-power 
Office, either by interview or by letter. Proper 
appreciation of your rights and obligations wilJ 
save many misunderstandings and irritations. 

ESSENTIAL UNDERTAKINGS 
Industries or individual undertakings in which 

it has become particularly necessary to h old or 
reinforce the industrial front line have been de­
clared essential. Where an induftry as a whole is 
declared, each undertaking in the industry becomes 
separately an essential undertaking. All declara­
tions are published in the N.Z. Ga:ette. but, apart 
from this, the employer in any essential undertaking 
must display an official notice of the declaration. 
(Copies of this notice can be obtained from the 
Man-power Officer if they have not already been 
obtained.) Any false claim to essentiality is an 
offence subject to severe penalties. 

Sometimes dcc1ar:itions apply only to part of a 
bus iness or to certain classes of work. lf there is 
any doubt regarding the application of a d eclara­
tion to any particular undertaking or class of ,vork, 
seek the advice of the Man-power Officer. 

All Workers, irrespective of Age, are affected.­
Every one working in an essential undertaking 
{man, woman, or child) is subject to the following 
conditions. Failure to comply with any of them 
is an offence subject to severe penalties. 

Employment cannot be terminated by either the 
worker or the employer without first obtaining the 
written consent of the Man-power Officer. (A 



ESSENTIAL UNDERTAKINGS-conrinucd • 

Man-power Officer cannot ante-date his consent.) of transfer should give the worker w r,·,u 
For the convenience of workers and employers, advice that it is temporary only and shbuld 
Corn1s of application for consent to terminate arc indicate its approximate dura tion. In gene-
available at the Man-power Office (form N .S. 122 ral terms, a transfer lasting more than one 
for workers and form N .S. 122a for employers). month is regarded as permanent, unless 
The Man-power Officer's decision on any app!ica- there is satisfactory evidence to the contrary. 
tion is subject to appeal by either the worker or In all other cases the employer may transfer 
the en1ployer. The 1\ian-power Officer's consent the worker for not more than one month, 
is subject to at least seven <lays' notice being g iven, and may transfer him only jf his usual 
unless it contains any special clause authorizing work is not available or if the transfer i• 
shorter notice. \"\' ritten notice is desirable. to work of greater urgency. During the 

No other Employer may employ a worker who, period of transfer the worker must be paid 
without consent, leaves an essential undertaking, his usual rate of wages, or the rate for the 
unless special pct1nission to engage such a worker work to which transferred, whichever is the 
is first obtained. Employers engaging fabour higher. It is the duty of the worker to do 
must always check this point. other work if required when his usual w ork 

A Worker may not be loaned to any other i s not available. 
undertaking, nor be permitted ro give his services The employer does not require consent of 
to that other undertaking, for n1ore than founeen a Man~power Officer to rcinst?.te a worker 
days land then only to meet an emergency) except in his usual work at the conclusion of a 
by cons~nt of the 1\1:an-power Officer. This applies temporary transfer to other work, nor ia 
even where the other undertaking is operated by there any right of appeal against such 
the same employer. reinstatement. 

In Cases of-Serious Misconduct an employer may The Rote of Wages for a Worker's Usual Wor~ 
euspend (but not dismiss) a worker. The employer may not be reduced except where, after suspension 
must immediately report the suspension to the for serious misconduct, the Man-power Officer or 
Man-power Officer (form N.S. 126 i r. available for Appeal Committee has directed reinstatement in 
this purpose). The Man-power Officer may then lower-paid work, or where the i1an-power Officer 
either direct the dlsn1issal of the worker as from has given written consent to a permanent transfer 
the date of suspension, or direct that the worker's to lower-paid work. 
cmploy1nent b e terminated with due notice, or The Usual Work of a worker includes all the 
direct that the ,vorkcr be reinstated. Any direction 
that a w orker be reinstated means that he must be 
continued in exactly the same position, unless the 
direction specifically states otherwise. Where a 
worker is reinstated, the Man-power Officer may, 
if he thinks fit, direct that he be paid wages for 
part or a ll of the time he was suspended. The 
Man-power Officer's decision regarding any sus­
pension for serious misconduct is subject to a 
right of appeal by either the worker or the employer. 

Minier.um Weekly Wage.-Provided a worker 
continues to be available for work, capable of work, 
willing to perform any reasonable work if his usual 
work is not available and complies with the other 
conditions laid down, he is entitled to a minimum 
weekly wage {irrespective of whether the employer 
has given him work to do) for every week of his 
employment in an essential undertaking until that 
employment is t erminated by the Man-power 
Officer or Appeal Committee. The amount of the 
minimum weekly wage and the full conditions 
governing a worker's claim to it are set out in 
the l\1inimum \Veckly ~ 'age (Essential Undertak­
ings) Order No. 2. This Order is administered 
by the Labour Department. 

Transfers of a Worker by the Employer from 
Usual Vlork to other Work in the same undertaking 
ar<' subject to the,following conditions:-

If the transfer is to be permanent and involves 
any reduction in the rate of wages, the 
employer must first obtain the written 
consent of the Man-power Officer. Both 
the employer and tht worker have a right 
of :->.Pl>cal against the Man-power O fficer's 
decision. 

If the transfer is to higher-paid work, tempo­
rary or permanent, the employee does not 
require consent, but the worker has a right 
of appeal against the transfer. 

The duration of a '• temporary ,. transfer is 
not defined, but the employer at the time 

tasks which he would be required to perform under 
the terms of his contract of employment. If that 
contract of employment (award, &c.) provides for 
the worker to be paid different rates while perform­
ing different tasks forming part of his usual work, 
then his rate of wages at any particular time is the 
rate appropriate to the task which he is at that 
time performing. A worker's rate of wag es for 
any period when he is not performing h is usual 
work is deemed to be the highest rate applicable 
to his usual work. 

Exempted Persons. - Persons engaged in an 
essential undertaking as full-tin1c workers are 
exempt from the conditions covering essential 
undertakings until the eighth day of continuous 
employment. They may leave or be put off at 
any time du.ring the first seven days of employ­
ment without reference to a Man-power Officer­
e.g., a worker engaged on a Tuesday comes under 
man-power control on the folJowing Tuesday, 
w hich is the eighth day. THIS DOES NOT 
APPLY, HOWEVER, TO PERSONS WHO 
ARE DIRECTED TO ESSENTIAL EMPLOY­
MENT. 

Part-time workers w ho regularly work less tha11 
thirty hours a week are also exempt. 

A Man-power Officer m ay also grant special 
exemption to workers engaged only for a particular 
job of short duration but lasting more than seven 
days. The employer should apply to the Man­
power Officer where such exemption is required. 

Prescribed Working-hours.-Unless h e is pre­
vented by reason of causes outs ide his own control, 
the employer is required to provide work for hie 
workers during the whole of the weekly working­
h ours prescribed for the undertaking. These pre­
scribed hours are the full hours to which ordinary 
rates apply, together with any extra hours which 
the employer is directed to work by the Minister 
of Labour or any Controller or a Man-power Officer. 
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ESSENTIAL UNDERTAKINGS-continued 

H.,"ICe from Work without Leave or Roason- reasonable excuse (form N.S. 146 is available for 
able Ejrcuse during prescribed working-hours (in- the purpose). 
eluding persistent lateness or early leaving) is an 
offence for which the Man-nower Officer can ftnc 
the worker up to two days; wages. The worker 
has a right of appeal. Upon repetition, the offence 
becomes liable to prosecution. Employers are 
required to report all absence without leave or 

Failure to work with Due Diligence.-Failure to 
exercise proper skill and care, and failure to comply 
with legitimate instructions or rule~ are offences 
which can be dealt with either by the deduction 
of up to two days' wages or by prosecution. 

REGISTRATION ORDERS 
Registrations arc the means of mobilizing rein­

forcements for the industrial front line. Although 
any one of any age may be directed, the usual 
practice is to register groups of people, interview 
them and ascertain their circumstances, and then 
issue directions to those thus found available and 
suitable. The following broad groups have been 
required to register for work of national importance. 
Failure to register is an offence subject to heavy 
penalties. 

Every registered person must notify the Man• 
power Officer of any change of address, and women 
marrying must notify change of name on marriage. 

Men aged 46 to 59 inclusive. (The military 
registration of men aged 18 to 45 inclusive is deemed 
to be sufficient registration for direction to work of 
national importance.) 

Women aged 18 to 40 inclu!:ive. Women over 
24 years of age are not required to register if they 

have children under 16 years ,vho arc directly 
under their care. 

Male Aliens aged /8 to 45 inclusive. (Male 
aliens 46 to 59 inclusive are required :o re1;:srcr 
in the men's group noted above.) 

Girls reaching the Ace of 18 Years arc required 
to register then, except full•t imc students at school 
or university, who n1ust register on attainihi£ the 
age of 20 years or as soon as they leave school 
or uni,·ersity if leaving before that age. 

Occupational Registrations.-In addition to the 
above age registrations:, persons with experience or 
qualifications in the following occupations have 
had to register : Building and construction workers ; 
metal and allied trades' workers; timber-workers; 
scientists and technicians. Fuller detaiJs arc a,rail. 
able at any Man-power Office. 

DIRECTION OF PERSONS BY MAN-POWER OFFICERS 
Man-power Officers have power to direct any 

person, male or female, of any age. It should be 
particularly noted that this power of direction is 
not limited to persons in registered groups, but 
extends to every one, male or female, irrespective 
of age. It extends also to British and New Zealand 
seamen and to companies, corporations, firms, &c. 
A Man.power Officer can direct any individual 
or any firm, &c., either to continue to perform the 
work or services already being performed or to 
perform such work or services as n-,,ay be directed. 
All directions arc subje~t to appeal by the person 
directed or by the employer who as a result of the 
diuction will lose that person's services. 

Directions must be complied with ( even though 
an appeal has been lodged), unless the Man­
power Officer agrees in writing to suspend the 
direction order. Failure to comply with any 
direction is an offence subject to heavy penalties. 

Variations or Cancellations of Directions. -
A person who is working under direction may, 
where any change in circmnstanccs warrants, apply 
to the Man.power Officer to have the direction 
order canc<'lled or modified. The person so apply• 
ing and the current employer of that person both 
have a right of appeal against the Man-power 
Officer's decision. 

Separation Allowance to Directed Persons.­
A married man directed to work away fro1n his 
home and h3,,ing as a result to maintain a home 

in one place while finding accommodation for 
himself in another may apply to the Man-power 
Officer issuing the direction for payment of a 
separation allowance of £1 l 0s. per week or alterna­
tively for assistance in meeting the costs of trans­
porting his family and effects to the new place 
of work. 

Financial Assistance t o Directed Persons.-Where, 
through complying with a direction, a person hae 
to sacrifice an assured permanent weekly incon1e 
for a lower income in the new work, that person 
may apply to the Man-power Officer for financial 
assistance. Assistance is not available where 
employment was terminating or had terminated 
at the time of direction or to persons such as 
seasonal workers who regularly change from one 
employment to another. The amount of assist• 
ance in any week is limited, and is computed on 
actual remuneration immediately prior to direction, 
excluding overtime and special pay1nents. Full 
details arc available at any Man.power Office. 

Tho Occupational Re-establishment Emergency 
Regulations apply to persons under direction in 
the sa.ine way as if those persor.s were serving 
in the Armed Forces during the period of direc­
tion. These give the directed person a claim in 
appropriate circumstances to return to his or her 
fortncr employment when the period of direction 
expires. 

RESTRICTIONS ON ENGAGEMENT OF LABOUR 
Engagements of labour are governed by Em­

ployment Restriction Orders, full details of which 
can be obtained, if necessary, from any Man­
power Office. Broadly speaking, no employer 
may engage or attempt to engage any Jabour 

without first obtaining written consent 
power Officer, except where the labom 
for farm work, market-gardening, wa 
coal~mining, professional care of the ! 
work not exceeding three days. "T. 



RESTRICTIONS ON ENGAGEMENT OF LABOUR-co11ri11ued 
:1.pplics in all c1ttcs and adjoining urban areas, 
.md i1! twenty- eight other boroughs throughout 
!'Jew Zealand. 

Any breach of these restrictions is an offence 
subject to heavy penalties. A form (N.S. 144) is 
;wailable for applications for consent to engage 

labour. The worker concerned and the employer 
seeking to cnga~e him may both appeal a ~ 
the Man-power Officer's decision. -, .., 

All Employers subject to Restriction Orderslmust 
notify the Man-power Officer immediately of all 
terminations of employment. 

APPEALS AGAINST MAN-POWER OFFICERS' DECISIONS 
As has been indicated, a right of appeal exists 

against certain decisions or directions. Any such 
appeal n1ust be lodged within seven days with 
the Man-power Officer who issued the decision 
or direction. IC an appeal is not lodged within 
the seven days, it will not be grante<l a hearing 
unless the Appeal Committee is satisfied that tllerc 
was some special reason for the delay in lodging 
it. A form (N.S. 124) which may be used for 
lodging appeals is available at all Man-power 
Offices. 

Only the Parties directly concerned with a 
decision or direction (the worker and the employer) 
have a right of appeal. An appeal must be lodged 
over the signature of the actual person appealing, 
unless lodged by a solicitor on behalf of that 
person or by a parent or guardian on behalf of a 
person under 21 years of age. 

Appeals a re heard by Man-power Appeal Com­
mittees1 whose decisions arc final. At a hcadng 
the parties directly concerned have a right to 

appear in person and to be represented by an officer 
of any industrial union or association to which 
they belong (employers ' or workers') or by a bar­
rister or solicitor. 

Decisions or Directions of the Man-power Officer 
must be complied with, even though an appeal has 
been Jodged, unless the Man-power Officer con­
sents to a suspension of the decision or direction 
until after the appeal has been heard. 

Where a worker succeeds in an appeal, the 
Committee may direct that he be paid for all or 
part of any time Jost pending or during the hearing 
of the appeal. 

If New and Material Evidence becomes available 
after an appeal has been heard, or if there is reason 
to believe that the decision of the Committee ,-vas 
obtained by fraud, the matter may be represented 
directly to the Controller of Man-power1 We1ling­
ton1 who, if he is satisfied, may direct a rehearing 
of the appeal. 

OTHER POINTS OF NOTE 
Compliance with the Law regarding Compulsory 

Unionism. -In normal times the obligation is 
placed on an employer to sec that persons employed 
by him belong to an appropriate industrial union 
of workers in all cases where compulsory union 
mcn1bership applies, and he is able to meet this 
obligation through his frecdon1 of choice in en­
gaging workers or by his abiJity to dismiss those 
who fail to comply. Where measures of wartime 
control limit the employer's action in these respects, 
it has been necessary to take some alternative step 
to ensure fulfilment of the Jaw. This h as been 
done by deeming every person employed in an 
essential undertaking or working under direction 
to have complied with his obligations under the 
compulsory-unionism law in so far as it may 
require him to join a union and rem.a.in a member 
of it. If the trade-union makes two unsuccessful 
written demands for payment of union fees from 
such a member and there is no valid ground for 
the worker to dispute his obligation under the 
compulsory-unionism law, the Man-power Officer 
may direct the employer to d educt the fees due 
from wages and pay them to the trade-union. 

Powers to Interview Persons and enter Premises. 
- Man-power Officers and police constables have 
authority to enter public or private premises and 
to question persons as to their fulfilment of man­
power obligations. Persons refusing to answer 

questions or giving false information may be 
detained by the police. Man-power Officers also 
have power to direct persons to report for inter­
view. Failure to comply with such a direction is 
an offence subject to heavy penalties. 

Dentists Employment Order.-This Order pro­
hibits any registered dentist from changing or 
extending his cmploym.ent or practice without first 
securing written consent from a Man-power Officer. 
Man.power Officers act in consu Itation with the 
National Dental Committee. Full details are 
available from any Man-power Office. Failure 
to comply with the Order is an offence s ubject to 
heavy penalties. 

Medical Exam/nations.- \Vherc a person seek s 
release from man-power obligations for health 
rcasons1 a medical certificate should be submitted, 
preferably from that person's own doctor. The 
doctor must furnish the certificate on a special 
form which has been provided for the purpose, 
and no other form of certificate will be accepted. 
If, despite such a certificate, the Man-power Officer 
or Appeal Committee is not satisfied or feels that 
further medical evidence is desirable, the person 
can be directed to report to a special Medical 
Board or to an independent doctor for examination. 
Where a m edical examination i s so directed (but 
not in other cases), the expense is borne by the 
Department. 

CONCLUSION 
You appreciate fully the need for a reasonable 

control over industrial man-power in wartime. 
On its part, the Man-power Division appreciates 
its need for your co-operation. It has been neces­
sary to institute wartime controls which may affect 
you in various ways. In d.rawing up and adrnin­

g these controls every effort has been made 
iard reasonable rights, to avoid undue 

nd to give every person the democratic 

right to appeal to an independent tribunal if 
necessary. T his will have become apparent to 
you as you studied this pamphlet. We are one 
great industrial war team. As such we have our 
rules and our umpires. lt is never the rules that 
win1 but the way in which you and a ll the other 
members of this team understand those rules, 
abide by them, and co.operate with good will 
and steadfastness in accomplishing our present 
g reat task. 

H. L. BOCKETT, Controller of Man-power. 
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AUCKLAdD fROVINCIAL EMPLOYERS 1 ASSOCIATION 

(Incorpor ated) 

RE L,DU3TRIAL NIAN-PO .'iER E/.:, ERJENCY REJ.ULATIONS 1944 
AWD SUBSIDIARY ORDERS 

The following letter received f rom the Di strict Man- power 
Officer is circulated for the information of members , 

iV . E , ANDERSOr1 , 
Secretary. 

~at ional Insurance Building, 0 1Connell otreet, 

15th May 1944 , 
Auckland , C. 1. 

P , O, Box 1040 , 

Phone : 32- 266 . 
NW. 

G-UIDE TO OBLIGATIONS O.F EMPLOYERS 

1. The Regulat ions a re ad~inistered by the District Man-power Officer 
wno has control over all man-power and woman-power, irrespective of a~e, 
apart from servin~ memoers of the Armed Forces, so that any employer 
wis ning to engage or dismiss workers must conform with the requirements 
of the Regulations, even t hough the persons concerned are outside the aba 
6roups of those required to register . 

l-rENERAL GnL IGAT IOi:, S PLACED 0,-J • .\.LL 'l:~APLOYERS NHETIUR OR ~~OT 
TriE PARTICULAR UiliDERTAKrnG BAS BEEi;f DECLARED ESSlNTIAL 

2, Before anga 5 ing any worker, male or female , for casual, part-time 
or full-time:: 0rnployment, an oblie;ation is placed on all employo rs to : -

[a) Check on rub istration for omoloyment . Ascertain who t h0r 
all employ00s liable to do so have rogistored for work of national 
importanc0 oy viewing tho r ~ceipt for such registration . In gen0ral the 
groups r~quired to r egister are : -

Fomales who hav0 attained tho age of e i 5hte0n years but 
not r eachod forty-one years. 

Aal es who have attained the age of oi~hteon years out 
not roached s ixty yoars. 

falos of military a '-'.:: ( 18 - 46) sho.uld bo ablo to show 
a C0rtificate of Enrolmont , Form N.8,3, or documantary 0vidonco 
of dischar ga or other disposal by th0 Armed Forces . 

Any worker who nas failod to rasistar must b0 reportod fortn­
with to t ho District Man-pow~r Off ioar . 

( o ) Enyuira r ogardin6 crovious 0mploym0nt . Maka a ll r0asonaole 
0nquiri0s whethe r th0 candidata for omp loymont has baon proviously 0n6a6~d 
in an assential undartakin5 and , if so~ that ho (or sho) has obtainod tnw 
n0cassary cloaranca from a District Man-pow0r Officer (Form N. S . 123) and 
wh~tnar or not ha (or st0) is subjoct to any unfulfillod diractioL fro~ 
a Man-powor Officur . 

(c) O~tain wr itt en p0rmission to omploy tho wor ka r , All employ­
~ op0rating in the citi0s and principal borou6hs are cov-.:rod oy the 
E~ploymont R0striction Order No . 4, wh ich r equires that beforo 0n~a ~in~ 
or amploying any parson , irraspoctiva of a6o or sex , and whoth0 r fo1· 
full- ti~o or part - time work, tho omoloyar must obtain the prior por~ission 
in writing of tha District kan-powe r Officor , 

This raguirament applies to both essontial and non- assontial 
und,ntakings. 

(ov0r) 



2 . • 
(Industrial r.-io.n-porrn r :emergency 

Roculo.tions 1944) 
• 

Tho procedure is for th8 em})loycr to make ':1ri tten applicati on, 
v;hich should nherover possible , be de lj.verod to the linn-pov;er Offic e by 
the prospect ive employee . After the candidate fo r emp loyment has been 
interviewed at the Ivi:::.n- povrnr Of'fic e, a \i ritt o:n dec ision v1i l l be g iven 
Vih i ch the employer mus t keep o.s h i s ov i dence of aut hority to engage . 

Casual v;orkero . Casua l Yiorke r s arc t hose ·uhose total Dori od of' 
service a t a tj_mo dooc not oxcood t hree days, but v;here an arrangement 
exi sts for periodic omploymcmt tho 1:i0r ~~cr csnnot ·oe clacsod as a casual 
worke r even though the individual peri ods of omp lo;ymont are less than 
thr oe days . Casual viOrkers may be engo.1_;oc1 '.7 i.thout obtaini ng prior per -
mission from the District lvlcm- pmrnr Officer. 

( d) Record no.rticulars concerninn; i7orkors . For their own i nf'or ­
mati on and i n case tho particularo a r e ca:i.led for at any t i me , empl oyers 
a r c recommended to record t ho f'olloni::1g particulars in r espect of every 
riOr kor employed: 

Pull name . 
Da t e of birth. 
Priva t e uddr eso . (t hi s should be kept up to dat e) . 
P revious employment and r oo.son Gi ven for 

termina tion thereof . 
Soc i al Secu rity Contribution Book Number and Cert­

ificate of Enrolment munbor ,,1he ro annlicable. 
Dat o of Man-por1C-;r Officer ' s nutllorisatlon to engage . 
Do.to of' commencing r: ork . 

SPECIAL OBLIGil.TIONS - Ul\lDERTAIUNGS NOT DECL.ARBD ESSENTIAL 

3 . (a) A vrnrkor in a non- essentio.l undcrt a..1-dng may leave or be dis ­
missed Vi i thout prior r eference to the District i,Iao.- poner Officer; EXCEPT 
whe r e the worker has been directed b;y' the District !.Inn-power 0:t'ficcr to 
work for the employer , in Yihich cc1se per misoion must be obtained in 
v;riting before the worker can :Leav e or be dismi ssed . 

(b) Within t went y- four hours of the termi nation of' the employment 
of a ny Yior ker r1het hc r t he employee leaves of his own f r ee \'till or is dis ­
missed , the follorting det ails nmst be notified in Ylriting by tho employer 
to the District Man - power Of'ficor . 

Full name , residential address , and age of v1orker. 
Class of Hork he was ordina rily engaged upon. 
Reason for t e r mi nati on. 
Date he ceases wor k . 

This notice must be forrmr dod , irrespect ive of whether or 
no t permission vms granted to er,1ploy the i,-1orko r . A f orm N. s . 203 is 
available r or notifications . 

(c) It i s an 6:t'f'enco for any person to r epresent tha t an under­
t aking has been declared eosential when i t is not cover ed by a declar a tion 
of essentiality . 

SPECIAL OBLIGATIONS - ESSENTIAL UNDERTAKINGS 

4 . ( a) Esoontial undertak i n1;s a r e r,hose that have a ctually been 
declared essential by the Mi nister· of' Indust rio.l MGJ1. - p owor and either : -

( i) Have a certif i cate to that ei:'f'oc t f rom tho Con-
troller of Man- power, or 

(ii) Como wi t hin t h e scope of a gener a l declaration 
covering the whol e or part of an i n6ust11 y, in Y✓hi ch case a 
copy of post er N. 3.129 issued b~ a Man- prn1er Office, should 
bo displo.yeo . . 



3. 
( Indus trio.l Man-pmrnr Emer gency 

Regul a tions 1944) 

A declo.ro.t ion of essont i o.lity may cover part only 
of' an unde rtak ing . The employer must disp l ay the cert if-
icate or a copy , or r:, notice the r eof in a conspi cuous 
part of the premi ces so that it can be seen ·oy v1orkers 
emp loye d therein Vlho a r c covered . 

(b) Eng.§Ei ng workers . Prior ncr mission in v1ri ting. must be 
obtained f r om the Di stric t Mnn- nrn-rnr Officer before engaging any wor kers 
f'or omploymEmt i n the a reas covered by the Employment Restriction Order, 
i. e . ci tics and princ i pal boroughs ( see Paragraph 2 ( c )). (Wher e a 
rrn1°ker i s engaged outside tho area covered ·by the Emp loymcmt Restricti on 
Order , and is to work outside that area i n an essential undertaki ng , the 
employee may be engaged without the prior por mi csion i n v1ri ting of tho 
Distri c t lllan- porrnr Offi.cer provided the wor ke r is not i n default i n his 
obligati ons . In thi s case as soon as tho Viorkor ho.s comp leted a pe riod 
of service extendi ng ove r a continuom:; pe riod of e i ght days ( including 
Sundays and holidays) the employer mus t notify the Distri ct Man- pov1er 
O:fficer in v1riting n ithin fourteen days of the date of engagement, the 
full :orune, r esidential address, age , and occupation of t he worke r and 
the da t e he commenced work) . 

(c) Directed ~orkors. 0o~cer s may be dire cted by the District 
Han - power Officer to illldcrtake eithe r full - time or· part - time employment 
i n the under t ak i ng an d the c;;o r lrn r j_G DIT\IEDIATELY covered by the Regulations 
i. e . he cannot leave or be dismissed Vi i t hout v:ri ttcn permission and the 
worker and the employer commit o.n o:f:f0nce if they fail to comply wi t h 
the direct i on or with any othe r obli g~1tion under the Regulations . 

( d) Part- time r1orkers nre those rrho Rre: -
( i) 

(ii) 
ordina r y 

En3aged as part - time wor kers, o.nd 

hre r egularly nvnilo.ble for part onl y of the 
v1O1°king hours preGcribcd j_n the undertaking, nnd 

(iii) ·i/'Jhose r egul n r weekly v10rking hourG a r e less than 
thirty. 

The absentee i sm cl'1t1.ses do not apply to po.rt-time workers . 

( e) Tormina t i on of cm')loymcnt . 

(i) P::trt-time ·:;orkers other than "directed 11 v!orke rs (see 
Paragraph 4{cTGay leave or be di smissec'l, subject to award 
,::ondit ions , withou t prior l'Oi'C:C'once to the District Man- pmver 
Officer but with in twenty--four hours of the torminati on of 
employment writt en adv i ce o:C the f ollowi ng details must be 
forwarded to the District J1.lo.n- pm1e1~ Offic'3r . 

b) CJ.ass of' nork he vms ordinarily engac;ed upon . l
a ) Full name, r es i dent i al address and o.ge of worker . 

c) Reason for ter:11ination of' employment . . 
d) Dato he ceases nor k . 

( ii) Short service wort:ers: Y!here permission has been g rant ed 
to employ a worker and the worker ' s total period of' service 
( i ncluding o.ny notice in terms of the indus t rial award applying) 
does not oxtond over a continuous period of e i ght days (including 
Sundays and holj_days), he mo.y leo.vo or be d i smissed, su1,ject to 
avmr d conditions , wj_thout prior re:ference to the Dis trict Man­
power Off'icer, but rli thin t 1::onty-four houro written advic e must 
be given OG in (i) above . 

( iii) FuJ.J.- time workers . J.t lc:rnt seven days not i ce of 
intention to tenninate is required on bot h s i des , lmt t e rmina­
t i on does not bocomo ct'i"octive until vrritten permission has been 
g iven by tlw Dir.,trfo t !ii:-m- pouer O:t':t'ic er, \·;ho may r educe or 
extend tho reguisi to period of not:i.ce . 

(over) 
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4. 
: (Inclur:triu l ;,Irm - poi:icr YJ1t-n'gon cy 

He n;ula ti one 1 S'44) 

It is an offunco for the ·;;o ;:kur tu co~1G0 , 1or k or i'or t he 
onployer to pay off' tho r1orl~e r nntil per m:L r;::. i on i u roc(;iv0d, 
oven thoue h the period of" not i c<; r:tay h:1ve oxylir• l.~. . 1:Vorko11 s 
v1ho t orr1L1.e: t o tlwir enplo;y-mcnt ·,-., ithout po ri,1icci o,·1 rim:3t bu 
reported p roi.1p tly to t hl., Dil.;trict l.:cT1- po·. :or Ofi'j_co r , 

?or m N. S . 1 22 i s p ;_•ovJ.c1ec1 f or ap~, li.cation;::bJ wor:,:er·c, 
and Form H. S . 1 22A for ern!ilo;:rers ' F.~·pli co.tions . 

On r:rournls of' r::m'ious miRcon~Iuc t the er,1ployer may suspend 
a Horke r, i E ·ahich cuso u fu ll 'i:rl'i tten notice of the oiroumsto.nc 0G 
mus t roa ch the Di s trict Llun--por: c-::i: O~'L.cer- Hith in t r.renty-f01u• 
hou.ioo fioorn t:ie tit:10 tho s11::wimiciorl boGornos uf'foctive . 'l'he c:1se 
WJ.11 be ac1ju.di catec1 l_) r onr,tly and tho Man- power C.1:Cficer' s cl0c:i.cior 
r:; i von i n v;ri ting . 

SEiHOUS l·n:scom:.iliCT . 1i.'hu1·0 is no def inition cf t hj_3 torm, 
but in tho t'la jor i t;Tm:.,...0aGcs it ,.,oul d b ·J soriouc n i,;cond,-1.c t if a 
r:orlrnr ,wre (lotocto<'.', i n t Le cor:unisG i.on of o. c1•irno GPu cif'i.cd in 
the Crimes J\.o t 1908 or n Gc:i.'i ouc o:':fenco U11c1or the Pohoo Of'fouc uc 
Ac t 1 927 , rl.runkunnucc d1.1.rine; ·,:or~dnr; hou1•c , f;o.l,ot <l:30 , ~u1y conduc t 
d oe i ~;n ocl to C~H.1-SG GO l'iOUfl i njury t o J:'olloi7 '.iOPko r s, Pl'OlUi[,03 01' 
cr1ui pmont, or uny conduct e:;nt"1:,ngorin:,:; h i :, folJ.ori ·.-rorko rc or r:1ombuN; 
01· tho m.1.l,lic . ,_·,'lw.t ic sori011::; r!1iuccndu.c t mm;t do1xmc1 on tho 
pnrti cular c ir cumstuncos r;hi ch may v m•y from o:no un2.ortal;: i ng t o 
another . 

l ,bocnt oci un or rnfoboi10.v""our (rJoc(r, ) and (h) llelow) ·:-ill 
not in ronura l be ac ceptod o.c ccrioun misconduc t j uctify ing 
GUS !)011D i 011 . 

(i') ;·,nooulr, . Any )0 rc~on ·:;ho i G ::\i~'oc_tly noncornecl t horl,. :L :.:c 
mew :nmcal ~,'.~-~ti nr, t doci siorn, or r,il' cct i.ons 01.· a Di Dtric t _i,m-prn:cr Of':t'icl.,r, 
but i t J11.ust be :not,)d th:~t t l10 loct c;ing 01' Rn npnonl ,:ocr: not c:ucpond the 
oi..l lie:ation:: ,·;hi cll n r c tho cubjcct of :tppcnl unJo ri::; tho r:1i:.;pern;ion i s 
allorrnd IK :,1n1r ING 1Jy t he DiL tr:Lct B2n- po\"/or Oi'fico r . 

Arrnc;al,: mus t be; locl'rnd within sev en day□ wi ti'J. 
tho Di Dtri c t i•bn- po-.,u' Oi'fi7~u:c, · .. ho 1:,i.:1.l :;_'orrmrd theu t o t ho !,I:.t11 - po'.:c 1~ 
J.rppoc,l Committee L'or hct..:.l'inc . 

(g) Abscntooi rnn . 1J:for·b:!rs r1ho arc h;liJ i tuall ;y or ue r Gi nt eff~l;-i 
l a t e or 2.bncnt ·r.·ithont ].(;:.we or 'iit hout l'Ca~:ono.blu u:s:currn , for the \;i1ol .; 
or z r oat oio pct11 t oi o. mr,r-ni n:1; or aft or1won, or· a shi f t, choul d bo l 'GPOl'tod 
nromptly to t ho Di ntJ.'ic:t 111~m--porio r Officer, r1ho han clUtho11 i ty to f i ne: 
<lofaulto r s up to t wo uo.ys ' l_): ty . 

'Ehe ompJ.o~rr,r cornmj_tc :-o.n o:Ci'tc1tc0 i f he fails t o :ecpor t t ltor:o 
O0.30Ei \'iho r o no r caG011ablc cxo11au :L·o:~' ;·~lJriune\; J~:J o:Cf'urod . '11hc ci.uGont1..),· i ;__: :1 
els.uses do not cu.m l ::, to pri.rt--time, ·,iOJ:Lcr•::; , 

( h) Mh;bohavi our. Any pcrc;on omp lo;<,'Gd i n :m oncent L,l unt'.hn'­
t Qki n g \;ho :f.'ail c t or.or:: ,.-;itL Lluo di1i u;unc0 or ,, .. ilf'u.lly oi:· nuc;lic:ont l:,r 
f2.i l o t o exorci nc proper ,,Jdll or f'uilf3 to comply ·.ii t h :111y ;:,o:.1eom1.l1lo 
rulos f or ensuring the nni'c o r c,:C'f ioi cmt opu r o.tion of t ,10 undl:Jrtuki n.c~ ~ 
may bo r eport ed to tho ·:1J:l.:J tl•ic t M:m-pm·iol' Offi cer \✓ho , i f he i r; nr, t:\_:::;fied 
t hat an offence kw 1,ccn uornmi ttcd , ;;1ilJ. refer' the rn:tt ·cor t o tho rietn --
po\'rnr Appco.J. C ornrni t i co . 'l'ho Comrni t t ou may u:i. t 1:ter fino the 1vorkor up t o 
t wo days' pr.y or may ;,uthorir:,o u. prosecut ion of' tho no1•kcr . 

( i) LcJ:}9- i nr; of workc r o . It i. s rn.1 offence for ,m employer 
unlos:.1 wit l-, t ho prior p,,rmi ,·r;ion in r1ritinE of' tho District lfan- pmvor 
Off ice r to lend emp J.oycu1 to nnothe r 1mdc1°t:..1ki nc ( '.7ho thor os ~:cntinJ. 01' 
not ) except i n cuso of c~orscncy unQ then only for o. peri od not oxco~~­
i ng fourteen uo.yc o.t any one time and not exceeding t ,1011ty- onc dayn wi t hi.n 
cmy period o:,:· thrcu months . 



• •, J 

5. 
( I ndust ria l ii!an- po·,ver Emergency 

Regulations 1944) 

(j) Transfer of workers . Generally, except with t he prior 
pe r ~ission in ~riting of the Dis trict Man-power Off icer , ~orkers may 
no t be transferred from one pos it ion to another within the unde rtakin~ 
i nvolving a change in the nature of the employee ' s work, unless the 
transfer is to work carrying a h i gher time . rate of wages . 

(k) Compulsory Unionism. Persons 0mployed in essential under­
takin~s a re requi r ed to b0 m0mbers of the appropr iate industrial union 
o: ~ork0rs. If the ~orker defaults in the payment of Union dues the 
District Man-power Officer may order the employer to deduct any out­
stand in~ amounts from the worker's wage s for payment t o the Un i on . 



In replying to this communication, please 

quo te NS , 1 081 /17 

D()MI .. ION 0 ..... w xaALA ..... 

NATIONAL SERVICE DEPARTMENT 

Mr. Noel C.Kidd, 
Crane Driver, 
c/- Anclcland HarbollI' Board, 
Aucltland c. "\ • 

Dear Sir, 

MANPO\'IER DIVISION. 
P.O. Box 1484, 
AUCKLAND C. 1. 

13th April, 1944. 

It has been brought to my notice thot on 28th March 
you refused to work a crano from 11 . 45a. m. to 1p. m. when instructed 
to do so by the Crane :f. oreman, and y:lu ala o refused to work :from 1p. m. 
to 2p.n on the oame date. 

Your action in refusing duty caused a delay to a 
steamer and brought you within t he scope or the Penal Clauses provi ded 
for in the Industrial Han 1017er Emergency Regulations, 1944. 

However , it has since been ascertained that you had 
i mportant family business to attend to during your lunch hour - 12 noon 
to 1p. m. - and in view or the ·e circumstances, no f'Urther action i1ill 
be taken in this i nstance, but you will be well advised to place the 
!fat 1:rna 1 interests above your private aff'llirs in future. 

'"'he S11perintenrlent & •:.nrri necr , 
Hnrhour ,oarc'l., 
i'\UCICL \TTD C.1. 

Dear Si r , 

Yours f'a1thf'Ully, 

District Man •J orter Of ficer 

Yonr r:ie"loranda of 30th !'qrc h und 4th inst . 

\bove for your infor~ntion . 

v o , rs fa i t2f'ff,.v,J_:tt t-i, ✓ 
:!:lis ,rict I an °ov;et.i Jff'ice r~ 

v,on,-UCVl!J ............. ..,...,,-,.-....,nr.......,,nr.1.<r.n,:,--vs:a;--.....-.-..-..-w ..... ......-............ ._ ...... _,"-:J~.,....-..,nv;JilOli;&;;o;V-.0'15"'..,.,--_, 

and I shall be glad if your Department will take steps to bring home 
to the ma.n in question the seriousness of his action. I may state 
that, in more normal times a.nd but for the Manpower Regulations, 
action of the nature taken by Kidd would be met by termination of 
his employment . 

Yours faithfully, 



The District t anpower Officer, 
AUCKLAND, C.l. 

4th April, 1944. 

Dear Sir: 

Re: NOEL CA.ut!IBON KIDD, 
APPEAL NO. 6005 A, 
l)A'lE 0.li' GAZ.1!.'l'TE 20/1/42, 
REGISTRATION N0.560007. 

Since writing to you re the above man under date 30th 
~arch, it has been brought tom:, notice that Kidd had important 
family business which he had arranged to attend to in the ordin­
ar y lunch hour 12 - l p.m. on 28th March. 

Had he disclosed this fact to the Crane Foreman instead 
of peremptorily refusinG to work, every effort would have been 
made to release him. I have interviewed Kidd, who now realizes 
that his attitude was wrong, and while a letter f r om you to Kidd 
would assist in bringing l.ome to him the necessity f or greater 
co-oper ation, I would not ask you to take more dr astic steps 
under the ciroumstances. 

Yours faithfully, 

DH:AML. 
SUPERI NTENDENT & ENGINEER • . 

The Board extends this privilege (whenever possible) in an 
earnest endeavour to ive edequate rest and time for recuperation 

to the individual drivers prior to the change over from day to night 
shift, but a few of the drivers abuse this privilege and, in spite 
of the mutual understanding that in emergency their services shall be 
available, refuse to render such service . 

In the case in question, on 28th arch, 1944, Kidd was in­
structed by the Crane Foreman at 11 .45 a .m. that he would be r equired 
to work until l p .m. no refused to do so, an the Crane Foreman 
thereupon instructed him to return to duty at l p . m. to wor k until 
2 p .m. , which would have enabled the Crane Foreman to have fulfilled 
the Board's obligation to staff the oranee then working on ships . 
Kidd again r efused to oomply with this order with the result that, no 
spar e driver being available, the ship (;:,. S. "BAL:l!RAFFIC") was delayed 
in her cargo-handling operations . 

In addition to the delay thus caused, there is the serious 
aspect of the effect of this class of action on other crane drivers, 
some of whom a.re all too ready to follow the leadership of those who 
will not co- operate in the prosecution of essential work. It is 
most desirable that actions of this sort should not pass unchallenged, 
and I shall be glad if your Department will take steps to bring home 
to the man in question the seriousness of his action. I may state 
that, in more normal times and but for the Manpower Regulations, 
action of the nature taken by Kidd would be met by termination of 
his employment . 

Yours faithfully, 

SUP ,R 



30th , arch, 1944 . 

The District a.npower Ofrioer, 
AUC LAND, C. 1. 

Dear Sir: 

• C. KIDD, 3 UCKL rm . s . 2 . 

d ,e a bove an has been employed o.e an electric crane driver 
by the Auckland liarbour Board :for the pa.et 3 yeara, und ha.a been r e ­
leased f rom military eervioe a s the r esult of appeals made by the 
Board because of the urgency of cargo-handling operations, in which 
the Barbour Board crane drivers ply a.n important part. 

There is very ooneider able difficulty in organising the crane 
driving employees so a s t o meet shippi ng requirement s, a s car go-hand­
ling oper at i ons proceed throughout the day and night . The number of 
crane drivers required for t he night shi f t (10.uO p .m. to 7 a .m. ) i s 
unpredi ct able from day to da.;y, and an endeavour i s me.de to rele ase 
crane drivers who are t o commence working on t he ni cht shi ft by noon 
on t he same day, and the oard cont inues to pay s uch drivers as if 
they ha.d worked until 5 p .m. It i s frequently i mpos sible, however, 
to release the men so f ar in advance a.a noon, and t here is a.n agree.uent 
between the Boa.r d and tho crane drivers that t hey a.hall continue to 
work a:fter noon and until it is possible to relea se them. 

The Board extends this privilege (whenever possible) in an 
earneot endeavour to giTe edequate rest and time for r ecuper ation 

to the individual dr ivers pr ior to the change over from day to night 
shift, but a f ew of the drivers abuse this pr iTilege nd, in spite 
of the mutual under standing that in emergency their ser vices shall be 
avail able , r efuse to render such s erTice. 

I n the 0888 in question, on 28t h March, 1944, Ki dd was in­
str ucted by the Crane Foreman at 11. 45 a .m. that he would be r equir ed 
to wor k until l p .m. no r efused to do so, a.nd the Cr ane Foreman 
ther eupon instructed him to return to duty at 1 p .m. to work until 
2 p .m. , which would have enable d the Cr ane Foreman to have fulfilled 
the Board ' s obligation to staff the cr anes then working on shi ps . 
Kidd ain r efused to compl y with this order with the r esult that, no 
spar e driver being available, the ship ( ::i . S. "BAL:i.'RAFFIC'' ) W88 delayed 
in her cargo-handling operations . 

In addition to the dola,y thus caused, there is the serious 
aspect of the effect of this class of action on other crane drivers, 
some of whom are all too r eady to fol low the leadership of those who 
will not co- operate in the prosecution of essential work. It is 
most desirabl e that actions of this sort should not pass unchallenged, 
and I shall be glad if your Department will take steps to bring home 
to the man in question the seriousness of his action. I may state 
that, in more normal times and but for the Manpower Re gulations, 
action of the nature taken by Kidd would be met by termination of 
his employment . 

Yours fai thfully, 



ELECTRICIAN'S OFFICE 

~LbND HARBOUR BOARD. 

~urklnnb J!,arbour iioarb. 

MEMORANDUM 

To 

29th MARCH 

THE ENGINEER 

CRANEMAN N.C.KIDDi 3 NGATIAWA STREET1 ONEHUNGA S.2. 

On Tuesday , 28th March 1944 at 11-45 a.m. the crane-Foreman instructed the 
above craneman to work between 12 noon and 1 p.m. This he said he could not do. 
The Foreman then instructed him to operate Crane No 27 at Queens Wharf at 1 p.m. 
but he failed to report and did not return to work during the afternoon. 

Kidd was due to start night shift last night and would, in ordinary course of 
events, have been sent home at 12 noon, but the crane Foreman was unable to arrange 
for his relief at that time. 

The failure of this craneman, who has been appealed for, to carry out orders, 
delayed work on a vessel, as he has done on other occassions. I recommend that the 
matter be reported to the Officer-in-Charge of man-power who will, I understand, send 
a letter of protest. 

CHIEF ELECTRICIAN. 



~ucklanb J!,arbour iioarb N<.> 13660 

INSTRUCTIONS TO FOREMEN & INSPECTORS 
Mr. Tackaberry No.1366~3~===== 
Mr.M.W. Hall, No .13662. 
Electrician, No.13661. ENGINEER'S OFFICE, 

To ............... .F.o.r.e~~ ... 9.t." .... !;.9..r.~~ .......... l..i.J:n.okee per.. Date ........ 3rd ..... ' arch• .............. / 9 44 . 

Subjec'fll .... ~ l..rnas I L IANPO ,,'ER .:t.:. .... ~S::-.~.~~! .. RLGULA. TIO S • 1944 . 

,ith reference to Instructions 1172~B and 12155A dated 

22nd July, 1942 o.nd 30th ~ovember, 1942, respectively, attached 

please find cor,y of tho Industrial 1 e..npower I;mergency Regul­

ations 1944, serial number 1944/8, which revokes regulations 

as per schedule on Page 27 thereof. 

Please peruse these regulations cllrcf~lly and see that 

all conditions are ri idly observ£d insofar as they concern 

mployeeo covered by tl.e Board ' o Ccrtifico.te of declaration 

of essential undertaking. 

Engineer to the Board. 



J\urkluttCI ~arbour inurCI 

1e 4a or Der.art enta, 
• 11. t!. 

= 
fflemnrnuhum 

Ykcd'dma;' J.J%. 
Jl'd arch, 1 1,.4. 

;r, 
llez-ewi th,,eop -or Indu trial an-p wer . er ency Ret,Ulatio s 

1944, which replace the exieting re lat1ons t•au in 1942. 

lJ 
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Serial Number 1942/296 

THE INDUSTRIAL MAN-POWER EMERGENCY 
REGULATIONS 1942 

C. L. N. NEWALL, Govcrnor-Grncral. 

ORDER IN COUNCIL. 

At the Government House at Wellington, th is 14th day of 
October, 1942. 

Present: 
Hrs EXCELLENCY Tllli GovERNOR-GENERAL IN COU)ICIL. 

PuRSUAN'.l' to the Emergency Regulations Act, 1939, H is 
Excellency the Governor-General, acting by and with the advice 
and consent of the Executive Council, doth hereby make the 
following regulations. 

REGULATIONS. 
PAR'!.' !.-PRELIMINARY. 

1. (1) These regulations may be cited as the Industrial 
Man -power Emergency Regulations 1942. 

(2) 'l'he regulations specified in the Schedule hereto are 
hereby r evoked. 

(3) All offices, appointments, Committees, Councils, regis­
ters, registrations, enrolments, applications, certificates, forms, 
orders, directions, declarations, requirements, rules, notices, 
exemptions, appeals, decisions, and generally all acts of 
authority that originated under any of the provisions of the 
regulations hereby revoked and arc subsisting or in force at 
the commencement of these regulations, shall cnurc for the 
purposes of these regulations as if they had originated under the 
corresponding provisions of these r egulations, and accordingly 
shall, where necessary, be deemed to have so originated. Every 
Man-power Committee in existence on the coming into force of 
these r egulations shall continue in existence as a l\Ian-powcr 
Appeal Committee under these regulations. 

( 4) For the purposes of this clause references in the 
regulations hereby revoked to the Minister of: National Service 
and the Director of National Service respectively shall be 
deemed to correspond to references made in these regulations 
to the Minister of Industrial Man-power and t he Controller 
of Man-power. 

(5) All matters and proceedings commenced m1dcr the 
regulations hereby revoked and pending or in progress at 
the commencement of these regulations may be continued, 
completed, and enforced under these regulations. 
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(6) The rrYocation of the said regulations sha)l not affect 
the liability of any person for any offence agamst any of 
the provisions thereof, and proceed mgs m respect of a_ny such 
offence may be taken as if it were an offence agamst the 
corresponding provisions of these regulations. 

2. (1) In the e regulations, unless the context otherwise 
requires,-

" Armed force" means any of His :i\fajesty's naval, 
military, or air forces, and includes the Home 
Guard: 

" Controller " means the Controller of l\1an-power 
appointed under I hcse regulations, and inclndes any 
person for the t ime being duly authorized lo exercise 
or perform any of the powers or functions of the 
Controller: 

"District :i\fan-power Officer" means a District llfan-power . 
Officer appointed under these regulations, and 
includes any person for the time being authorized 
by the Minister or the Controller to exercise any of 
the powers or functions of a District l\Ian-power 
Officer: 

"Man-power Appeal Committee " mea11s a ;\[au-power 
Appeal Committee appointed under these regulations: 

" ;\Iiniste~ " means the :i\finister of Industrial Man-power; 
and mcludcs a11y person for the time being autho­
rized to exercise or perform any of the powers or 
functions of the Minister. 

(2) References in these regulations to any regulat ions 
cited by their ti~le include references to all subsequent 
regulat10ns made m amendment thereof or in substitution 
therefor and for the time being in force. 
. 3 . . \':here by or by virtue of these regulations any obliga­

tion 1s imposed on any person being a member of any armed 
force hi~ o_bligatio~s as a member of such force shall, in case 
?f conflictmg_ obhgat10ns, i;>revail over any civil obligation 
imposed on him by or by virtue of these regulations. 

PART II.- ADMINISTRATION. 

llfIN ISTER OF I NDUSTRIAL l\tiN-POWER. 

. 4_- These regulations shall be administered by such 
l\Inuster of the. Crown as may from time to time be char eel 
with the adm!rnstratw_n thereof, and the l\Iinister so charged 
shall, m relat101:1 _to lns functions under these regulations, be 
known as the Munster of Industrial llfan-power. 

CoNTROLLER OF MAN -POWER. 

5. (1) . ,For the purposes_ of these regulations there shall 
be an officer of the Public Service to be known as the 
Controller of ?IIan-powcr. 

(2) In the exercise of his functions under these regulation 
the Controller of llfan-power shall be subject to the t 81 
of the l\fiuister. con ro 

' • • 

• • 
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DISTRICT l\fAN -POWER OFFICERS. 

6. There shall from time to time be appointed for the 
purposes of these regulations, as officers of the Public Service, 
such number of Distr ict Man-power Officers as may be required. 
Every District i\Ian-power Officer shall for the purposes of 
theso regulations be subject to the control of the i\Iinister and 
the Controller. 

llLIK-PO\rnR APPEAL Comu·rTF.ES. 

7. ( 1) For the purposes of these regulations there shall be 
established such number of l\1an-power Appeal Committees as 
the J\'Tinistcr fl'om t imc to t ime thinks ncC'rs~m·.v. ]~vrry surh 
Committee shall within the scope of ils jurisdiction be deemed 
to be a Commission under the Commissions of Inquiry Act, 
1908, and all the provisions of that Act shall apply accordingly. 

( 2) E ach Committee shall be distinguished by such 
distinctive name as the Minister thinks fit. 

(3) Every Committee shall consist of three persons, to 
be appointed by the i\Iinistcr and to hold office during his 
pleasure. 

( 4) One member of each Committee shall be appointed by 
the l\[inisler as the Chairman thereof. 

( 5) Each Committee shall sit at such times and places 
as may be determined by the Chairman. 

(6) Xo sitting of a Committee shall take place unless all 
the members of the Committee arc prcse11t, but the decision 
of a majority of the members shall be the decision of the 
Commitlcc. 

(7 ) Except where the procedure to be adopted in pro­
rcrcl ings before a 1\Ian-powcr Appeal Committee is expressly 
provided for by these regulations, every such Committee shall 
dcte11nine its own procedure. 

8. ( 1) The llfimster may from time to time appoint such 
dcpul;- members of an, · i\Ian-power Appeal Committee as he 
thinks fit, to hold office during- his pleasure. 

(2) Any member of a Committee or any deput~- member 
appointed under this regulation may be appointed by the 
lllinister to be the Deputy Chairman of the Committee. 

(3) On the occurrence from any cause of a vacancy in 
the office of Chai11nan or in the absence of the Chairman the 
powers and functions of the Chairman may be exercised and 
performed by the Deputy Chair man. 'l'he powers and functions 
of any other member may, whenever the occasion arises, be 
exercised and performed by any deputy member. 

( 4 ) Ko act done by a l\Ian-powcr Appeal Committee sitting 
with a Deputy Chairman or a deputy member, or done by any 
such Deputy Chairman or deputy member, shall be questioned 
on the ground that the occasion for which the deputy was 
qual ified to act had not arisen or had ceased. 

AovISORY COUNCILS AND A DVISORY OomllT'f.EES . 

9. (1) F or the purpose of assisting in the administration 
of these regulat ions, the Min ister may from lime to time 
appoint such number of Advisory Councils or Advisory 
Committees as he thinks fit. 
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(2) The members of any Advisory Council or Advisory 
Committee shall hold office as such during the pleasure of the 
Minister. 

(3) Every Advisory Council or Advisory CommiUcc 
appointed under this regulation shall have such fonctwns 
in relation to these regulations as the Minister may from time 
to time determine. 

PAltT III.-MAINTENANCE OF ESSENTIAL INDUSTRIES AND 
ESSEN1'IAL UNDER'l'AKlNGS. 

10. l?or the purposes of this Part of these regulations the 
term " industry " includes any trade, occupation, business, 
manufacture, work, or service of any kind whatsoever, and 
the term " undertaking " means a unit or any specified part 
of a unit of any industry as herein defined. 

11. (1) The Minister may at any time declare any industry 
to be an essential industry or any undertaking to be an 
essential undertaking for the purposes of this Part of these 
:·egulations. The declaration of any industry as an essential 
mdustry may be absolute, or may exempt any specified 
undertaking or any specified class of undertakings within that 
mdustry. Any such exemption may be included in the 
declaration or may be given at any time by public notice or 
by perso;1al notice to the owners or persons in charge of the 
'.mdertakmgs concerned. All undertakings within an essential 
mdustry that are not for the time being exempted as aforesaid 
shall. be dcc1:1cd to be essential undertakings within the 
meanmg of this Part of these regulations. 

(2) Every declaration made under the last preccdin~ 
subclause shall be in writing under the hand of the Min iste~ 
or of _a. pe1-son for the time being duly authorized to act for 
the Mm1stcr m that behalf. 

(3) Wh~rc any declar'.'-tion as_ aforesaid_ is made in respect 
of any specified undertakmg, notice m wnting shall be giYcn 
to the_ owner, or manager, or person in charge or appearin" 
tf be m charge of _the undertaking and in such other mannei'=' 
1 ~ny, as the 11;1111ster thinks fit. Except in the case of 
sperficd u~dertakmgs "1'. aforesaid, notice of all declarations :::ia ':n~ll~l t~JS regulat10': shall be published in the Gazette 
M:iniste;, thi~ks efirubhshed m such other manner, if any, as the 

( 4) Any declaration or exemption mad . . 
t hel.fkoregomg provisions of this regulation m:/tc g~t" u~der 
m 1 e manner amended or revoked. any ime 

12, The Minister may issue or . 
respect of any essential undertakin"' causerio be JSsued, in 
that it has been declared an '?' a cer I cate to the effect 
meaning of this Part of these ~:cntia[ undertakm~ within the 
shall be sen-ed on the owner gulat1ons. The said certificate 
of the undertakin"' and it sh~r ;;ia~:gcd or person in charge 
whom it is served "to display th e n? uty of the person on 
thereof in a conspicuous par/ o~e\~ cate or_ a copy or notice 
undertaking is carried on or as the prem1scs where!n the 
every separate branch or d~partm e t°aseh may reqmre, lll 

employed, and to keep it so d" 1 end w _ere workers are 
isp aye wlnlc the certificate 

\ 
I • 
• • 

• 
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remains in force. If in any case the certificate or a copy 
or notice thereof cannot be displayed as aforesmd, 1t shall be 
displayed in some pla_ce where it is _likely to be observed by 
the ,rorkers employed m the undertakmg. . 

5 

13. (1) With respect to employment in any essential under-
taking the following special _provision_s shaU appl)'., . namely:- . 

(") Except with the pr10r perm1ss1on m wntmg of the 
District 1Ian-power Officer, the employer shall not 
terminate the employment in the undertakmg . of 
any person for the time . being employed there1~ : 
nor shall he cause or perm1t any such person to give 
his services in any other undrrtaking (:vhcthcr an 
essential undertaking or not) e:<eept m . case of 
emergency, and then only for a . pcr10d not 
exceeding fourteen days at a1:y _one t1rac a1:1-d not 
exceeding twenty-one days w1th111 any per10d of 
three months: 

(b) Except with the prio1· permission in \\Tiling of _the 
District ;,Ian-power Officer, no person for the t111:e 
being employed in the undertaking shall leaYe h1s 
emplo?ment : 

( c) In granting permission to an emplo:·er or ,rnrker. to 
terminate any employment in accordance with 
paragraph (a) or paragraph (b) hereof, foe 
District ).Ian-power Officer shall spee1£y the ~arhest 
date on ,rhich the employment may be ternnnated. 
Except as hereinafter provided in this paragr_aph, 
such permission shall be subJect to the cond1t1011 
that not less than scYen days' notice of intention 
to terminate the employment has been gi,·cn by or 
on behalf of the employer to the worker, or has 
been given b,· the ,rorker to the employer or his 
representatl\'c, as the case may be. Any such 
notice of intention ma,· be giYen before or after 
permission to terminate the employment has been 
gi,·en b:- the District i\Ian-power Office,·. In 
exceptional circumstances, haying due regard to 
the public interest, the District i\Ian-power Officer 
ma~· grant permission to terminate any employ­
ment as aforesaid without notice, or after such 
shorter period of notice than seven days as he 
thinks fit: 

( d) Subject to the provisions of this paragraph, any 
employer ma~·, on the ground of serious misconduct, 
suspend any worker employed br him in an essential 
undertaking. \Yithin twenty-four hours after any 
such suspension has been gi ,·en effect to, notice in 
writing of the suspension, with particulai-s of the 
alleged misconduct, shall be given to the District 
Man-power Officer by the employer or person in 
charge of the undertaking. As soon as possible after 
receiYing the notice of suspension the District i\1211-
power Officer, after making such inquir,· as in the 
circumstances he considers neccssaIT, shall eithcr-

(i) Give directions that the worker be reinstated 
in the undertaking (but not necessarily in the same 
position) ; or 

Man-powor Regs.- Jose!;. 
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(e) 

(f) 

(g) 
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( ii) Decide that (unless both the employer a1
1
1d 

• . ) tlic employment of t 1e the worker otherwise agree . d 
worker shall be deemed to haYe been duly ternunate 
"·hen he was suspended. 
B,·en- decision giYen by a District Man-power 
Officer for the purposes of this paragraph shall be 
communiratrd in writing to the ,~orker and also ~o 
the emplo,·cr or his rcpresentatJYe and~ shall,_ Ill 

accordance with the prons10ns of Part i I heicof, 
be subject to appeal to a :llan-power Appeal 
Committee: 

\i"hcrc any person is reinstated Ill a~cordru1cc 
with the last precedmg paragraph, either by 
the District :\Ian-power Officer or by the i\Ian­
power ~\.ppcal Committee, that Officer or Commit tee, 
as the ease may be, may, if he or it deems 
it equitable so to do, direct the cmplo,·er to pay 
to the worker ( in respect of the pcr10d between 
his suspension and his reinstatement) either the 
amount that he would haYe camcd during that 
period if he had not been suspended or so much 
thereof as may be determined by the District :llan­
power Officer or the Man-power ,\ppeal Committee, 
as the case may be : 

If the position· in which any ,rnrker is usually 
employed in any essential undertaking is abolished, 
whether by reason of the completion of the work 
attached to the particular position or b,· reason of 
any rearrangement of the work of the under­
taking or for any other reason, the employer, with 
the prior permission in writing of the District :IIan­
power Officer but not othei~risc, mav transfer the 
worker to another position in the u~dcrtaking for 
which a lower rate of remuneration is pa,-able and 
thereafter the work attached to the ne{r po;ition 
shall, for the purposes of this regulation, be deemed 
to be the usual work or occupation of the worker: 

Except where a worker is transferred pursuant to 
paragraph (d) or paragraph (f) hereof no worker 
employed in an essential undertaking sh~ll be trans­
ferred from 01;e p~sition to another position in the 
same undertak11:g,. if the transfer. i1n-oh·es a ehange 
rn the nature of his_ work, except m aceordanec with 
the followmg provisions of this paragraph, nameh· :-
. ( 1) The worker may be at an)' time traJ1Sferred, 

either permanently or temporarily, to a position in 
respect of which a higher time-rate of wages is 
payable: 

Provided that any worker who is transferred in 
acc?:'danee with this p~ragraph may, within seven 
<la, s after. the date of his transfer, appeal therefrom 
to a _Dist!1ct Man-power Officer, who may give such 
dcc!s!on m the matter as he thinks fit and whose 
decision shall be subJeet to appeal to a ~Ian-power 
Appeal Committee m accordance with Pa t VI f 
these regulations; 1 o 

\ • 
I) • 

• 
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(ii) In any case to which the last preceding 
subparagraph does not appl,:,. the . worker may be 
transferred only if the position m which he 1s 
usually employed is abolished, or if his usual work 
is temporarily unavailable, or if his services are 
temporarily required for work of greater m:gency, 
or if his transfer has been authorized m writmg by 
the District },Ian-power Officer and the worker has 
been informed in writing of his right of appeal 
under Part VI of these regulations; 

(iii) Except where the transfer is to work in 
respect of which a higher time-rate of wa?es _1s 
payable, no worker shall, without the perm1ss10n m 
writing of the District 1Ian-power Officer,_ be trans­
ferred from the work on winch he 1s usually 
emplowcl to any other work, for a longer period 
than ~no month, or for more than one month in the 
n O'(rrcaatc in anY period of two months; 
eo (i~) ,\ny ,{·orkcr to "·hom the fo_regoing pro­

visions of this paragraph apply shall, m respect of 
ruiy period of transfer, be entitled to receive wa?es 
computed at the time-rate as for the work on whrnh 
he is usually employed, or the wages actually 
payable in respect of the position to whi~h he 
has been transferred (whichever amount is the 
greater) : 

(h) E,-ery worker for the time being employed in an 
essential undertaking shall, subject to the pro­
visions of the next succeeding paragraph, be 
entitled to receive not less than such minimum 
week!,· wage as may be fixed in that behalf by 
the Minister of Labour pursuant to the next 
succeeding paragraph. If at any time the said 
Minister has failed to fix a minimum weekly wage 
that is applicable in the case of any worker 
emplovecl in an essential unclert,iking as aforesaid, 
any o~der that may thereafter be made by the said 
Minister in respect of that undertaking may, in 
its application to that worker, be made retrospective 
to the date on which the undertaking was declared 
an essential undertaking, but not in any case to 
an earlier date than the 18th clay of May, 1942 : 

( i) The :IIinister of Labour may from time to time by 
order fix in respect of the workers or of workers 
of any class for the time being employed in any 
essential undertaking a minimum weekly wage to 
which such workers shall be entitled while so 
employed: 

Provided that the right of any worker to 
receive payment in accordance with this paragraph 
shall be subject to his compliance with such 
conditions (if any), not inconsistent with these 
regulations, as the Minister of Labour may fix, and 
shall also be subject to the cond,ition that the 
worker, during any period when he was not 
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workin" at his usual employment, w~s captble 0J 
perfor1~ ing and was aYailable for lus wor , an 
that when not actually required to perform s~ch 
worl~, he was willing to perform any other ~crv1c~s 
connected with the undertakinf( that he ~1ght m 
the circumstances be reasonably rcqmred to 
perform : . 

(j) For the pUl'J)OSes of the last preec<llllf( paragraph 
a worker shall be deemed not to haYe hecn arn1l­
ablc for work during any period when he wa~ not 
actually working if he was ah~ent from wo_rk on 
account of sickness or on a<·c•ount of any e1rcum­
stances within his own ('ontrol, or during- any 
period when the employer was unahle to Jll"o,·ide 
work for the worker !ff n•ason of a strike of 
workers emplo)·ed in ihc same or any other 
undertaking, but shall ht• ckcnw<l to ha,·e heen 
arnilable for work at all otlwr times durin,: ordinary 
working.hours: 

Prodded that where application for kaw to 
terminate his emplo~·nll'nt is made hr a work(•l' to 
the District 1fan-power Offic•pr, in aeeor,lanc·c• with 
paragraph (b) of this snhclansc. on the [!rounds 
that, in consequence of any strike• as aforesaid. he 
has not receiYed in any spec·ifil•cl week the wn•kly 
minimum wage fixed in a<·<'(}l'danc·e with vara­
graph (i) hereof, the l)istrict )fan-power Officer 
shall grant to the worker ka,·c to terminate his 
employment in acc-ordanc·e with the application if 
he is satisfied that it is f!l'nuinel,· mack on the 
grounds stated, unless in an,· suc-h case the ,•mploycr 
agrees to make good the• amount of tlw ,Ic,fic·ic•nev: 

(le} Except where a worker is dul)· transferrc-cl in ac-ror'd­
ance with the foregoing pro,·isions of this regulation 
to a pos1t1on for wluc·h n lowr1· r;.,t,, of w~:gps is 
payable, every . worker for the time bein,: emplo)'cd 
m an essential mdustr,· shall. notwithstanding 
anythmg to the contrary m any order issued by the 
Mi1:1stcr of Lab_our under paragraph (i) ht•n•of, he 
entitled to recel\'e_ not l_css than the rate of wag,•s 
~Inch he was receivmg m respect of his usual work 
m the m:<lertaki1:g when it was declared an c•sscntial 
undertakmg, or, if he was not then cmplor,•d in the 
undert~kmg, he shall be entitled to rec!'ivc not less 
than_ tn_c rate of wages that he received in respect 
of his first regular work in the undertaking: 

(Z) It ~hall be the duty of. every person who is for the 
time bemg ~mployed m l!-llY es_sential undertaking, 
if at_ any time durmg lus ordmary workin"-hours 
sufficient work is not available for him in his 
usual. occupati_on, to_ undertake any other work in 
or m connection with th_c same undertaking that 
he may reasonably be rcqmred to undertak . 

(m} If any person emplo_yed in an essential lll~dertakin~ 
fails to perform his work with d dT 0 

wilfully or negligently fails to cxer~~e ~1'.~;~~\kflI 

• 
• 

• 
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and care in the performance of his work, he shall 
be deemed to have committed an offence against these 
regulations. Every offence that is alleged to have 
been committed against this paragraph shall be 
reported in writing by or on behalf of the employer 
to the District i\Ian-power Officer, who shall forth­
with submit the 1·eport to the ;\Ian-power Appeal 
Committee for investigat ion, and no judicial pro­
ceedings shall be taken in respect of a:ny such offeJJ.ce 
except on the recommendation of the Committee 
communicated in writing to the District i\Ian-power 
Officer: 

(n) Every person commits an offence against these regula­
tions who, without the prior permission in writing of 
a District i\Ian-power Officer, employs or engages or 
enters into any contract in respect of the services of 
any person whose last continuous employment for a 
period of more than seven days was in an essential 
undertaking and whose employment as aforesaid was 
terminated by him contrary to the provisions of this 
regulation: 

Provided that it shall be a good defence in 
any proceedings for an offence under this 
paragraph if the defendant proves that before 
employing or engaging the worker he made all 
reasonable inquiries as to his former employment, and 
that he did not know and had no reasonable grounds 
to suspect that the worker bad left his employment 
in an essential undertaking contrary to the 
provisions of this regulation. 

(2) Except where express provision is made for the 
r eduction of rates of wages in special cases, nothing in the 
foregoinf( provisions of this regulation shall be construed as 
an authority to reduce an,- rate of wages or allowances that 
may haYe been agreed upon by the parties conccmcd. 

(3) Xothini; in the foregoing prodsions of this regulation 
shall apply with respect to the employment in any essential 
undertaking-

(c,) Of any person who has not been employed full-time 
in the undertaking for a continuous period of at 
least seven working-days ; or 

(b) Of any other person who, being engaged in 
the undertaking only for the pm-poses of a 
specific job of short duration but extending over 
more tban seven working-days, is excluded from the 
operation of this regulation by the District i\Ian­
power Officer on application to extend the aforesaid 
period, made either by the worker or by the 
employer ~eforc the expiration of the said period. 
Every decision g iven by the District i\Ian-power 
Officer for the purposes of this paragraph shall be 
by way of a_ refusal to extend the said period, or 
h)- an extens10n of the said period bv such number 
of working-days or to such specified date as, in 
the circumstances of the case, the District ilfan-
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power Officer thinks proper. . Every such de_cis'.on 
shall be communicated m wr1tmg by the Distuct 
~Ian-power Officer to the employer and to the worker 
or to the several workers affected thereby. . 

( 4) I t shall be the duty of eYery _employer engaged m an 
essential undertaking to giYe to the D1str1ct Man-power Officer 
in respect of eYery person who at any time_ hcreai'ler com­
pletes a continuous period _of s~Yen da_Ys' full-\1me emplo,-nwnt 
in the undertaking a notice m wr1tmg specifying the name 
and address of the worker, the date on which he. commenced 
work and the work or class of work on winch he 1s cmplo,·cd 
in tl{e undcrtakin". The notice hereby required to be giycn in 
respect of an,· ,;orkcr shall be giycn wi\hin fourteen days 
after the commencement of his cmplo,•mcnt 111 the undertakmg. 

14. All applications made to a District Man-power Offi,·er 
for the purposes of this Part of these regulations shall 
be in writing, and shall contain all such particulars as may 
be reasonablv neccssarv to enable that Officer to arriYc at a 
proper decisi~n. The decision of the District )[an-power Offker 
shaH be communicated in writing to the employer and to the 
worker affected by the decision. 

15. All decisions of a District Man-power Officer made 
for the purposes of this Part of these regulations shall be 
subject to an appeal to a i\Ian-powcr Appeal Committee in 
accordance with the proYisions in that behalf of PDrt \"I of 
these regulations. 

16. If any direction giYen by the :Minister in accordance 
with Regulation 27 hereof or giYen by a District :.\1an-power 
Officer in accordance with Regulation 31 hereof is giwn to 
?r m respect of a worker employed in an essential undertaking 
m accordance with the foregoing provisions of this Part of 
these regulations, the obligations imposed on the worker by 
the said Regulation 27 or Regulation 31, as the case ma)· he, 
shall, snbJect to appeal m accordance with Part YI of thrse 
regulations, prevail over any rights or obligations ronfcncd or 
imposed on the worker by this Part. 

APPLI CATIOX OF THIS PART OF THESE REGCLATIOXS TO 
GoVERKME"1T "CxornTAKrxos. 

17. Any undertaking for the time being carried on by 
any Dep?rtment of State ma,• be declared to be an essential 
undertakmg fo~ the pur])oses of this Part of these regulations, 
?nd the foregomg prov1s10ns of this Part shall bind the C'rown 
!11 respect of that undertaking. but shall not hind the C'ro,rn 
m respect of any other undertaking. 

PART IV.- INDUSTRIAL ABSE~TEEIS~I. 

18. _In this_ Part of these r egulations, unless the context 
otherwise rcqu1res,-

" Controller" means a Controller for the time bcino· in 
office as a Controller, whether under the Su~ ll;• 
Control Emergency Regulations 1939• or under Pl · 
other emergency regulatwns: any 

• Statutory Regulations 1939, Serial number 1939/13!, l)(Lg-e 599• 

• 
• 

• 
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•· Ordinary working-hours ", in respect of any worker 
engaged in any undertaking to which this Part 
applies, includes all working-hours for which the 
worker is not entitled to claim any overtime rates of 
pa,~ncnt: 

"Prescribed working-hours," in respect of any worker 
engaged in any undertaking to which this Part 
applies, includes all ordinary working-hours, and, 
in any case where the worker is obliged to work 
additional hours hv virtue of a notice in that behalf 
given by the ~[ir{istcr of Labour or by any Con­
troller, acting pursuant to the powers in that behalf 
conferred by Regulation 20 hereof, includes all such 
acldi tional hours : 

"·week" means a period of seven days ending at mid­
night on any Saturday. 

APPLICATI0"1 OF THIS PART. 

19. (1) This Par t of these regulations shall apply with 
r espect to all employers and workers for the time being 
engaged in-

(a) Any undertaking that is for the time being an essential 
undertaking within the meaning of Part III of these 
regulations: 

( b) Any other undertaking to which this Part is for the 
time being applicable by virtue of a declaration made 
by the Minister pursuant to the ne.,t succeeding 
subclause. 

(2) The Minister may from time to time, by notice 
published in the Gazette and in such other manner, if any, 
as he thinks fit,-

( a) Declare any undertaking specified in the notice to be 
an undertaking to which this Part of these 
regulations applies: 

(b) Declare undertakings of a class specified in the notice 
(with or without exception) to be undertakings to 
which this Part of these regulations applies. 

(3) . Any notice given by the i\Iinistcr pursuant to this 
regulation may be at any time in like manner amended or 
revoked. 

( 4) Any notice under this regulation may be giYen in 
respect of any undertaking for the time being carried on by 
any Department of State. 

1Yom,rno-Houns rn UxDERTAKrnos TO wmcH THJS PART APPLIES. 

20. (_l) T~e Minister of Labour may from time to time, by 
notice g1vcn 111 such manner as in the circumstances he deems 
adequate, ~irect in respect of any undertaking to which this 
1:'art ap])hes a!1d of the workers or of any of the workers 
for the time bemg employed therein, that the undertaking shall 
b~ operated and that the workers shall be bound to work for 
times to be specified in the notice or to be determined in 
accordance with the notice. 
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(2) Any notice under this regulation ma,: be . given in 
res eel of a specified undertaking, or_ may b~ given i_n respect 
of ~ndertakings of a specified class (with or without exception) · 
Any such notice may be at any time amended or reYoked by 
the l\Iinister of La bonr. . . . . . . 

(3) Any notice given under this regulation \\Ith reference 
to the operation of any undcrtakrng may rcqmrc that the 
undertakin"' shall be operated- . 

( «) Du~ing specified ho~ns or for a sp~cified ~u'." be_r of 
hour$ in any specified day or specified days, or 

( b) During specified homs or for a SJ?ec1fied number of 
hours in any spcc1fied week, or m each ~nd every 
week during any specified period or until further 
notice. 

(4) Any notice given under this regulation with refere:ice 
to the workers for the time bcmg employed m any undertaking 
may require any specified worker or specified wor~ers, ?r 
workers of any specified class, if and wheneYer work is avail­
able for tbem in the undertaking, to work m the undertaking-

( a) During specified ho'.n-s or for a spe_cified number of 
hours in any specified day or specified days; or 

( b) During specified hom-s or for a specified number of 
hours in any specified week, or in each and eYery 
week during any specified period or until further 
notice. 

(5) In respect of any undertaking within an industry for 
which a Controller has been appointed, and in respect of the 
workers emplo,·cd in any such undertaking, the powers 
conferred by this regulation upon the 1Iinister of Labour may 
be exercised by that Controller to the like effect as if they had 
been exercised by the said :l[inister. 

(6) Any notice given for the purposes of this reo-uiation 
may, notwithstanding anything to the contrary in any .Ac·t or 
regulations, or in an:v award or agreement, be gh·en in respect 
of any Sunday or hol ida,-. 

(7) Xothing in this regulation shall be construed to affect 
any powers conferred on any pc1-son otherwise than ll\· this 
Part of these regulations to require the production of ruw 
goods or ser,·ices, or to require any employer to provide work. 
or to reqmre any worker to work at any time in anv 
undertaking. • 

OFFEXCES BY Q\\-XERS OR 1£AXAGERS OF U:<DERTAKIXGS SGBJECT 
·ro THIS PART. 

21. If any unde\1:aking is not opera led to the full extent 
:·eqmred by the :II1mster of Labour or by any Controller acting 
m accordance with the bst prccedrng regulation, the owner or 
owners of the undertaking, or if the undcrtakinff is owned 
by a company, the company, its directors, and tl~c manager 
or other_ person havmg charffc of the ope rat ions of the 
un<lertakmg, _shall be se\erally guilty of an offence against 
these regulat!ons unless m any such case the defendant in 
any . proceedmgs proves that failure to comply with ti 
reqmrements of_ the said l\Iinister or Controller was due t 
eauses beyond his control. 

0 

I 
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OFFENCES BY " 70RKERS DIPLOYED JX UNDERTAKI:S-GS SUBJECT TO 
TIUS PART. 

22. (1) If at any time while work is available for any 
worker employed in any undertaking to which this Part 
applies, the worker absents himself from work without leave 
or without reasonable excuse at any time during his prescribed 
working-hours, he sball be deemed to have committed an offence 
against these regulations and, subject to the provisions of 
Regulation 44 (3) hereof, shall be liable accordingly. 

(2) Without limiting the foregoing provisions of this 
regulation it is hereby declared that if any worker at any time 
during his prescribed working-hours attends a " stop-work " 
meeting he shall be deemed to have committed an offence 
against these regulations unless he proves that the holding of 
the meeting and his attendance thereat were authorized bv the 
provisions of an award or industrial agreement or 'other 
agreement for the time being in force in respect of the under­
taking . in which the worker is employed, or were pres-iously 
authorized by or on behalf of his employer. 

DEDUCTIOXS FR0'1 PAY FOR U:<AUTHORIZED ABSEXCES FRO,! 
'\\'ORK. 

23. (1) Where any worker employed in an undertaking to 
which this Part applies has been habitually or persistently 
absent from work during an)' part of his prescribed working­
hou1·s, or has absented himself from work without leaYe for a 
c·~ntinuous. period of _four hours or more at any time during 
his prescribed workmg-l10urs, the employer (unless he is 
satisfied that the worker had a reasonable excuse for his 
absence or unless <luring the period of such absence there was 
no work or there was not sufficient work available for the 
worker) shall fo1'1:hw ith report the matter to the nearest 
District :\Ian-power Officer and, if directed by the District 
:.\!an-powet· Officer so to do, shall deduct from the wages of 
1 he worker m respect of any week during which the worker 
has been absent from work as aforesaid an amount not 
exceeding the cqui,·alent of two <lays' pay (exclusive of social 
security charge and national sccurit:v tax). 

(2) All deductions directed or authorized to be made from 
the wages of any worker pm-suant to this regulation shall be 
computed at the appropriate time-rate as for his ordinary 
working-hours. 

(3) Xo deduction made pm-suant to this regulation from 
the wages of any worker shall affect the amount of the social 
sccuritt charge or the. nat_ional security tax for the payment 
of which the worker 1s hablc, and the amount of the said 
cha1·qc or ta.x shall be computed as if no deduction had been 
made under these regulations. 

( 4) '\Yhcncver any deduction from the wages of any worker 
is made under this regulation the District 11an-powcr Officer 
shall give to the work~r a statement in writing specifying the 
amount of the decluct10n and of the grounds upon which the 
deduction has been made; and notifying the worker of his 
right of appeal under the next succeeding regulation. 

24. (1) Any worker from whose wages any deduction has 
been mad~ in accordance with the last preceding regulation 
may, w1thm SCYen days after the receipt by him of the state-
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ment referred to in subelausc ( 4) thereof, appeal from t_he 
deduction b,· giYing to the District )Ian-power Officer a notice 
in writing rcquirin~ the matter to be re,fcrre~ to a )fan-power 
.\ppcal Committee in accordance with I art "\ I _hcre~f. . 

( 2 ) If, after hearing the appeal. the Comnut(ee 1s satisfied 
that the absence in, respect of which the deduction was made 
was with lcaYC or with reasonable excuse, or that on the 
occasion of the absence no work or not sufficient work was 
aYailahle for the ,Yorker, or that the amount of th~ deductwn 
is in excess of an amount deemed by the Comm1ttce to be 
appropriate in the circumstances, it shall authorize a refund 
to the worker of the amount deducted or of the amount of 
the excess, as the case may be. . . . . 

(3) If the Committee is not so satisfied, 1t shall d1sm1ss 
the appeal. . 

25. (1 ) All deductions made pursuant to this Part of these 
regulations shall be paid li,, the eml_)lO?er to the credit of a 
deposit account to he held h,· the D1strJct ::\Ian-power Officer. 

l 2) All refunds made pursuant to the las_t precedm_g 
regulation shall he paid out of the approprJate deposit 
account. 

(3 ) The District )Ian-power Officer shall from time to 
time, as required by official in tructions, pay mto the ~Yar 
Expenses Account all moneys recen·ed by him as deductwns 
from wages pursuant to this Part, less any amounts refunded 
hY him as aforesaid. 

· 26. (1) An:v deduction required to be made in r espect of 
the absence from work of any worker clurmg any week shall, 
if practicable, be made at the time of the payment of the 
residue of the worker's wages for that week: 

Provided that if for any reason any required deduction 
is not so made it shall be made as soon as practicable from 
wage5 thereafter becoming payable by the employer to the 
worker. 

(2) EYer,· employer who fails to make any deduction 
required to be made pursuant to this Part from the wages 
of any worker shall be deemed to have committed an offence 
again~t these regulations and shall be liable accordingly. 

(3) Emry employer oy other person who, having made any 
deduction pursuant to this Pait from the wages of any 
worker, disposes of such deduction or of any part thereof 
otherwise than in accordance with the terms of this Part shall 
be deemed to haYe committed an offence against these 
regulations and shall be liable accordingly. 

( -t) All amounts deducted as aforesaid and not duh· 
accounted for may be recoYcrccl as a debt clue by the employer 
to the Crown. 

PAR'r V.-OTI-IER OBLIGATJOXS IN RESPECT OF INDUSTRI AL 
SERVICE. 

1\IJXIS1'ER l!AY DIRECT PERFOID!A1'CE OF NOX·MILITARY SERVICES. 

27. (1) In this regulation, unless the context otherwise 
requires,_ the term "person " includes a company or other 
corporatwn and also mcluclcs a firm or other unincorporated 
association of persons. 

• J 

• 

• • 
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(2) Except as provided in the next succeeding subclause, 
this regulat ion shall apply "~th respect to-

(Ct) All persons for the time being resident in Kew 
Zealand ; and 

(b) Every company or other corporation and every firm 
or other association of persons for the time being 
carrying on business in New Zealand or engaged 
in any other activity in New Zealand . 

(3 ) Nothing in this regulation shall apply with respect to 
members of any of the armed forces ( except the Home 
Guard), other than members who are for the time being 
on lcaYe of absence without pay. 

( 4) If at any time it appears to the Minister to be 
necessary or expedient in the public interest so to do, he 
ma,' by notice given in accordance with Regulation 43 hereof 
direct any person to whom this regulation applies to perform 
such services as may be specified in the direction or to perform 
services of a kind or class specified in the direction (not being 
in any case services outside ~ew Zealand or services as pa1t 
of an,· armed force) . 

(5 ) E,·ery general direction gi,·cn under this r egulation shall 
haYC effect according to its tenor, notwithstanding that serYices 
of the kind specified in the direction may in ordinary circum­
stances be performed only by persons who are licensed or 
otherwise specially authorized to undertake or perform such 
scn ·iecs. 

(6) Any direction under this regulation may be given to 
a specified person, or may be given to persons belonging to 
a specified class (with or without exception). Any specific 
or general direction given under this regulation with respect 
to an,' person or persons for the time being on leave of absence 
without pay from the armed forces may be given so as to 
apply from time to time whenever the person or persons to 
whom it is giYcn or any person being a member of the class 
with respect to which it is gh·en is on leave of absence as 
aforesa id (whether or not an,, such person to whom the 
d ir eetion applies was on leaYe of absence without par when 
the direction was giYen) . 

(7) Any se1Tices perfo11ned pursuant to a direction giwn 
under this regulation shall be performed upon terms as to 
remuneration that are not less farnurable to the worker than 
are !he corresponding terms prescribed by any Act, or b,· an,· 
regulations or orders made under an,· Act, or by an:v award 
or industrial agreement, or by any other agreement whatsoeYer 
that may be applicable to those services or to similar sc1Tices. 

(8) If no terms prescribed as aforesaid are applicable 
in respect of any services to be per formed under this regula­
tion, the services shall be performed upon such terms as to 
remuneration as may be prescribed for the purpose by the 
l\Iinistcr of Labour. 

(9) The l\Iinister of Industrial l\Ian-power ma,· from time 
to time direct an~,.. person to undergo anr training prescribed 
or appro,·cd br him for the purpose of fitting that person 
to perform any sen·ices under this regulation. 
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(10) For the purpose of enabling effect to be ~i\'cn to 
anY direction criyen to any person under the forcg01ng pro­
visions of this '\·egulation the :Minister may giYe such orders 
and directions as he thinks fit to any other person or to 
persons of any specified class. 

(11) All directions gi\'cn by the :Minister for the pnr])ose 
of the foregoing proYisions of this r egulat1~n sh~ll be subJcct 
to an appeal to a )Ian-power Appeal Comnnttee m accordance 
with the pro,·isions in that behalf o( Part YI of these 
1·eg·ulations. 

(12) Every person commits an offence against these regula­
tions who employs or continues to employ any person so as 
to prevent or in any way to interfere with the fulfilment by 
that person of an>' obligation imposed on him by virttrn 
of any direction given by the ;\linister pursuant to th is 
regulation, or who employs or continues to emplo,· an,- person 
subject to any obligation as a foresaid if the emplo>·ment of 
that person is in any way incompatible with his fulfilment. 
of such obligation : 

ProYided that it shall be a good defence in an,· proceedings 
for an offence against this snbclause if the defendant pr0\'CS 
that he did not know and had no rcasonabk grounds to 
suspect that the worker in respect of whose emplo,-mcnt the 
proceedings were taken was subject at any time during tho 
period of his employmrnt to any unfulfilled obligations under 
this regulation. ot· that the employment of the worker was 
incompatible with the fulfilment by the worker of an,- stwh 
-0blig-ation. 

(13) The provisions of the Occupational Re-establishment 
:Emergency Regulations 19-!0,0 and of t he Suspension of 
Apprenticeship Emcrgenc>- Regulations 1939t, shall appl,· wit;, 
respect to persons who ar e at any time transi'cr red in 
accord[lnce with this rc~ulat ion from their no11nal employment 
in all respects a~ if those persons had then been called up for 
serYice with the armed forces. 

AliXISTER )[,ty REQUIRE ElIPLOYERS TO OBTAIX CoxsEXT 0 1' 
DISTRICT )l.\X-PO\\"ER OFFICER BEFORE EXG.\GIXG "\YORKER~. 

28. (1) The :lfinister may from time to time, h,· clirertion 
given to emplo:-:ers generally or to any specHird rmployrr or 
emplo:vers, or to employers of any specified class ( \':ith or 
without exception) direct that no employer to whom such 
direction is gi,·en shall , except with the consent of a District 
1Ian-po"·er Officer, cnga~e or attempt to engage any worker 
whomsoever, or engage or attempt to engage any worker in 
a.ny specified industr~,, trade, or occupation, or engage or 
attempt to engage any worker who is normally or usuallv 
engaged in any specified industry, trade, or occupation. ~ 

(2~ All dirc~tions given for t he purposes of the foregoing 
proY1s10ns of tins rrgulat 1011 shall he suhjeet to an appeal to 
a )Ian-power Appeal Committee in accordance with the 
provisions in that behalf of Part VI of these regulations. 

: Statutory Regulati_ons 1940, Seri.al number 1940/2 9 1, pa-.re 1006. 
, Statutory Regulations 1939, Serial number 1939/ 154, page 693. 

• 

• 
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JIID:ISTER MAY REQUIRE R EGISTRATIOK OF E MPLOYERS IX 
SPECIFIED lXDUSTRIES. 

29. The 1Iinister may from time to time, by notice giYen 
in such manner as he thinks fit, direct all employers 
engaged in any specified industr,-, trade, or occupation, or 
all employers of any specified class or of specified classes, to 
r egister in such manner and to furnish, in a for m approved 
by or acceptable to the Minister, such information and 
par ticulars in relat ion to any work of a kind usually under­
taken ln· them or in relation to an\' work actualh· undertaken 
by them as the ~Iinister may from time to time require. 

R EGISTH.\TIOX OF PERSOXS A\'.\ILAllLE F'OR E~IPLOYl\lEX'l' . 

30. (1) The )linistcr may from time to time, by notice 
givC'n in surh 11rnnnN~ as he thinks fit, direct all persons of any 
spec•ified class or of specified classes, whether normally engaged 
in an,- occupation or not, to register for employment with the 
nearest District )[an-power Officer or with an,- other specified 
official. EYer.,· person who, ha\"ing heen called up for serYice 
with the armed forces, is for the time being on leaYc of absence 
without pa,· hecause he has hecn classified as being mcdicall,· 
unfit for ,.,r,·ice or heeause his obligation to serYe has been 
duly postponed shall be deemed to lu!'"e. register~d under 
this regulation. and if an,· such person 1s meludcd m a class 
to which a notiee under this rfgnlation relates it shall not be 
neecssar.,· for him to fill in an,- form of application for 
registration pursuant to this regulation, or to take any other 
steps to,;·ards his registration unless he is expressly required 
so to do hy further notice gi,·en b,- the illinister ot' by notice 
gin•n hy a Distric·t :llan-p0\",CI' Officer. 

(~) ,\ny person, not being a persm1 to whom a notice 
unckt· the last preceding subclause apphes, may, b): lea\'C of 
the District ) Ian-power Officer, Yoluntar1ly register 111 accord­
ance "·ith this regulation as if he were required to register by 
the terms of a notice under this regulation. 

(3) If an)" dir1•1•I ion giwn h,· _the :llinistcr under sub­
clause (1) hereof is giYen by public notice, it shall be the 
d ut,- ol' eYcr,- emplo,·er to ascertai!'- with respect to_ e,•ery 
person cmplo,·cd or thereafter becommg emplo,-ed by h1m- -

(a) 1Yhetlwr or not the direction applies to such person; 
or 

(Ii) H the direction applies to such person, whether or 
not it has been complied with. 

(,I) I[ default is made by ~ny employee in comp_lying with 
an,- d irection giYen by the i\lm1st~r as aforesaid, 1t shall be 
t he duty of his employer forthwith to repor t the default 
to the D istrict l\Ian-powcr Officer. 

(5) In t he event of a change. of the residential or other 
postal address or of the occupat10n or employment of any 
person for the time being registered under tins r~gt1l'.1-tion, he 
shall for tbwith give notice in wr iting _to the District :IIan­
power Officer of his new address, occupatwn, or ei~ployment , as 
t he case may be. Any such notice ma, - be delivered at. the 
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office of the District ~[an-power Officer, and if not so dcliYerccl 
shall be sent by registered letter addressed to that Officer at 
his office. . 

(6) It shall not be lawful for any emplo,·er to termmatc 
the employment of an,· person cmplo,-ed b,- hnn on the ground 
that such person has been registered or is reqmrcd to be 
re,,istered in accordance with this regulation. 

0 

(7) Fo1sns of application for registration under this 
regulation shall be made aYailable at such places as the 
Minister ma,· from time to time determine, and the Minister 
shall from time to time as occasion requires girn all necessary 
directions as to the particulars to he fnrnish,,d and as to the 
procedure to be followed in effecting registration. 

CmrPt:LSORY E11PLOY,rn:<T Ol-' REGISTERED PERSO:<S. 

31. (1) E,-cn· person registe,·e,l under the last preceding 
regulation shall, as required h,- thv District ~[an-power Offb·r, 
undel'take such employment or training for ~mplo:nnent as 
that Officer ma,· direct, and shall continue in snch cmplo,·­
ment or trammg for such period as tlw said Offi<-er rnav 
require. For the purpose of enabling cffcC't to he gi,·cn to 
an~- d~rcc~10n undc1· the forcg-oing pro\-i;')ions of this subclausi\ 
the District :\Ian-power Officer ma)· require un;v !'mplo,·cr or 
other person to undertake the cmplo,·ment or training of any 
person to whom such direction rrlates, or as the <·ase mav 
require, to unde1iake both the employment and training of 
any such person. 
. (2J The proYisions of subclauses (7) and (8) of Rco-ula­

t1on _7 hereof (as to the rates of remuneration of pe;'!ions 
€mployed under that regulation) shall, so far as applicahlc 
ap_ply wit½ respect to persons for the time being emplo.-ed 0 ;. 

bemg _tramed for employment in accordance witli this 
regulation. 
Offi (3) All d irections or decisions of a District :\Ian-power 
b~ :~~Jf~ef or made f

1
or the purposes of this regulation shall 

c o _an appea to a i\Ian-powcr ,\ppeal Committee in 

t
a
1
ccordan_:'.', with the proYisions in that behalf of Part YI of 
iese re.,u,ations. 

f ( 4 ) ~very person commits an offence against these regula­
t~ons r:~e~t e;ploys or continues. to employ any person so as 
by iliat perso: ~f :iy obty to mterferc with the fulfilment 
any direction given b; the 

1
Y)i~t~~c:11fi~cd on h~ffi by virtue of 

to this regulation, or who m l " ·PO\\ er ccr pursuant 
any person subject to any e bJ°Y\. or contmucs to employ 
employment of that person • 0

. iga rnn as . aforesaid if the 
his fulfil_mcnt of such obligati~n m any way mcompatible with 

Provided that it shall be a ood cl f . 
for an offence against this suf I e ·1ncf m any proceedings 
that he did not know and he :use 1 tie defendant proves 
suspect that the worker in res a no reasonable grounds to 
proceedings were taken was s,ibe_ct t of whose employment the 
period of his employment to an Jee at any time during the 
~Ins regulation, or that the eJ 111fulfilled obhgat10ns under 
mc?m~atrble with the fulfilment bymehnt of the worker was 
obhgatrnn. Y t e worker of any such 

• 

• 
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( 5) The provisions of the Occupational Re-establishment 
Emerge1~cy Regulations rn-10• and of the Suspension of 
Apprcnt1ccsh1p Emergency Regulations 1939t shall apply with 
respect to persons for the time being employed or being trained 
for employment m accordance with this regulation in the same 
manner in all respects as if those persons had been called up 
for service with the aiwcd forces. 

Co,rPLJ ,xrn \\"ITH L rn· AS TO Co,rPt;LSORY U:-:10:-,:1s,1. 

32. ( 1) Erery person who is for the t ime being employed 
in Mrordance "·ith the proYisions of Part III of these 
rci:rUlations or in areordanec with Regulation 27 or Regula­
tion ~1 hereof shall. while so emplo)'ed, be deemed to be a 
member of the appropriate industrial union of workers (if 
any), as if he had duly applied for and been admitted to 
membership o, the union. 

(2) If an,· suc-h person refuses or fails to pa,· any 
entrance fee or subscription or other moneys due by him 
to the union, the scerctary of the union may request the 
District jfan-power Officer to require the employer to deduct 
the amount from the wages of the person concerned, and in 
an,· such case the District :\Ian-power Officer, if he is satisfied 
that the amount is clue or o,ring in respect of a period during 
which the worker was subject to the regulations referred to 
in the last preceding subclause or to the corresponding pro­
,·isions of any former regulations, and that the secretary of 
the union has taken all reasonable steps to procure payment 
hefore ha,·ing recourse to the special provisions of this sub­
elause, shall, b,- writing under his hand, direct the employer 
to deduct the amount from the wages of the worker concerned 
and to pay it to the secretary or other authorized officer of 
the union. 

(3) It shall be t he duty of eYery employer to whom 
any such direction is giYen to comply with the direction, and, 
unless otherwise specified in the direction, the necessary 
d eduction shall be made from the first wages thereafter 
becoming payable to the worker. 

PART Yl.-APPEALS TO l\IAX-PO\YER APPEAL COMll!ITTEE. 

33. (1) Where any direction or decision given or made for 
the purposes of these regulations is subject to an appeal to a 
l\Ian-power Appeal Committee, any person who _is direct ly 
concerned therewith may within seven days after rt has been 
delivered or communicat;d to him, appeal therefrom by giving 
notice in writing to the nearest District Man-power Officer 
r equiring the matter to be referred to a ]\[an-power Appeal 
Committee for rehearing. 

(2) Forthwith upon receipt of any such notice the District 
l\Ian-powcr Officer shall refer the matter to a_ Man-power 
Appeal Committee for rehearmg, and the Comm1t~e~, on _ the 
completion of the r ehearin~, s\iall f!'lYC m w11t1~g such 
directions on the matter as it thmks fit, and such d1rect10ns 
shall be final : 

• Statutory Regulations 1040, SeriaJ number Hl40/ 291, page 1006. 
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Provided that if the Cont roller has r eason to believe that 
the detem1ination of the Committee has been obtamed by fraud 
or that any new and material evidence is available he may 
refer the matter back to the Committee for further rchcar rng 
in whoie or in part, and in any such case the Committee ma? 
confirm or nH')' its former decision in respect of the matters 
so rrferrcd to it. 

(3) A cop)· of the directions o[ the Committee, under the 
hand of the Chairman of the Committee. shall be fortlnnth 
furnished J,y the Committee to eYcn· person directly concerned 
with the apPca.l (including in every case the worker or workers 
to whom the appeal r elates). 

( ,:,) If the notice of any appeal is not gi,·cn v.-ithin the time 
limited in that behalf b,· snhc!ause (1) hereof the :\Ian-power 
Appeal Committee shait not hear the appeal unless it is 
satisfied that the failure to giYC the notice within the time so 
limited was occasioned by mistake or h)· some other reasonable 
Call'=.('. 

34. (1) All appeals to a :\Ian-power Appeal Committee 
under these regulations shall be heard in public unless the 
Committee is of opinion in an)· case that, in the public interest, 
the appeal should. in whole or in part, he heard in priYale. 

(2\ Adequate notice of the hearin,r of an appeal shall be 
giYcn b:: oe on behalf of the Committee to the parties to the 
appeal and a!so to the Dislt'ict :IIan-power Officer. 

(3) At the hearing of ,m0· appeal the District :\Ian-power 
Officer shall ha Ye the right to exam inc witnesses anJ to address 
the Committee. 

( 4) Any employer or worker, being a party to any appeal, 
and being a member of an industrial union or other association 
of emplo)·ers or an industrial union or other association of 
workers, ma)· be represented thereat by an officer of the union 
or association appointed by the emplo)·cr or worker for the 
purpose. 

( 5) Whether or not the proYisions of the last preceding 
sµbclause arc applicable in any case, any party to an appeal 
under these regulations may appear in person at the hearing 
of the appeal or may be represented thereat by a barrister or 
solicitor. 

(6) Except as expressly proYidcd in these regulations, 
ewry :llan-power Appeal Comrmttcc shall determ ine its own 
proccdm-e at the hear ing ot appeals. 

35. \\'here any worker employed in an essential under­
taking, within the meaning of Part III of these re~ulations 
loses time in consequence of an appeal under these re~1lations 
and the decision of the Uan-power Appeal Com~nittee i~ 
in favour of the worker, the employer shall if the Committee 
so directs, pay to the worker, in respect of the time so lost 
either the amount that the worker would have earned durin~ 
that time or so much thereof as the Committee may determine~ 

36. The. pendency of any appeal shall in no way suspend 
t he obhgahons 1mpo_sed on the appellant by or by virtue of 
the du-ect1on or dec,swn appealed from, except so far as any 
such s~spension may be expressly allowed to the appellant by 
a District Man-power Officer. 

• 
• 

• 
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PAR'£ VIL-MISCELLANEOUS. 

, 37. (1) 1'~cre may be paid out of moneys appropriated by 
I arliament for the purpose to the members of any Man­
power Appeal Committee, Advisory Council, or Advisory 
Committee appointed under these regulations, not being officers 
of the Public Service, such remuneration by way of salary, 
fees, or allowances and such t ravelling allowances and expenses 
as may from time to time be directed or approved by the 
l\linister of Finance, either generally or in respect of any 
particular person or class of persons. 

(2) All such travelling allowances and expenses shall be 
payable in accordance with the Travelling-allowance Regula­
tions 1941, • and those r egulations shall for the purposes of 
this regulation be deemed to be incorporated in these 
regulations. 

38, 1'he :IIinistcr may from time to time require any 
person to furnish, in a form to be approved by or acceptable 
to the i\Iinister, any information or particulars that may be 
required by him for the purposes of these regulations. 

39. ( 1) If any person submits or claims, on medical 
ffrotmds that he should be allowed to terminate his employ­
;:;,cnt o;. to change the nature thereof, or that he should be 
exempted, in who.le or in part, from any obligat!ons imposed 
on him by or by virtue of these regulatwns, the :il;,mster or the 
Controller or the i\Ian-power Appeal Committee, or the 
District :i\Ian-power Officer acting ,,,ith the authority of the 
;,I inistcr or the Controller, may reqmre 1nm to submit lnmself 
for medical examination by a medical practitioner or by any 
two or more medical practitioners, to be nominated for the 
purpose by the :IIinister or the Controller. 

(2) If any person refuses or . fails to submit himself 
for medical examination as aforesaid he shall be deemed to 
ha vc committed an offence against these '.egulations, and, on 
any appeal to a j\[an-powcr Appeal Comnnttee under P_ar t VI 
of these regulations, he shall not be allowed, except w1'.h the 
ronscnt of the Committee, to give or to call any evidence 
relating to his state of health. 

40. (1) Any District l\Ian-power Office,'. o: any person 
authorized in writing in that behalf by a D1str1ct Man-power 
Officer may, for the puri:oses of t_hese re~1lat10ns, ente: upon 
and inspect any premises durmg o_rdma':'Y or extended 
working-hours or business hours, may mterv1_ew any workers 
engaged therein, and may demand the productl?n of any books 
or other documents relating to any matters :v1th which these 
regulations arc concerned, and may make copies of or extracts 
from any such books or documents. 

(2) Any District l\Ian-power Officer ma:i:, for any purpose 
in connection with these regulatwns, reqmre any person to 
appear before him, to produce any boo~s or other do~ument.s 
for inspection, and to answer any questwns ?r f:o furmsh any 
in formation that may be required by the District Man-power 
Officer. 

• s tatuklry RegulaU.ona Hl41, Serial number 19-il/ 140, page 486. 
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41. (1) The :."llinislcr or any other person with the 
authority of the llfinistcr may from time to time, either 
generally or particularl;1·, dclcg-ate an,- of the powers conferred 
on him b~- thl'se regulations, including the power of delegation 
eonforred by this regulation. 

(2) Subject to any general or special directions given by 
the Minister or other person by whom any powers arc 
delegated as aforesaid, the person to whom an~· powers arc 
so delegated may exercise those powei,s in the same manner 
and with the same effect as if they had been directly 
conferred on him by these regulations and not by delegation. 

(3) Every person purporting to act pm,suant lo any 
delegation under this regulation shall be presumed to be 
acting in accordance with the terms of the delegation unless 
and until the contrar;1· is pro1·cd. 

( 4) Any delegation under this regulation may be made 
to a specified pc1,son or to persons of a specified class, or 
may be made to the holckr for the time being of a specified 
office. 

(5) The delegation by the :.\linister or b,· any other 
person of an~- powers co,;ferrcd on him b" or 

0

b\' ,:irtue of 
these regulations shaH not prc1·cnt the personal · exercise of 
those powers b~- the :.\linistcr or by that other person. 

42. (1) An~• written notice, order, direction, restriction, 
requ1r~m_ent, or other mstrunwnt gin•n, granted

1 
or madt\ h_v 

the M1mster or any person authorized in that behalf under 
these regulations shall be sufficiently authenticated if it is 
signed by th~ 1[mister or a~1thori~ed pe1,son 01· by any person 
on behalf of and by chrect,on ot the j[inistcr 01· authoi·izcd 
person, as the case may be. 

(2) Every i)lS~rument purporting lo be signed b~, or 011 
behalf. of the l\Im1ster or any person authorized in that he half 
shall, m the absence of proof to the contrarr, be deemed to 
ha,·c been duly signed_ by or on behalf or and b~- direction of 
the llluuster or authorized pc1wn, as the case may be. 

43. (1) Tl(e lllinister or any pc1,son authorized in that 
bl'half_ may give public noli_cc of the exercise of an~• of his 
~011 e_1,s. under t_l'.csc regulations __ or of any order, direction, 
1estr1~l10n, regu11e~ent, or cond11ion g11·en or imposed bv him 
under these regulations, and all persons shall be bound thcrcbv 

(2). For the purposes of these regulations, except whc;.~ 
otherwise specially provided the term "publi'c n t· " 
· t' 11· l · ' o ice means '.' no ice pu > 1s 1ed m the Gazette or in a newspaper c·r I t' 
mh_th

1
e _locality in which the matter of the notice ar\~i ~/~~ 

w 1c 1 1t relates. 

(3) _The l\Iinister or any pc1,son authorized in that b I If 
may, without public notice, give notice to any pers / _ia 

such order, direction, restriction, requirement or 0

0
: a}ny 

and every person to whom the notice is given 'shall b nbi JOnd, 
thereby. c oun 

(~) Except where otherwise specially prol'ided an t' 
reqmred to be given. to any person for the purp~ses ~f n~

1 
ice 

regulat10ns may be given by causing it to be delivered to \~s~ 
person, or to be left at his usual or last known place of aboJ'e 

• 
• • 

• • 
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or business or at the address specified by him in any applica­
tion, notice, or other document received from him by the 
l\Iinister or authorized pc1·son, or to be posted in a letter 
addressed to him at that place of abode or business or at that 
address. 

(5) If any such notice is sent to any person by registered 
letter it shall be deemed to have been delivered to him when 
it would have been de! ivcred in the ordinary course of post, 
and in proving the delivery it shall be sufficient to prove 
that the letter was properly addressed and posted. 

(6) Every notice under these regulations shall take effect 
on the elate when it is published or given, or on such later 
elate as may he specified in that behalf in the notice. 

(7) Any notice given under these regulations may be at 
any time varied or revoked by a subsequent notice. 

44. (1) In addition to the offences specifically created by 
the foregoing provisions of these regulations, every person 
commits an offence against these regulations who-

(a) Without lawful justification or excuse acts in cont!a­
vention of or fails to comply in any respect with 
any prol'ision of these regulations or of any order, 
direction, restriction, requil'cmcnt, or condition given 
or imposed under these regulations: 

(b) "Wilfully deceives or attempts to deceive any District 
i\fan-power Officer or any !\Ian-power Appeal Com­
mittee in the exercise of any powers or functions 
under these regulations: 

(c) With intent to deceive, makes any false or misleading 
statement or any material omission in any com­
munication with or application to the l\Iinister or 
any other person (whether in writing or otherwise) 
for the purposes or these regulations: 

(d) Resists, obstructs, or deceives any person who is 
cxcrrising or attrmpting to exercise any power or 
function under these regulations: 

( c) Offers any bribe or other unlawful or improper induce­
ment to an;· pc1,son with intent to influence him in 
the exercise of any powers, duties, or functions 
under or for the purposes of these regulations : 

(/) Being an cmplo~·cr or the scrrnnt or agent of an 
employer, or a fellow-worker, l'ictimizes or attempts 
to \'ictimizc any worker with intent to deter the 
worker from exercising any right of appeal under 
these regulations, or to dcpril'c the worker of the 
benefit of the result of any such appeal, or of any 
other right or pri,·ilege conferred by or by virtue 
or these regulations, or with intent to induce the 
worker to take steps to procure the tcnnination of 
his employment: 

(r,) Being a worker, behaves towards his employer or a 
fellow-worker, or being an employer, behaves towards 
any worker, in a threatening, insulting, cmba1Tassing, 
or offensive manner with intent to induce the em­
plo;·cr to take steps for the te1111ination of the 
employment or the same or an;· other worker, or to 
induce any worker to take steps for the termination 
of his own employment. 
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(2) Every person who commits an offence against these 
regulations shall he liable on summary conviction,- . 

(a) In the case of an individual, to imprisonment for a 
term not exceeding three months or to a fine not 
exceeding £50 and (if the offence is a continuing 
one) to a further fine not exceeding £5 for every 
day during which the offence continues: 

( b) In the case of a company or other corporation, to a 
fine not exceeding £200 and ( if the offence is a 
continuing one) to a further fine not exceeding £20 
for every day during which the offence continues. 

(3) No proceedings shall be taken under this regulation 
against any worker for an offence against Regulation 22 
hereof ( other than an offence arising out of attendance at a 
"stop-work" meeting) unless, on at least two occasions while 
the worker was employed by the same employer, deductions 
from the wages of the worker have been made pursuant to 
Regulation 23 hereof and, where there has been an appeal 
from any such deduction, the appeal has been dismissed. 

(4) Where in any proceedings against a worker for an 
offence against Regulation 22 herco r, the worker pleads that 
the absence from work in respect of which the proceedings 
have been taken was by leave of his employer or with 
reasonable excuse, the burden of proving that he had obtained 
leave or the existence of such reasonable a"l:cuse, as the case 
may be, shall be on the defendant. 

SCHEDULE. 
REGULATIONS REVOKED. 

SERIAL No, 1940/117-
The National Service Emergency Regulations 1940: Regulations lA, 

3B, 8, 9, 9A, 9B, 9c, 9n, 9E, 9F, 10, 11, 23A, 23B, and 33A. 
Serial No. 1940/223-

The National Service Emergency Regulations 1940, Amendment 
No. 2: Regulations 17 and 26. 

Serial No. 1942/5-
The National Service Emergency Regulations 1940, Amendment No. 8. 

Serial No. 1942/142-
The National Service Emergency Regulations 1940, Amendment 

No. 10 (but not including the regulation appearing therein 
as Regulation SA of thJ National Service Emergency Regulations 
1940). 

Serial No. 1942/143-
The Industrial Absenteeism Emergency Regulations 1942. 

Serial No. 1942/219-
The National Service Ministers Emergency Regulations 1942 : 

Regulation 3. 

C. A. JEFFERY, 
Clerk of the E xecutive Council. 

I ssued under the authority of the Regulations Act, 1936. 
Date of notification in Gazette : 15th da.y of October. 1942. 
These regulations nrc administered in tho National Service Department. 

By Authority: E. V. PAUL, Government Printer, \Vcllington.-1942 . 

Price la.] 

• 

• 



~ucklanb rt,arbour jioarb N? 12726 

INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

To ...... Fo.r..emAn ... o.! .... W.o.rk.s .... & .... '.r.i . .m.e.k.e.e.P.§.r. .•........... Date .... . lOt.n ... J..un.e., . ......... 19 43. 

Subject DECL.AiiATION OF AUCKLAND l:IARBQUR BOARD AS AN 
ESSENTIAL ffflDERTAkfitG . 

Referring to I nstruction No.ll563A dated 2/6/42, 
pleasepote that the Board' s Certificate of Essential Undertaking 
has now been extendecl to cover shipwrights coming within the 
scope of the Northland, Wellington and Otago and Southland 
Industrial Districts Boat Builders and Shipwrights• Awe.rd . 

Please see that all shipwrights at present 
employed are informed of this. 

( 

, l 
-----················································· 

Enr1ineer to the Boord. 

) 



• I 
The Direotor, 
ffatione.l Servioe Dept., 
P.O. Box 165, Te Aro, 
WELL1.GTON1 c,2. 

--- I 

25th March, 1943. 

Dear Sir, 
Th• certificate ot declaration of the Auck.land Harbour Board 

as an essential undertaking dated 29/4/•2 oovers pel'!!lanont and weekly 
employees oney. 

Up to the present time this coverage has proved to be 
sufficiently wide in scope to enable the Board to maintain its essential 
services as the majority ot employees, including most categories of 
tradesmen, have elected to become members of the Harbour Boards Employees• 
Union and to be paid under the N.z. Harbour Boards Employees• Award, 
which Award prov1dts for the pa,vment ot a weekly wage, thus bringing 
them within the eoope of the Board's existing oerti!ioate of essential 
undertolcing. Shipwrights employed by the Boe.rd, however, in spite of 
the more favourable conditions of employment prescri'bed in 'the Harbour 

P.T .o. 



Board's Employees• Award, d•o1ded !or reasons of their own end of which 
I am not aware, to remain members of the Shipwrights• Union. ~he Ship­
wrights• Awsrd pr~vi~es for payment by the hour end consequently all the 
shipwrights employed by this Board are not covered by our certificate 
ot eesentie.l underta!cing. 

At the pre3ent time the Board has works on hand which it is 
impossible to oe.rry out without the services of skilled shipwrights, 
which inter alia include the oonstruotion of a new caisson tor Ce.lliop• 
Dock and the complete reoonditioning of Tug 11Te Awhina11 • Shipm'1ghta 
are also essential for many other important purpoe•s e.nd tor the con­
tinued operation of ~oth the Calliope Dry Dock and the Board's slipwaye, 
which art both in continuous use, the majority of vessels being docked 
or ~lipped being u.s. and H,M. Naval vessel■• 

2 The works we have on hand at present are being seriously impeded 
by le.ok of skilled eh1pwr1ghte and any dimunition in present ste.1f by 
tranater to other emGller and lees important slipways and boat building 
ye.rde, which have been deolared essential, would have dieastroua·oonse­
quencee. 

In •~iew of the above I would be pleased if this Bonr41 s 
existing oerti:f1ce.te of deolarntion ~ essential undertaking, whioh is 
enclose4 heJ"ewith, oould be amended by the addition o! the words 0 and 
shipwrights" • 

\ • DH.OM 

Toure faith:tully, 

SUPER'.ffifENDENT. 



J\,urhlanh iarhnur ~narh. 
MEMORANDUM 

.. 30th N'Qvember, 19 42. 

THE ENGINEER 
TO Foreman o:f 1orks and Timekeeper, 

Electrician, Mr. w. Hall, 
• F. H. Ta.eke.berry. 

Instruction No.l2l55A -
Declaration of Auckland Harbour Board as an 
Essential Undertaking in respect only of 

Perinanont and '1eekl.y Emplo.yees. 
With reference to Instruction No.ll723B. de.ted 22nd July, 

1942, regarding the above, attached please find copy of the Industrial 
Me.n-power Emergenc3 Regulations 1942, Serial No .1942/296 which revokes 
regulations as por the schedule on page 24 thereof. 

The new regulations specify inter alia, conditions of employ­
ment in Essential Undertakings and these are to be carefully perused 
and rigidly observed. 

D. Holderness 
ENGINEER TO THE BOARD. 

Per: 



~ucklanb J'!,arbour Jioarb 

Heads of Departments, 
. A . H.B. 

== 
~emoranbum 

25th November, 1942. 

/ Herewith copy of Industrial Man-Power Emergency 
/ ttegulations 1942. 

Special attention is drawn to the Regul ations re­
voked and to Se ction 13 with respect to ernuloyment in 
an essential undertaking . 

SECRETARY. 

WBS . IMB . 
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'! j N :?J 19.A:i¾CKLAND PROVINCIAL EMPLOYERS' ASSOCIATION 
r,_ _________ ~ ( Incorporated) 

f.c:((!IJ ~ 

RE INDUSTRIAL I/IAN-POWER EMERGENCY REGULATIONS 1942 

Attached hereto is a summary of:-
The Industrial Man-power Emergency Regulations - 14th October 1942 : 
The Minimum Weekly Wage Order ( Essential Undertakings) - 11th November 
The Employment Restriction Order - 6th November 1942: 1942: 
The Registration for Employment Orders - Numbers 1 to 7. 

The following Index will assist you in referring to tho 
principal clauscs:- Regulation ~ 

6 & 9 
6 

T. 

ABSENCE - An offence •• 
Penalty for ,. 
Through sickness •• 

ABSENTEEISM (Part IV) •• 
APPEALS TO COMMITTEE (Part VI)•, 
BOOKS ETC. - Inspection of .. 
EMPLOYMENT - Termination of •• 

Termination on medical 
grounds •• 

Registration for 
Restriction of 

ENGAGEMENT - Notice of' 
ESSENTIALITY - Declarations 
INCOMPETENCY 
MEDICAL EXAMI NATION 
MINIMUM WEEKLY WAGE 
MISCONDUCT - Suspension for 
OFFENCES 
PENALTIES 
PREMISES - Entry on 
REGISTRATION FOR EMPLOYMENT 
RESTRICTION OF EMPLOYMENT 
SICKNESS - Absence through 
STRIKE - No work on account of 

.. 

•• 

•• 
•• 

•• 
•• 

TERMINATION OF EMPLOYMENT •• 
11 On medioal grounds 

TRANSFERS .. 
II On medical grounds 

UNION - Membership .. •• 
WAGES . . .. 

II Minimum Weekly 
WORK - If usual work not available 

22 & 44 ( .3&4) 
23 

13 ( 1 • j) 
18 to 26 
33 to 36 

40 
13 ( 1. a to e) 

39 
30 
28 

1,3 ( 4) 
11 & 12 
13 ( 1. m) 

39 
13 (1,h to j) 

13 (1.d & e) 

44 (1) 
44 ( 2) 

40 
30 
28 

13 ( 1. j) 

13 ( 1. j) 

13 ( 1. a to e) 
39 

113 (1,a,d,f', g) 

39 
32 

-

13 ( 1. k) & 13 ( 2) 
13 ( 1, h to j) 

13(1.g& 1) 

4 
5 to 7 

8 

B 

2 

8 
7 &App.3 
7 & App. 2 

5 
1 

4 
8 

4 & App .1 

2 

9 

9 
8 

7 & App,3 
7 & App . 2 

4 
4 
2 
8 

2 & 3 

8 

7 
4 

4 & App,1 

3 & 4 



• ' 
AUCIU.,AND PROVINCIAL EMPLOYERS' ASSOCIATION 

( Incorpo1°atcd) 

RE INDUSTRIAL MAN-PO;'jER El'iERGENCY REGULATIONS 1942 

These Regulations,. dated the 14th October 1942, consolidate 
and amend sections of tho National Service :emergency Regulations and 
Industrial Absenteeism Regulations affecting essential industries, and 
the following sumrna1~y of the more important clauses is circulated fol" 
the information of the· members concerned::.. · · 

PART I (Comprising Regulations 1 to 3) deals with repeals, def in- · 
itions, etc. 

PART II (Comprising Regulations 4 to 9) deals with adrninistration , 
providing for the appointment of District Jvlan-power 
Officers, l.'i an-power Appeal Cornmi ttees, and Advisory 
Councils and Committees. 

PART III ( Comprising Regulations 1 O to 17) deals with the main­
tenance of essential industries and undertakings, 
arid should be carefully not.ed by employers engaged 
in industries or undertakings which have been 
declro•ed ossoJ1tial: 

Reg.1O. Defines "industry" as any trade, occupation, business, 
manufacture, work, or service of any kind whatsoever , 
and "undertaking" as ariy unit or any specified part 
of a unit of any industry. 

Reg.11. ( i) Empowers the l!iinister to declare any industry or 
undertal<ing to be eE;sential. 

( 2) Pro;ides that every declaration sh~ll be in writing 
under the hand of the Minister or authorised person. 

( 3) Provides that in specified unde1°takings the decla.1°­
ation shall be gi von to the owner, manager, or person 
in charge, and that in other cases the declaration 
shall be published in the Gazette. 

(4) Makes provision for the amendment or cancellation 
of any declaration. 

Re,,::;. 12.. Provides that the Minister may issue a certificate that 
any undertaking has been declared essential, and if 
this is done the owner or manager shall display the 
certificate . or a copy in a con~picuous part of each 
department or separate b1°anch department whei~e it can 
bo . seen by the workers. 
In cases whore an industry as a whole is declared to 
be essential, individual certificates are not issued. 
'!;he firms · aff.ected by such decla1°ations should obtain 
from , the Pist1°ict Man-power Officer ( hereinafter re•• 
f'erred to as D.M . O.) copies of Notice NS129, which is 
a poster setting out the principal clauses of the 
Regulations. 

( over) 



Reg,13, 

2. (Indu s tri al Man- power Emergency 
Regulations 1942) 

( 1) ( a) Provides that except with the permission in w1•i ting 
of the D,M.O,? t ho employer ~hall not:-

( i) Teriniii.atc the employment in an ··ossential-­
undertal<ing oi' any person. 

( ii) 

( Not e: ,Ro misconduct 9 rei'er to paragraphs . 
. · ( d) and ( e) . ) 

Permit a person to give his services to 
any other undertaking (whether essential 
or not) except in case of emergency, and 
then not for a longer period than 14 days 
and not for more than 21 days in any period 
of t hree months. 

( b) Provides. th_at no person employed in an essential 
undertaking shall leave his employment without the w1·i tten 
permission of the D. ll! .O. 

( c) Provides: -

( i) That the D,Ili . O. in granting permission to 
terminate omploymon t shall specify the 
earliest date on which the employri1ent may 
be t erminated. -

(ii) That a condition of the termination shall 
be that seven c onsecuti ve days' noti.ce 
has been gi von by the em:i;iloyer or worker 
as the case nay be. 

( iii) That in excep tional circumstances the 
D. M. O, may permi t t er mination of employ­
ment without notice or after less than 
seven days ' notice. 

( d) Provides that an onployor may on the grounds of 
serious misconduct susp end any wor~rnr . Within 24 hours 

.. after .any suspension has boon given effect to the employer 
must notify tho D.l/1.0 . in writing of the s uspension and 
give particulars of tho alleged misconduct . As soon as 
possible after receiving notice the D.M.O., after making 
s·uch enquiries as · he considers necessary, shall either -

(i) Give directions that the worker be rein­
stated in tho undertal<ing ( but not necess­
arily in the same position) ; or ' 

(ii) Decide t hat (unless both tho ent_pioycr and 
the worker otherwise agree) the employment 
of the worlccr shall be deemed to have boon 
duly t erminated vrhon ho was suspended. 
Every decision by n D. M. O. shall b e com­
municated in writing to the worker and to 
the employer. Either p arty? if dissatis-
fied with tho decision of t)l.e J)'. M.O . , may 
appeal to tho Commi ttee. 

( e) Provides th at whore any person is r einstated in 
accordance v-7i th t ho l ast preceding paragraph the D.J-.'i . O. 
or Commi ttoo, as the c ase ma,y be, may direct the employer 
to pay to tho wo1•lcor f'ull wages in r cs1, ect of' tho vrhole 
or part of' any period betwee n the dates of his susp ension 
and his r einstatement. 

• 



• 
( Reg; 1.3 Continued): 

(Industrial Man-power Emergency 
. Regulations 1942) 

(f) Provides that if the position in which any worker is 
usually employed is abolished, whether by reason of the 
completion or rearrangement of the work or for any other 

.reason, the employer with the consent of the D.M.O. may 
transfer the worker to another position in the undertaking 
fur which a lower rate of remuneration is payable . 

(g) Provides that except where a worker is transferred 
pursuant to paragraph ( d) or paragraph (f) hereof, no 
worker shall be transferred from one position to another 
in the same .undertaking , if tho transfer involves a change 
in the nature of his work, except in accordanc e with the 
following provisions:-

( i) The worker may be at any time transferred, 
either permanently or temporarily, to a 
position in respect of which a higher time­
rate of wages is payable: 
Provided that any worker transferred may 
within seven days appeal to the D. M.O. 
Either party, if dissatisfied with the 
decision of the D.M.O,, may appeal to the 
Committee . 

(ii) In any case to which the last preceding 
sub-paragr aph does not apply, the worker 
may be transferred only -

If the position in which ho is usually 
employed i B abolished, or 

If his usual work is temporarily un­
available, or 

If his services arc temporarily required 
for worlc of gr eater UJ.'goncy, or 

If his tro.nsfer has been authorized in 
writing by the D,M. 0 , and the worker 
has been informed in writing of his 
right of appeal under Part VI of these 
Regulations. 

( iii) Except where tho transfer is to work in 
respect of which a higher time-rate of wages 
is payable, no worker shall, without the 
permission in writing of the D. M.o., be 
transferred from the work on which he is 
usually employed to any other work, for a 
longer period than one month, or for more 
than one month in tho aggregate in any 
period of t wo months, 

( iv) Any worker to whom tho foregoing provisions 
of this paragraph apply shall, in respect of 
any period of transfer, be entitled to re-

.· ceive wages computed at tho time-rate as for 
· tho work on which he is usually employed, or 
the wages actually payable in respect of the 
~osition to which ho has been transferred 
(whichever amount is the greater,) 

( over) 



4. 

(Rog.1 3 Continued): 

( Industrial i.inn- poYror Emer gency 
Regulations 1942) 

• 
( h) and ( i) Provide that so long as a worker complies n ith 

this Regulation, is capable of perfor ming, and is available 
· .for; his usual v1o rk or any other wor k in the under t alcing 

which he mi ght be reasonably req_uired to perform, he shall 
be entitled to receive not loss than the minimum weekly wage 
fixed by tho Minister for worlrnrs of his class . 

NOTE : A surrunar.y of tho .Minimum Vlookly Wage Order i ssued by 
t ho Minist er is a t tached as Appendix No. 1 . 

( j ) Provides tha t a wor-kcr shall no t be cnti t lod to t he 
minimum weekly wage p r ovided for in the pr eceding parag:eaph 
when absent from work through sickness or through any cir­
cumstanc e wi thin his own -control, or during any period when 
the employer was unabl e t9 p1°ovido, :rrork by rqason of a stri~:e 
in the same or any other undertaking, out shall b e doomed t o 
havo been available for work a t 'a ll other=· times durine­
ordinary working hou1°s . 
Pr ovided that · if in conseg_uence of' ' a:: strik e a wo1°ker is not 
paid the minimum weekly wage, t he D. i1. 0 . may s:.0 ant the vrorker 
leav e -·t o terminate his emoloyment· i.m1·os s tho omplo;/er ag1°ecs 
t o pay . the minimum vrage: - · · · 

( le) Provides t hat- uniess transf erred in accordance with 
paragr aphs ( d) or (f) t o a position -for which a lov101' r a t e 
of . via.gos is payab.lc a wor ker shall b e entitl ed to receive 
not l ess than t ho· r 'a t o of wa[!,CS he ·was rccd.ving f or his 
usual uorlc when the undc;i.0 taking was dccl arcd essential, 01° 
if not then empl oyed in tho undcrtrucing tho r a t e of wae;cs 

.he r o·c c:Lvcd for h is first r egul ar work in the undertaking . 

_ ( 1) Provides t hat if sufficient of his usual rror k is not 
available, a wo1°k or shall undcrt [\kc any ot her wor k in tho 
undcrt al:ing which he may reasonably b e r cq_uirod to do . 

( m) Provides t hat a worker who fails t o comply wi t h this 
Regul a ti on and to perfor m his wor k with due dil i gence , or 
who vlilfully o:i;- n celig.6ntly fails t o exorcise proper skill 
and care in tho riorf'ormanc c of his worlc, shall be liable to 
a p enalty under the Regula tions . 

Any alle ged breach of this p ar agraph must b e 1°oportcd 
in writing by t ho empl oyer to t ho D. M. O. 

No proc eedings cnn be t aken under this paragraph excep t 
on t he r e commendation of tho Corru11i ttec. 

( n) Provides that on employer commits an offence who , 
wi thout t he c onsent of tho D. M. O. , employs a wor ker \'those 
l ast empl oyment f'or more - than seven days u o.s i n an essentia l 
undort a.:.~ing and not terminated in accordance with this Reg­
ulation, 

( 2) Pr ovides tha t except r1hcrc express provisj_on is mo.de f'or 
tho r eduction of rates of rtagcs in sp ecial c ases 1 not hing in 
the force oing p1°ovisions of this Regulation shall be con s trued 
as nn authori t;r to rcduc·o any rate of war;os or allowanc es t hat 
may have boon a gree d upon by the. parties c oncerned. 

( 3) States t hnt thi s Rogulntion docs not app ly to o.ny wo1°~rnr 
vrhosc om9 loyrncnt in an e ssential undortnl<:i ng ha s not b oon f or 
a period of seven consccuti v c vrorking days or such l onger 
p eriod a s the D. M. O. may have agr eed to in vll'iting in r ccpoc t 
of any p ro•ticul ar wor ker. 



• 5, 

( Reg, 13 Continued): 

( Industrial Man-power Emergency 
Regulations 1942) 

(4) Provides that every employer shall give to the D. M.O . 
in respect of every person who hereafter completes a 
continuous period of seven days' full - time empl oyment 
a notice in writing specifying:-

( a) The narne and address of the worker, 

( b) The date on which the worker commenced work, 

( c) The class of work on which the worker is 
empl oyed in the undertaking. 

This notice shall be given within fourteen days af t er 
the wor ker commences employment. 

Reg.1 4 . Provides that all applications to the D. M. O. must be. in 
writing and accompanied by sufficient information to 
enable such Officer to adjudicate on the case. The 
D. M. 0 1 s. decision also shall be in writing. 

Reg.1 5 . Provides that any person directly concerned who is dis­
satisfied with a decision of the D. M.O. made under this 
Part of these Regulations may appeal to a Man- power 
Appeal Commi ttoe in accordance vii th Part IV. · 

Reg.1 6. Provides that any direction given in respect of a worker 
under Regulat ion 27 or Regulation 31 shall prevail over 
any rights or obligations conferred or imposed on the 
worker by this Part of these Regulations. 

Reg.1 7. Provides that any Department of State may· be declared to 
be an essential undertaking for the purposes of this 

· Part of these Regulations . 

PART IV ( Comprising Regulations 18 to 26) deals wi th Industrial Absen­
teeism: 

Reg.1 8 , Defines terms used in Part IV , namely:-

"Cont roller" means a controller in office under the 
Supply Control or other Emergency Regulations. 

"Ordi nary working-hours" includes all working hours 
for which the wo1°lrnr is not cnti tled. to claim any over­
time rates of payment . 

"Prescribed working-hours" includes all ordinary 
working hours ariii. includes all additional hours ordered 
by tho Minister ender Regulation 20, 

"Week" means a period of seven days ending at mid­
night on any Saturday. 

Reg. 19 , ( 1) Provides that Part IV applies to -
( a) Any undertaking rrhi ch has been. declared 

· essential, and 

(b) Any other undertaking which may be declared 
by the Minister to come under this Part. 

( 2) Empowers the Minister, by notice in the Gazette, to 
bring undertakings under Part IV. 

(3) Empowers tho Minister to cancel or amend notices 
gazetted under clause 2. 

( 4) Provides that Par t IV may be applied to Departments 
of state. (over) 



6. ( Ind.-L,rstriaJ. lvian··•power Emergency 
RcgulatiOY!.S 1942) 

Reg.20. Provides that the Ministei1 of Labour or the Controller , 
where one has been appointed, may from tj_me to tj_me 
direct in respect of any .undertaking that the under­
t aking shall be operated and that the workers shall 
be bound to work for times t o be specified in the notice 
or to be determined in accordance with the notice . 
Any notice may, notwi thstand.ing anything to the contrary 
in any Act, Regulation, AwaT.>d, or Agl.'eement, be g iven i,n 
respect of any Sunday or holiday. 

Reg. 21. Provides t hat if any undertaking i s not oper.<t,~ing to the 
full extent req_uired. tr.e employer shall be £:;Uil ty of an 
offence unless he can prov8 that f'aiJ.urc to co111ply was 
due. to c auses beyond his con troJ.. 

Reg. 22. (1) Provide s that if at any t~_me while wor]:. :i. 8 available 
f'or any worker employed in any und0rtalcin,G to w,1ich thi c 
Part applies , the worker absc:.1 t s h~:nco=.f f:-:o,n work with­
out leave or without reaso:mb~.e excuse a·\ any t ime 
during his prcscr·ihed v,n-~";,;"i J1_g h01.:.!'..S c he .,sh:-'t:.'..l be deemed 
to have comml t·cod an of:f:'.OW'.-:; ag~:Lr,st t'ne'sc Rog·c,lations. 

( 2) Provides that if any v;orke;~, du.r·i:ne :r.::. s working hours, 
attends a stop-work moet :Log 1:/niGh is Eot c.u.thorised under 
an award or agreemen·c, or by ti1e er,1ployer, he c oinrriits an 
offence. 

Reg. 23 . ( 1) Provides that if dm0 ing his prescribed worki ng hours 
any worker has been habi "cually or persistei1tly absent 
from· work , or has absented himself' v6 thout leave for a 
continuous period of fou~ hours or more, the errrployer 
(unless satisfied with the wor·ker's ex-::use) shall :forth ­
with r eport the matter to t ho D,M. O, , a..nd if di :'.'ected by 
the D. M. O. , shall ded"J.c t f'rom the vraees of -'.;he work-et' in 
r espect of any week during which he has been absen t an 
amount not exceeding the oou i valo:it oi' two days' pay 
( exclusive of Social and Nat::_onal Security Tax. ) · . 

( 2) Provides that all such deductions shal:. be computed a t 
the appropri a te time-r ate for tho wor·ker' s ordinary work­
ing h ours. 

(3) Provides that no dedudion shall a:f:'.:'oc'!:. the amount of 
Soci a l and National SecuJ'.' i ty To.x payable by the wor k er , 
which arriount shnll l.le comm:tod as if' no ,:.cd:J.Gtion had 
been made under these Rog~fLntions. 

(4) ProvideG that v1honover a 6.cd.c:.ct:'~01,. i s mad.e under this 
Regul ation t he D.M . O. shall !f,ivo tho wor-kor a statement 
in writing specifying tho cunm;.nt o:f tho u.';~l~,ction and 
the reason why it was mo.cfo, a".1d r..ot.:;_:C'yii1g ·:-,he vrorker o:f 
hiti right o:f appeal ·i:,o tllo·corrL'ni·~tee , 

Reg. 24. Provides that any worker :f1°om whose wages an✓ deduct ion 
has been mad e ma;r, w:L thin sO"-ren days ,,;;:· eel'.' ::>eceiving 
notice o:f the deduction, appeal to 'f;hc Co1w1 i ttee . 

Reg. 25 , Provides tha t all dedu.ctions s 11all oe pairl by the employer 
to the credi t of' a Depo:,i t Account lleld by the D. M. 0 . , 
and tha t as i n structed the D.ll! . O. shell pay monies re­
c eived by him to the Wm~ Expenses Accou:nt . 

• 
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7. ( Industrial Man- power Emergency 

Regulations 1942) 

Reg.26. (1) Provides that any deduction required to be made in 
respect of' the absence f'rom work of any worl<:er during 
any week shall, if practicable, be made at the time 
of the payment of' the residue of the worker's wages 
f'or that week: 
Provided that if for any reason any required deduction 
is not so made i t shall be made as soon as practicable 
from wages thereafte1° becoming payable by tho employer 
to tho worker. 

(2) Provides that an empl oyer who f'ails to make any 
deduction required commits an off'ence. 

(3) Provides t hat an empl oyer who makes a deduction and 
fails to pay tho money to the credit of the D.M.O's. 
Deposit Account commits an offence. 

PART V (Compri sing Regulations 27 to 32) deals with obligations in 
respect of Industrial Service: 

Reg.27. Empowers the Minister to direct any person, company, 
corporation, firm, or association to perform non­
military service. 

Reg.28. Empowers the Minister to require any employer or employ­
ers of any specified class to obtain the consent of 
the D. Ill . O. bef ore engaging workers . 
NOTE: An Order issued by the Mi nister under this Reg­

ulation i s summarised in Appendix No , 2. 

Reg.29. Empower s tho Minister to require the regi stration of' 
employers in sp ecif'ied indus tries . · 

Reg.30. Empowers the Minister to direct all persons or any spec­
ified clas s or classes to r egi s t er f or employment . · 
NOTE: Orders issued under this Regula tion are 

summarised in Appendix No. 3 . 

Reg,31. provides that every person r egist er ed under the pr eceding 
Regulation shall as requi r ed by the D. M. O. undertake 
such employment or training f or employmen t as that 
Officer may direct, and shall continue in such employ­
ment or training for such period as t he s aid Of f icer 
may require . 

·· The D. M. O. is empowered to requir e any employer to 
undertake tho employment and/or training of any p erson 
to whom such direction r el a tes . 

Reg.32. Provides t hat every person empl oyed in accordanc e wi th 
the provi s ions of Part III or Regul at ion 27 or Regu­
lation 31 hereof shal l whil e so employed be deemed t o 
be a member of' the appropri at e Industrial Union of 
Workers ( if any) as i f he had duly applied for and 
been admitted t o member ship of t he Union. 
If any such per son fai ls to p ay any entrance fee , 
s ub s cr i ption, or other monies du e t o the Union , the 
D. M. 0 . , at tho r oquos t of t ho Uni on Secretary , may 
direct tho omployor t o deduct the amount f r om tho 
worker's wages , and in rmch c ase t he empl oyer mu st 
comply wi th tho di r ect i on . 

( over) 
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Rogul s.tions 1942) 

PART VI (Comprising Regulations 33 40 36) deals with appeals to the 
·.. . · • Man-power Appeal Comnh ttee: 

Reg ~33. Provides that any person directly concerned with any 
decision or di r ection given or made under these Reg­
ulations which is subject t o appeal may, within 
seven days , appeal t o t he Conuni ttoe. . Notice 
reg_uiring a matter to be referred to tho Committee 
must be given to tho D. M.O. in writing. 

r 

Rog. 34. Deals with tho pr ocedure at hearings of' tho Man-power 
Appeal Committee. 

Reg.35. Provides that if a vorkor employed in an essential 
undertaking losoR time in consog_uence of an appeal, 
and tho decision of tho Committee is in his favour, 
tho Comrni ttoc may direct tho employer . to pay the . 
worker tho y;hol o or part of his wages for the· time 
lost. 

Rog. 36. Provides that t ho pondcncy of any appe~.l shall in no \"fay 
suspend tho obligations i mposed on tho appellant by or 
by vi rtue of tho direction or decision appealed from, 
except so far as nny such suspension may be expressly 
allowed to tho appellant by a D.M .O. 

PART VII (Compr isine Regul ations 37 t o 44) deals with miscellaneous 
matters , of vrhich tho following should be noted 

by ·empl oyers: 

Rcg.37. Deals wi t h the remuner ation , allowances, and travelling 
expenses of members of ·the various Committees set up 
under the Regulations. 

·Reg,38. Empower s t he Uinistor to r equir e any person to .furnish 
infor mation r eg_ui1•ed from time to ti!Jle for the 
purposes of t hose Regulations.' 

Reg.39. Provides that any person who cl aims on modical 'grouna.s 
t hat ho should be allowed to terminate or change his 
employment or be exempt from employment, may be rc­
g_uirod to undergo a medi c al . examination. 

Rog.40. (1 ) Empowers t ho D.11.0. or person authorised in writing 
by tho D, M.O. to enter pr omises , interview workers, 
and domund t ho production of books and documents re­
lating to matters coming under _these Regulations. 

( 2) Provides that the D. !,l . O. may req_uiro any person to 
appear before him and produce books otq. for inspec­
tion. 

Regs. 41, 42 , and 43. Authodso tho delegation of. powers by tho 
Minister , and l ay doym tho manner in which notices 
arc to be given. 

Rcg.44. Describes what arc offences under t ho .R~gulations and 
pr oscribes tho penalties: -
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9, ( Industrial Man~power Emergency 

Regulations 1942) 

(1) Every person commits an offence who -
(a) Fails to comply vd th any order or direction given 

under these Regulations. 
(b) Wilfully deceives or attempts to deceive the D. M.O. 

or Committee. 
( c) Makes any false or misleading statement or material 

omission in any communication or application. 
(d) Resists, obstructs, or deceives any person who is 

exercising or attorap ting to exorcise any power 
or function under these Regulations. 

(o) Offers any bribe or other i mproper inducement to 
any person with the intent to influence him in 
tho exercise of his duties. 

(f') Victimises any worker with intent to deter him 
from exerc ising any right of appeal or to depri ve 
him of any right or privilege conferred by the 
Regulations. 

( g) Behaves in a threatening, insulting, embarrassing,· 
or offensi vc manner , with intent to induce an 
employer or worker to take steps to terminate 
employment, 

( 2) Every person who commits an offence against these Regulations 
shall be l iable on summary conviction -

(a) In the case of an individual, t o i mprisonment for 
a term not exceeding three months or to a fine 
not exceeding £50 and (if the offence is a con­
tinuing one) to a further fine not exceeding £5 
for every day during which the offence continues . 

(b) In tho case of a company or other corporation, to 
a fine not exceeding £200 and (if the offence is 
a continuing one) to a further fine not exceeding 
£20 for every day during which the offence con­
tinues. 

(3) No proceedings shall be taken against a worker for a breach 
of Regulation 22 - that is, :for absenting himself :from worl<:: 
during ordinary working hours without leave or reasonable 
·excuse - unless on at l eas t two occasions deductions from his 
wages have been made under Regulation 23. 

(4) Provides that if in defending an action :for a breach of 
Regulation 22 a vrorkcr pleads that his absence from work was 
by l eave of the errrployer, or that he had · a reasonable excuse, 
the burden of proving s uch to be the case is on t he worker. 

National Insurance Building, O' Connell Stroot , 
Auckland, c.1. 

P.O. Box 1040, 

Phone: 32-266_. 1 Zth November, 1942, 

T. 
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APPENDIX N0.1. 

AU0i{LAND PROVINCIAL EMPLOYERS' ASSOCIATION 
( Incorporated) 

THE MINIMUM WEEKLY WAGE (ESSENTIAL UNDERTAKINGS) ORDER 1942 
NO, 2 

1. This Order issued under Regulation 13 of the Industrial Man­
power Emergency RegulationG is dated the 11th November 1942, and 
repeals the Order dated the 1st October 1942, 

2. This Order applies to every undertaking for the time being an 
essential undertaking under Part III of tho Industrial Man-power Emer­
gency Regulations, but docs not apply to an undertaking to which tho 
Defonce Works Labour Legislation Suspension Order applies. 
~: A minimum weekly wage is provided for in the Defonce Order. 

3, This Order applies retrospec tively as from the 1st July 1942 
to undertakings declared essential on or before that date, and as from 
tho date of tho declaration in the case of undertakings declared essen­
tial after tho 1st July 1942. 

4. (1) Subject to tho provisions of this Order, every worker who 
is employed in an undortaldng to vrhich this Order applies shall, in 
respect of every wook during tho period of' his or her employment, be 
entitled to a minimum weekly wage (exclusive of' any overtime or bonus 
or other special payments) of an amount equivalent to his or her ordin­
ary weekly earnings: 

Provided that -
( a) Whore tho ordinary weekly earnings of an adult male 

v,orkor exceed £5: 1 Os. , the minimum weekly wage to 
vrhich ho is onti tlod under this Order shall be 
£5:10s.: 

( b) vn.o:.·o tho ordinary weekly earnings or an adult female 
worker excee6. £2: 17: 6d. , the minimum weekly wage to 
which she is entitled under this Order shall be 
£2:17:6d.: 

(c) \Vhere the ordinary weekly earnings of a junior worker 
exceed £1: 15s , , the minimum weekly wage to which the 
worker is entitled under thi s Order shall be £1:15s. 

(2) The foregoing provisions of this clause shall not apply 
to any worker in respect of any week if he or she is entitled otherwise 
than under this Order to receive a higher mininrurn weekly wage for that 
weel~. 

5, ( 1 Y Defines the ordinary woolcly earnings of any worker as the 
amount to which ho would be entitled for the weekl y hours prescribed 
under tho terms of his omployinont at the ordinary-time rate. 

( 2) Any amou._rits actually earned by any worlrnr on any day in 
excess of tho appropriate daily proportion of his or her ordinary week­
ly earnings shall be doomed to be overtime or bonus or other special 
payments. 

( over) 



2. 
(Minimum Weekly Wa~e Order 1942) 

( No. 2) 

• 
6. ( 1) Provides that the ri ght of any worker to receive in respect 

of any week payment of the minimum weekly wage shall, in addition to 
the conditions prescribed by Regulation 13 (paragraphs (h) to (j)) of 
the Industrial Man-power Regulation::; , be subject to the following 
further conditions:-

( a) 

( b) 

( c) 

That the worker on each working day reported for 
vrork at the usual time, or took steps agreed to 
by the employer to ascertain whether his or her 
sorvicos were rog_uired: 

That the worker during the week performed his or 
her \70rk with duo diligence and with proper 
skill and care and complied with all the terms 
and conditions of his or her employment: 

Tha t the worker during tho preceding six weeks 
was not absent for more than one working day 
for a reason other than -

(i) Sickness or accident, or other reason 
outside his or her control, or 

( i'i) By loavo of the employer: 

Provided however that a worker shall not lose 
his or ~er right to the minimum weekly wage if 
during the p receding six weeks he 0 1° she was 
ab sent for no t more than throe working days 
through his or her own defaul t - that is for 
a r eason rrithin his or h er own c ontrol - and 
during such period by working overtime oxceodod 
his O J'.' ho:'.' or dinary vroekly hours by not less 
t han 28~J, 

( 2) In any under t r.1.~j_ng in which it is customary to close down 
for a particular period·at Bast er .or at Christmas or at New Year, no 
day within such p eriod shall be regarded as a working day for the 
purposes of paragraph ( :::) of subclause ( 1) of this clause unless the 
undertaking is r eg_ui r ed to open and operate on that day by direction 
of a Controller holding o~fice under the Supply Control or other 
Emergency Regulations . 

7. ( 1) Provides that unless otherwise p rovided in any award or 
agreement a junior is a vrorker under the age of 21 years. 

( 2) Provh1.es tha t Yrher e a female is employed in substitution 
for and is performing tho work and receiving the remuneration of an 
adult male worker, she shall for the purposes of this Order be deemed 
to be an adult malo worker . 

It i s difffoul t to c ondense this Order wi thout destroying 
its moaning, but generally speaking it does not operate unless a worker 
in an essential undertal<ing, who is cap able of performing and is avail­
able for his or her work, is t'nable to work for reasons beyond his or 
her control, such as wet vrcathcr, shortage of· raw materials, or a break-
down in tho machinery. If such a case arises and you are in doubt as 
to hov, the Order should b e a1)pliod please communicate with this of'fice. 



( Minimum Weekly Wa~e Order 1942) 
( No. 2) 

Attention is directed particularly to clause 6. If 
for any reason - such as wet weather on an outside job - the worker 
does not earn the prescribed minimum wage in any week, he is not 
entitled to have his wages made up to the minimum unless during that 
week he has performed his work "on each working day" that his services 
were required, Pare.graph ( c) however sanctions a limited degree of 
absenteeism. Before mal~ing any payment under this Order for a broken 
week, the employer must examine tho worker's records for tho preceding 
six weeks. Absence for one day during that period for other t han t he 
permitted reasons is to be ignored. If the worker has been absent 
for two or three days, he will not be entitled to a supplementary 
payment unless the actual time worked exceeded by 20% the ordinary 
working hours for tho period. For example: in a 40-hour week 
industry tho qualification for two or three days' absence is 240 houi0 s 
plus 48 hours= 288 hours. Two days' absence leaves 224 ordinary 
hours, so that 64 hours of overtime would be required to offset two 
days' absence. Similarly, 72 hours' overtime would b.e required to 
offset three days' absence. Moro than throe days' absence during 
the six weeks would be a complete disqualification for any pay1nent 
under this Order in tho seventh week. It should be noted that t ho 
worker has no right to supplementary payment for the week in which 
he is actually absent and is liable to a peii.DJ.~y under Part IV of t he 
Industrial Man-power Regulations attached. 

W.E. ANDERSON, 

Secretary. 

National Insurance Building, O'Connell Street, 

11th November, 1942, 
Auckland, c.1. 

T. 

P.O. Box 1040. 

Phone: 3 2- 266. 



APPENDIX NO. 2. 

AUCKLAND PROVINCIAL EMPLOYERS' ASSOCIATION 
(Incorporated) 

~HE EMPLOYMENT RESTRICTION ORDER NO, 2 

This Order issued und.er · Regulation 28 of the Industrial 
Man-power Emergency Regulations is dated the 6th November 1942, and 
repeals Order No. 1. · ' 

(a) In the Auckland Province the Order applies to all employers 
engaged in any industry, trade, or occupation within the 
following areas:-

City of Auckland 
Borough of Birkenhead 

Devonport 
Ellers lie 
Gisborne 
Hamilton 
Mt . Albert 
Mt , Eden 

Road District of Mt , Roskill 
Mt . Wel lington 

Borough of New Lynn 
Newmarket 
Northcote 
Onehunga 
One Tree Hill 
Otahuhu 

Township of Pamnure 
Borough of Rotorua 

Takapuna 
Whangare i. 

(b) Except with the prior consent in writing of a :Ua.:n-:[XJ'l,er Ot'.ficer9 no 
employer to v1hom this Order applies shall engagv, or attempt 
to engage 9 any worker for employment in any area mentioned 
above, otherwise than in employment of a kind or class speci­
fied in the next paragraph. 

(c) The classes of employment excluded from the restriction 
imposed by this Order are :-

1, EMPLOYMENT IN ANY UNDERTAKING THAT IS FOR THE 
TIME BEING AN ESSENTIAL UNDERTAKING WITHIN THE 'MEAN­
ING OF PART III OF THE INDUSTRIAL MAN-POWER EMERGENCY 
REGULATIONS 1942. 

2. Employment on any farm or orchard (including 
employinent on any l and used in connection with any 
of the following operations: Dairying; poultry­
farming; the sowing, raising, har•vesting, or treating 
of grain, fodder, fruit, tobacco, or farm produce; 
the management, rearing, or grazing of horses, cattle, 
sheep, or other live-stock; the shearing or crutching 
of sheep or the classing, scouring, sorting, or ~ress­
ing of wool; or any other farm or s tation work,) 

3. Employment in any market- garden used fo1° the 
production of vegetables for sale. 

4. Employment in any capacity on any ship , hulk, 
lighter, ba r ge , or other vessel; or employment on 
any wharf , p i er, or jetty, in connection with the 
loading or unloading of any vessels. 

5. Employment as a midwife or maternity nurse, or 
as a professional nurse for the s ick. 

6, EMPLOYMENT ON CASUAL WORK FOR A PERIOD NOT EX­
CEEDING THREE CONSECUTIVE DAYS, 

W.E, ANDERSON, 

~~;y;. 

Na tional Insurance Building, O'Connell Street , 
Auckland., c.1 • 

P.O. Box 1040, 

Phone: 32- 266 , 17th November, 1Q42, 
JB. 



• APPENDIX NO. 3. 

AUCKLAND PROVINCIAL EMPLOYERS ' ASSOCL~TION 
(Incorporated) 

SUMMARY OF REGISTRATION FOR EMPLOYl!JENT ORDERS 
(UNDER REGULATION 30) 

These Orders require every person of the class men­
tioned to register for employment by completing a form provided 
for the purpose and delivering it to the District Manpower Officer 
either personally or by registered post . 

To date seven Orders have been issued; the :fil0 st six 
(Numbers 1 to 6 inclusive), consolidated, require the registration 

o:f:-
(a) Every person who, being a male, has attained or 

hereafter attains the age o:f 46 years, but has not 
attained the age o:f 60 years. 

(b) Every person who, being a female , has attained or 
hereafter attains the age o:f 20 years, but has not 
attained the age o:f 31 years. 

Order Nuinber 7 requires the registration o:f every male 
person v--ho is not a British subject either by birth or by natural­
ization and has attained or hereafter attains the age o:f 18 years 
but has not attained the age o:f 46 years. 

There are exemptions from registration, which do not 
however concern many members o:f this Association, The classes 
exempt include - Members of the Armed Forces, Policemen, Firemen, 
Owners and Managers :fully employed on Farms , Railway Servants, 
Persons employed in the production or supply o:f Gas or Electricity, 

Persons serving on Merchant Shi ps , Medical P~actitioners, Denti&ts 
and their Employees, Hospital Employees, Pharmacists and Dispensers, 
Opticians and their Mechanics, Judges, Magistrates, and Members of' 
Parliament. 

Subsequent to registration every person is required 
by notice to attend at the o:f:fice of the D. M. O. :for interview, and 
it is at this stage that the worker or the present employer should 
advise the D, M.O. o:f the reasons , if any, why the worker should not 
be transferred to other· empl oyment~ I:f, notwithstanding the 
representations of the present employer, the D. M.o. decides to 
transfer the worker to other employment, the employer and/or worker 
may i:f they so desire appeal to the District Manpower Appeal Commit­
tee against the decision o:f the D, u . o . 

W.E, ANDERSON, 
Socr>etari, 

National Insurance Building, O'Connell Stree t, 
Auckland, C .1 • 

17th November, 1942. 
JB. 

P. O. Box 1040. 

Phone: 32::?,,6,6. 



AUCKLAi,O HABC8UR C~i,l;O 

• 
S!.CRETARV5 Ol"FICF: 

1------~1 

lilECD 1 O OCT 1942 

PROVINCIAL EMPLOYERS' ASSOCIATION 

( Incorporated) -----
A full copy of the above-mentioned 01°de1° 

the attached circular. It commences on Page 2 and 
Page 4. The following comments may assist members 
the Order:-

/ 1. 

is incorporated in 
ends at the top of 
when interpreting 

2. 

3, 

4, 

Clause 2 limits the application of the Order to workers in 
essential undertakings who are paid on an hourly or daily 
basis. The clause makes it cl ear that the Order has no 
application whatever to worlcers whose wages are prescribed 
by an award, agreement, or Act on a weekly basis. 

Clause 3 applies the Order retrospectively as from the 1st 
July 1942 to undertakings declared essential on or before 
that date, and as from tho date of tho declaration in the 
case of undertakings declared essential after the 1st July 
1942. 

Clause 4 fixes the minimum weekly wage as an amount eq_ual 
to a worker's ordinary weekly earnings, including the bonuses 
which have boon granted by tho Court of Arbitration under tho 
Rates of Wages Emergency Regulations, but excluding any 
overtime, special bonus, or other special payments. The 
minimum weekly wage to which a worker is entitled under this 
Order shall not exceed -

£5:10s. in the case of an adult male worker, 
£2'.17s.6d. in the case of an adult female worker, 
£1d5s. in the case of a junior worker, male or :female. 

Clause 5 defines "ordinary weekly earnings" as the amount 
to which a worker is entitled for the weekly hours for which 
he receives payment at ordinaPy rates of p ay. For instance , 
if an award provides 'c:10.-c GJ7. ord:i.;:ar;_r \ 'C::v\:' s ;,-ox·:: sii.nll not 
exceed l~O ho,U'.'s ui thou.-t; :;_rn.:',~cn·~ of' ove;_,•cime, P.>10. the wor:.~er 
is paid an ordinary vmge of 2s. 5d, per hour plus the Cour·c' s 
cost of living bonuses , ordinary weekly earnings would be 
computed as follows : -

40 hours at 2s.5d. 
Plus 1940 bonus - 5% 
Plus 1942 bonus 

£ 
4 

5 

£5 

s. 
16 

4 
1 
5 

6 

d. 
8 

10 
6 
0 

6 

In other words, a worlcer is entitled to n', 1; o:rch: :.c.:.::·y 1·:eokly 
wage with a maximum payment as stated in clause 3. 

5. The purpose of the Order is to guarantee a minimum weekly 
wage to workers who arc paid on an hourly or daily basis 
so long as they attend and carry out their duties with due 
diligence and with proper skill and care, and comply with 
the general terms and conditions of their employment. 

If you roq_uiro further information regarding this matter 
please communicate vri th this office. 

W.E. ANDERSON 9 

Secretary. 

National Insurance Building, O'Connell Street, 
Auckland, C.1. 

8th October, 1942. 
T. 
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AUCKLAND PROVINCIAL EJ1:1PLOYERS' ASSOCIATION 

( Incor-porated) 

NATIONAL SERVICE EMERGENCY REGULATIONS 
(ESSENTIAL INDUSTRIES) 

The ~ollowing summary of Regulation 9 of the National Service 
Emergency Regulations , dealing with the maintenance of essential indus­
tries and undertakings, is circulated for the inform.ation of those 
members affected by the. Regulation:-

. Clause 1 Definee 11 industry11 as any trade, occupation, business, 
manufacture, work, or service of any kind whatsoever, and 
"undertaking" as any u.ni t or any specified part ·of a unit of 
any industry. 

Clause 2 Empowers the Minister to declare any industry or under-­
taking to be essential. 

Glau.so 3 Provides that every declaration shall be in writing 
under the hand of tho Uinistor or authorised person. · 

Clause 4 Provides that in specified undertakings the declaration 
shall bo given to tho ovmor, manager, or person in charge and 
that in other c ases tho declaration shall bo published ·in tho 
Gazette. 

Clause 5 Mal<es provision for the amendment or cancellation of 
any declaration. 

Clause 6 Provides that. the Minister may issue a certi~icate 
that any undertaking has been declared essential, · ·and. if this 
is done the owner or manager shall display the certificate or 
a copy in a conspicuous part of each department or separate 
branch department where i t can be seen by the worlrnrs. 

In cases where an industry as a whole is delcared to 
be essential, individual certificates are not issued. Tho 
firfos affected by such declarations should obtain from the 
District Manpower Officer copJes of Notice NS129, which is a 
poster setting out tho principal clauses of the Regulation. 

Clause 7 - Paragraph ( a) Provides that except with the permission 
in w1°i ting of tho District Manpower Off.icor, tho employer shall 
not:- · 

(i) Terminate (except for serious misconduct) the employment 
in an essential undertaking of any person. 
(Note: Ro misconduct, refer to paragraphs (d) and (e).) 

(ii) Permit a person to give his services to any other under­
taking (whether essential or not) except in case of 
emergency, and then not for a longer :period than 14 days 
and not for more than 21 days in any period of three 
months. 

Paragraph ( b) Provides that no person employed in an 
essential undertaking shall leave his employment without the 
written permission of tho District Manpower Officer, 

Paragraph (c) Provides:-

( i) That tho District Manpower Officer in granting permission 
to terminate employment shall specify the earliest date 
on which tho employment may bo terminated. 

( ii) That a condition of t ho termination shall be that seven 
consecutive days' notice has boon given by tho enwloyor 
or worker as tho c ase rnny be. · 

( ovc1~) 
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2, ( Essential Industries) 

( iii) That in exceptional circumstances the District Manpower 
Officer may permit termination of employment without 
notice or .af'ter . less than· seven days'· · nct-ic-e. 

Paragraph ( d) Provides that if ah employer dismisses 
a .worker for serious misconduct he - .the employer - must immed­
iately notify .the District Manpower Offi'cer in Y1I'i ting giving 
particulars of . the alleged mi-sconduct. The District Manpower 
Officer, if not satisf:i.ea. as to tho sufficiency- of the cause, may 
rog_uire the empl:oyol::' .to . reinstate the worker ( but not necessru.0 ily 
in the same position) and rcg_uiro the worker to accept re-employ-
ment . Either party, if dissatisfied with tho decision of the 
Manpower Officer may appeal to the Manpower Committee,· . 

Paragraph ( e) Provides . that the Manpower Offic,er or 
Committee, as the case may be, may direct the employer t()_ ~pay to 
the worker full wages in respect of the whole or part of any 
period between the dates of his dismi ssal and his reinsta_tement. 

Paragraph (f) Provides that if the position in which 
any worker is usually employed is abolished, whether by reason of 

. the completion or roa11 rangement of the work or · for any other 
,.reason, tho employer with the consent of the District 1.'lanpower 
Officer may transfer the worker to another position in the under­
taking for which a loYrer r a te of remuneration is payable. 

Paragraphs ( g) and (h) Provide that so long as a · 
worker complies with these Regulations, and is available to 
perform his usual work or any other work in the undertaking, 
which he might be reasonably required to perform, he shall be . 
entitled -to receive not less than the• minimum weekly wage fixed 
by the Minister for work:ers of his class. 

• 

The Mini ste1•, in an Order dated the 1st October 1942, has 
fixed tho minimum weekly wage payable to workers · employed in essential 
undertakings as follows:-

1. • . This Order may be ci tod as the Minimum Weekly Wage · 
(Bsscntia], Undorta1cings) Order 1942. . . . 

' ' 

2. This Order shall apply with respect to every under­
taking that is for the time being an essential undertaking 
within -the meaning of Regulation 9 of the National . Service 
Emergency Regulations 1940, not being an undertaking in 
respect of which a minimum weekly wage is for the time being 
duly prescribed by any award or agreement, or by any Act or 
Regulations," or by any order other than this Order • 

. 3. (i) In its application to any undertaking that is an 
essential undertaking at t he date of this 01•der, this Order , 
shall be deemed to have come into force on the date· on which 
the undertaking .was declai•ed to be an essential undertaking 
or oh ' tho 1 st day o:f July 1942, which ever date is the 1 a tor. 

( ii) In its application to any other undertaking, this 
01°der shall come into force on tho date on which the under­
taking i1;, declared to be an essential undo1~ta1dng. 

4. Except as hereinafter provided, every worker who is 
employed in an undertaking to which this Order applies shall, 
while so employed, be entitled to a minimum weelcly wage ( ox­
elusive of any overtime oi~ bonus or other · special payments) 
of an amount og_uivalent t o his or her ordinary wookiy earnings: 

Provided that such-minimum weekly wage shall not exceed 
£5:10s. in tho case of an adult male worker , £2~1 7s,6d. iri the 
case of an adult female worker, or £1 :15:::.in tho case of a 
junior worker. 
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5, For the purposes of this Order -

( a) The ordL'.ary y,eekly earnings of any wor1'::er shall 
be deemed to be an amount cru.culated for the 
v;orker' s weekly hours at the ordinary-time 
rate: 

(b) Where no ordinary-time rate is fixed under t.he 
terms of the v10rker 1 s employment, the ordinary 
weekly earnings of tho workel0 shall be deemed 
to be an arnount calculated for the worker's 
woolcly hours at tho ordinary-time rate for the 
same class of ,;rork fixed by tho award. or agree­
ment in force in tho district nearest to tho· 
locality v,horo tho rrorkor is employed or 9 whore 
there is no such award or agroomont in force in 
NoYr Zoaland 9 a t such ordinary-ti,110 r ate as may 
be determined i n any case by tho Minister . of 
Labour : 

( c) The weekly hours of nny worker shall be deemed t o 
be the weekly nu.mber of hours prescribed under 
the . terms of the worker's employment; 

( d) Any amounts actually earned by any v1orker on any 
day in excess of the appropriate daily propor­
tiOn. of his or her ordinary weekly earnings shall 
be deemed to bo overtime or bonus or othei0 special 
:payr,1ents. 

6. The right of any wor ke:e to receive in respect of any ,,;ee:;: 
payment of t h e minimum weelcly wage here inbefore fixed shall, in 
addition to the conditions prescribed b;y Regulation 9 of the 
National Service Emergenc~r Regulations 1940, be subject to the 
following further conditions: -

( a) That the worker on each working day in that weelc 
reported for work a t his or her usual place of 
employment, or at such other• place as the em­
:ploye10 may have directed, at the time at which 
the worker usually r eported for irrork, or took 
such other steps to ascertain v;,1ether his 01° he1° 
services wore required on that day as may have 

. boon agreed to by the employer; and 
(b) That tho wor lrnl' dur ing that week :performed llis or 

her work \7i th due diligence and wi th proper skill 
and care , and complied with all the terms and 
conditions of his or her omplo;yment, whether 
:proscribed by an awa1°d 01° agreement, or other­
wise; and 

· ( c) That tho ,,-,orJ:eor dur in::r tho i mmedi ately :preceding 
six woclcs was not absent from available work on 
any working day for any reason other th?D sick­
ness or accident or other c ause outside his or 
her control: 

Provided that this condition shall not apply 
with respect to tho absence of any wor}rnr from 
ava::.lablo wo1°l;: for not moro than ono day during 
that period c:' six weeks if tho total number of 
hours '.,orked by him or her during that period 
exceeded his or her wookly hours for that ueriod 
by not loss than 20 per cont. -

7, ( i) For tho purposes of this Ordor, ovo1°y worlrnr who is 
not a junior worker shall be deemed to be an adult worker and, 
exce1,t as may be otherwise :prov ided in any award or industria l 
agreement under the Industrial Conciliation and Arbitration Act 
1925, or in any agreement under the Labour Disputes Investiga­
tion Act 1913 , or in a.rw other agreement, eve1°y worker who has 
not attained the ago of twenty- one years shall b e i oemed. to be 
a junior worker. ( over) 
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( ii) Where a female worl(er is employed in substitution 
for and is performing the work and receiving the remuner­
ation of an adult male v1orkor she shall for the purposes 
of this Order be doomed to be an adult male worker . 

( End of Mini mum ~7age Order) 

(Summary of National Service Emergency Regulation 9 continues) 
Paragraph ( i) Provides that a worker shall no·c be en­

titled to tho minimum weekly wage provided for in the preced­
ing paragraph vrhen absent from work through sickness or throu11h 
any circumstance r:i thin his or:n control ? but shall be doomed 
to have boon available for work and onti tlod to tho mini,,1Ui11 
wage at all other times dm•ing ordinary working hours. 

Paragraph (j) Provides that if sufficient of his 
usual work is not available, a worker shall undertake any 
other worl;: in the undertaking uhich he may reasonabl y be 
req_uired to do. 

Paragraph ( k) Provides that a worker who fails to 
comply Hi th this Regulation and to perform his work ,vi th due 
diligence , or Hho wilfully or negligently fails to exercise 
proper skill and care in the performance of his work , shall 
be liable to a penalty under the Regulation. 

No proceedings shall be taiten un., .l' this Paragraph 
except by or vii th the consent of the Di strict Manpower Officer . 

Paragraph (1) Provides that an employer commits an 
offence ;,ho ? without the consent of the Manpower Officer , 
employs a vrorkor nhose last employment for more than seven 
days was in an essential undortal<::ing and not terminated in 
accordance vlith this Regulation. 

Paragraph (m) Provides that nothing in this clause 
shall be construed as authority to reduce any rate of wag e s 
or alloYrancos that may have boon agr eed u_:oon b y tho p arties 
concerned. 

Paragraph (n) States that this Regulation docs not 
apply to any v,ork or vrho s o cmployi:nont in an osscnti al undc1°­
taking has not boon f or a p eriod of s ev en consecutive work i ng 
days or such longer period as tho Di str•ict Manp ower Of f icer 
may have agreed to in writing in respect of any particular 
worlwr . 

Clause 8 Provides that all applicati ons to the District I1lai.1.powor 
Officer must be in writing and accomp anied by sufficient in­
formation to enable s uch Off icer to adjudicat e on tho c a s e . 
The Manpower Off icer ' s decision also shall be in writing . 

Clause 9 Provides that tho employer or worker may app eal to t h o 
Manpower Cornmi tteo agains t any decision gi von b y tho Manpower 
Officer. 

This Regula tion has no appl i c a tion whatever to i ndus tries 
or undortaldngs which h ave not b oon declared essenti al under clau s e 2 . 

Any member r oq_uiring further informat i on r egardi ng this 
s ubject should communicate ·.-ri th t h is off i ce or vii th t ho Di s tr i ct 
Manpower Officer. 

W. E. ANDERSON , 

Secretary. 

• 

National Insui•anc o Building, O'Connell Street , 

8 t h Oc tob er, 1 94 2 . 
Auclcland , C.1. 

P . 0 . Box 1 OL~O . 

Phon e · ) .~:::.~§..§. 



• J\,urklanh iarhnur ~narh. 
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FROM i)f); 
TH J ENGINEER 

MEMORANDUM 
?~nd July, 

TO ..'
10rc11::i.n 01· cri:o & T ir::c:rncper, 
,lcctricion, ~.r . 1: •. Bnll, 
r . Tac~~bHrry . 

L I 3 ~· l(' ,;i 0'' C ,J_) .. 72::',B !. 

..1ccl•r, .. ti,.Qn o.f .cic .... ,nu.: rb-.,ur 100.:cd nu au 
_____ ti l .:l},_:..c1·t~ •• l.n .. i ~ ~ ~.., Jt.;Ct .. ..2.ll;,Y_aj:_· _ 

' r · .n:ie 1t. ~1'1, oelcl.y ; 1ploy~. 

1th reference tc Instruction. 1o.ll563 l tlu~~a 2nd 
June, l\.J1'•, ref urdL'; · th" above, nttrc~ed plc so 1'ind copy oJ." the 
. "'tionr_...l er·,.;.cf. c•r,:,c1;·cy Regul· ti., 3 1J40, .\monJr·ent ':'o .10 ,,orial 
Ho.1942 /1•.12, , .. lch su_rer·cedes Al:lcnd:nent o . 8 c.f tho Gcrr.e rc"',·h 'ciono, 
u cop:r of i.ch l 1·~-r- .. s :for .. [•rdec1 to Jou I i th I.1·1tructio11 l o. 
1156~~A . 

'le s o study the n1endcc regulations cur0fullJ an~ s oc 
t;ha t all conr,i tion~ ore ri_i ly observed. 

~t ... Jlay t~o a ttached copy of ,ot lcu (N, J . - 1 29) in 
plnce o t c no.::.ec ror.,uruod to you ')revio·. sly • 

• Holderness 



•1 
FROM 

J\,urhlanh larhnur ~narh. 
MEMORANDUM 

THE ENGINEER TO 1:.r . A. G. Brebner, 

;.r. 

Inot.ructio 
1942, roe ttochod io 
l. • - 1 1 t i ,l d in 
l ce o c f'o d to yoa i 

on ed con ition o · c ploy nt in 
uro ::ict oi.1t io the ation l crvico -rec cy 

e dm nt. o .10, orinl ~o . 1942/142, copy of. 
orusal on o )lie tion to this o flee . 

!,.,L , 

er: 

• Clare . 

d· tod "n Ju e, 
coy o notice 

incnt o ition in 
ove inotr ct1on. 

.o o tial IJ ort int;o 
,(;Ulntiono Hl4.0 
ich 1 , o.v i1 blo 1·or 

ol. crncas 



%lucklanb rt,arbour Jljoarb 

Heads of Departments, 
A. H. B. 

=⇒ 
~emoranbum 

S)i{a,~/4nd, J'Y % 
22nd July, 1942. 

DECLARATION OF AUCI<LAND HARBOUR BOARD AS AN ESSENTIAL 
UJ.IJ1)ERTAKING IN RESl--ECT ONLY OF PERMANI'.NT AND WEEKLY EMPLOYEES. 

'i th reference to my memo dated 19th 1,iay 1942 regarding the above, 
please note that the National service EP'.ergency Regulations 1940, 1.mendment 
No . 8 (Serial No. 1942/5) is now superceded by the National Service Emergenc 
Ree,ulations 1940, Amendment No. 10. These latter rerulations, copy of which 
is available for perusal on a.nplication to the Secretary, rrescribe the 
amended conditions of' em...-,loyment in Essential Pndertakings . Please -peruse 
these amended regulations and se,3 that all conditions are rigidly observed. 

Copies of the attached amended notice (N,S - 129) are to be displayed 
in place of the notice forwarded to you with my memo of 19th May 1942. 
(Further copies of the notice may be obtained if required from the office of 
the state Placement Service.) 

Sup~rin tend en t. 
llH. MIJ 



Serial Number 1942/ 142 

THE NATIONAL SERVICE EMERGENCY REGULATIONS 1940, 
AMENDMENT NO. 10 

C. L. N. NEWALT_,, Governor-General. 

ORDER IN COUNCIL. 

At the GoYernment House at ·wellington, this 20th day of 
i\Iay, 1942. 

Present: 
Hrs ExCELLE;\;CY 1'HE GovrmNOR-GE:S:ERAL IX CouNCIL. 

PURSUANT to the Emergency Regulations Act, 1939, His 
Excellency the Governor-General, acting by and with the advice 
and consent of the ExecutiYe Council, doth hereby make the 
following regulations. 

REGULATIONS. 
1. These regulations may be cited as the National Service 

Emergency Regulations 1940, .Amendment No. 10, and shall 
be read together with and deemed part of the National Service 
Emergency Regulations 1940" (hereinafter referred to as the 
principal regulations). 

2. (1) The regulations particularly specified in the Schedule 
hereto, being that portion of the principal regulations that 
is set out under the heading "National Service outside the 
Armed Forces" ( comprising the regulations originally included 
in the said portion, as heretofore amended from time to time, 
and also any regulations that have been subsequently incorpo­
rated in the said portion) arc hereby revoked, and the 
regulations hereinafter set forth as Regulations 8, SA, 9, 9A, 9B, 
9c, 9o, 9E, 9F, 10, and 11 are hereby substituted therefor 
and shall be deemed to be incorporated in the principal 
regulations in their appropriate numerical sequence. 

(2) .All directions, declarations, notices, exemptions, certifi­
cates, decisions, and other acts of authority given, made, or 
done for the purposes of any of the regulations hereby revoked, 
and subsisting or in force on the coming into operation of 
these regulations, shall enure as if they had been respectively 
g·iven, made, or done under the corresponding provisions of 
the r~gulations hereinafter set forth. 

• Statutory Regulations 1940, Serial number 1940/117, page 381. 



.Yational Serrice Emergency, Regulations 1940, [1942/ 142 
.Amendment .._\ o. JO 

3) 'l'hc re,·oeation b,· these regulations of regulations 
herdoforc in force shall not affect !he l1abil1ty of any pers~n 
for an~· offt•nc<' IH•r('tofo1:r ('On~m1ttcd agamst any of the said 
n'ITTtlntions, aml pt'()('Cl'dlllg-~ 111 rcsp~ct of nny sue}~ offence 
m;,. he <1mnm('lH'('d or eontmncd ns 1 f these rc~ulat10ns had 
not' bt'0tl pns,c<l. . 

3, The r,•,rnlations substituted b,• these regulations for the 
rt'g"nlations h.r '(•hy 1\'YokC'd :11'(' thP followin g- :-

"Rr:urr,.\rH)".'\ B.- Jfr:--;-1~•rER 11.\Y DIREC'r PERFOR)UKCE OF 
""\o;\•)111.rr.rnY R,mnCES. 

" 1 rn s regulation. nnkss the context otherwise 
n• iuirrs

1 
tlw tc '111 person · indudcs a company or other 

Mrp01i1fon • nd lso irn·lndrs a firm or other unincorporated 
'S(H'iation of p l SOllS, 

" ~) 1:x •<·pt as prnYirkd in the next succeeding subclausc, 
this r, znh t: n shall ap I,· with respect lo--

a' j.11 p rsons for the time being resident in New 
Zcalaml: am! 

'· 71) Err r company or other corporation and every finn 
or ct er ssn<·iation of persons for the time being 
C':lIT~ ·ng on husilwss in Xcw Zealand or engaged 
·n ·11ff oflwr adivitY in X('W Zealand. 

Xot' · 1 ·in P i, 1·c"ubt'ion shall apply with respect to 
m('mhc ·s o In- , · ! ,c , rmrd forces ( except the Home 
c;uar<l). oth r t 1 si1<· 1 nc·mh,·rs who are fo1· the time being 
on ltaY{' vf ;/,sr1Jlf' \ }1ont pay. 

" 14) H u, u11, t'nw ·1 appears to the ),Jinister to be 
1:,, t in the• publi" interest so to do, he 

m,n lP· i t c o- r1 m a<'1·orilarwc with R egulation 52 hereof 

S(ll'\ (' 

in an,; 
of Ul. 

rso1 whom thi, regulation applies to perform 
b, spet·ifit·d in tlw direction or lo perform 

- el: , ,pu•ifit-d in the direction (not being 

'o 
Wt> \""(•W Zealand or scr,·iecs as part 

. r ,t _ nay hP otlwrwisC' provided in anr notice 
under 1· 1r11 · 1 n, every dirl'rt ion gin'n thcrcundC'r shall 
han etfr_ct accord Ill( to its tenor, notwithstanding that services 
of thr kmcl spt 1·1 ied m tiw din•<·tion may in ordina1T circum­
sta.nt:~\ h1• 1,cri"(ilm<•<l mily h~· persons · who arc liCcnscd or 
oth7,rw,se :,,,thor:z,·d to undrrtakr or perform such services. 

(G ~\11~· <lm <·tHm 11wlrr this r('gnlation may be given to 
a s.p( .,~fif·d 1wr'l01L n_r ma, L: ~ivcn to persons· belonging to 
a spr,·1fi«l rlass 'with or without exception ) . Any sp ecific 
or gr·nnc1l dm l·tion gi\en nndrr th is rrgulation wilh respect 
10. anr pel'.-mu 01· pcr:-;ons f()r thr time h<'infJ' on leave of absence 
without, pa:v trorn the ;1rmcd forces ma,~ be gi\•en so as to 
a?pl~· .' 1•0.m 1_1mc• fo t inw whcnc•\'Pl' 1 h<' l)crson or persons to 
;\hmhn. il .1s _!{1\'~L or :m~· prrson hei11g a member of the class 

0
. w H·h it is !?l\'c•n is on kavr of ahsenf•r as aforesaid (whether 

o1 not am· snr·h ]l"J'·c,11 to I ti cl. . 1 · 1 . f · ~ ..... ,v wm 1c 1rC'<:tion app 1cs was on 
ea,(• 0 ahsrw•e w11hout 1iay wlwn the direction was given). 

• • / 

• • 

• • 
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"(7) Any services performed pursuant to a direction given 
under this regulation shall be. performed upon terms as to 
remuneration that are not less favourable lo the worker than 
arc the corresponding terms prescribed by any Act, or by any 
regulations or orders made under any Act, or by any award 
or industrial agreement, or by any other agreement whatsoever 
tha t may be applicable to those services or to similar services. 

"(8) If no terms prescribed as aforesaid arc applicable 
in respect of any services to be performed under this regula­
tion, the services shall be perf011ucd upon such terms as to 
remuneration as may be prescribed for the purpose by the 
l\Iinister of Labour. 

"(9) The i\Iinistcr of National Service mav from time lo 
time direct any person to undergo any traini1)g prescribed or 
approved by the Min istcr for the purpose of fitting that person 
to perform any services under this regula tion. 

"(10) For the purpose of enabling effect to be gi,·cn to 
any 'direction given to any person under the foregoing pro­
visious of this regulation the Minister may give such orders 
and directions as he thinks fit to any other person or to 
persons of any specified class. 

"(11 ) All directions giYcn for the purpose of the foregoing 
provisions of this regulation shall be subject to an appeal to 
a Man-power Committee in accordance with the provisions in 
that behalf of Regulation 9o hereof. 

"(12) The provisions of the Occupational Re-establishment 
Emergency Regulations 1940,• and of the Suspension of 
Apprenticeship Emergency Regulations 1939t, shall apply with 
respect to persons who arc at any time transferred in 
accordance with this regulation from their normal employment 
in all respects as if those persons had then been called up for 
service with the armed forces. 

"REGULATION 8A.- :M.1NISTER MAY DIREO'r lVlEMBERs oF GENERAL 
RESERVE TO APPLY FOR EKROLMENT AS ~'lEMBERS OF 
EMERGENCY RESERVE CORPS. 

"(1) The l\Iinistcr, by notice given in accordance with 
Regulation 52 hereof, may at any time direct any member of 
the General Reserve, or members of any specified class of the 
General RescrYe (with or without exception) to apply for 
enrolment in the Emergency Reserve Corps or in any specified 
braneh of the Emergency Reserve Corp:-;. Every notice given 
for the purposes of this regulation shall take effect according 
to the tenor thereof. In particular any such notice that is 
directed to mcmbces of a class may be given so as to apply 
to any person if and as soon as he becomes a member of that 
class, notwithstanding that he may not be a member of that 
class on 1 he date of the notice. 

• Statutory Hegula.tions 19-tO, Serial number IO-t0/ 291, page 1000. 
t Statutory Hcgulfl1ions ]f)30. Serial number 1930/154, pnge 603. 
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.. :? If anY person to or in rcsp<.'C't of whom a. dircrtion 
tu appl)· for enrolment :" a member of the Emergcncr Reserve 
Corps or of anr specified branch thereof 1s given hr the 
;IIinistcr pursuant to this rcgulat1on fails to comply with the 
direction of the 11inister. or, haying applied for enrolment, 
fails to mak,, and sic,:n th,· required declaration. lw mar be 
postc-d to an)· hran"11 of till' Corps or to the spccitkd branch, 
ns t1w t·as<' HHIY lw. and shall therC'npon become a lll('rnhC'1· of 
the hrmwh t,; whi,·h h,· has been posted as if IH' had 
Yoluntarih· ,•mollcd tlwr,,in ,rnd hecn attested . 

"':l) Tf an,· cli1wtion as aforesaid is 1-?iwn b)' puhli,· notice, 
it shall be the dutr of''""':· ,•mplor,•r to ascertain with respect 
to Pn•ry pu-so11 employt·d or thert.•afh•r becoming employed 
lw him• 
· " (a\ "'ht! lwr 01· not the direct ion applies to such person; 

and 
"lb If t c di1wfon applic·s to such person, whether or 

no• 1t has hern ,·omplird with. 
" ..J. If default is nmdt~ liy any C'mployee in complying 

nith a:n direction as aforesaid. it shall ll<' the clut\' of his 
emplo)·c•i· f'ortlndh to l'<'J><11i the clC'fanlt to the Di;.<•1'!01· of 
Xationa1 ~,,rvie<'. 

. " 5 The proYisions of snhrlathC'S (2), (3), and (4) of 
ht, r r:tlat1«1 shall appl)· in <·as,·, wllC're the di1wtion to 

appJ,· for en ·olmrnt has l><'rn gi,·cn h" the )Iinister before 
11w <latr of tho making of thrsr rflg-ulnlio.ns in the s.1mr manner 
as the, appl,, with 1•,.,p,•r·t to dire<'! ions that may hereafter 
he gin'11. · 

"(6' lf <Ill\' 1wrson lo whom a. noti,·(• 1111<kr this r<•,rulati<m 
n pl rs ·s • r,Ji n•cl tli,·1·1•h> lw nrnv. ,1t an,· tinw'"' within 
fourf<'<'n 1· ~ fkr th1• clat, ot' tlu,· 11nti<·e o·r. ns 1hl' c·ase 
may h,, \\ th, 1 four1<·e11 daYs aftt•r tll<' elate 011 whi<·h the 

of<'c C'C"Omu, nppli(·ali]P to· him, gin• not if•r of apJ)C'al and 
,~f the 1'romuls flwr1•of tn 1111, Di1·c•<·tor of Xation;il Rc·n· ic·e. 
l·J\·C'~Y 'lC'h not1<•p of apppaJ shall lw suhmith•d to sn<'h 
\ch •so!'· f'oune;I or otlit•r app,·llatP authorit_\· as tlw )linistrr 

ma~ <l!_re..t,_ nit(} th~· )I 11istC'J' shal1 iH·<·1•pt ;1.-; final an~· 1·t•rom. 
~' <l 1011 111 relatwn to llw ap1wal mad,• hr the .\dvisory 

oune1 or othPr appdlat1• authorif\· as afor(•said: 
. Prni,lr,l that nothm~ in this· <'ians<' shall he c·onstrtu'd 

I~ 1111111 th,, pow,·r of th,· '.llin istC'1·, suh.it'<·t to tlw same ri1-?ht 
or appeal. to issue any snhsc•qucnl notiC'c or to 1-?iYC to the 
ap~?;l.'.1nt _anr fmihcr d11wt101'.s under this regulation. 
i ~). \o prqc•c·rd1~1g-s for fa.llnrc1 to c•omply with :rnr dil·Pr­

t on :-nrn 111ulr1· this 1·t1 g,11lat1on shall he taken against any 
person who has clul,v apppaJ,,,l a!!ainst suc-h direct ion hcfo.:c 
t~r appr•a l has hcen du!)· disposed of. nnd no su<-11 proceedings 
sfall he lak,•n m resp<•<'! of the period prior to the disposal 
o the ap1wal. 

"(81 X 1 • · · . h . · 01 ling . 111 tl11s rc-gulation shall br const rued to 
~it orize or r"'trnre the mrolmrnt in the EmC1·1-?cnc·1· Rcscrvo 
th':l;fmor 11~ any . h.1·anc·h tlw1·rof of nn.,- pC'rson who Is not for 
C c hemg el11-?1hle for enrolment in the Emcr«cnc,· Rcse1·ve 

orps or m that hranc·h, ns the ('ase may he. i:-, • 

• • 
• • 

• • 
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"(9) For the purposes of this regulation, any person 
having general control or authority over any employee in 
relation to his employment shall be deemed to be his employer. 

11 REGULATION 9 .-:i\IAINTE.."ANCE o~· E SSENTIAL I NousTnCES A~o 
E SSE~'flAJ.., UNDERTAK.INGS. 

Interp,·etation. 
·'(l} For the purposes of this regulation the term 

' industry ' includes any trade, occupation, business, manufac­
ture, work, or service of any kind whatsoever, and the term 
' undertaking' means a unit or an)' specified part of a unit 
of any industry as herein defined. 

" Declaratw>, of Essentwl. Industries and Essentwl. U11dertakings. 
"(2) The i\Iinister may at an)- time declare any industry 

to be an essential industry or an)· undertaking to be an 
essential undertaking for the purposes of this regulation. The 
declaration of any indnstr.v as an essential industry may be 
absolute, or may exempt any specified undertaking o,· an)' 
specified class of unclcrtakin!!S within that industry. An)' such 
exemption ma,· be included in the declaration or may he given 
at an)· time b)' public notice or hy notice to the owners or 
persons in charge of the undertakings concerned. .\II under­
takings within an essential industry that are not for the 
lime bein!! exempted as aforesaid shall be deemed to be 
essential undertakings within the meanin!! of this regulation. 

"(3) E ver,· declaration made under the last preceding 
clause shall he in writin!! under the hand of the ~Iinistcr or 
of a pe1'Son for the time being dulr authorized to act for 
the :\linister in that behalf. 

" ( 4) Where any declaration as aforesaid is made in respect 
of any specified undc1iakin,r. notirc in writing shall he given 
to tlw ownc-r. or mana!?C'l', or person in C'harg-c or appearing 
to he in char!!e of the undertakin!! and in such other manner. 
if any, as the )finister thinks fit. Except in the case of 
specified nndertakin!!S as aforesaid, notice of all declarations 
made under this re!!l1lation shall be published in the Gazette 
and ma~· also be published in surh othC'r mnnnC'r, if any, as the 
ilinister thinks fit. 

"(;)) ~\ ny declaration or ('xemption madr or gi\-cn under 
thr foref!oing proYision~ of this l"('gnlation mar hr at any time 
in like manner amended or 1·r,·oked. 

" Certificates of Essential Undertakings. 
"(6) 'l'he )linistcr may i~snc or <'ansc to be issued, in 

l'Cspect of an,, essential undert,1kin!!, a certificate to the effect 
that it has been declared an essential undertaking within the 
meanin!! of this regulation. The said certificate shall be 
St'1·vcd on the owner or manag-er or person in charge of the 
11ndcrtakin1-?. and it shall be the duty of the person on whom 
it is SCIT~d to display the cert ificate or a copy or notice 
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thereof in a conspicuous part of the premises whcre_in the 
undertakini:: is carried on or, as the case may require, m 

·v separate hra.nch or department where workers arc 
:~:;io;-ed, 'and to k,·ep_ it so displayed w~\le the certificat: 
remains in force. If m any case the ce1 t,fica_te ?r a cop) 
or notice thereof r·annot be displa)'.cd _as aforesaid, it shall be 
displayed in some plaee where it 1s hkcly to be observed hy 
the workers cmplo;·cd m the under takmg. 

"Ccmditions of Employment in Essential Undertakings. 

"(7) With rcspcc·t to emplo;·ment_ in any essential under­
taking- (whether or not a certificate m respect of_ the undc:­
takinl! has been issued \mdcr the_ forcgom_g. prov1s1ons of tlns 
1·cgulation) t¾c 'ollowm,r special prons1ons shall apply, 
namel~·. 

"(a) 

"fl,' 

" ' 

Ex•·ept with the permission in writing of the District 
~lan-power Offic·cr, the employer shall not terminate 
(except for serious misconduct) the employment in 
the undertaking of any person for the time being 
employed therein or, without terminating such 
cmploym(lnt, C'UllSC' or permit him to gi\'C his 
scn-irt·s in an)· other undertaking ( whether an 
e sential nndertaki11a: or not ) except in case of 
Pffil'l !!t'ne~·. and then only for a period not 
rxc·rt·<lin~ fourlctn davs at any one time and not 
cxrrcding twenty-one · days w(thin an~· period of 
tlm•e months: 

l~x pt with the permission in writing of the Disfl•irt 
lr1n-powrr OffiN•r. no person for thr time b('ill~ 
mnl,>~·r,1 in thr undertaking shall leave his 
1plo., mrnt: 

n " ing prrmission to an rmploycr or worker to 
tr TI·nc ti"' any rmplo~·mrnt in arrordanr<' with 
JJ, ·,,,,,·,1ph 'n) or paragraph (b) hereof, the 
Di,1,-, t ~lan-powe1· Officer shall specif,- the earliest 
d; t' nn whirh thr rmployrn('nl ma~· br tc1minated. 

x<> pt as h('l'rinaftt\r provided in this paragraph, 
rh permission shall be suhjcet to the condit ion 

1 t not less than seven davs' notice of intention 
t terminate the rmplo;•mcni has been given by or 
01 hrh:ilf of the employer to the wo1·ker, or has 
1 n g1wn h;- the worker lo the cmplo;·cr or his 
rc·presc•ntatirr, as the case mav he. ,\nv such 
notice '?f intention may he g i"cn before oi· after 
Jl!'I"m1Ssion to terminate the employment has been 
~"·rn . hY the District llfan-power Officer. Tn 
1 xrr 1t101~al . c·1rc·umstanccs1 having due 1·cg-ard lo 
thr puhlir mtcrcst, the District llfan-power Offiee1· 
ma~r g,rant permis~ion to tc,·rninatc any employ­
ment as af_oresaid without notice, or after su rh 
shorter period of notice than seven days as he 
tl11nks fit: 

\ • • 
• • 

• • 
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"(d) Where_ the employment of any person is terminated 
on the ground of serious misconduct, notice in 
writing of the termination of the employment, 
with particulars of the alleged misconduct shall 
he forthwith given by the employer or pe,.;.on in 
charge of the undertaking to the District Man­
power Officer, who, if he is not satisfied as to 
the sufficiency of the cause, may, subject to appeal 
to a Man-power Committee in accordance with 
Regulation 9o hereof, require the employer to 
reinstate the worker in the undertaking (but not 
necessarily in the same position) and may require 
the worker to accept employment in the position 
offered to him: 

" ( e) Where any person is reinstated in accordance 
with the last preceding paragraph, either by 
the District Man-power Officer or b,· the Man­
power Committee, that Officer or · Committee, 
as the case may be, may, if he or it deems 
it equitable so to do, direct the employer to pay 
to the worker ( in respect of any period between 
his dismissal and his reinstatement when he was 
actually unemployed or when he was employed at 
less than his ordinary wages), an amount to be 
computed on the basis of the wages that he would 
have received for his ordinary wol'kin~-hours 
during that period if he had not been dismissed, 
or for such proportion of those ordinary working­
hours as ma;- he specified by the District :lfon­
powcr Officer or the Man-power Committee, as the 
case may be: 

"(f) If the position in which an,· worker is usually 
employed in any essential undertaking is abolished, 
whether by reason of the completion of the work 
attached to the particular position or by reason of 
any rearrangement of the work of the under­
taking or for any other reason, the cmplo,'er, with 
the consent of the District i\Ian-power Officer, but 
not otherwise, may transfer the worker to another 
position in the undertaking for which a lower rate 
of remuneration is payable, and thereaf ter the 
work attached to the new position shall, for the 
purposes of this regulation, be deemed to be the 
usual work or occupation of the worker: 

" (a) Every worker for the t ime being- employed in an 
essential undertaking shall, subject to the pro­
visions of the next succeeding paragraph, he 
entitled to rcceiYc not less than such minimum 
weekly wage as may be fixed in that behalf b;­
thc Minister of Labour pursuant to the next 
succeeding paragraph. If at any time the said 
Minister has failed to fix a minimum weekly wage 
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that is applicable i°: tbe case _of any worker 
employed in an essential undertaking as aforesaid, 
anY oNlcr that may thereafter be made by the sa!d 
,\lfnister in respect of that under takmg may, . m 
its application to tJ1at worker, be made retrospective 
to the date on which the undertaking was declar ed 
an essential undertaking, but not jn any ease to 
an earlier date than the 18th da,· of 1lay, 1942: 

"(It) The )Iinister of Labour mar from time to time by 
order fu: in respect of the workers or of workers 
of any class for the time being employed in any 
essential undertaking a minimum weeklr wage t o 
which such workers shall be entitled while so 
emplond : 

"ProYided that the right of an,· worker to 
receive payment in accordance wi~h this p~ragraph 
shall be subject to his comph ancc with such 
conditions (if any), not inconsistent with these 
regulations, as the 1Iinister of Labour may fix, and 
shall also he suhjcc:t to the condition that the 
worker, during any period when he was nol 
working at his usual employment, was capable of 
performing and was arnilable for his work, and 
that, when not actually required to perform such 
work, he was willing to perform an;v other scrvic~s 
connected with thr undertaking that he might 111 

the cir,·umstances be reasonabl,· required to 
perform: 

"(i) For the purposes of the last preceding pa ragraph 
a worker shall he deemed not to have been arnil­
able for work rlnring an,- period when he was not 
aetuall.'· working if he was absent from work on 
a<·rount of siclau,:-.s or on arrount of any ri reum­
stanc,·s within his own control, but shall Ii,, deemed 
to haYc h,•,•n arnilahle for work at all othel' t imes 
1lnring- o!'di11m·:· wo1·king-hour~: 

"(j) It shall he the dut,· of CYer ,- person who is for t he 
time lwin~ C'mploy<'<l in anr essential undertaking, 
jt at an.'· timP during- his ordinar.'· wol'king--honrs 
snffi<'icnt work is not availahle for him in his 
usual O<'(•upation, to undertake any other work in 
or in eonnr<'tion with the same undertaking that 
he ma,- reasonabl,- he requi red to undertake : 

"(k) If any person emplo)'ccl in an essent ial undcl'takin~ 
fails to c·omply with the obligations imposed on 
him h,\· this reg-nlation, or fa ils to perform his 
w,~rk with due diligcnre, or wilfully or nC'gl ittentl.'· 
fails to ex!'rcise p roper skill and care in the 
performance of his work, he shall he deemed to 
han~ rommittcd an offence against these regulat ions 
and shall be liable accord ing!)' to the penalt ics 
prescribed by Rcg11lation 56 hereof : 

• 

• 

• 
• 

• 

1942/ 142] National Service Emergency Regulations 1940, 
Arru,ndment No. 10 

9 

" Provided that no proceedings shall be taken 
for any such offence except by or with the consent 
of the District Man-power Officer: 

" ( l ) Every employer commits an offence against these 
r egulations and shall be liable accordingly who, 
without the consent in writing of a District Man­
power Officer, employs or engages any person whose 
last continuous employment for a period of more 
than seven days was in a n essential undertaking 
and whose employment as aforesaid was terminated 
by him contrary to the provisions of this 
regulation: 

" P rovided that it shall be a good defence in 
any proceedings for an offence under this 
paragraph if the defendant proves that before 
employing the worker he made all reasonable 
inquiries as to his former employment, and that he 
did not know and had no reasonable grounds to 
suspect that the worker had left h is employment 
in an essential undertaking contrary to the 
provisions of this regulation : 

" (m.) Nothing in the foregoing provisions of this clause 
shall be construed as an authority to reduce any 
rate of wages or allowances that ma:'· have been 
agreed upon br the parties concerned : 

"(n) Nothing in this clause shall apply with respect to the 
employment in an.v essential undcrtaking-

" ( i) Of any person whose _employment in ~he 
undei1.aking has not been contmuous for a period 
of at least se,·en working-days; or 

" (ii ) Of an,, other person who, being engaged 
in the undertaking only for the purposes of a 
specific job of short duration but extending over 
more than se,·cn working-days, is excluded from the 
operation of this clause b,, the District :iian-power 
Office,· on applicat ion to extend the aforesaid 
period, made either b,· the worker or by the 
employer before the expiration of the said period. 
Evcr r decision giYcn h,- the Dis trict )Ian-power 
Officer for the pur poses of this paragraph shall be 
by way of a refusal to extend the said period, or 
by an extension of the said period by such number 
of working-da,·s or to such specified date as, in 
the circumstances of the case, the D istrict Man­
power Officer lhinks proper. Every such decision 
shall be communicated b,- the District :ir,m-power 
Officer to the emplo,·er and to the worker or to 
the sc,·eral workers affec·ted thereby. 

" (8) All applications made to the District Man-power 
Officer for the purposes of the last preceding clause shall be 
in writing, and shall contnin all such particulars as may be 
r easonabl,· necessary to enable that Officer to ar riYe at a 
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proper decision. The decision of the District Man-power Officer 
shall be communicated in w1~ting to . the person by whom the 
application was made. 

"Appeals from Decisions of Dist.-ict Man-po-wer 0/jice;s. 
" (9) All decisions of a District Man-power Officer given 

for the purposes of the foregoing provisions of this regulation 
(not being a decision in relation to an alleged offence under 
pamgraph (k) of clause (7) hereof) shall be subject to an 
appeal to a Man-power Committee in accordance with the 
provisions in that behalf of Regulation 9o hereof. 

"Prom.sun"' of this Regula.tun, to be subject to Direction$ givoo 
uiul,er Regulation 8 01· Reg,dation 9c hereof. 

" (10) If any direction given by the Minister in accordance 
with Regulation 8 hereof or given by a District Man-power 
Officer in accordance with Regulation 9c hereof is given to 
or in respect of a worker employed in an essential undertaking 
in accordance with this regulation, the obligations imposed on 
the worker by the said Regulation 8 or Regulation 9c shall, 
subject to appeal in accordance with Regulation 9o hereof, 
prevail over any rights or obligations confelTed or imposed on 
the worker by this regulation. 

" AppUcation of this Regulation to Govern11ient Undertakings. 
" ( 11) Any undertaking for the time being carried on by 

any Department of State ma,- be declared to be an essential 
undertaking for the purposes of this regulation, and the fore­
going provisions of this regulation shall bind the Crown in 
respect of that undertaking, bu t shall not bind the Crown in 
respect of any other undertaking. 

" R EGULATION 9A.-l\JJN ISTER )f.\ Y REQUIRE EMPLOYERS 1'0 0 DTA1N 
Co,:,.;-sr..::-.:T OF DISTRICT 1\fAK~POWER OFFICER DEFORE ENGAGING 
WORKERS. 

" The niinjs tcr may f rom t ime to time, by direction given 
to employers generally or to any specified employer or 
employers, or to employers of any specified class, direct that 
no employer to whom such d irection is given shall, except 
with the consent of a District ~Ian-power Officer, engage or 
attempt to engage any worker whomsoever, or engage or 
attempt to_ engage any worker in any specified industry, trade, 
?r occupat10n, or engage or attempt to engage any worker who 
1s normally or usually engaged in an,· specified industry, trade, 
or occupation. 

"REGULATIO" 9o.-Jl[INJSTER MAY REQUIRE REGISTRATION OF 
E,fPLOYERS IN SPECIFIED I NDUSTRIES. 

" The 1[inislcr ma:v fro~ time to time direct all employers 
engaged m any specified . mdustry , trade, or occupation, or 
all employers of any specified class or of specified classes, to 

\ • 

• 

• 

• / 

• 
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register in such manner and to furnish, in a form approYed 
by the ]\[inistcr, such information and particulars in relation 
to any work of a kind usually undertaken by them or in 
relation to any work actually undertaken by them as the 
l\finister may from t ime to time require. 

" REGUlaATION 9c.-REGISTRATION OF PERSONS AVAILABLE >'OR 
E~lPLOYMENT AND Com>ULSORY Et.CPLOYMENT OF REGISTERED 
PERSONS. 

" (1) The i\Iinistcr may, by notice given in such manner 
as he thinks fi t, direct all persons of any specified class or 
of specified classes, whether no11nally engaged in any occupa­
tion or not, to register for employment with the nearest 
District Man-power Office,· or with any other specified official. 
Every person who, hadng been called up for service with the 
ar med forces, is for the time being on leave of absence without 
pay because he has been classified as being medically unfit for 
service or because his obligation to serve has been postponed by 
an Appeal Board or by a i\Ian-power Committee, shall be 
deemed to ha,·c registered under this regulation, and if any such 
person is included in a ,·lass lo which a notice under this 
regulation relates it shall not be necessary for him t.o fill 
in an v form of appliratinn for rrg-istration pursuant to this 
regulat ion, or to take anr othrr skps towards his rc-gistration 
unless he is expressly required so lo do by further notice given by 
the Min isl er or b.v notice gin•n by a District i\Ian-powcr Officer. 

"(2) Any person, not being a person to whom a notice 
under the last preceding c·lausc applies. may, b;- lcaYe of the 
D istrict :.\ Can-pC?_wer Officrr. ,·ohmtaril;: _reg-istcr in_ accordance 
with this regulation as if lw were requn·ed to register by the 
terms of a notice under this 1-cg-ulation. 

" (3) E Yery person registered under this regulation shall, 
as requi red hr the District ~fan-power Officer, undertake such 
employment or training for cmp]oymcnt as that O~c~r may 
direct, and shall continur in su<'h cmploy1nent or trammg for 
such period as the said Officer ma;· require. For the puq,ose of 
enabl ing effect to be gi,·cn to any d_ircction under the fore­
going provisions of this C'lausr, thC' D1str1ct )Ian-power Officer 
ma;· requ ire any employer or other person lo undert~kc the 
employment or training of anr pcr_son to whom sueh d1rect1on 
relates, or as the case may require, to undertake both the 
cmplo.nnrnt and training of any such person. . 

"(4) The provisions of clauses (7)_and (8) of Reg11lat1011 8 
hereof (as to the rates of rcnnmeral1on of _pc1,;ons cmplo;:ed 
under that regulation) slrnll, so far as applicable, apply w_ith 
respect to persons for l he time hcin!( emp_lo;·ed 01·. bcmg 
tra ined fo1· employment in accordance w_1th this reg-u1a!1on. 

"/5) The p rovisions of the Occupational Rc_-cstabhshment 
Emergency Regulations JnJO" and of the Suspension of . \ ppren­
ticeship Emergency Regulations 1939\ shall apply with respect 

; ~~:~~~~~ ~;:::~:~:: ii~i: ~::: ~:~:::::~ :~g;~!: :::~ ~~· 
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to persons for the time being employed or being trained for 
-0mploymcnt in accordance with this r egulation in the same 
manner in all respects as if those persons had been called up 
for senice with the armed forces. 

"(6) In the event of a change of the residential or other 
postal address or of the occupation or employment of any 
person for the time being registered under this regulation, he 
shall forthwith give notice in writing to the District 1Ian­
power Officer of his new address, occupation, or employment, as 
the case may be. Any such notice may be delivered at the office 
-0f the District Man-power Officer, and if not so delivered shall be 
sent by registered letter addressed to that Officer at his office. 

"(7) It shall not be lawful for any employer to terminate 
the employment of any person employed by him on the ground 
that such person has been registered or is required to be 
registered in accordance with this regulation. 

"(8) Forms of application for registration under this 
regulation shall be made available at such places as the 
:l[inister may from time to time determine, and the Minister 
shall from time to time as occasion requires give all necessary 
d irections as to the particulars to be registered and as to the 
procedure to be followed in effecting registration. 

"REGULATIOX 9o.-ArPE.\LS 'J'O ::\TAK-POWER Col\lMl'l''J'EE FRO)[ 
DECISIOKS OR DIRECTIO:>!S OF Jl1INISTER OR OF DISTRICT MA:>1-
POWER OFFICERS. 

"(1) Except as express!,- provided in any of the regulations 
hereinafter specified, if an,v person who is d irectly concerned 
with any decision or direction of the :Minister or of a District 
)[an-power Officer given or made for the purposes of Regula­
tion 8, or Regulation 9, or Regulation 9A, or Regulation 9c 
hereof, js ag-grieved by such decision or dircc-1 ion he may 
within seven days after the decision or direction' has bee1; 
dcli_vered or c~mrnunicated to him, appeal therefrom by giving 
notice 1n wr1tmg to the nearest J\Ian-power Officer requiring 
the matter to be referred to a Man-power Committee for 
consideration. 

"(2) Forthwith upon receipt of any such notice the District 
~[an-power Officer shall refer the matter to a Jl[an-power 
Committee for consideration, and the Committee on the com­
pletion of its consideration, shall gh·e in writing s~1eh directions 
thereon as it thinks fit, and such directions shall be final. 

"(3) A copy of the directions of the Committee, under the 
!)and_ of the Chairman of the Committee, shall be forthwith 
f11rn1shcd by the Committee to evcr:v person d ireclly eoneemcd 
''" 'th the appeal. 

"(-t) On the hearing of any appeal under this regulation 
the _ll[an-po,Ycr Committee shall have all the powers conferred 
on 1t by virtue of Regulation 33A of these regulations. 

"(5) An:v empl?yer or wod,cr, being a party to an appeal 
un~er th1s regulat10n and bcmg a member of an industrial 
union of employers or an industrial union of workers, may 

\ • 

• 

• 

• j 

• 

• 
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be represented thereat b,- an officer of such union appointed 
b,- such cmplo,-cr or worker for the purpose. Except as 
otherwise p ro,·ided in this elausc, the :lfan-power Committee 
shall deter mine its own procedure on any appeal tmder this 
regulat ion. 

" (6) Where any person employed in an cssrntial unikr­
taking, within the meaning of Regulation 9 hereof, loses time 
in consequence of an appeal instituted h,- his emplo,·cr in 
accordance with this regulation, and the appeal is dismissed, 
the employer shall he required to par to the worker, in respect 
of the time so lost, either the amount that the worker would 
have eamcd during that time or so much thereof as the ,fon­
powcr Committee may determine. 

"REGUL.\'l'IO:\' 9E.- Co)fi>LL\X('E \YITil L.\.\\ .. \S TO CO:-,[PULSORY 

1-x1ox1s,1. 

" ( I ) ·1hcrY person who is for the time being employed in 
accordanec wi th the proYisions of Regulation 8. or Regula-
1 ion 9, or Regulation 9c hereof shall, while so employed, be 
deemed to he a bon,i fide member of the appropriate industrial 
union of workers, ii any. 

"(2) If an;· such person refuses or fails to pay any 
membership fee or subscription or other moneys due h)' hnn 
to the union. the secretarr of the union ma;· request the 
District ilfan-power Officer to require the emplo)'cr to deduct 
the amount from the wages of the person eon('ernecl, and in 
an;- such case the District )!an-power Officer, if _he is satisfied 
that the amount is due or owing, !=-hall. by w1·1tmg- under lus 
hand. di1·ect. the cmplo;·cr to dcduet the amount from the wages 
of the worker conrerncd and to pay it to the secrctar:,. or 
other authorized officer of the union. 

"(3) It shall be the <lnt;· of c,·er~· employ_cr t_o whom 
a1n· sueh dirertion is g-iYcn to complr with the d1rect10n, and, 
un.less otherwise spec-ified in the direction, the necessary 
dcduet ion shall be made from the first wages thereafter 
becoming payable to 1hr worker. 

"RE:Gl.LA'l'IO:\ !)F.- T:\l·'OIOL\TIO:\ 'l'0 1m ~lJPPLIED. 

"(1) The :Minister may from time to time require any 
person to furnish, in a form to he approYed hr or acceptable 
to the l\Iinistcr, anr information or particnlnrs that ma:·. be 
required b,- him for the pnrposes of an;· of the forego mg 
regulations. 

"(2) Every person commits an o~ence against the 
principal regulations who rc_fuscs or fails to Slll)PIY any 
information as and when rcqu1rcd so to do u~1dcr th1S_regula­
tion or who furnishes for the purposes of this re~lation a~y 
information that to his knowledge is false or 1msleadmg 1n 
any material particulars. 
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"REGCLA'fION 10.-CL.\SSES OF PERSO:s'S WHO .,urn H.E.QUIHED ·ro 
>:OTIFY CnA>:GES OP . \ DDRESS OR OF OCCUPATION TO DmECTOR 
OF X .\TIOX.\L SERYICE. 

l) This r,'gtilation applies with respect to-
•. a) 1',·er,· person who, ha Ying been called up for service 

with an,- armed forc•p (whethrt· befor,, 01· after the 
,·ommencement of these regulations) has appealed 
on the ground that by reason of his occupation his 
calling np is contrn,·y lo the public interest, if 
ancl so long as his appeal stands adjoul'llcd or if, 
pending the hearing of his appeal, his obligation of 
serYicc with the armed forces has been and 
continues to be suspended: 

" (b) E,-cr.,· person who, having voluntarily enlisted with 
an,· armed force (whether before or after the 
commencement of these regulations) has been 
granted !caw of absence on the ground that b,v 
reason of lus occu pation his service with the 
armed forces would 'be contrary to the public 
mtercst : 

"(c) Every person who is for the time being subject to 
a direction giwn by the Minister to perform any 
services in accordance with Regulation 8 hereof : 

"(d) EYer,- _pcrs_on who is for the time being subj ct to 
n chrect1on g1Yen by a Special Tribunal that he 
be employed on any work in accordance with 
Regulation 28A hereof. 

"(2) If and whenever mw person to whom this regulation 
is for the time being applicabie-

:~ (a) Leaves any employment; or 
· ( b ) Changes his place of residence -

i~ shall he his dnt,· forthwith to sc~d to the Director of 
::--;at,onal ScrYicc. by registered letter, notice of the te11nination 
of his cmplo,·mcnt and of_ his new employment, if any, or 
110!Jee of the change m his place of residence as the case 
may be. ' 

·" (3) It shall be th~ duty of the employer of any person to 
whom this rcgulat10n_ 1s for the time being applicable, forth­
" 1th on the lermmat10n of the employment of that person, to 
s~nd notice thereof, by registered letter , to the Director of 
National Service. 

" ( 4) This regulation shall not apply with respect to 
~hang~s of casual employment, a_nd neither the worker enisagccl 
m _an,. such emplo~·mcnt nor his employer shall be under an 
obligation under this regulation to notify any chan"c of such 
employment. · ~ 

"RRGULATIO~ 11.-ADVISORY CoUNC'ILS AND ADVISORY 
CmnrITTEES. 

th "(l) Ft _the J?Urpose of assisting in the administration of 
ese regu at1ons. m so far as they relate to national service 

o_therw,se _than with the armed forces, the i\[inister may from 
t/mie· to tiCme appomt such number of Advisory Councils or 
• < nsory ommittces ris he thinks fit. 

• I 

• • 

• • 
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"(2) The members of an,- .\ch·isory Council or Advisory 
Committee shall hold office as s1«·h dur ing the pleasure of the 
Mmister. 

"(3) Every Advisory Council or A.d,-isory Committee 
appointed under this regulat ion shall have such fun,·tions 
in relation to these regulations as the ~Iinister may from time 
to time determine." 

SCHEDULE. 
REGULATJO~"i REVOKED. 

Title of RegulntlOllS affected. 

Tho Xational Service Emergency 
Regulations 1940 

The National Ser,ico Emergency 
Regulations 1940, Amendment 
No. 2 

The Nations.I Service Emergency 
Regulations 1940, Amendment 
No. 4 

The National Service Emergency 
Regulations 1940, Amendment 
No. 6 

Tho National Service Emerg-ency 
Regulations 1940, Amendment 
No. 6 

The National Service Emergency 
Regulations 194-0, Amendment 
No. 8 

The National Service Emergency 
Regulations 1940, Amendment 
No. 9 

~n!al :-.umber 
In :..tatutory 
l:eg11lnll1in,1, 

l!J I0/ 117 

IDI0/223 

Inll , 73 

1941 , 154 

l flt2 .3 

l!)t:? '69 

l:xtcnt of RevocatloD. 

R('gnlations r-; tn 12 (inclu ·ve), 
including rc_l:!ulntions th~t 
have been substituted for tho 
original regulations and new 
rcguhtirms thnt have heen 
interpolated by amending 
regulations. 

Regulations 6, 7 , 9. 

Regulations 4, 5, 6, 7, ~. 

Regulnt.ion 1.. 

Re!!;ulation 3. 

Regulations 4, 5, 6, i. 

Regulation 2. 

C'. _\_ ,JEFFERY, 
Clerk of the Executive Council. 

Issuc-d under the authority of the H(•g-ulntion~ Act. 19:31i. 
Date of notificalion in Oazdlf : 21st cl11y of :\lay, 1942 . . 
These regulations arc adminisk rt•d in the Xational Sernce I)epartmcnt. 

Jjy Authority: E . V. PAUL, Qoyernment Printer, Wellin~ton.-19f 2 

Price 9d.] 



. , 
FROM ~ 

T 

iurhlanb ljarhnur ~narh . 
MEMORANDUM 

T O 

18th June, .... 19 

Foreman of Works, J.B. Sutton, 
Electrician, Mr, .r. Cle.re, 
1.r . A.G. Brebner, Mr. F,H. 
T e.cke.berry, I.Ir. fa, 'Y . He.11 . 

Instructi on No , 11621A. 

When engaging any labour it is essential that the following 
two points be verified:-

rtWhether or not the applicant he.d le.st worked in e.n under ­
taking declared essential e.nd, if so, whether he he.d the 
consent i n writing of the district manpower officer to his 
termination of employment in that undertaking11 • 

42. 

If the applicant has left an essential undertaking without con­
s ent the applicat ion must be referred by you or by this office acting on 
your information, to the District Man-power Officer and only if that 
officer consents may the applicant be engaged. 

The Board is liable to heavy penalties if the above procedure 
is not observed. 

ENGINEER TO THE BOARD. 



• I 
. . . .. • 

: • • • • 
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;. .. . .. 

• 

.. 

ENGAGING LABOUR 

ESSENTIAL WORKERS 

tt£tlA1--D -. - n. 6. ""z 
EMPLOYERS' OBLICATION 

(P.A.) • WELLINGTON, Tuesday 
Ko employer may engage any worker 

who leaves an essential industry or , 

I 
undertaking without the consent m ·, 
writing of the district manpower officer. I 
This point was stressed by the Minister 

· of National Service, the Hon. R. 
Semple, to-day. 

"It should be clearly understood," 
stated th~ Minister, "that this appli"5 
po every employer in the country. The 
obligation is placed on every employer 
when engaging labour to verify two 
points i whether or not the applicant 
had last worked in an undertaking de,­
clared essential and, if so, whether he 
had the consent in writing of the dis­
trlPt manpower officer to his termina.­
tiQll of employment in that nndertak-

• mg/ If the employer finds th~ applicant 
has left the essential undertaking with­
out consent he should refer the appli­
cation to the nearest district man­
power officer and only if that officer 

1consents may the applicant be engaged. 
"Any employer ei:.igaging such a 

person without consent commits an 
offence under the regulations and is 
liable upon conviction to a penalty of 
£501 or three months' imprisonment. 
This applies to all engagements of lab­
our, women as well as men, made since 
May 21." 



Heads of Departments, 
A.H. B. 

-Jllllemornnhum. 
19th May, 1942. 

Declaration of Auckland Harbour Board as an Essential Under­
taking in respect only of Permanent and Weekly Employees. 

Please note that the Director of National Service has certified that 
the Minister of National Service on 27th April 1942, declared the Auckland 
Harbour Board, in respect only of permanent and weekly employees, to be an 
Essential Undertaking for the purposes of the National Service Emergency 
Regulations 1940. 

The Certificate of Declaration of Essential Undertaking will be 
exhibited in the public office on the ground floor of this building. 

The National Service Emergency Regulations 1940 - Amendment No. 8 
(serial No. 1942/5) copy of which is available for perusal on application 
to the Secretary, sets out the conditions of employment in Essential Under­
takings and this is to be carefully studied and all conditions rigidly 
observed. '"'-~-· 111) 

Copies of the attached notice~are to be displayed in prominent posi­
tions on the Board' s various premises. (Further copies may be obtained if 
required from the office of the state Placement~ 

/~t~ 



• I 
FROM 

J\,urhlanh larhnur Jnarb . 

THE ENGINEER 

MEMORANDUM 

TO 

2nd June, I 9 42. 

Foreman of Works & Timekeeper, 
Electrician, Lr • . : •• Ha.11, 
Mr. F. H. J..£lCkaberry. 

Instruction No . ll563A. 
Declaration of Auckland Harbour Board as an Essential Under­

talcing in reGnect only of Permanent and ·eekl~ Employees. 
_ lease note that the Director of National Service has 

certified t hat the l inister of National Service on 27th April, 1948, de­
clared the Auckland Harbour Board in respect only of permanent and weekly 
employees, to be an Essential Undertalcing ror the purposes of the :N ational 
Service Emergency Hegulutions 1940. 

The Certificate of Declaration of Essential Undertaking 
is exhil>i ted in the public o1'fice on the grou1 d floor of this building. 

The ~ational Service Emergency Regulations 1940 - 4.mendment 
No. 8 ( serial .No.1942/5), copy of which is attached, sets out the conditions 
of employment in Essential Undertakings and this is to be carefully studied 
and all conditions rigidly observed. 

l)isplay the attached notice ( .1J •• - 129) in a prominent 
position where it may be seen by all employees. 

ENGUTEER Tv TUE BOARD. 



• I 
J\,urklanh iarhour ~oarh . 

MEMORANDUM 

FROM 

THE ENGINEER TO 

2nd Jue, 

Mr . A. G. Brebner, 
Mr . W. Cle.re . 

loaao note that the irector of N tional ..,svice hao 
certified that the iniater of loti nal yorvice on -7th pr11, 1942, e­
els.red the >.ucklond liarbour ocr in respect only oi )c1· • nont or.d , ecl~ly 
er:·ployooo, to be on a ential Undertukin .for the pur osea of tho otioncl 
;..,ervice ergoncy egulotions 194.0 . 

ihe C rtificnte of ecla.rotion of 
is exhibi tod in tho 1blic oft'ico on the grou. oor of thio building. 

hs.tione-1 ... rvic6 r ency .00 llotiona 1940 - , endmont 
No. a (aerial o. 1942/5), copy or 1hich i av ilablo ·or perusal on nnpli­
cation to this o :fice, aoto oat tbe con tions o~ e. loy ant in .seential 
Undertnkin a an this io to be c·rc ully .3tudie und al conditions 
rigi<lly obo rved. 

Lisploy tho attached notice 
p ooi tion ,here it, Ull:l.Y be ooen by all e 1ployec s. 

mm 

( • .., . - 192 inn prominent 

BOARD. 
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f ' J ----

AUG".K:LAiilD PRCVINCIAL EMPLOYERS ' ASSOCIATION 
( Incorporated) 

IJ.'{iJUSTRIAL MAN-POWER u.'IERGENCY REGULATIONS 1942 

On the 17th · J\Toveraber 19~-2 I :forwarded to all members 
engaged i n undertakings which had been declared essenti al o. s ummary 
o:f the above Regulatinns. An Amendment was gazetted on the 20th 
April 1943, and a summary o:f the p rincip al maendments i'ollows., which 
I suggest you attach to. my· previ ous c:Lrcular :for re:ference. 

This circular is of interest only to those employers 
engaged in undertakings which have been declared essential under the 
Regulations. As it is impracticable accurately to separate the 
membership the circular has boon issued to all membe1•s, 

W. E. .ANDERSON, 

Secretary. 

National Insurance Building, O' Connell Strout, 
Aucl<land, C. 1. 

P . O. Box 1 040 . 

Phone; 32-266. __ 4.;h Ma,y, 1943, 

Reg.13, (1) (d) - Pace 2 of' nw circular of' 17/11/42 : Amend to read 0
-

( d) Pr ov ides that an P-mployer may on the gr ou..rids of' 
serious misconduct suspend any worker. Wi thin 21.J. hours 
a:fter any suspension has been given e:ffcc t t o the e~loy­
er mus t noti:fy t he D. M.O . in writing o:f the susr:>onsion 
and give particulars of tho a11·eged misconduct, As 
soon as possibl e a:fter rec eiving notice the D. M. O., 
a:fter maki ng such eng_uiries as he considers necessary, 
shall -

( i) 

( ii) 

Giv e directions that the worker be reinstated 
in t he undertaking ; or 

Decide tho. t ( unless both t he cmploye:;..• and the 
worko::e othorwi so agr ee) the employment of' the 
vror~cer shall be deemed to have been duly ter­
minated when ho was suspended, Every decision 
by a D. M. O. shall be communicated in writing to 
t he wo1•lcer and to tho empl oyer. Ei thor 1Jarty, 
if' dissatisfied with the decision of' t ho D.M.O., 
may appeal to the Commi ttce ; or 

( iii) Decide ( in cases where he is no t satisfied t hat 
s Ulnmro•y dismissal is j u stified but :Ls of' op inion 
that, by r eason of the mutual relationshi:ps that 
have b e come established between the workel' and 
his employer 01• his :fellow-wor:rnrs, it is not 
in the pub lic interest th at the worker's employ­
ment in the undertaking should be compul sorily 
continued) t hat the employment of the wol':;:er 
shall be deemed to have t er minated on a specified 
date subseg_uent to the da te of his sus~ension; 
a::.n.d in any such case the worker shall be entitled 
to r ec eiv e wages in lieu of' no tice for tho period 
cl a::;:ising b e tween tho date of suspension and the 
dat e of termination, or for so much of that 
period as the D. M. O. may determine , 

( over) 

/ 
i s4 



2 . 
( Inclustrial Man- Power Emergencl 
Regul ations - Amendment Ho . 1 ) 

Reg.1 3, (1) - Page 2 of my circular of 17/11 /42: 
paragr aph is -inr:ierted: - • 

The folloYring new 

(dd) Any directio11 ·given by the D. M. O. in accordance . 
· <wi t W subparagr aph: ( ff of the last preceding paragraph 

shall, unless ot hEirwi·se ex:r;iressly provi"decl there:i.n, be 
to the effect t hat the worker shall be r e instated in hi s 
,:rorrrier position at · the s ame r!at c .of wages: 

Pr ovided that the b. l:I . o . may, if he thinks f it, 
d irec;·t that, t he worker shall be re-onga[);ed by t he omploy­
or in o. dift'el"(mt posi t ion or :Ln wor k of a different 
kind, oi ther at his former rate of wages 01° a t a lower 
r a t e appropriate to t he v10r l< on which ho is re- engaged. 

Reg,1 3 . (1) ( o): Amoncl to road: -

( o) Provides that vrhere an? person is reinstated in 
ac cordance with paragraph ( d) hereof', the D; H. o. or 
Coirnni ttee; 'as t he c a se may be, may direct t h e em1)loyer 
to pay to the- vror~-ce1° full wages in r es1,ect of' __ the whole 
01° part of' any p c1°iod betv;een the dates of his suspension 

-- and-his -r-einst2. t cment. 

Rog .13-. . (1 ) (:r)- ·-...-·;puge3 of my circul.nr .of 17/11/l.1.2: Al~en~ to read: -

(1') Subject to a:9poa:l t o tho Cornmitt oo, . the employer 
with the consent of t he D. !ii . O. may transi'_o.;'. t he worker 

. to anot her posi tiort in tho undertaki ng for which a 101::or 
rate of :romunor a tion is payabl e . 

Reg •. 13,· :(.3) ..,- Page 4 of 1ny circular of 17/11/1-1-2: Amend to read:-

(3) St ~t es t hat t his Regul ation 'does -no t appl;f to ru1y 
worker whose em}1l oyment in an essential undertal~ing 

-has not been fo1· a p eriod. o:t' seven consecut:Lve vrorl::ing 
days or such _l on[(er ·period as the D, l!I:O . may have agr eed 
to .in vvri ting in respect o:f any p articular worker. The 
Regulation doc's not appl y t o any · pe1•so11 whose nor mal 
weekly working hours are l oss than t hirty. 

Rog.18. - Page .5 of my 'i~i1°cular · of 17/11 /42 : The definition of the 
· · ·t er m 11Pr oscribod Wor k i ng- hours" h as b een amended to 

· ·read:- · · · 
11Proscr ibod v:orking- hours 11 includes all ordi nai,y 

wgrl~ing hoUl's and incl udec _ all addi t ional hours o:::·de1•od 
by t he Min:i,s t cr, Controller, or D. Jvi . O. , under Regula tion 
20. 

Reg. 20 • ..,. Pa/je 6 c:rt: uy cil'cular of 17/11 /4::fr Alnend to r ead:-

Reg. 20 • . Provides ' tha t t he l:Iinist er of L abour or the Cont1,oller, 
whei•e one has been appoint ed, may from time to time 
direct in respect of any und~rt aking that t he under-· 
t aki ng shall b e operated o.nd t hat the worlcers shall 
be bound to work for times t9 be specified in the 
notice or to be de t er mined in accordance with the 
notic e . Any notic e may , .·notvri ths:~anding anyt hing 
to t he contrary in any Act , Rq;ul a:tion, Awar•d , or 
Agreement, be given in r c spec_t of -;m;y- Sunday or 
holida,y. In a .case of urgency t he D. M. O. may 
exorcise t he power s v ested in the Minister by this 
Regula tion , but a cliroction b;y tho D. r:i. O. can hold 
good :t'or> throe d.ays only. 



I 

3. 
(Industri al Lian- Power D,,ergoncr 

Regula tions - Amendment No . 1) 

Rog.21. - Pa[;o 6 of' rny circular of 17/11/42: Amend tb r oad: -

Reg. 21. Pr ovides t hat if any underta:cing i s not op era ting to t he 
full extent dur:l.nc ordinary working hours or extended 
hours specified in a dir ection given under Regulat ion 
20 , t he empl oyer shall b e guilty of an offence unles s 
he can J11°ovc t hat f ailure to comply was duo to c au ses 
beyond his control . 

Reg . 26A. - Page 7 of my circular of 17/11/42: A new Regulation to 
following effact is inser t ed: -

Reg . 2.6A. Provides t hat any deduction from wages roq_uirod to be made 
under. Regulations 23 t o 26 shall , if t he D. !VI . O. di1°ects, 
b e made by m1 employer other than the employer by whom 
the wor ker wo.s empl oyed when t he occasion for t he cleduct­
ion arose . 

Reg. 32. Page 7 of my circular of 17/11/42: .Amend to r ead: -

Rei . 32. Pr ovides t hat every per son empl oyed in accor dance with t he 
provisions of Part III or Regulation 27 or Regul ation .31 
hereof shall while so emplo;yed be deemed to be a member 
of t he ap9ropriat o Industrial Un i on of Workers ( if any) 
as i f' he had cluly a1Tf)liod for and boon admi tted to member­
ship of t ho Union. 
If any such per son fails to pay any entrance fee, sub­
scription, or other monies due to t ho Union, t ho D. M. O., 
at t he req_uost of' the Union Socrc,tary, may dire;ct the 
empl oyer to deduct t he amount from the worker' s wages, 
and in such c o.so the empl oyer r.mst comply wi t h t he d irec­
tion. 
Any direction nay bo given t o a worker ' s present Cl:lpl oyor 
or to a former omj_)l oycr i n res~Joc t of wages 1iayabl o but 
not paid. 

Reg . 35. - Page 8 of rn;ir circular of 17/11/42: Amend to read : -

Rog.35. Provides t hat if a wor~:er empl oyed in an essent ial unde1°­
t aking loses time in consoq_uonco of an appeal, o.nd t ho 
decision of t ho Co:111nittoo is in his favour, t h o Com.rnittoo 
may direct t ho om:17lo;y-or to pey the vrorkor t ho v;hol o or 
part of' his wo.gos for t ho time lost. 
Any time during which a v101°kcr vras unemployed bot vroon tho 
termin ation of his omriloymont and his ro-engagomont, or 
any tir.10 durins vrhich he was empl oyed o.t o. reduced rate 
b e t ween t ho t er mination of his omplo;ymont a:1d t ho do to1°­
mination of his appeal sho.11 bo doomed to be lost tir.10 . 



Serial Number 1942/5 

THE NATIONAL SERVICE EMERGENCY REGULATIONS 1940, 
AMENDMENT NO. 8 

C. L. N. NEWALL, Governor-General. 

ORDER IN COUNCIL. 

At the Government Buildings at Wellington, this 10th day of 
January, 1942. 

Present: 
THE RJGIJ'r !ION. P. FRASIHi PRliSTDTNG IN COUNCIL. 

PURSUANT to the Emergency Regulations Act, 1939, His Excellency 
the Governor-General, acting by and with the advice and consent of 
the Executive Council, doth hereby make the following regulations. 

REGULATIONS. 

1. These regulations may be cited as the National Service 
Emergency Regulations 194.0, Amendment No. 8, and shall be read 
together with and deemed part of the National Service Emergency 
Regulations 1910* (hereinafter referred to as the principal regulations). 

2. The principal regulations are hereby amended by inserting, after 
Regulation 1 thereof, the following regulation :-

" REGULATION lA.-MrLITARY OnLIGATIONS TO PREVAIL ovER C1v1L 
ODLIGATIONS IMPOSED llY THESE REGULATIONS. 

" Where by or by virtue of these regulations any obligation is 
imposed on any person being a member of any armed force (including 
the armed force known as the Home Guard) his obligations as a member 
of such force shall, in case of conflicting obligations, prevail over any 
civil obligation imposed on him by or by virtue of these regulations." 

3. The principal regulations arc hereby further amended by 
inserting, after Regulation 3A t thereof, the following regulation :-

" 3n. DISTRICT MAN-row1m OFFICERS. 
" (1) There shall from time to time be appointed for the purposes 

of these regulations, as officers of the Public Service, such number of 
District :Man-power Officers as may be required. E,·cry D istrict Man­
power Officer shall for the purposes of these regulations be subject to 
the control of the Minister and the Director. 

~lntutory Rcgulntions 19-10, Serini number 1940/ 117, page 3H I . 
Amendment No. I : Statulory H.egnlntions HH0, Serini number ]!140/186, pngo 599. 
AmendmPnt }io. ~: Htntutory Hegulntions 1 !140, R{'rinl numher 1940/22:1, pogo 731 . 
Amendment No. :i: Rtnlntorr RPgulat ionfl 1941, Hci-inl numhcr 1941/a. page 7. 
Amendment No. 4: S tatutory Rcgulnlions 1941, ficl'ittl nun1ber 1941/7a. pnge 277. 
Amendment No. 5: Stntntory Regulatio1u1 19 i1, R<'rinl number 191 I/ 1•18, page 479. 
Amendment No. 6: Rtntutory Regulations 194 1, Serini nmnbcr J9·1J / 15-~, pnge 499. 
Amendment No. 7: Statutory Regulations 1911, Rrrial number 19-t-1 /210, pngo 631. 

·j· Rtatutorr R<'guhitions 194.1, Serial number 1041/210, Reg ulation 3, pngo 63l. 



National Service Emergency R egulations 194fi, 
Amendment Yo. 8 

[1942/5 

" (2) Ref,•renres in these regulations to a District )fan-power Officer 
shnll be det•mrcl to inr ludr a rcft•rr nrc to any prrson for the time being 
nuthoriz1•d hy t he )linistn or thr Dirrrtor to rxrr('isc any of the 
pmnr~ or functions of a Distric·t :\lan-powrr Oflkn. 

4. Rc~ulation S_\ of thr princ·ipal rrg11J,1tio11:-.* is !lt'rrln· amended 
hy .1ddinJ,!. ns claust' (2) I IH'rl'of, thr follcrn ing pro,·ision :_: 

"(2) Wlll't hrr or not th(' )linistrr ha!-\ cx('rC'isP•l with rr~prrt to 
u1y pn:-,111 or with ri•..;prrt to 1w r,.011s of any d a,s the powC'r~ conft•rred 

o_n li in~ 1,_v the for(•going: prO\+,ions of this rrgula.tiun, hr may at any 
tmw ,lm•d irny s uch pt• rson or all prr:,ons of any :-.uch dnss (with or 
\,it 11 ut t'XCf'ption) to a p ply for <"nrolnwnt as a nwmhn, or, as th<• 
c· se may ht•, to upply fo r <'n.rolment aR mpmlwrs, of the JCmergency 
Rt•sen·e ( nrps or of any sp<•<·iflt•d bmnl'h thC'r<•of.'1 

5. (l) Hegulat' on 9 o f_ the_ principal regulations is lwn·liy rr,·oke<l, 
an,l the followmg r<'µulat10n 1~ suhst1tut<"d th<•r(•for: 

'REGlL\TIOX !l. )l.\t :XT EX.-\~T E OF .. ~ .... '.'-.EXTI.\L l:xm·sTRIES AXI) 

E ssEXTlAL LXDERTAKIXU~. 

'' l1til'rpretation. 

"(l~ For t hl' purpos('s o'. thi:-; r~,Lmlation thl' tnm 'inclm~try' 
cludrs any tradr, 0CC'upat1on . lms11wss, manufadun• workR or 

'- rvir" o anv kiwi wha t ... oe,·rr , nn<l thp term ' m 1<lntaki/1g' nwa~s a 
um'" or my specified part of a unit of any indu~try aR herein defin~d. 

"Dccfora(o of Es,ential I,1d11~trie.~ fll(rl E .-.:., ,:ntial l'ndertaking.~. 

"(:!) Th 11 ni t"r may at any time drclarC' a1w ind11'-itrv to be an 
e sent1al 1ulustry or any undr r!aking to hf' an <';'-Pntiul u;1dntaking 
fo, t~e P P.o <:~ f h{" P re~ulat1on~. Tht• d ,·damtion of any industry 
llS 1n . l t al mrlu~try .11.ia_v hr .d ,:--olutr, or may ('XP!Hpt an)· specifir d 
undrrt,1 k111f.! or any spP{'ifH·d <"las~ of unclntaking." "it hin tha t induRtry. 
<\_ iv uc~ exP_mpt on nia~· he ~ndudcd in th(' d1•rlamtion or llli.l)" l>e 
i,cn at a11r t une by pubiH' not1<'<' or hy notic<• to tlH' owner~ or persons 

m c·haq.!I'_ of Ht<' unrl<'rtakings ronc·criwd. .-\II undntakings within an 
enhal n du .. tr.,· that a rl' not for thr time hr ing t•xP111pt+·d as aforesaid 

sh II he d1~<·11.w(I to he e~sentia l un<.h·rtakings withiu the meaning of 
t hrfie rrg11lat1on~. 

I :· (3) Enry tiPdarntion made undn the la,t prec,-din,:( c-lause shall 
1.e m '\ntm.!? nml~•r the l iand of the ::\1inifit<'f or of a pl'rson for tlH' 

t nnPf hrmg au.t l~or1ze~l in ar<·ordanre with tll<' principal regulations to 
act •r t~e 11 mHt•r m that lwhnlf. 

·~J1) Whr rr a1~y <l<•C'lara.t ion lH aforr1.:aid is lllHdf• in r<'~J){'C't of nnv 
Rp rC"J P(l 1111d<•rtt1krn~. noti<'c in writing ~hall br gin•11 tot lw owner Or 
maiiagn,. or Jll'r :-.~m in rlmrgr or appf•aring to he in c·harg<' of 

1

thc Xt ei!ak,ng ~nd lfl ~udi oth<>r mamwr. if all\·, as tl1e ::\linistrr thinks 
1
f· 

11 
'-'~C<'pt m. tlw ca~r of sprrifif•d undntakings a.➔ aforesaid notice 

~h< a G ( e,c;larat~ims madt' und<•r this ri•gulation :-.h,dl IH• puhli,sll<'d in 
a 'th ";"

1
. r. am n~ay 8 !"0 be puhlislH'd in sueh oth<'r mannrr if any 

8 <' •' mister tlunk:; ht. 1 
' 

• Matutory n l'gulat1oi1J tow, S(•rial 11uml>tr H/10/223, Hrgulatl,,u o, page 7!l2, 

\ • • I 

• • 

• • 

191i/5J National Service Emergency Regulations 1940, 
Amendment No. 8 

3 

"(5) Any deelara.tion or exemption made or given under the 
foregoing provisions of this regulation may be at any time in Jjke 
manner amended or revoked. 

" Certificates of Essential Undertakings. 

" (6) 1'))(' llinistn may issue or cause to be issued, in respect of any 
<.•ss<.•ntial undertaking, a certificate to thr efT<•ct t hat it has been 
declared an essentia l undertaking within the mraning of these rccrula~ 
tions. The ~aid certificate shall be scn·ccl on the owner or 111a1~ager 
or person in charge of the undertaking, and it shall be the duty of the 
lH'rson on whom it is s<•n·Nl to display the certificate or a copy or 
notice thrn·of in a. conspicuous part of the prcmis<'s wherein the 
undertaking i~ carril'<l on or, as the case may require, in e,·ery separate 
branch or dC'partment where workrrs arc employed, and to kc<.•p it so 
displayed while the certificate rcmtlins in force. If in any case the 
certificate or a copy or notice thereof ca nnot be displayed as aforesaid

1 

it shall ht• displayed in some place wlw rc it is likely to be obscn·cd 
by the workers <.'mployed in the undertaking. 

"Co,iditions of Employment in Essential Undertakings. 

" (7) With r<'spect to employment in any essential undertaking 
(whether or no a certificate in re~pe<:t of the undertaking has been 
issued wi<ler the forcgoin~ prO\·isions of this regulation) the followina 
special pro,·i:-;ionli .shall apply, namely:-

0 

'· (a) Bxcrpt with the permi~sion i11 writing of the District )Ian­
pow,•r O11icer, the employer shall not termillate (except 
for s<.'fious misconduct) the l'mployml'nt in the under­
taking of any person for thr time h<'ing employed thl·re in 
or. without h•rmiuating such employment

1 
<'a.w:.c or prrmit 

him to f,!i,·e his ser\'ices in any other undertaking (whether 
an <.' .-..-;cntial undertaking or not) except in case of emer­
gem·y , and then only for a period not excreding fourteen 
day~ at any one time an<l not exceeding twenty-one clays 
within any period of three months : 

" (b) Except with the permi~.-;ion in writing of the District 1\fan­
power Olficf'r, no p('rson for the time being employed in 
the undl'rtaking shall lea,·c his employment: 

" (c) Not legs than ~rven cla.ys' notiC'e of intention to terminate 
any employment in· nC'rordnnre with paragraph (a) or 
paragraph (/,) hereof shall h,• giwn by or on behalf of the 
employer to the worker or hy the worker to the employer 
or his representative, as the case may be; if any such 
notirr is µ:iven before the permission of the District )Inn­
power OU-icer has been obbLined, it slrn ll have no effect 
on the contract of employment unless and until such 
permission is duly obtained : 

·' (d) Where the employment of any person is terminated on t he 
ground of srrious misconduct, notice in writing of tho 
termination of the employmen , with part iculars of the 
alleged misconduct, shall be forthwith given by the 
employer or person in charge of the undertaking to tho 
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District ..'\lun•powN OIHcl'r, who, if he j~ not satisfied aR 
to t1w suff1cirncy of thl' causr, muy, suhjcct to appl.'al 
under Regulation 9n lwreof, require thr rmploycr to 
reinstate the worker in the undertaking (but not 
nccr :-;s,1rily in the :-.11mc position), and may rrquirc t h<' 
worker to accept n•instakmcnt in the position oficrcd to 
him. [f any person wbo~c n•instatt:'ment is dircctcU hy 
the District l\lan-powcr Offic:n is, with the concurrcnc·t· 
of that Oiliccr, r-rnployed in a po!-ition for whieh a low(•r 
rate of wagrs is payable, his wages may, notwith:;tnndin~ 
anything to the contrary in paragraph (e) or paragraph 
(/) her,•of, he reduced, but shall not he r l'dU<'<'<l below the 
rate appropriatr to his new position : 

" {e) Every person who i!-s employed in any ('ssential undertaking 
when th(' declaration of its being an essrntial undNtaking 
com('s into force shall, so long us he is availahlc for work, 
an<l i-uhjrct to the prO\+-.ions of pitrngrnph (g) hereof, be 
cntitll'd to full-tinw wngcs uud allowam'('S a t the rntc 
fixcd by any award or in<lustrial agre('mrnt or otht'rwisc 
in rcRpcct of the work in whic·h hl' was la'it n•µ:ularly 
employC',1 prior to t hr coming into force of the declaration: 

' ' I>rovided that if any :meh person is at any time 
engaged on any work for which a hiµlwr rate of wug:cs 
and allowances is payable hr i;hall, while so engaged, be 
entitled to tlw ra h- fixed in n•spect of such work: 

"Provided also that for th<· purposes of this paragraph 
a worker shall not be deemed lo have be,•n available for 
work during any period when he was not nc-tually working 
if be would not be entitled to paynwnt for that period if 
the undertaking in which be is employed had not been 
declared to be an es.srntial undertaking: 

"(j) E,·ery person who becomes <'mployed in any essential under­
taking after it has ht•en dl•tlart.•d to be an essentiid un<lcr­
takiug shall, so long as be is a\'ailablc for work and 
subject to the pro,·isions of paragraph (g) hereof, be 
entitled to full-time wagrs and allowances at the rate 
fixed by any awar<l or industrial agreement or otherwise 
in respect of the work in which he is fir::;t regularly 
employed in the undertaking: 

"Provided that if any such person is at any time 
engaged on_any work for which a higher rate of wages an<l 
allowances 1s payable be shall," hile so engaged, be entitled 
to the rate fixed for such work: 

"Provided also that for the purposes of this paragraph 
a worker shall not be deemed to have been available for 
~ork during any pcrio~ when he was not actually working 
if he would not be entitled to payment for that period if 
the undertaking in which he is employed had not been 
declared to be an essential undertaking : 

"(g) It shall be the_duly of cvery_pcrson who is for the time being 
eml?loye~ m any essent~al undertaking, if at any time 
durmg his normal work111g hours sufficient work is not 

\ • • 
• • 

• • 
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available for him in his usual occupation
1 

to undertakt• 
any ot hrr work in or in tonrlt'ction with the t-1tunc under­
taki1~g thut Ii,• may n•aso11ahly In• rcquire<l lo undcrtak(•, 
an<l i f he rt•fu..,t•s or foils to do so he shall not be cntitl<'d 
to <'iaim any s}H'C·ial pri\·ilf'~(•s as to wages an,l allowances 
(·onfrrrt•d hy p:lra,!!mph (e) or pamg-raph (/) hereof: 

.. (/1) If any person employed_ in .an "~scntiul undertaking fails to 
t·ompl~· with thl· ohhg:at1ons 11nposrd on him by the lai;t 
prc<'i·dmg paragraph, or ahscnts himself from work with­
out !PJ\·c or without n•asonahlc excusr, or i!-; habitually 
or Jl('rsi::;tt>ntly late in presC'nting himself for work, or fails 
to pnforrn his work with due diligence, or wilfully or 
ne.r.di~(•ntly fails to exercise proper skill and care in the 
performance of his work, he shall be deemed to ha,·C' 
c·om1~1ittf'd an ofTrnrc against these regulations and shall 
he liul,le accor<lingly to the penalties prescribed by 
Regulation 56 hereof: 

•· Pro\"i1l,•1l that no proceedings shall be taken for any 
such offenre except by or with the consent of the District 
)lan-powt•r OJlict•r ; 

·· (1) Xot hing in tl11• fnn•goin,!! provisions of this clause shall he 
C'on-.;trm•d as an authority to reduce any rate of wages or 
nllow~1n<'l'" that may h,wc hcC'n agreed upon by the parties 
fOll('l'fllC<l: 

·· (j) .Xothing in this dati....c slrnll apply with respt•ct to any workl•r 
who~t• l'lllploynll'ut in any ,•~sl•ntial un<lertaking has not 
been continuouti for a }11:'•riud of at least se,·en days. 

'" {S) .-I.II " pplil'ation, mad,• to th,· District )Ian-power Officer for 
tht· purpo~es of till' last pret\'ding tlausc shall he in writing, and shall 
C'ontain all such partin1lars n:-; may be rellsormbly uece::-sary to enable 
that Ollicer to arrh·e at a. l'ropcr decision. The decision of the District 
:\Ian-power Ollict•r shall be <·ommunicate(l in writing to the person by 
\\ hom the applfr.ttion W<ls m,uh•. 

" A ppn,ls from Deci,io11s of Dis/net Jta11-pou•,•r Officers. 
"(9) All decisions of a District )Ian-power Ottil'er gi\'en for the 

purposes of the fort',!.!:oing pro\"isio11s of this rl'gulation {not being a 
d<•rision in relation to an all(•gcd offence under paragraph (/1.) of 
clause (7)) shall he subj,•,·t to an appeal to a )Ian-power Committee 
in acrordantc with th<' prO\+-iions in that behalf of Regulation 9n 
hereof. 

" A pplication of this l?egulation to Uorern111cnt Undertakings. 

H (J O) Any undertaking for the time being carried on by any 
Department of State may be declared to be an essential undertaking 
for thf' purposts of th<':-;l' regulations,. and the foregomg prov1s1.ous 
<.f this regulation shall hind till' Crown m n• . .,pcrt of thu.t undcrtakmg, 
but shall not bind the Crown in respect of any other undertaking." 

(2) Hel(ulation 12 of th,• principal regulations is hereby 
('Onsequentiully amended hy n•,·okmg pnrugmph {d) of clause (1) 
thereof. 
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6. Regulation 9A of the principal regulations* is hereby revoked 
and the following regulation substituted t herefor :-

.• lu:<:L"J,.\TIOX 9 A.-)l1:s1sTER ~I,\\: nEQl"IRf} E~tl'L0Y l-:HS TO OBTAI N 

Cox~E:\"T OF ])1sTIUCT M,u,-POW.ER Or.FICER IlRFORI~ E NGA(HNC 

\\'0RKF.RS. 
·' The )linister may from time to time, by tlirection gin'n to 

rmploycrs generally or to any specified employN or employers, or to 
l'mployers of any specified ela;-;s, dircrt t hat no cmployrr to whom 
:-.ut'h direction is gi,·cn :-.hall , t•xrept with the consent of a Dislric-t 
)l.rn-powcr omcer, l'ngai:re or attempt to enµ:a:,{I' any workl'r whomso­
t'n'r, or l'llP:::ll,.!;C or nttempt to rngagl· any worker in any speeifh.·d 
industry, trath', or OC'cup,llion, or t'ngagc or aHCmpt to eng:a~c a ny 
worker who is normally or u~uall:· enµtt_ged in any speC'ified in<lustry1 

trade, or oc<:upation:' 
7 . The principal regulations arr hereby further amended hy 

in~crting, aftc' Regulation 9u,* tht• following n•gulat iont) :-

" H.EGt:LATIOX 9c.-REGISTR.\TI0'.\' OF P EHSO~S AY.\l LABL E J<'OR 

E:'itt'L0Y)IEXT AND COMPULSORY EMPLOYMENT 01~ REGIST.EREU 

P ERSONS. 

"(I) The )Iini ... tC'r may, by notice gi\·en in such manner as he thinks 
fit, d ir('ct all persons of any specifircl da~s or of i-peC'ified clai-srs1 

whether normally enµ;agC'd in any occupation or not, to rcgistl'r for 
employment with the neare:-;t Di::,triet :\Ian-power Officer or with am· 
other specified official. \ \'here any Ruch notice i!-i gh ·en in resprct ~f 
any person who, having been called u p for sen·icc with the arnwd 
forces, is for the t ime being on lea,·c of absence because he has been 
c·lassified as medically unfit for sen·ice or beeau!-.C' his obligation to ~en·e 
haR been postponed hy an ~\ ppeal Board or by a ~fan-pown CommittC'r, 
hr shall be deemed to ha,·c registered under t his regulat ion, and it 
shnll not bC' ncct•s~ary for him to fi ll in any form of applicat ion for 
regiRtration or to take any othC'r :-;tC'ps towards his r egi:-;tration u nlt.•ss 
he is expressly required so to do by further not ir(• gi\·en hy the ~Iinister 
or by notice given by a District :\Ian-power Officer. 

"(2) Any person, not hring a prrRon to whom a notice under the 
last preceding clause applies, may, by lea,·e of t he D istrict Ma n-power 
Ollicer , Yoluntarily regi8ter in accordance with this regulation as if 
he were required to register by t he terms of a notice under t his 
regulation. 

"(3) En•ry pcrson registered u nd er t h i!i regula t ion s hall, as 
required by t he Dist rict )!an-power Oflicer, undertake such employ­
mC'nt or t ra ining fo r emp loyment as that Officer may d irect, a nd sha ll 
continue in such employment or t raining for such period as t he S..'lid 
Officer may require. 

" (4) The proYisions of clauses (2) and (3) of R egulation 8 hereof 
(as to the rates of remunrrat ion and the cond itions of scn· ice of pe rsons 
cmploy,·cl under that regulation) ,hall, so fa r as applicable, apply 
with rc:-.pt·ct to pnsons for the tinH• heing employed or being t rained 
for employment in accordan('C with t hi~ regula t ion . 

"(5) The pr ovisions of the Occupationa l R e-establ ishment Emer­
gency R egulations 1910t and of t he Suspension of Apprenticeship 
Emergency Regulations 1939t shall a pply with respect to persons for 

• St.atut.ory Regulnllons HlH, Serial number 10 11/ i 3, Jtegulntlon 0, 1mge 2i7. 
t Statutory llcgulntlons Hl40, Seria l number HH0/291, Jmge 1000. 
t Statutory Regulations 19~0, Serial number 1939/15i , 1>age 693. 

• 

• 

• 

• 
• 

• 
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tho time being employed .or lwmg traim•<l for employment in 
arc?rdance wit h th1'-I regulation 111 tlu• s:amP 1:1annn in all res ect~ 
as 1£ thoRr per~on~ harl bP1·11 cu P,l up for "'\ cc with thr a~me<l 
forces. 

' · (H) J n t he r\'i•nt of_ a d1an~n or tl 11• r J(h 11'"i,d or other postal 
ad~lress o~ of thr Of'C' Upat1~m or t n J IO\ n t })f' 011 for thf' timi· 
~l l' lllg .r1.'g1stnrcl u nd"'. tJ~1 r, !Ul t n 1 II f4 r h,'i tJ1 gl\ e n ticc 
111 wntrng t o tlw 1)1-..trwt ,1 0 h . } ] 
occupation,. or l'lllJlloym .. nt ., h(' \ 11 ,.

1 71,..t ,\it : 
may ht• d t>!l\·crC'd at the ofill ( p4 \\t on r, ,ID} if 
not. , o d,•IJ\:eml. sh.11! 1,. r dur. ed t th• 
Ofl1eer at l11s ofl1t·,·. 

" (7) It , hall not be la" 
r mploynw nt of an y ppr-..01 n 
p<•rson has l11~en n·µi,tt·n•d r 1 

with t his rt•g-ulatwn. 
•· (8) For ms of npplu tt n 

shall ht• mad,· a,· ,ii blc t 1 

t o tinw d l't Nmirn•, nucl ti :\111 t 
n •quin•s gin• a ll 1wc1· ""<lr)' 11ir ti 
nn<l as to t hf' proc·1•dur1· t ll 

u REGUI •. \TIOS 9n. \ P \' 

DJ<:f'ISIOX S OR D11u:, f ~ r 

•· ( ! ) If a ny p,·r on "lo I d 
or direction of a l>i:--trict ! n-p 
purpo:-.t' of R t·µ ul,1tion 9, or f 1 
lwrcof is a!!µripn•d by :-;urh 't ri 
d a ys aftt•r t ht• dPei--101 01 d1 I 
l 1irrefrom In- ~i\'ill!.! notlr 
t hr matte r lo lw rPfrrrr(l t 

· · :?) P ort hwi th up< n 
pow,,, Otlin·r , hall n•fr •I 
ron:-idna t ion, and tilt' ( on11 

~ha ll give in writ iu~ ~uc 1 

direction~ !-.hall h1• tinnl. 
" (:3) Tlw l'hairnurn ol 

ropy o f tl11• din•dio11:-- of tl 
.\l,rn-powt• r OIIin·r \\ ho 
shall for t ll\l ith no if\- all 
rf'quirccl ~o to tin, J.!:i~·1• t 1 1 y < 

n•cein•d hr him from thr (' nu 1it 
" (-1) t)n t lw he,tritiµ of • n\ 

:\1an-powt' r Comini1 tee shall Jun c 
virtue of Rt•crulation ;~;) \ of I lw r, fl'\11.J. on . Ex, 1 t 1

~ .f r ~ the 
Commith'e ot'ht•n, j .... 1, d,•tNmincs tht• prl1vi wn of H Ul 10n :H Ahal! 

not applv to a pp"' d urn' .. thi, f('[!t:
1 ion, .at h1' he mg ~f any 

:iUCh api)t•~t l t he l' 1:nmit 1·1• hall 1h t rm 0" 1 pr "du '· 

'I' . . T. ~l!Ell!L\Hll, 
\di1111 < lt•rr.: oft tr' bx n. i, ,. l ,111 ii. 

hsurd 11ndl•r tht• n11tl111rit., nf till' ltLgulati,m \it, l~3li .. , 
Dato of notilil·ation in (,'a If : t :H_h d.,y 0

[ ,J~nHU~~• 
1~j-·1~ 1art 11 nt 

'l'lwsC' rC'gulntinn m 1l111i11i!.h'n·il 111 tlw );. tlonnl • lf\l C' ' • 

By Authority : r.. v. PAliL, Govorn,·uenl Printl'.'r, \Yl•lllnglon.- 1942 

Price 6d.] 
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'l'HE INDUS'l'RIAI, ABSENTE:GI SM l~U:CRG:CNCY REGULATIONS 1942 

Attached is a sur1Uilal"Y of the principal provis:Lons of' t hese 
Regulations . 

I would point out t hat any clea_uc t ions from wages which may 
be authorised under these Regulations will be :Ln addition t o deductions 
which an employer already co.n make on account of a worlcer absenting 
himself from work. 

The Regulations c o.me into force on the 20th !:lay 19L~2 . 

W. :C • . ANDERSON, 
Secretary. 

National Insurance Building, O'Connell Street , P . O. Box 1 OL~O . 

Phone : 3 2- 266 . 
Auckland, C. 1 . 

1' . 

APPLICATION or RPGULA'I'IONS 
3 . The Regulations apply to - ( a) Any undertaking which has been 

declared essential, and ( b) Any o·i;her undertaking vrhich may be declared 
by the Minis ter to come under the Regulations . 

WORKDTG HOURS 
L~. The !'.1inist e1° of Labour or the Controller , where one has been 

appointed, may f'rom time to time direct in respect of any UIJ.dertaldne; 
that the undertxcing sl1all be operated and that the worx:ers shall be 
bound to rrorl< for times to be s:0ecified in the notice or tu be deter-­
mined i;:1 accordance ni th the notice . 

Any notice may, notwi tlwtm1ding anything to the contrary in any· 
Act, Regulation, Award, or Agr0cmcrnt, be gj_von in respect ·of any Sunday 
or holiday. 

OFFENCES BY EMPLOYERS 
5. If any undertaking is not opera·c:Lnc to tho full extent rcg_uired 

the owner or owners shall be guilty of an offence unless the defendant 
can prove t hat f'ailur e to comply was due to causes beyond his control. 

OFFENCES DY i:fORICERS 
6 . ( 1) If at fil'_Y time Y,hilo worlc is available for any wor!cer en­

ployed in any undertal;:inc to which these Regulations apply, tho wor l~or 
absent s himself from vrork rri thout leave er without reasonable oxcusu at 
any time during his proscribed working hours, he shall be deemed to have 
committed an offence against those Hogul ations . 

( 2) If any worker, durine; his vrorking hours, at tends a stop- -work 
meeting YThich is not authorised under an awai•d or agreement, or by the 
employer, he commi ts an offence . 

DEDUCTIOl'TS FROU PAY :.::ion UNAUTI-!ORI SED ABSI;NCES FROM WORK 
7. ( 1) Where any worker om:r>loyod in nn undertaking to which those; 

Regulations ap1Jly has heon hubi tually or per sistently lato :for uor'.i:, or 
has absented himself from wm·k without leave for a continuous per::.od of 
four hours or more- at any time durinc; his ,:irescribed wor t :ing hourB, tho 
employer ( unless ho is satisfied that the 1-rorkc.:r had reasonable excuse 
for being late or f'or his abcence, or unlesn during t he period of· such 
absence there ,·-ms no V!Ork or thore was not sufficient work available :for 
the vrorlrnr) shall f'orthwi th report tho mat tor to tho nearest Dint1'ict 
Uan- povrcr Office:;.• and, if cUrocted by tho DiDtrict Man- povror Officer so 
to do, shall deduct from the. ·;wees o:f tl19 :.mrlcor in respect of any week 
during which the yror!rnr han been J.ato for Hork or has boon absent from 
work as afoioosaid an amount not exceeding tho oq_uivalent of two d~s' 
pay ( oxcl usi vo of social soc1.1rj_ ty chm·ce and national sccuioi ty tax). 
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(The Industrial Absenteeism Emergency 
Regulations 1942) 

(2) All deductions directed or . authorised t o be made from the 
wages of any worker pursuant_ t o this clause shall be computed at the 
appropriate time-rate as for his ordinary working hours . 

(3) No deduction made pursuant to this clause from the vrages of 
· any worl::er shall af'fect the amount of social security charge or the 
national security tax for the payment of which the worker is liable , and 
the amount of the said charge or tax shall be computed as if no deduc­
tion had been made under these Regulations . 

( 4) Whenever any deduction from the wages of any worker is made 
under this clause the District Man-power Officer shall give to the work­
er a statement in w:ri ting specifying the amount of the deduction and of 
t he grounds upon which the deduction has been made, and notifying the 
worker of his right of appeal under the next succeeding clause. 

8 . Any worlrnr from whose wages a deduction has been mi,.9-e _ may, 
within seven days of having received notice of the deduction, appeal to 
the District Man-power Committee by giv ing notice in writing of his 
desire to appeal to the District Man- power Officer. 

9 . ( 1) All deductions made pursuant to these Regulations shall be 
paid by the employer to the credit of a Deposit Account to be held by 
the District !.'!an-power Officer. 

( 2) All refunds made pursuant to tlrn last preceding clause shall 
be paid out of the appropriate Deposit· Account. 

( 3) The District Man- powc1° Officer shall from time to time pay 
monies received by him as deductions from nages into the War Expenses 
Account . 

10 . ( 1) Any deduction required to be made in respect of the absence 
from work of any worker during any neek shall, if practicable , be made 
a t the time of the payment of the residue of the worker ' s vrages for 
that week: Provided that if for any reason any required . deduction is 
not so made i t shall be made o.s soon as practicable from wages thore-
af'ter becoming payable by the employer to the worker . · 

( 2) Every empl oyer who fails to make any deduct ion required to 
be made pursuant to t hese Regulations from the wages of any worker shall 
be deemed to have com'1li tted an offence against t hese Regulations and 
shall be liable accordingly . 

( 3) Every employer or other :oerson who, having made any deduc­
t ion pursuant to these Regulations from the wages of any worker, 
disposes of such deduction or of any part thereof otherwise than in 
accordance with the terms of these Regulations shall be deemed to have 
committed an offence against these Regulations and shall be liable 
accordingly. 

(4) All arnount s deducted as af'oresaid and not duly accounted 
for may be recovered as a debt due by the employer to the Crown. 

PENALTIES FOR OFFENCES 
11 . ( 1) Every person who commits an of'fence against these Regul a -

tions shall be liable on summary conviction -

( a) If an individual, to a fine not exceeding £50, and 
a further fine not exceeding £5 per day if the offence cont inues, and 

(b) If a company, to a fine not exceeding £200, and a 
fur ther fine not exceeding £2Q per day if the offence continues . 



1st April, 42. 

Tbe uuperintendent. 

In response to your Memo. dated 28th March, 1942, 
the £ollo1ing elves the number and claosi£ication 0£ employees 
who ~dght be considered as being employed on a permanent or 
v:eekly bnsis in the Enginr.er' s Department o.no. uho have left for 
other e1.J.ployment, including , ili te.ry Sarvice during the 3 months 
ended 31st March, 1942:-

1 Assistant Engineer, 
1 Clerk of ,orkG 
3 Clerical Tor£:era 
l En,inoering Assistant 
1 Boiler ..,ker 
3 Carpenters 
1 Ship,1right 
6 !mgincering Apprentices 
3 Regular General llo.nds 
4 .Dredge Hands 
5 Cranedrivers 
2 Electrical Apprentices 

31 

CHIE--, CLERK. 



• ~uchlanb J!,arbour jioarb 

MEMORANDUM 
F RO M ...................................... ~: .... ~ ..... 19¥..J .... 

To 
THE ENGIN EER . 

, (,, . 

~ h- . .,.._; A'~ , 09~A-

._1k_ /~- ,_ &//.. I:..___ ~- /4. -t'<&4" ;; ~ 
fl. :,.,-f i. ~1~7 . ~ ;.......,J.:...: 
I 3. ~- ~ 'l- (~4-· _ ~ . .r~,{j-



J\.urklanb )arbour ioarb 

MEMORANDUM 
FROM 

_Electrician's Office To 
lat April 

THE ENGINEER 

REFERENCE TO INSTRUCTION 11094 A 

NUMBER AND CLASSIFICATION OF MEN WHO HAVE LEFT SERVICE DURING THE PAST 

THREE MONTHS 

NAME 

R.Be.rry 

Keefe W.J. 

Subritzky F.J. 

Goodall D.G. 

CLASSIFICATION 

Crane & M/Man 

It 

It " 

DATE LEFT 

SERVICE 

6th March 1942 

27th March 1942 

9th March 1942 

Pro Crane & M/Man 27th March 1942 

MILITARY SERVICE. 

OTHER CIVIL EMPLOYMENT 

Other Civil Employment 

Territorial Forces 

Other Civil Employment 

Returned Soldier 2nd 
N.Z.E.F. Employment 

42 
19 

Unknown. 

Webb R.J. 

Hackett w. 

Burnett J.D. 

Pro Crane & M/Man 9th March 1942 

App. Wireman 30th March 1942 
(4th Year) 

App.Wireman 10th March 1942 
(2nd Year) 

l 

Other Civil Employment 

Territorial Forces 

Territorial Forces 

The following two Crane & M/Men left immediately prior to the commencement 

of the three month period:-

Carter H.J. 

Smith E.R. 

Crane & M/Man 

It It 

Priestley R.A. Wireman 

19th December 1941 Other Civil Employment 

23rd December 1941 Other Civil Employment 

Will leave 6th April 1942. Other Civil 
Employment 

Adams J.G. Clerical Worker Due to be called up for Territorial Service. 



FROM 

THE 

Anrklanh larhour ~oarh. 
MEMORANDUM 

............ .. 28th March, 19 42. 

ENGINEER TO Fora:nan o:f 'iv orks & 
:,r. J . R. Sutton, 
... fr. A. Clo.re, 
1.ir. , • JdHo.rds. 

Instruction No.ll094A. 

Timekeeper, 

The Director of the National Service Department, 
Wellington, is considering the question of declaring Harbour 
Boards Essential Industries and for consideration of this matter 
he requires to know the number of employees who have left the 
Harbour Board's service during the past three months. 

Please give me a report stating the number and 
classification of men who have left and state whether they have 
gone to military service or into other civil employment. 

ENGINEER TO THE BOARD. 



• I • 

Heads f Der:artments, 
A. H. B. 

~ 

Jllilemoranbum. 

I 

The D .rector of' the :;aticnel Gcrvice Department, ··1e11_;_ 'If.ton, 
is consider.:.ng the qu ~tion of declaring F~~bour Boar'lls Essential 
Industries and for c l ~erat c'l ...,." h.i.s TT' tt--r he requires to 
know the number of e 1.l , oyees who h ve left +" e HEit•b our oard ' s 
service during the 1,c.1t:1t three months • 

. ease give me~ rer;ort stating the number and classification 
of men who have left and state whet~er they have gone to mllitary 
service or into other civil employment. 

~1~ 
DH. :IJ 
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